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US ARMY TRANSPORTATION SCHOOL

W1D7AA
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IMA UIC
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INTELLIGENCE CoE
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FORT GORDON, GEORGIA
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SIGNAL CoE

US ARMY SIGNAL CENTER AND FORT GORDON
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US ARMY INTELLIGENCE CENTER & SCHOOL
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MSC

UIC:  TC

IMA UIC

MOBTDA UIC

AVIATION CoE

47

FORT EUSTIS, VIRGINIA

US ARMY AVIATION LOGISTICS SCHOOL

W439AA

W439AAMO

29

FORT RUCKER, ALABAMA

W6CEAA

US ARMY AVIATION CENTER AND FORT RUCKER

W0U9AA

W0U9AAMO

WARRANT OFFICER CAREER CENTER

W0H0AA

PRIMARY ANALYST:   GRACE EPPS-TURNER x2807            BACKUP ANALYST:   NORMA BRANDON









PRIMARY ANALYST:  THOMAS CLANTON   ext. 5233                      BACKUP ANALYST:  KATHY MACK  ext. 5390

PRIMARY ANALYST:   KATHY MACK  ext. 5390                 BACKUP ANALYST:  THOMAS CLANTON  ext. 5233



PRIMARY ANALYST:   BEVERLY WICK   ext. 5185               BACKUP ANALYST:  GRACE EPPS-TURNER  ext. 2807 

 PRIMARY ANALYST:   NORMA BRANDON  ext. 5393             BACKUP ANALYST:  BEVERLY WICK  ext.  5185

CoEs (SINGLE) and SCHOOLS -- SENIOR ANALYST:  TERI PAFFRATH  ext. 5228



GENERAL INFORMATION

1.  FY09 staffing documents will be available for update beginning 4 April 07.  The base document you will copy is in TOL with a CCNUM of 0109.  Please make a copy of this document for use in building the FY09 TDA, please name the copy AA09.  USAFMSA has applied all Notification of Change (NOFC) 0604 and properly coordinated Memo Requests.  USAFMSA will apply all early NOFCS 0704 prior to Force Lock.  NOFCs can be reviewed at the following link https://perscomnd04.army.mil/NOFC2.nsf/.  Once in the site, you can sort by cycle to obtain further information.
2.  Justifications for personnel and equipment changes must be placed into TOL with a clear definition of the reason for change (T-Code, Realignment, Concept Plan, Equipment Board Approval, Etc.)
SECTION I, NARRATIVE OF TDA

1.  Current and complete Section I narratives on the TDA documents are essential for force analysis and decisions.  They will accurately describe the organization’s mission and any unique aspects of its situation.  The Section I will be prepared in MS Word and shown in a landscape format.   Section I will be included in the TOL submission without a wiring diagram (see para. 3 for wiring diagram submission).
2.  Schools/Organizations are responsible for making sure they have a current Section I.  Analysts at the HQ will review the Section I for accuracy and coordinate with the school/organization if further updates are needed.  

3.  In addition, Section I will include a current wiring diagram.  The wiring diagram should range from command level to company level with correct TDA paragraph titles, numbers and functional descriptions (BCT CO, OSUT CO, Staff Faculty CO, HHC, Student CO, etc).    Forward the Section I organizational diagrams to your TRADOC DCSRM analyst by email.
4.  Staffing documents will have CCNUM 0109 and an EDate of 1 Oct 2008 (10/1/2008).  

5.  Section I will be in the following format and meet both the FY09 Command Plan guidance and AR 71-32, Appendix L-5 instructions.

a. General  Information:

- Modification - lists summary of FY09 TDA changes for audit purposes.
- Rescissions.
- Supersession.
b. Location.
c. Assignment.
d. Date of Last Survey.
- Manpower. 

- Equipment.
e. Mission Statement.
f. Capabilities.
g. Tenancy.
h. Authorization Statement.
6.  See attached sample:
  
[image: image7.emf]SECTION I  SAMPLE.doc


STANDARD REMARK CODES WHICH IDENTIFY

CAREER MANAGEMENT PROGRAMS

Career Management programs for civilian personnel will be added to each authorization document by entering the standard remarks listed below:

	CA
	Civilian Human Resource Management (10)

	CB
	Comptroller (11)

	CC
	Safety Management (12)

	CD
	Supply Management (13)

	CE
	Material Maintenance Management (17)

	CF
	Engineer and Scientists (Resources and Construction) (18)

	CG
	Physical Security and Law Enforcement (19)

	CH
	Quality Assurance Specialist (Ammunition Surveillance) (20)

	CJ
	Public Affairs and Communications Media (22)

	CL
	Transportation Management (24)

	CN
	Manpower and Force Management (26)

	CO
	Housing Management (27)

	CP
	Equal Employment Opportunity (28) 

	CQ
	Executive Assistant (Base Operations) (29)

	CS
	Education Services (31)

	CT
	Training and Warfighting Developers (32)

	CU
	Contracting and Acquisition (14)

	CV
	Quality and Reliability Assurance (15) 

	PB
	Engineers and Scientists (Non-Construction) (16)

	PC
	Ammunition Management (33)

	PD
	Information Management (34)   (replaced CI, CK, CM, CR)

	PE
	Intelligence (General) (35)

	PF
	Military Personnel Management (50)


Additional guidance on Career Management Programs can be found in AR 690-950, attached below:
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CAREER PROGRAM 32 CIVILIAN TRAINING DEVELOPMENT (TD) POSITIONS
1.  Transition of CP-32 Training GS-14/15s to GS-1701.  To support the recognized need for civilian leaders that are multifunctional and adaptive, all GS-1702, 1712, 1750, and GS-301 (Training) position specialties at the GS-14/15 grade level convert to GS-1701.  TDAs will be changed to reflect this adjustment.  
2.  Transition of GS-1701-11 through 13.  As positions are vacated, the position description will be reviewed and reclassified to a GS-1703, 1712, or a GS-1750.  As reclassifications occur TDAs will be updated to reflect the change.
3.  CP32 Policy Memorandum is attached.
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CIVILIAN ARMY ACQUISITION WORKFORCE

Civilian Army Acquisition Workforce positions must be properly identified through the use of established Remark Codes.  The following RMKS Codes will be used: 

1.  DD:  Code all civilian Army acquisition workforce requirements in grades of GS-13 (or equivalent pay structure) and below.  These positions are defined as civilian positions in the Department of the Army that are designated to be acquisition positions in accordance with Section 1721 of Chapter 87, Title X United States Code and regulations issued by the Under Secretary of Defense (Acquisition, Technology and Logistics) (USD(AT&L)).

2.  DC:  Code all civilian Army critical acquisition workforce requirements in the grades of GS-14 (or equivalent pay structure) and above.  These positions are defined as critical acquisition positions, which are a subset of acquisition workforce positions, and specifically designated by the Army Acquisition Executive in accordance with Section 1721 of Chapter 87, Title X United States Code and regulations issued by the USD(AT&L).
CONTRACT MANPOWER EQUIVALENT (CME)

1.  FY09 Command Plan (CPLAN) guidance from HQDA dictates documentation of Contractor Manpower Equivalents (CMEs) in The Army Authorization Documents System (TAADS) and Structure and Manpower Allocation System (SAMAS) during the FY09 CPLAN cycle.   CMEs will be documented in TOL using FY07 WEBTAS as the data source after updates have been made based on costing and reporting.  Further adjustments will be made based on changes in Workforce Management Efficiencies.
2.  Contractors (CTYPE 888) will be documented on the FY 09 (0109) TDAs, using the following codes:
· Identity Code “T”
· Branch Code “CC”

· Federal Supply and Service Codes (FSC) will be loaded in the Commercial Activities Function Code (CAFC) field  

· Grade “01”

· Position Title “Contract Manpower Equivalent”

· Reflect CMEs based on CMEs (888s) in the TMG by UIC, AMSCO, MDEP, and FSC by direct and reimbursable (FSC and direct vs. reimbursable are indicated in the T-code stub)
· TDA documentation of CME will be accomplished by adding a new paragraph at the end of Section II titled “Contractor Manpower.”   All CME will be loaded into this paragraph.
· Personnel Remarks (PMRK) Code:
· PMRK 1 will show remarks code 49 (non-add) 

· Since the source of all TRADOC CMEs is a local database, use remarks code “MN” in PMRK 2

· PMRK 3 will reflect remarks code YG if the CME is supported by reimbursable funds (as identified in TMAS by separate T-code)

· PMRK 3 will reflect remarks code YI if the CME is an instructor position.  If you have a CME that is both reimbursable and an instructor please use YG as the remarks code and change the position title to read CME - Instructor
For CMEs Requirements will equal Authorizations unless a Concept Plan has been approved providing requirements for CMEs without funding (authorizations).

· DOCUMENTING DEFENSE CIVILIAN INTELLIGENCE 

PERSONNEL SYSTEM (DCIPS) POSITIONS

TRADOC schools and organizations with authorized Defense Civilian Intelligence Personnel System (DCIPS) positions must document these on their TDAs using Standard Remark Code "KH" and Branch Code “GG”.  

DERIVATIVE UNIT IDENTIFICATION CODE (UIC)
Register new or changed derivative UIC through the School/Organization UIC Information Officer.  Improper documentation of derivatives causes authorization problems in Standard Installation/Division Personnel System (SIDPERS) that result in personnel problems (readiness).  

DRILL SERGEANTS 

1.  Drill Sergeants are earned as a result of Structure and Manning Decision Review (SMDR) trainee loads in Army Training Requirements and Resources System (ATRRS).  Any exceptions must be approved by HQ TRADOC.

2.  Basic Combat Training (BCT) Drill Sergeants will be documented using the following CMF mix:

CMF 11:  33 percent (4 DS)

Other Combat Arms:  17 percent (2 DS)

Combat Support:  25 percent (3 DS)

Combat Service Support:  25 percent (3 DS)

3.  This mix is directed by TRADOC Regulation 350-16, 16 Feb 05, Drill Sergeant Program (DSP), regulation available at http://www.tradoc.army.mil/tpubs/regndx.htm.  Percentages will be applied to all BCT companies, to include Reserve Component (Echo) Companies.  BCT Drill Sergeants are based upon a ratio of 1 Drill Sergeant to every 17 trainees.

4.  One Station Unit Training (OSUT) Drill Sergeant positions will be documented with the same MOS being trained by that OSUT program.  As with BCT, OSUT Drill Sergeants are based upon a 1:17 ratio.

5.  The MOS for Advanced Individual Training (AIT) Drill Sergeants will also reflect the MOS being trained.  AIT Drill Sergeants are based upon ratio 1:50 plus, a 25% allowance factor.  
6.  Drill Sergeant Positions will be titled DS or SR DS.  No exceptions are authorized.  Positions will also include SQI of X and be graded IAW Standards of Grade table 11-3.  Note that Instructors for Drill Sergeant School will be titled/coded as Instructors, not Drill Sergeants.
EQUAL OPPORTUNITY ADVISORS (EOA)

The Secretary of the Army directed on 19 Jun 97 that full-time, active duty military EOA be increased as a means of improving Equal Opportunity support within units.  Non-DA directed changes to these EOA positions are not authorized.   Changes to number of requirements or authorizations must come thru HQ TRADOC, to HQDA.  IAW DA Pam 611-21, Officer EOA will be coded AOC 43A and identified with ASI “5T”.  Enlisted EOA positions are identified with Special Qualifications Identifier (SQI) “Q”.  EO positions cannot be deleted or modified without approval of HQDA.  Grading of positions is governed by Special Qualifications Identifier (SQI) table located in Table 12-1. 
EXECUTIVE SERVICES (ES) ALLOCATION/TRADOC MANPOWER GUIDANCE (TMG) CIVILIAN (C)-TYPES

1.  TDAs balance to TMG by C-Type.   Conversion table is as follows: 



TMG C-Type

TDA Branch Field 



101


GS, GG, GM



102


WG, WL, WD, etc.



121


ES, IS



202


Foreign National Direct Hire


(New)
333


Reverse Directed Civilian Overhires (BRAC)




444


Directed Civilian Overhires


            888


Contract Manpower Equivalent (CME)

2.  The duty descriptions must agree with guidance provided by Civilian Personnel for each position unless otherwise addressed by the TRADOC Documentation Guidance.

3.  A list of Reimbursable Codes is provided in TRADOC Reg. 570-4 attached below.
4.  CMEs have a new C-Type 888 established by DA, which replaces C-Type 333.
5.  C-Type 444, Direct Civilian Overhire (DCO), will not be documented on the TDA by schools and organizations.  

6.  HQDA will be incorporating C-Types into the TDAs in FY09.
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FLEET MAINTENANCE POSITIONS

Due to the current HQDA Fleet Maintenance initiative, there will be no changes made to maintenance positions identified in the attached spreadsheet during the FY09 documentation cycle.

[image: image11.emf]Maint positions FY 08  v4 Distro.xls


GENDER CODING

All positions in the TDA will be coded gender neutral (ID Interchangeable).  Any requests for policy exception must be submitted in accordance with AR 600-13, paragraph 2-4, 27 Mar 92, Army Policy for the Assignment of Female Soldiers.  Approval must be obtained from HQDA G-1 prior to documenting gender codes on a TDA position.  If approved, positions will be coded with standard remark code "80" in accordance with AR 600-13. 

HQDA STANDARD PERSONNEL REMARK CODES 
FOR NON-ADD POSITIONS 
Remark Code 49:  Contractor personnel authorizations subject to funding availability
Remark Code MN: – Use with PMRK 49 for CMEs documented in Web-Based TRADOC Automated Systems (WEBTAS).
Remark Code 83:  Appropriated funds (APF) required/not authorized (NAFI Services reimbursable).

Remark Code 85:  Full-time equivalent personnel 

Remark Code 87:  Reserved for future use 

Remark Code 88:  Reserved for HQDA use 

Remark Code 89:  Active Guard and Reserve (ARNG Only).  Use with 7th/8th digit AMSCO of L2.

Remark Code 90:  Planning Position (Directed Civilian Overhires (DCOs) approved by HQ TRADOC and Military positions approved by HQDA for addition in the coming FY) 
Remark Code 91:  Non-Army Position (Examples are positions such as Instr/Wtr, or others that belong to Navy, Air Force, or Marines.) 

Remark Code 92: Active Guard and Reserve (USAR Only).  Use with 7th/8th digit AMSCO of L1.

Note:  AGR allocations are received from HQDA and distributed by HQ TRADOC, DCG, ARNG (ATDC-G) or DCG, USAR (ATDC-M) for TDA documentation.

· HQ TRADOC, DCG, USAR (ATDC-M) must approve any new or revised AGR position for USAR prior to documentation.  Coordinate all USAR AGR actions through TRADOC DCG, USAR.  

· HQ TRADOC, DCG, ARNG (ATDC-G) must approve any new or revised AGR position for ARNG prior to documentation.  Coordinate all ARNG AGR actions through TRADOC DCG, USAR.

· All AMSCO and MDEP data must match the TMG. 

IMMATERIAL BRANCH CODES

The codes have been added to all 01A, 02A, and 05A positions.  Those branch codes are Branch Immaterial (BI) for the 01As, Combat Arms Immaterial (CI) for the 02As and 03As, and Army Medical Department Immaterial (AI) for the 05As.

INSTRUCTOR/WRITERS (INSTR/WTR)

1.  Instructor/Writers are military and civilian instructor positions earned through the annual Structure Manning Decision Review (SMDR) process.  This includes BCT Committee Group members and Small Group Leaders/Senior Small Group Leaders (SGL/SSGL) for NCO Academies.  Instructor Additives may be earned for Training on Demand, Mobile Training Teams (MTT), New Equipment Training Teams (NETT), Conduct of Fire Teams (COFT), or other functions as approved by HQ TRADOC.  All approved Instructors and Instructor additives will be coded on the TDA as described immediately below.    

2.  Military instructors will be identified by Personnel Remark Code “XT.”  The ASI “5K” for Officers, SQI "8" for Warrant Officers, and SQI "8" for Enlisted will also be used to identify military positions.  Skill/grade levels will be in compliance with Standards of Grade.

3.  Civilian instructors will be identified by remark code "XV.”
4.  In general, Instructor and Instructor Additives positions will be documented under the Position Title “INSTR/WTR” or “SR INSTR/WTR.”  Exceptions include SGL/SSGL positions and BOLC II Cadre/Instructors.  “CH INSTR” positions are earned by the Training Department Overhead staffing standard and will not be coded as Instructors.

MANPOWER MIX CRITERIA (MMC)
1.  The following table provides general definitions of MMC codes:

	DOD Manpower Mix Criteria (MMC) Title & Code

	
	

	Military Operations
	A

	Exempt for Military Support Elements in Operating Forces
	B

	Exempt for Civilian Support Elements in Operating Forces
	C

	Exempt for Military & Civilian Wartime Designations (Dual Status)
	D

	Civilian Authority, Direction & Control
	E

	Military-Unique Knowledge & Skills
	F

	Exempt for Esprit de Corps and Military Support
	G

	Exempt for Continuity of Infrastructure Operations
	H

	Military Augmentation of the Infrastructure During War
	I

	Exempt for Civilian & Military Rotation
	J

	Exempt for Civilian & Military Career Progression
	K

	Exempt by Law, Executive Order, Treaty or International Agreement
	L

	Exempt by DoD Management Decision
	M

	Pending Restructure of Commercial Activities
	P

	Subject to Review for Competition Under A-76
	R

	Non-Packageable Commercial Activity
	W

	Alternatives to A-76
	X


2.  MMC changes were made at HQ TRADOC during this cycle based on the following guidance from HQDA.

· Recode civilians in Code A (Military Operations) to Code B
· Civilian positions in Codes D, F, M, W and X are to be re-coded to H (Continuation of Infrastructure Operations)
· Recode civilians in Code E (Inherently Governmental) to code H, unless the positions are graded as GS-15 and above, or can clearly be identified as supervisory positions or certifying officials in the TDA
· Code R (Subject to A-76) will be recoded to H unless a command verifies the positions subject to review under A-76 competitions
3.  All MMC changes must be made at HQ TRADOC.  If there are any concerns or issues, please contact your school analyst.

MEDICAL SUPPORT TO TRAINING (MST)

1.  MST policy is outlined in HQ TRADOC memo, ATTG-IS, 13 Dec 99, subject: Medical Support to Training Policy.

2.  Enlisted MST personnel will now be documented with MOS 68W.  No changes will be submitted in quantity or grades unless previously coordinated with MFAD POC, 

Linda King at 757 788-3223 (DSN 680).
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MILITARY INSPECTOR GENERAL (IG) POSITIONS
Military IG Positions:  All military IG positions will be documented with MMC code “F”.

1.  Ensure the title, grade, and MOS are correct.

2.  The officers identified as IGs must have an Additional Skill Identifier (ASI) of 5N (Inspector General).

3.  The NCOs identified as IGs must have a Special Qualification Identifier (SQI) of B (Inspector General NCO) as the fifth digit of the MOS or SQI2D = “B”.

4.  Civilian positions identified as IGs will have a civilian series of 1801 (General Inspection).  A civilian series of 1802 is a criminal investigator.
5.  Review your remarks codes and ensure they are accurate and consistent with the other information for that line entry.  

6.  On TDAs and Aug TDAs, the Commercial Activities Function Code (CAFC) will be I110 for Army Management Headquarters Activities (AMHA) identifiable by Management Decision Package (MDEP) XMGH.  All other positions will have a CAFC of I120.

MULTI-FUNCTIONAL POSITION ACCESS PROGRAM (MPAP) CODES

MPAP is a CSA approved program under the Officer Personnel Management System changes implemented on 5 September 2006.  The program will be used to develop field grade officers in multi-functional positions.  MPAP personnel remarks codes (see below) are used to document positions that may be shared within the same functional grouping (for example:  maneuver Support – EN, CM, MP), a functional category (MFE, OS, FS) or open to all Areas of Concentration (AOC).  HRC will provide the initial positions to be coded with these remarks.
 

Remarks codes established:
HE - Position may be filled with AOC from within same Functional Grouping. Must have relevant training or experience IAW DA Pam 600-3 for required specialty. 

HF - Position may be filled with AOC from within same Functional Category (MFE, OS, FS). Must have relevant training or experience IAW DA Pam 600-3 for required specialty. 

HG - Position may be filled with any AOC. Must have relevant training or experience IAW DA Pam 600-3 for required specialty. 

Functional Categories and Groupings are depicted in the chart below:
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Functionally Aligned OPMS Design

Operations Support

Network & Space Operations

(

SC, 

Telecomms, Automation, Space Ops

)

ISR & Area Expertise

(

MI, Strat Intel, 

FAO

)

Plans Development

(

Strat Plans & 

Policy, Nuclear & Counterproliferation

) 

Forces Development

(

Force 

Management, ORSA, Simulation 

Operations

)

Training & Education 

(

Permanent/Academy Professor)

Force Sustainment

Logistics

(TC, QM, OD, Multi

-

Functional Logistics)

Soldier Support 

(

AG, Human 

Resources, FI, Comptroller)

Special Branches 

(VC, MS, AN, 

SP, MC, DC, CH, JA) 

Acquisition

Maneuver, Fires & Effects

Maneuver 

(

AR, IN, AV

)

Fires

(

FA, AD

)

Maneuver Support

(

EN, CM, MP

)

SOF

(

SF, PO, CA

)

Effects 

(

IO,

PAO

)  

Supports:

-

Joint & Army doctrine

-

Broader officer development, including

development of expeditionary competencies

-

Broader experiences, beyond an officer’s

branch or functional area

10


NATIONAL SECURITY PERSONNEL SYSTEM (NSPS)

NSPS consists of Career Groups, Pay Schedules, and Pay Bands.  To capture the coding conversion from the GS System, the branch code and grade data fields will be utilized.  HQ TRADOC DCSRM will recode all positions from GS to NSPS.  Schools/Organizations are directed to review the positions and make changes as necessary.  Figure 1 displays the coding conversion from the GS System to NSPS.  Wage grade positions do not convert under NSPS. 
	GS System
	NSPS Classification Architecture

	Occupational Families
	Career Groups

	Pay Plans
	Pay Schedules

	Grades
	Pay Bands

	Occupational Series
	Occupational codes


Figure 1
· Branch codes will identify the NSPS Pay Schedules (YA, YB, YC, etc.).    Current documents use branch codes to identify civilians with the code GS.  Future documents will use Pay Schedule codes.  USAFMSA has added these new codes to the current branch code table.  Figure 2 contains a list of all Pay Schedules.  The Pay Schedule code is important in that it represents a specific career group as well as if a position is supervisory or non-supervisory.  For this reason, Schools/Organizations must ensure that positions are coded correctly for the conversion process.
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Services Career Group

•

Investigative (YK)

•

Fire Protection (YL)

•

Police/Guard (YM)

•

Supervisor/Manager (YN)

6% of DoD Workforce 

Medical Career Group

•

Physician/Dentist (YG)

•

Professional (YH)

•

Tech/Support (YI)

•

Supervisor/Manager (YJ)

5% of DoD Workforce

Standard Career Group

•

Professional/Analytical (YA)

•

Tech/Support (YB)

•

Student Employment (YP)

•

Supervisor/Manager (YC)

71% of DoD Workforce

Engineering & Scientific Career 

Group

•

Professional (YD)

•

Tech/Support (YE)

•

Supervisor/Manager (YF)

18% of DoD Workforce

Figure 3



· The grade data field will document the Pay Bands (01, 02, 03, and 04).  Current documents use the grade data field to identify the grade level of a position, for example GS-13.  Future documents will use Pay Band codes.  There are no more than four Pay Bands in a Pay Schedule.  See Figure 3.  No updates to the current grade code table are required.

	Pay Band
	Prof/Analytical
	Tech/Support
	Supervisory

	1
	Entry/
Developmental
	Entry/
Developmental or Journey
	Supervises PB 1

	2
	Journey
	Journey
	Supervises PB 2

	3
	Expert/Program
Mgr
	Journey/Expert
	Manager

	4
	 
	Unusual (super)
Expert
	 


Figure 3
· To convert civilian positions to NSPS, refer to the Department of Defense Civilian Personnel Management Service website for the GS to NSPS Conversion Calculator http://www.cpms.osd.mil/nsps/conversion/index.html.  This tool will provide the NSPS Career Group, Pay Schedule, and Pay Band for each civilian position.  

NEW EQUIPMENT TRAINING TEAMS (NETT)

Manpower requirement and authorizations for New Equipment Training Teams (NETT) are distributed by TRADOC based on the Systems Training Strategy.  Requirements are validated by Army Training Support Center (ATSC) IAW TRADOC Reg. 350-70, located at http://www.tradoc.army.mil/tpubs/regndx.htm, with total authorizations capped at 247.  Manpower supports the Fielding Plan jointly developed by the School Training Developers and the Materiel Developers (Army Materiel Command and Program Managers Office).  The Command has identified all NETT manpower positions with the FLTT MDEP IAW DFAS Manual 37-100.  NETT manpower positions earned are temporary and are subject to redistribution among schools/organizations in each cycle, based upon changes to training strategy.  Positions will be coded with duty description of INSTR/WTR and military graded IAW Standards of Grade table 11-1.  
NCO ACADEMIES

1.  NCO Academies are organized based upon the infrastructure listed in Annex C, TRADOC Regulation 350-10, 12 Aug 02, Institutional Leader Training and Education.  
      (a)  Staffing standards determine the overhead positions for Office of the Commandant, Admin Office, Operations Office, Supply Office, and Non-Academic Support.  These offices are further described in TRADOC Regulation 350-10, located at http://www.tradoc.army.mil/tpubs/regndx.htm.  
     (b)  Commandant, Asst Commandant, PLDC, BNCOC, and ANCOC positions are supported by SG Table 11-1 (Instructor/Writers), which provides appropriate grades.  
     (c)  Branch Chiefs for ANCOC, BNCOC, and PLDC are earned by the Instructor Standard for TRADOC and will also be identified by an SQI of "8" and remark code "XT".  
     (d)  First Sergeants are not supported at any level within a Non-Commissioned Officer Academy (NCOA) and will not be documented in an authorization document.

2.  ANCOC, BNCOC, and PLDC do not earn overhead.  Administrative positions will be documented in the Admin Section; operation positions will be documented in the Operations Section, and supply positions will be documented in the Supply Section.  These three sections support the entire NCO Academy. 

3.  Where appropriate, the Drill Sergeant School will also be located under the NCO Academy in its own paragraph.

4.  To determine the number of Small Group Leaders (SGL) in Primary Leadership Development Course (PLDC), use the ratio 1:8 for every 8 students you earn an SGL. To earn Senior Small Group Leader (SSGL) use a ratio of 1:4 SGL.

5.  To determine the number of SGL in Basic Non-Commissioned Officers Course (BNCOC), use the ratio 1:12-16 for every 12-16 students you earn an SGL, to earn SSGL use a ratio of 1-8 SGL.

6.  To determine the number of SGL in Advanced Non-Commissioned Officers Course (ANCOC), use the ratio 1: 12-16 for every 12-16 students you earn an SGL, to earn SSGL use a ratio of 1-8 SGL.

PAID PARACHUTE POSITION (PPP)
1.  Schools/Organizations are required to stay within their current PPP allocations.  Remarks code "PA" will no longer be used to identify actual PPPs.  PPP can only be identified by ASI, SQI, or an inherently Airborne MOS.  The following ASIs and SQIs can be used to identify a PPP when the MOS is not inherently a PPP:

OFF ASIs:


5P:  Parachutist


5S:  Ranger Parachutist

WO & ENL SQIs:


P:  Parachutist



V:  Ranger Parachutist 

2.  HQ TRADOC will use non-standard remark code YP to identify PPP positions.
3.  Inherently Airborne MOS are counted as PPP unless remarks code 86 (not paid) is further used to identify the position:
Inherently Officer Airborne MOS:

POSCO beginning with 18 - Special Forces

92D - Aerial Delivery

POSCO Ending with 18 - Special Forces

37A - Psychological Operations Officer (COMPO 1 Only)

38A - Civil Affairs Officer (COMPO 1 Only).

Inherently Warrant Officer Airborne MOS:

POSCO beginning with 180 - Special Forces

921 - Airdrop System Technician 

Inherently Enlisted Airborne MOS:
POSCO beginning with 18 - Special Forces

92R – Parachutist Rigger

37F - Psychological Operations (COMPO 1 only)

38B – Civil Affairs (COMPO 1 only) 

4.  DCG-CoS approved PPP distribution follows:
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INFANTRY CENTER, SCHOOL & RTB 702

US ARMY COMBINED ARMS SUPPORT COMMAND & QUARTERMASTER SCHOOL 63

US ARMY ENGINEER SCHOOL 14

US ARMY TRANSPORTATION SCHOOL AND CENTER 5

U S ARMY PARACHUTE TEAM 58

US ARMY NATIONAL TNG CEN OPERATIONS GROUP 48

US ARMY JOINT READINESS TNG CEN OPS GROUP 265

TOTAL 1155


5.  Requests for changes, to include justification, to current PPP allocation or distribution should be forwarded to DCSRM MFAD for DCG, TRADOC review and approval.

POSITION SENSITIVITY CODING

Schools/Organizations will update the following information in the FY09 TDA:

1.  Position Personnel Security Requirement (PPSRQ) describes the special personnel security requirements for a particular duty position.  It specifies the investigation and reinvestigation requirement and/or scope of investigation for some positions and nuclear/chemical personnel reliability, and IT suitability requirements for other position coding:
	Code
	Definition

	A
	Critical Nuclear Personnel Reliability Program (PRP) criteria

	B
	Five-Year re-investigation requirement

	C
	Ten year re-investigation requirement

	D
	Controlled Nuclear Personnel Reliability Program (PRP) Criteria

	E
	Category One Presidential Support Criteria

	F
	Category Two Presidential Support Criteria

	N
	Positions requiring access to information technology (IT) and for processing information within IT systems.

	Q
	Chemical/Bio Surety (Chem/Bio Personnel Reliability Program) Criteria

	Y
	None


2.  Position Personnel Security Status (PPSST) specifies the highest level of personnel security eligibility for access to classified Defense information required for particular duty position:
	Code
	Definition

	A
	Top Secret with access to Sensitive Compartmented Information 

	D
	Top Secret

	F
	Secret

	H
	Confidential

	Y
	None


3.  Personnel Security Investigation Required (PSIRQ) specifies the type of personnel security investigation required for a particular duty position:
	Code
	Definition

	A
	Single Scope Background Investigation (S8BI)

	B
	Access National Agency Check with Inquiries (ANACI)

	C
	National Agency Check with Inquiries (NACI)

	ID
	National Agency Check plus 10 years continuous active duty 

	IE
	National Agency Check (NAC)

	IF
	National Agency Check with Law and Credit (NACLC)

	Y
	None


POSITION TITLES
1.  We are moving to standardized Position Titles, how they are spelled and their location within the Position Titles field.  All Position Titles will be left justified and begin in the first space of the field.  No commas will be used within the Position Titles field.  Below is a summary of standardized Position Titles:
a. All Commanders should be abbreviated the same way, CDR.  Example:  CDR CO B, CDR BN 1-78th FA, CDR BDE 11th Inf. 
b. All COMMAND SERGEANT MAJOR and FIRST SERGEANT Position Titles must be spelled out.  This should be in your edit files.

c. Contract Manpower Equivalent will be written CME.

d. Training Development Position Titles will be WTR/INSTR except for Director or Division Chief.

e. All Small Group Leaders and Senior Small Group Leaders Position Titles are SGL and SSGL.

f. In general, Instructor and Instructor Additives position titles will be documented under the Position Title INSTR/WTR or SR INSTR/WTR.  Exceptions include SGL/SSGL positions and BOLC II Cadre/Instructors.  CH INSTR positions are earned by the Training Department Overhead staffing standard and will not be coded as Instructors.
2.  New TAADS Edits for FY09:  Some of the old Duty Position Titles have been changed to closely conform to the NOFC Titles (both by POSCO or SQI).  These will not be changed in your updates unless accordingly listed in the NOFC files.  Besides the obvious NOFC 0604 Title changes, the PSNTL’s are standardized for MOS 00Z5 to “COMMAND SERGEANT MAJOR” or “COMMANDANT” IAW the SGA Table, and all SQI M to “FIRST SERGEANT” IAW the SQI Table.  Other standardization guidance will follow.       

REIMBURSABLE MANPOWER
1.  IAW TRADOC Reg 570-4, located at http://www.tradoc.army.mil/tpubs/regndx.htm, total civilian manpower includes direct and reimbursable funded civilian authorizations.  Funds are received for reimbursable civilian authorizations from sources other than TRADOC’s Program Budget Guidance.  The servicing activity documents reimbursable manpower and the requesting activity provides funding for the service.  Management of reimbursable authorizations is critical and must be linked to the source of reimbursement.  All reimbursable positions will have a TRADOC Non-Standard Remarks Code of YG on the TDA. 
· Failure to terminate or reassign employees carried against reimbursable authorizations, when the source of funding ceases, results in an unfunded liability for the organization that cannot be supported by HQ TRADOC.
· Department of the Army will not support reprogramming of reimbursable authorizations to direct-funded authorizations, without an assured funding stream as it creates a bill to the Army.  
2.  Reimbursable-Source.
· Source codes such as BA11, BA12, BA32, BA31, etc., must be used in conjunction with a command code.

· Command code 2A must accompany Army Resource Code AFHO.  Table 2-2 shows remaining resource codes that do not require a command code.

Table 2-2

Resource codes not requiring a command code 
	Codes
	Description

	Army Resource: 

	AFHO
	Army Family Housing Operations

	OMAR
	Operations and Maintenance, Army Reserve

	OMNG
	Operations and Maintenance, Army National Guard

	RDTE
	Research, Development, Test and Evaluation

	Navy Resource: 

	USMC
	U.S. Marine Corp

	NAVY
	U.S. Navy

	Air Force Resource: 

	USAF
	U.S. Air Force

	Defense Agency Resource:

	ODOD
	Other Departments of Defense

	Office of The Secretary Of Defense Resource: 

	OSD
	Office of Secretary of Defense

	External to DOD:

	EDOD
	External to Department of Defense


REQUIREMENTS REDUCTIONS

1.  HQDA Command Plan Guidance requires all Code 90 requirements be reviewed.  Code 90 Positions currently in TDAs will be changed and used for the following purposes only:
· Directed Civilian Overhires (DCOs) approved by HQ TRADOC will be documented with the personnel remark 90.

· Military positions approved by HQDA for addition in the coming FY. 
2.  Each school/organization will review manpower requirements not supported with an authorization for reduction using the following guidelines:

     a.  The following list of SMDR load driven standards and manpower models are excluded: 
IET Structure Standards/Models:

- BCT Structure

- OSUT Structure

- Reception Battalion

- Fitness Training Unit

- AIT Structure

- Drill Sergeants

Manpower Staffing Standards/Models:

- Instructors

- Direct Support to the Training Event (DSTE)

- BCT Committee Group

- Training Department Overhead

- Service School Service Support

- Training Management

- NCOA Overhead

- Personnel Proponency

- Unit Maintenance

Single Point Models:

- Defense Language Institute (DLI)

- Western Hemisphere institute for Security Cooperation (WHINSEC)

- Ranger Training Brigade

Functional Staff Models:

- Training Developments/Quality Assurance

- New Equipment Training Team

- BOLC II Structure

     b.  All manpower requirements validated by an approved manpower assessment/concept plan completed in 2004 or later will be excluded from this reduction exercise.

     c.  All manpower requirements validated by an approved manpower assessment/concept plan completed before 2004 and not filled by an authorization for four years or more will be reduced unless supporting justification is reviewed and accepted by HQ TRADOC.

SMALL GROUP LEADERS (SGL)

1.  Small Group Leaders (SGL) and Senior Small Group Leaders (SSGL) are earned through the SMDR process and have the same qualifications as INSTR/WTR.  The positions will be documented using the personnel remark code “YV” in addition to XT.  Place XT in remark code 1 and YV in remark code 2.
2.  Enlisted SGL are authorized within PLDC, BNCOC and ANCOC.  Enlisted MOS are identified by using SQI "8".  Skill and Grade table for SSGL as shown in DA Pam 611-21, Table 11-1, has been changed to read 1:8 ratio as directed by DCSOPS&T.

3.  Warrant Officer SGL will be titled as SGL and also identified with SQI "8".  Warrant Officer positions do not have a specific ratio designated within regulatory guidance. 

4.  Officer SGL are titled as SGL for both CPT and MAJ-graded positions and identified with ASI “5K”.  Officers do not have a specific ratio designated within regulatory guidance.  

STANDARDS OF GRADE (SG) TABLES

1.  Standards of Grade (SG) tables for Officer, Warrant Officer, and Enlisted are located at https://perscomnd04.army.mil/mosmartbk.nsf (the e-version of DA 611-21).  The Notification of Future Changes (NOFC) for Officer, Warrant Officer, and Enlisted are located at https://perscomnd04.army.mil/nofc2.nsf.  These tables are an updated list of all Areas of Concentration (AOC) and Military Occupational Specialty Classifications (MOSC).
2.  Standard duty descriptions and grades will be applied to FY 09 TDAs.  Both Warrant Officer and Enlisted MOSC have SG tables that list each position supported throughout the Army.  Each military and civilian position within the TDA will be reviewed to ensure standard duty description and appropriate grade.  HQ TRADOC and USAFMSA will verify that grades listed in the TDA agree with SG tables and make necessary corrections/changes IAW approved SG tables.  
STOVEPIPE POSITIONS

1.  TRADOC is not authorized to have any military positions coded for duty station in USAREUR, PACOM, SOUTHCOM, and USFK/Eighth Army (for Korea) Area of Responsibility (AOR) without prior approval from the AOR CG.  All CG-approved positions will be documented in a separate MDEP for their respective AOR.  Use the following MDEP codes for your documents when applicable:


VSEU:  Europe Stovepipe

VSPC:  Pacific Stovepipe

VSSO:  Panama Stovepipe


VSKS:  Korea Stovepipe
2.  Military Personnel Exchange Program (MPEP) positions are not included in stovepipe reporting or controls; MPEP positions are documented with 7th/8th digit AMSCO of .ZZ.
STRUCTURE DOCUMENTATION
1. IET companies must be documented as they are earned through the structure criteria approved by the TRADOC DCG-CoS, and applied by DCSRM during the SMDR process.   Example:  If you earned five AIT companies, you will document only five AIT companies on the TDA.

2.   The CoE structures that have been approved by CG TRADOC and the following specific decisions were made:

a.  TRADOC CoEs maintain the number of CoE approved brigades and battalions structure in all growth scenarios, until they have reached maximum capacity/span of control of seven companies per battalion.  Any approved structure growth above CoEs will be at the company level.  Exceptions will be temporary and directly tied to the Structure Management Decision Review (SMDR) results or temporary Training Resource Arbitration Panel (TRAP) actions.  Structure growth above that approved in the 26 Jan 07 TRADOC Centers of Excellence briefing by the CG will require justification be submitted to HQ TRADOC DCSRM with final approval residing with HQ TRADOC Command Group.  
b.  Below are the approved CoE results:

	CoE
	Brigades
	Battalions

	Sustainment
	2
	7

	Aviation
	2
	7

	Intelligence
	1
	4

	Maneuver
	7
	25

	Signal
	1
	4

	MANSCEN
	3
	12

	Fires
	3
	10
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TRADOC NONSTANDARD PERSONNEL 

REMARK CODES 

1.  The following nonstandard remarks are applicable to all TRADOC schools and organizations.  Nonstandard personnel remarks beginning with X, Y, and Z are reserved for HQ TRADOC.  

2.  Ensure all nonstandard personnel remarks reserved for HQ TRADOC agree with the narratives below.  Nonstandard personnel remarks that are incorrectly coded will be recoded IAW this guidance or assigned an installation-unique code.  

3.  Use installation, nonstandard remarks beginning with T, U, and V for documentation only when DA standard personnel remarks and TRADOC nonstandard remarks codes do not apply.  Do not develop installation nonstandard remarks codes (T, U, and V) or narratives to combine TRADOC nonstandard remarks.

	XA
	Education requirement

	XB
	Position requires School for Advanced Military Studies graduate

	XC
	Contracting Officer Technical Representative

	XD
	CMF 11 authorizations in BCT units

	XE
	Position is funded IMA on PSRC/Partial MOBTDA

	XF
	Duty station, para _____, line_____, at_____

	XH
	Dual position

	XR
	Threat management spaces

	XT


	Military instructor req/auth as result of SMDR/MS3 for school, BTCG, ATC, NCOA, CGSC, SSGL/SGL, Training on Demand, approved additives, manpower surveys, and NETT.  (Excludes Writer/Instructor or overhead not earned through above processes.)

	XV


	Civilian instructor req/auth as result of SMDR/MS3 for school, BTCG, ATC, NCOA, CGSC, Training on Demand, approved additives, manpower surveys, and approved NETT.  (Excludes Writer/Instructor or overhead not earned through above processes.)

	XW


	Position which should be filled by personnel having recent USAREUR experience (to be used by schools).

	XX


	Position subject to European Troop Strength Management Plan.  Applies to all positions in MDEP VSEU.

	XZ
	Authorizations for ISC support to ISM

	YA
	Doctrine and literature position (schools and centers)

	YC
	Also OPSEC officer

	YD


	CMF specific:  CMF 11 authorizations in BCT units (33 percent of DS positions), CMF being trained in AIT units (100 percent of DS positions), and CMF being trained in OSUT units (100 percent of positions).

	YE


	May be filled by any combat arms drill sergeant.  Use for combat arms authorizations in BT units (17 percent of DS positions).


	YF


	May be filled by any combat support (CS) or combat service support (CSS) drill sergeant.  Use for CS (25 percent) and CSS (25 percent) of DS authorizations in BT units.

	YG
	Reimbursable position 

	YI
	CME Instructor

	YJ
	Specialty proponency

	YM
	Observer/Controller at a Combat Training Center

	YP
	Paid Parachute Position

	YS
	DA-approved civilian positions converted to military (requirements only)

	YU
	Direct Support to the Training Event requirements

	YV


	SGL/SSGL.  All Officer and NCO positions designated as Small Group Leaders (SGL) and Senior Small Group Leaders (SSGL).  SGL are a subset of Instructors and are found in CCC, CGSOC, WOBC, WOSC, WOSSC, PLDC, BNCOC, ANCOC, Battle Staff NCO Course, First Sergeant Course and Sergeants Major Course.  In the Small Group Instructor model ratio of 1 to 12-16, with one representing the Small Group Leader.

	YW


	NBQ CPT:  A position against which the assignment of a non-branch qualified CPT is appropriate.  A non-branch qualified CPT is an officer who has NOT had Company Command and/or attended the advance course.  Examples of these kinds of positions in TRADOC are Company Command billets and Assistant S3.

	ZD


	Position which AOC/MOS requires male incumbent, but commander agrees can be filled by female.

	ZE
	HQDA-designated CSM positions as an exception to policy.

	ZF
	Drilling individual mobilization augmentee

	ZG
	TDA of USAR RECSTA

	ZH
	TDA of USAR schools

	ZJ
	MTOE of USAR Training Division

	ZM


	Personnel Exchange Program (PEP) HQDA-approved position with duty station at ____________.

	ZT
	TDA augmentation to USAR Training Division MTOE

	ZU
	Positions OPCON to Commander, SSI-Jackson


TRAINING DEVELOPMENT MANPOWER

1.  Personnel Proponency manpower, Training Development manpower and Quality Assurance manpower are carried under AMSCO 324772; however, each has been assigned a seventh digit letter for distinction.  Personnel Proponency now has the AMSCO 324772C, Training Development now has the AMSCO 324772B, and Quality Assurance now has the AMSCO 324772V.  Additionally, for single-point standards, TD manpower is documented in 324772S. 
2.  Position Titles will be WTR/INSTR except for Director or Division Chief.
3.  Use ASI "7Q" for Officer and SQI "2" for enlisted training developers; no ASI/SQI exists for Warrant Officers.  SQI "8" or "H" cannot be used in any combination with these positions.
4.  Enlisted positions will be graded IAW SG table 11-2.  Warrant Officers will be graded IAW appropriate SG table for each MOS.  

ARMY NATIONAL GUARD (ARNG) and 

US ARMY RESERVE (USAR) POSITIONS

1.  These are non-add positions documented as "Other Requirements" in the TMG and TDA by AMSCO/MDEP.  These positions are documented on the TDA with requirements equal to authorizations on a 1:1 basis.
2.  Army National Guard and US Army Reserves validate their positions each year.  
3.  Remark code for ARNG is 89 = 321731L20/TFNC and Remark code for USAR is 92 = 321731L10/TFNC.  

4.  AGR allocations are received from HQDA and distributed by HQ TRADOC, DCG, ARNG (ATDC-G) or DCG, USAR (ATDC-M) for TDA documentation.

· HQ TRADOC, DCG, USAR (ATDC-M) must approve any new or revised AGR position for USAR prior to documentation.  Coordinate all USAR AGR actions through TRADOC DCG, USAR.  

· HQ TRADOC, DCG, ARNG (ATDC-G) must approve any new or revised AGR position for ARNG prior to documentation.  Coordinate all ARNG AGR actions through TRADOC DCG, ARNG.

· All AMSCO and MDEP data must match the TMG. 

WARRANT OFFICER BRANCH CODES
USAFMSA has edited Warrant Officer branch codes against the appropriate branch for that specialty.  
SECTION III EQUIPMENT DOCUMENTATION.

1.  Army G3, TDA Equipment Review and Approval Board documents (top loads) all approved equipment requests submitted from HQ TRADOC.  Schools and organizations must ensure all necessary equipment changes were top-loaded by Army G3 prior to submission of TDA changes to HQ TRADOC.  We can only process equipment changes approved by HQDA due to a loading omission by Army G3.

2.  Basis of Issue Plans.  The BOIP is a planning and requirements document.  You may document or requisition equipment only after Army G3 TDA Unit Equipment Review and Approval Board approval.

3.  Equipment Quantities.  Equipment requirements and authorizations should be equal for all line item numbers (LIN); however, Army G3 has approved several LINs as requirements only.  Annotate the requirements only if that is all that has been approved.    Authorizations cannot be documented until they are addressed and approved by the Army G3 TDA Unit Equipment Review and Approval Board

4.  Procedures for Making Equipment Changes in TDA.  Schools/organizations will provide the Section III changes through the TOL system.

      
 
a.  If you delete a LIN from your TDA, indicate the para, and line and number of deletions in the remarks section of TOL.

.

  
b.  If you increase a LIN on your TDA, indicate the para and line, LIN, date of DA Board approval and number of items approved.  In the remarks column enter the TRADOC Control Number (TC # 000-00) and date.

  
   
c.  Transferred equipment within the same Unit of Identification (UIC) from one paragraph to another paragraph must show the LIN, number of items, reason, and para, and line number for both losing and gaining TDA sections.  

    
d.  Document MACOM approved items (Chapter 6) by adding the LIN, para and line, and number of items.  Indicate in remarks "MACOM approval authority".

   
e.  Fielding plan items are documented by adding equipment LIN, para and line, number of items, date and title of the approved fielding plan.  

  
f.  For an equipment survey action, the Army G3 will top load equipment from the survey report.  These actions will be coordinated with activities as required.  

  
g.  Authorized BOIP should be documented by entering the LIN, para and line, number of items and BOIP number.

.

5.  Government-owned/Contractor Operated (GOCO) Equipment.  The following types of GOCO equipment will be documented by LIN with an appropriate remarks code in accordance with AR 71-32. 

  
a.  Equipment listed in Supply Bulletin (SB) 700-20, Chapter 2. 
  
  
b.  Equipment listed in SB 700-20, Chapter 6, with an alpha character in the ABA column .


  
c.  GOCO equipment without a LIN designation when unit cost exceeds $250K. (Equipment must be type classified and issued a LIN using procedures in AR 71-32, paragraph E-6, prior to documentation).  

       

  
d.  Equipment associated with the GOCO contract.   

  
e.  Activities must provide a copy of the GOCO contract number and paragraph of the GOCO equipment to HQ TRADOC during the documentation process. 
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SUMMARY of CHANGE

AR 570-4
Manpower Management

This rapid action revision, dated 8 February 2006--

o Replace the acronym DCS, G-1 with Deputy Chief of Staff, G-1 and the acronym
DCS, G-3/5/7 with Deputy Chief of Staff, G-3/5/7 throughout the publication.

o Clarifies the roles and responsibilities of the Assistant Secretary of the
Army (Manpower and Reserve Affairs), Deputy Chief of Staff, G-1 and Deputy
Chief of Staff, G-3/5/7 (chap 2).

o Clarifies the responsibilities of the Chief, National Guard Bureau and Major
Army Commanders (chap 2) .

o Defines the Total Army Analysis - Generating Force Process (chap 8).
This revision--

o Implements Department of Defense Directive 1100.4, Guidance for Manpower
Programs (para 1-1).

o Assigns manpower management responsibilities to the Secretariat, Army Staff,
major command, and installation commanders (para 2-2).

o Prescribes organization and position management policies and manpower mix-
commercial and inherently governmental inventory (para 3-7).

o Identifies workload-based manpower requirements determination processes and
the common conceptual and doctrinal framework that must be met (paras 4-1, 4-
2, and 4-3).

o Identifies how manpower is accounted for in the Army Planning, Programming,
Budgeting, and Execution System and prescribes policy for linking civilian
work years with pay (para 5-1).

o Describes controls and management techniques in utilization of civilian
manpower, specifies military manpower considerations, prescribes policies
for position conversions, and provides guidance on military to civilian
equivalencies (chap 6).

o Provides manpower management mobilization planning guidance (chap 7).
o Prescribes policies, procedures, and describes tasks for identifying and
controlling the size and composition of Army Management Headquarters and

Headquarters support activities (para 8-1).

o Provides procedures to The Army Authorization Documents System proponents for
document change requests (para 10-2).





o Details requirements and format for reporting military actual strength for
budget purposes (para 11-1).

o Provides policy and procedures for identifying and controlling size and
composition of Army Management Headquarters and Headquarters support
activities (chap 9).

o Establishes criteria and procedures for the Secretary of the Army Awards for
Improving Manpower and Force Management (chap 12).
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Official:

SANDRA R. RILEY
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Secretary of the Army

History. This publication is a rapid action
revision. The portions affected by this
rapid action revision are listed in the
summary of change.

Summary. This regulation prescribes
planning, programming, budgeting, and
execution policies applying to manpower
management for activities organized under
tables of distribution and allowances,
modification tables of organization and
equipment, related augmentation and mo-
bilization documents, and activities estab-
lished as Army Management Headquarters
Activities.

Applicability. This regulation applies to
activities organized under tables of distri-
bution and allowances, modification
tables of organization and equipment, and

related augmentation and mobilization
documents for the Active Army (including
Army elements of Joint and Defense ac-
tivities), the Army National Guard, the
United States Army Reserve, to civil
functions where specifically stated, and to
activities designated as Army Manage-
ment Headquarters Activities unless other-
wise stated.

Proponent and exception authority.
The proponent of this regulation is the
Assistant Secretary of the Army (Man-
power and Reserve Affairs). The propo-
nent has the authority to approve
exceptions or waivers to this regulation
that are consistent with controlling law
and regulations. The proponent agency
may delegate this approval authority, in
writing, to a division chief within the pro-
ponent agency or its direct reporting unit
or field operating agency, in the grade of
colonel or the civilian equivalent. Activi-
ties may request a waiver to this regula-
tion by providing justification that
includes a full analysis of the expected
benefits and must include a formal review
the activity’s senior legal officer. All
waivers requests will be endorsed by the
commander or senior leader of the requ-
esting activity and forwarded through
their higher headquarters to the policy
proponent. Refer to AR 25-30 for specific
guidance.

Army management control process.

This regulation contains management con-
trol provisions and identifies key manage-
ment controls that must be evaluated.

Supplementation. Supplementation of
this regulation and establishment of com-
mand and local forms are prohibited with-
out prior approval from the Assistant
Secretary of the Army (Manpower and
Reserve Affairs), ATTN: SAMR-FMMR,
111 Army Pentagon, Washington, DC
20310-0111.

Suggested improvements. Users are
invited to send comments and suggested
improvements on Department of Army
(DA) Form 2028 (Recommended Changes
to Publications and Blank Forms) directly
to the Assistant Secretary of the Army
(Manpower and Reserve Affairs), ATTN:
SAMR-FMMR, 111 Army Pentagon,
Washington, DC 20310-0111.

Distribution. Distribution of this publi-
cation is available in electronic media
only and is intended for levels C and D
for the Active Army, the Army National
Guard, and the Army Reserve.
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Chapter 1
General Guidance

1-1. Purpose

a. This regulation implements Department of Defense Directive (DODD) 1100.4, Guidance for Manpower Pro-
grams. It establishes civilian and military manpower management guidance for activities organized under tables of
distribution and allowances (TDAS), modification tables of organization and equipment (MTOES), and related augmen-
tation and mobilization manning documents. Because this regulation prescribes the responsibilities of manpower
managers and the procedures and processes by which they determine, acquire, program, and use manpower resources
through resource management, personnel management, and force management, it takes precedence over other Army
regulations on manpower management matters.

b. Manpower policies and guidance addressed in this regulation include the following:

(1) Manpower requirements determination.

(2) TDA standardization.

(3) Manpower management responsibilities at all levels of command.

(4) Incorporation of managing authorized grades and skills of military.

(5) Manpower interface with the budget cycle.

(6) Manpower and personnel reports to assist in manpower analysis efforts.

(7) Mohilization manpower planning.

(8) Army availability factors for TDA organizations and MTOE units.

(9) Managing civilian employment by fulltime equivalent (FTE) methodology.

(10) Manpower Reguirements Criteria (MARC).

(11) Army Management Headquarters Activities (AMHA).

(12) Commissioned officer aviation position criteria.

(13) Manpower utilization and requirements reporting.

(14) Army management initiatives including Defense Working Capital Fund (DWCF) and Total Army Quality
(TAQ) management.

(15) Army manpower management in commercial activities, competitive sourcing, and privatization initiatives.

(16) Manpower mix determination and documentation.

¢. This regulation should be used by manpower and force management personnel at al levels as the primary
reference document for their daily operations. All managers should use this regulation as a reference when exercising
their personnel or resource management responsibilities. Force structure managers must take into account guidance in
this regulation on such issues as conversions, position identification, and special duty when developing force structure
changes.

d. This regulation incorporates objectives of the National Performance Review (NPR) as those objectives relate to
manpower management.

1-2. References
Required and related publications and prescribed and referenced forms are listed in appendix A.

1-3. Explanation of abbreviations and terms
Abbreviations and special terms used in this regulation are explained in the glossary.

1-4. Program objectives and functions

a. The objective of Army manpower management is to properly man Army forces in support of national security
missions. Introduction of new doctrine, advanced technology, modern equipment, and force design must result in a
credible land power deterrent and fighting force for the future, while assuring the greatest manpower productivity
possible.

b. Manpower management focuses on the accurate identification of human resource requirements (in terms of both
guantity and quality) necessary to perform specific tasks and upon the organization and position structure in which they
will be most efficiently and economically used. This includes the justification of these requirements in the Total Army
analysis (TAA), the Army’s Planning, Programming, Budgeting, and Execution System (PPBES), and the allocation of
available resources against validated requirements. Timely documentation and control through various data reporting
systems (that is, the Army Authorization Documents System (TAADS)) permits an audit of manpower use and
provides feedback to managers. Manpower management functions relate closely to other resource management actions.
Specific manpower functions are briefly described below.

(1) Requirements determination. Manpower requirements are based on the most effective and efficient organization
and, therefore, represent the minimum essential numbers of civilian and military positions needed to accomplish valid
mission responsibilities for both TDA and MTOE organizations. Methodologies to determine manpower requirements
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include manpower surveys/studies, the Manpower Staffing Standards System (MS-3); staffing guides, Manpower
Requirements Criteria (MARC); doctrinal basis determinations for TOE organizations (for example, size of infantry
squad); and other TOE development programs such as Force Design Update. Other methodologies include computer
modeling, comparative analysis, other statistical analyses as well as local appraisal when workload is not quantifiable
and measurable.

(2) Planning, programming and budgeting. These three functions are components of the DOD Planning, Program-
ming, and Budgeting System (PPBS). Planning includes the structuring of Army forces within established manpower
congtraints in order to accomplish national strategic goals. This includes not only peacetime maintenance but also
contingency and mobilization capabilities. Programming involves the allocation of manpower throughout the years of
the Future Y ears Defense Program (FY DP) to support a given force structure. Due to the extended period of time over
which manpower is programmed, revisions to the program are made and justified as needed to meet the guidance and
evolving decisions of the Army and the Defense leadership. Budgeting is the request, appropriation, allocation, and
management of resources expressed in quantities, rates, and dollars.

(3) Documentation.

(a) Organization requirements documents provide planned placement of quantities of new equipment and associated
items of equipment and personnel (ASIOEP), as well as the reciprocal displacement of equipment and personnel;
capabilities, organizational structure, and the minimum mission essential wartime requirement (MMEWR) (both
personnel and equipment) necessary for a military unit to accomplish its doctrinal mission; and mission essential
wartime position requirements for combat, combat support (CS), and combat service support (CSS) functions in tables
of organization and equipment (TOES). The TOEs provide a record of approved sound doctrinal organizational
structure, mission, and capabilities (Section 1), personnel (Section 11), and equipment requirements (Section 111). Basis
of Issue Plans (BOIPs) are used to plan and manage the introduction of developmental and nondevelopmental items
(NDls) of equipment, make administrative changes, and implement notification of future changes (NOFC) to the 611
series of Army regulations. Types of organization requirements documents are TOE and BOIP. The BOIPs are source
documents for changes to TOE, TDA, augmentation TDA, joint tables of distribution (JTD), and additive operational
projects (ADOP). The TOEs are the basis for an authorization document.

(b) Authorization documents provide organizational structures supported by Army resources against which units will
be organized in the current, budget, and first program years. They provide a record of approved organizational
structure, mission, and capabilities (Section I), personnel requirements and authorizations (Section 11), and equipment
requirements and authorizations (Section I11). Data are depicted in paragraph and line detail followed by personnel and
equipment recapitulations. Five types of documents include MTOE, TDA, augmentation TDA (AUGTDA), mobiliza-
tion TDA (MOBTDA) and JTD. Authorization documents are the basis and authority for submitting requisitions for
authorized personnel and equipment. A reconciliation between TAADS and the Structure and Manpower Allocation
System (SAMAS) ensures that the documented force matches the M—force.

(4) Allocation. The Program and Budget Guidance (PBG) distributes Army military and civilian manpower author-
ized spaces to major Army commands (MACOMSs) and operating agencies for reallocation to subordinate echelons. The
PBG Manpower Addendum updates this distribution three times a year and provides additional program and distribu-
tion guidance for manpower programming and program execution.

(5) Utilization. Manpower requirements are composed of military and civilian personnel as well as contractor
support required to execute the mission of the organization. How these different types of personnel may be used in the
best interests of national defense forms the basis for utilization policies. Utilization encompasses a broad spectrum of
actions including the scheduling of overtime for civilians and the use of military manpower to fill specia duty requests.
In addition, there are some areas, such as management headquarters size, core logistics, supervisory level, and so forth,
that are of interest to Congress. These must be carefully managed to ensure proper utilization of personnel.

(6) Analysis and evaluation. The continual analysis and evaluation of missions, priorities, guidance, constraints, and
available resources form the basis of manpower assessments and validation. Analysts and managers at all levels review
current military and civilian personnel data and budget performance in order to analyze manpower utilization. All
managers must be committed to economies, efficiencies, and productivity improvements.

¢. The development of manpower standards for TDA and manpower requirements criteria for MTOE support the
overall manpower management process by providing a credible basis, based on workload, for manpower and budget
requests.

1-5. Constraints

Manpower users at all levels must be aware of the many constraints on the manpower management process. These
include manpower availability, Congressionally mandated floors and ceilings, dollar limitations, and restrictive man-
power policies.

a. Total Army requirements will often exceed current available manpower. Each new mission and each new
manpower requirement must be carefully evaluated and justified. Leaders must establish priorities, eliminate unneces-
sary tasks or procedures, and actively seek to eliminate nonessential missions and identify areas of decreasing workload
from which to transfer manpower in order to satisfy new or changing requirements. When requirements increase and
resources are not provided for expanding or new missions, commanders or managers must identify lower priority
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functions which, if curtailed, eliminated, or made more efficient, would make resources available. These manpower
assessments must be continuous so that trade—offs can be identified at any time.

b. Manpower constraints primarily reflect the fiscal environment. The Army’s leadership responds to this environ-
ment by standardizing management systems and operating procedures, and by emphasizing effectiveness and productiv-
ity enhancement. The Army’s standardization and efficiency/cost—effectiveness initiatives are discussed from the
manpower management perspective in paragraphs 1-7 and 1-8.

1-6. Relationships

a. Management of resources is an ethical as well as alegal responsibility of every member of the Army. Command-
ers and managers must develop in every member an appreciation for the resources made available, together with a
commitment for their effective and efficient use. Moreover, they should recognize successful efforts to meet that
commitment. Toward that end, appendix B contains key management controls to ensure that resources are safeguarded
from fraud, waste, and misuse.

b. Rapid change in today’s management environment fosters greater specialization within functions. This, in turn,
requires an integration of effort that transcends traditional functional boundaries. Relationships among these functional
specialties must be established to support the Army’s goals and objectives while precluding waste or misuse of
resources.

¢. The manpower management challenge is to integrate manpower management processes with other key manage-
ment processes, particularly those inherent in managing the Army’s force structure, personnel, materiel acquisition, and
finances.

(1) The design of the Army force, the validation of essentiadl missions, the resultant identification of manpower
requirements, and the subsequent allocation of limited manpower resources constitute one of the most difficult tasks
facing Army leadership. The process takes place within the PPBES. Manpower management must be linked to the
program and development of the force structure. The force management process develops in detail the design of the
Army’s elements and its total structure. The Army’s manpower program supports and implements that design.
Manpower management involves obtaining and allocating the manpower spaces required to build the force structure.

(2) Manpower management is an essential prerequisite to effective personnel management. Therefore, the Congress
considers personnel dollars and policies when establishing manpower strength estimates. Army manpower managers
identify human resources needed to carry out assigned missions and allocate the resources approved by the Congress.
Manpower managers also evaluate alternative means of providing needed resources and develop policies for using
human resources. Personnel managers, on the other hand, deal with the position structure, recruitment, training,
development, and assignment of people to fill the positions which manpower managers have established. The Army’s
ability to accomplish realistic manpower initiatives is governed to a great extent by personnel considerations. Decisions
regarding the allocation and management of manpower authorizations depend on the following:

(a) Personnel and workyear utilization data, including a comparison of budgeted civilian pay against execution data.

(b) Capability of the military personnel inventory to satisfy requests.

(c) Loca civilian hiring situation.

(d) The extent to which the position structure deviates from the Army position management policies.

(3) The effectiveness of Soldier—materiel systems depends, in part, on the integration of manpower management
considerations in the materiel acquisition process. (See para 1-8e)

(4) Finally, manpower and financial management are integral parts of resource management. The most common
constraint commanders and managers must face is money. Although civilian and military manpower costs consume a
majority of the Army dollars, there is never enough funding available to hire people to meet al requirements. Mission
and workload must be properly prioritized to efficiently use the manpower that is affordable. In the case of military,
terms of enlistment, tour lengths, education, promotion, and allowances are examples of Army personnel policies that
have an impact on manpower costs.

d. Manpower management processes play a key role in the Army’s standardization and efficiency/cost effectiveness
initiatives (see paras 1-7 and 1-8).

1-7. Standardization initiatives

a. Sandardization objective. The establishment of standard systems and operating procedures throughout the Army
is a major objective of the Army’s leadership. Standardization limits the number of variables with which the Army’s
leaders and managers must deal, so that leaders and managers can concentrate their efforts on solving unique and
important problems rather than devoting their energies to solving problems for which a common or standard solution
exists. Moreover, standardization initiatives support efficiency and cost—effectiveness initiatives by making available,
Army-wide, the corporate wisdom of the Army’s leadership and management communities.

b. Sandardization and documentation.

(1) Standardization. Current guidelines contained in AR 71-32 provide for standardization of MTOE units. Guide-
lines for installation organization structure is provided in FM 100-22. TDA organizations that meet the criteria for
TOE, as specified in AR 71-32 are to be disestablished as TDAs and activated as MTOEs. TDA organizations which
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perform like functions or missions in more than one MACOM (horizontal standardization) must be structured to
conform to the applicable standard model approved by HQDA's Director, Force Programs, Office of the Deputy Chief
of Staff, G-3/5/7, (ODCS, G-3/5/7) (DAMO-FD). The TDA organizations that perform like functions or missions
within a given MACOM (vertical standardization) are structured to conform to the MACOM standard model. MACOM
standard models will be published as a MACOM supplement to AR 71-32. The Army has initiated a major program
requiring standardization of like type TDA and centralized documentation of al TDAs.

(2) Documentation. A standard TDA document should be developed where two or more TDA activities have similar
missions. This standard TDA will document work centers with similar functions in a standard sequence using standard
nomenclature. Subject to TDA approval by HQDA Director, Force Programs, MACOMSs will develop standard TDAS
for MACOM-unique, vertically standard organizations. HQDA (DAMO-FD) will approve proponent developed,
standard TDAs for multicommand TAADS documentation of horizontally standard organizations.

c. Information systems. Financia and manpower management has been transformed by the implementation of
standard, multicommand, information systems which established two—way communications between HQDA,
MACOMs, and instalations.

1-8. Efficiency and cost—effectiveness initiatives

a. Efficiency and cost—effectiveness objective. A major goal of the Army’s leadership is to accomplish work in the
most efficient and cost—effective manner. Army attention is focusing on two aspects of the work environment to
accomplish this: the organization and the Soldier—materiel system. Over time, optimum organizational efficiency and
cost—effectiveness will be attained through the elimination of unprofitable operations, the consolidation of similar
activities to achieve economies of scale, and the application of management improvements. Concurrently, the develop-
ment of optimally safe, healthy, efficient, and cost—effective weapon systems will be achieved by integrating human
factor considerations into the Army’s materiel development and acquisition processes.

b. Interservice and intragovernmental support. Department of Defense (DOD) policy promotes interservice, interde-
partmental, and interagency base support services within the DOD and among participating non—DOD agencies. Based
on supply and demand, improvement in effectiveness and (in some cases) economy of operations savings can be
achieved by eliminating duplicative support services (and some missions) or through economies of scale in the
consolidation of operations and support services, providing mission accomplishment is not adversely affected. Intraser-
vice support is typically documented on DD Form 1144 (Support Agreement). Policy instruction concerning support
agreements is provided in DODI 4000.19. The intraservice arena presents special challenges for the manpower manager
in the areas of requirements determination and mission resource transfers. (See chap 4.)

c. Most efficient organization concept. TDA organizations pose a special challenge in achieving efficiency and
effectiveness goals.

(1) Under the most efficient organization (MEO) concept, TDA activities (groups of related activities within each
TDA organization) will be considered to be most efficient or cost—effective when each work center accomplishes the
required level of workload with as little input as possible without degrading the required quantity and quality of output.

(2) For the MEO designation to be given to an organization, a good faith effort must have been made to improve the
organizational structure and the methods of operation. The MEO will provide the required level of products or services
with a minimum of resources by incorporating changes such as the following:

(a) Methodological improvements.

1. Continuously improved processes.

2. Revised workflow.

3. Reconfiguration of facilities.

4. Equipment changes.

(b) Critical review and validation of missions and functions.

(c) Structural improvements.

1. Consolidation of activities or functions.

2. Reduction of hierarchical levels through elimination of redundant supervision, functions, and tasks.

3. Reduction of clerical and other support positions.

4. Increased span of control.

5. Elimination of nonessential positions and unauthorized or nonessential work.

6. Work force redesign to obtain the right mix of grade and skill levels and work schedules (full-time, part-time,
intermittent, overtime) for the workload, to include use of generalist or multi—skilled positions.

(3) Implementation of the MEO may be constrained at any given time by regulatory policies, available resources,
and leadership quality. MEO development includes:

(@) Requesting waiver of (or changes to) existing (or future) regulatory policies which inhibit operational
efficiencies.

(b) Investing in productivity—enhancing facilities improvements and equipment.

(c) Increasing organizational productivity through dynamic leadership initiatives to:
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1. Raise the potential of every member of the MEO.

2. Develop high performance teams within the MEO.

3. Find innovative ways to get the job done and empower employees to make decisions appropriate to their level of
authority.

(4) Dynamic leadership and an integrated multidisciplinary management approach are required to identify the MEO.
The manpower management implications of the MEO are discussed in chapters 4 and 5.

d. Commercial activities.

(1) The Commercial Activities Program which implements Circular A—76, considers contract performance of Army
work centers as a viable alternative to performance by Government employees. The Army will rely on the private
sector to provide the commercial services it needs when cost—effective and consistent with the Army’s military
readiness requirements.

(2) While inherently governmental and exempt functions (see para 3—7) will not be included a Performance Work
Statement (PWS) in a solicitation for contract offers, those functions will be studied during the management study
phase of the A—76 competition and included in the “governmental Most Efficient Organization” (MEO) (see AR 5-20,
para 2-2, and DA Pam 520 (CA Study Guide)). A-76 studies may result in the consolidation of inherently
governmental and exempt duties currently dispersed among different positions in the organization.

e. Soldier—-materiel systems. The Manpower and Personnel Integration (MANPRINT) Program (AR 602-2) is a
comprehensive technical effort to assure the effectiveness of Soldier—materiel systems by integrating human factors
engineering, manpower, personnel, training, systems safety, and health hazards considerations into the management of
materiel development and acquisition. For example, MANPRINT includes determining the numbers and types of
Soldiers and civilians needed for the manning of a new or improved personnel-materiel system to provide for
subsequent personnel planning. Thus, MANPRINT integrates manpower management, personnel management, and
materiel acquisition management processes.

1-9. Defense Working Capital Fund
Defense Management Review Decision 971, approved 2 February 1991, established the Defense Business Operating
Fund (recently renamed the Defense Working Capital Fund (DWCF)), a business approach to make support organiza-
tions self—sustaining by selling goods and services to DOD customers. Army had severa revolving funds, such as the
Army Stock Fund and the Army Industrial Fund, which now operate as DWCFs. The long—ange goa of DWCF is to
expand the concept to other support organizations once each business area has identified its outputs and the customers
who will receive them, calculated the cost of the outputs, and established automated systems to support job order
accounting. The challenge of DWCF to Army managers will be to determine accurately the manpower necessary to:
a. Maintain a high level of performance, while holding down overhead, as a supplier of goods and services in a very
competitive market.
b. Purchase the services as a customer.

1-10. Total Army Quality
Total Army Quality (TAQ) is the fundamental management principle (tailored for Army from the Tota Quality
Management (TQM) concept) that embraces sensible management methods and processes in order to improve the
organization's performance. TAQ encourages the cultural shift from hierarchical management to one encouraging the
institutionalization of a culture that ensures that every Soldier, civilian, and family member has the opportunity to
contribute to the success of the Army. Seven elements of TAQ are:

a. Full support and leadership by Army’s top management. Top managers and leaders display full and meaningful
support of this philosophy in their everyday actions.

b. Customer focus. Recognition that everyone we deal with is a customer—whether internal or external to the Army.

¢. Empowerment. Real delegation of authority, responsibility, and accountability to the lowest practical level. Thisis
consistent with tenets of the NPR.

d. Teamwork and total Army involvement. All members of the Army family—Soldiers, civilians, contractors, and
their family members working harmoniously to accomplish the tasks at hand.

e. Commitment to training and recognition. Ensuring a technically enlightened work force at all levels by program-
ming the necessary resources.

f. Efficient stewardship of and accountability for resources. Everyone on the Army team must skillfully allocate and
utilize the resources available to them.

g. Objectivity. Strategic planning and appropriate measurement, analysis, and quality assurance.
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Chapter 2
Responsibilities

2-1. General

a. The Congress, Office of Management and Budget (OMB), Office of the Secretary of Defense (OSD), and HQDA
establish controls relating to manpower management. Managers at al levels have a responsibility to exercise sound
management practices that are consistent with command priorities. Knowledge of manpower aternatives, management
considerations, and a careful analysis of manpower requirements must form the basis of each manpower management
decision.

b. Manpower managers and functional staff managers and planners at all levels must participate in the requirements
determination process. Commanders and managers, through an ongoing analysis of their manpower needs, must seek
al available means for reducing requirements. Accurately stated requirements are critical since they provide the
baseline for alocating manpower resources.

¢. The productivity of existing organizations can no longer be viewed as fixed and constant. Managers have the
responsihility to raise the potential of every person, to develop high performance teams, and to find innovative ways to
maximize the use of resources. Incentives must be provided which encourage managers to implement policies and
procedures that result in the development of minimum essential manpower levels and achieve reductions in manpower
reguirements.

d. Managers must work to keep reporting systems to a minimum.

e. HQDA retains decision and control over manpower policy, priorities, major programs, resources, requirements
determination processes, and issues with Army-wide impact. Heads of HQDA agencies are responsible for identifying
and coordinating manpower implications of basic policies and procedures. They are also responsible for coordinating
changes to policies that they issue. Army regulations or changes to Army regulations that direct manpower manage-
ment actions or result in new manpower requirements will be submitted to HQDA (DAPE-PRM) for staff coordination.

f. Authority must be delegated commensurate with assigned responsibilities. Authority should be withheld only to
meet the operational needs of a higher level organization or for effective establishment of priorities and control of
programs and resources.

2-2. Manpower responsibilities

a. The Assistant Secretary of the Army (Manpower and Reserve Affairs) (ASA(M&RA)) is responsible for and has
approval authority for all manpower policies in the Army. To carry out this responsibility, the ASA(M&RA) will
provide guidance and direction concerning manpower management to all Army activities.

(1) This includes, but is not limited to, oversight of:

(a) Manpower plans, policies, and procedures in the Army.

(b) Policy, review, and approval of Army Management Headquarters Activities (AMHA) manpower allocations,
functions, and organizations.

(c) Establishment and approval of civilian and military manpower controls and allocations within resource levels
based on workload.

(d) Policy management review authority over MARC studies.

(e) Policy for and approval of manpower reporting requirements.

() Manpower management responsibility for the Army element portion of:
Direct support does not include—

1. Non-Defense activities.

2. Defense agencies, Unified Commands, international activities, and other joint activities not further assigned.

(g) Development of policies and criteria governing the use of military, civilian and contractor manpower.

(h) Development of policy for efficient and effective structuring (position management) of military and civilian
positions in Army organizations.

(i) Manpower training programs, force integration training, and approval of manpower related programs of
instruction.

(j) Development of general manpower policy and guidance and approval of regulations concerning the Army Full
Time Support and military technician program.

(k) Directed military overstrengths, outside DOD requests, and intraservice transfers.

(1) In conjunction with D, PAED, link manpower authorizations with civilian compensation.

(m) Approval of al manpower planning, programming, budgeting, and execution data submissions prior to submit-
ting to the Program Optimization and Budget Evaluation (PROBE) System, OSD, and Congress.

(2) The ASA(M&RA) will provide direction to Deputy Chief of Staff, G-3/5/7 (DCS, G-3/5/7), for manpower
documentation. DCS, G-3/5/7 will act for ASA(M&RA) for:

(a) Ensuring compliance with manpower management policies and procedures (including position management or
internal structure) through the document review process.

6 AR 570-4 « 8 February 2006





(b) Maintaining the authorized level of manpower and force structure for the Army program and budget.

(c) Monitoring and reporting compliance with Defense Officer Personnel Management Act officer grade controls.

(3) Establishment of policies on which functions and activities are inherently governmental or core capabilities
exempt from competition, and which functions and activities are subject to consideration for outsourcing.

(4) Decide challenges to the Army list of commercial activities as provided in section 3(d) of the Federal Activities
Inventory Reform Act, Public Law 105-270.

(5) The ASA(M&RA) along with the DCS, G-3/5/7, will chair the Total Army Analysis process for the Generating
Force. The Deputy Assistant Secretary, Force Management, Manpower and Resources, ASA(M&RA) will Co-chair this
process with the DCS, G-3/5/7 Director, Force Management.

(6) Development of manpower requirements determination policies (this includes but is not limited to approva of
manpower studies and models) and provide direction to the U.S. Army Manpower Analysis Agency (USAMAA) for
policy execution.

(7) Approval of Concept Plans.

(8) Approval of Manpower Estimate Reports.

b. The Assistant Secretary of the Army, Financial Management and Comptroller (ASA(FM&C)). The ASA (FM&C)
will—

(1) Compile and disseminate the HQDA PBG to the MACOMS and operating agencies concerned.

(2) Operate and maintain the Civilian Rate and Execution System for tracking execution data on civilian manpower.
Also operate and maintain The Civilian Army Budget System for budget exhibit preparation and position comparisons.

(3) Together with the DCS, G-1 and PAED link civilian compensation to manpower authorizations.

¢. The Deputy Under Secretary of the Army (International Affairs) (DUSA—A) will serve as the HQDA Staff point
of contact for foreign military sales manpower.

d. The Administrative Assistant will manage, allocate, and provide centralized accounting of manpower resources in
support of HQDA and its staff support agencies (SSAs) and field operating agencies (FOAs) and Joint and DOD
agencies resourced by Operating Agency 22 (OA22). All proposals for these actions must be coordinated with
ASA(M&RA) prior to submission for final approval. The Administrative Assistant will approve:

(1) Establishment and discontinuance of HQDA Office of the Secretary of the Army (OSA) FOAs.

(2) Requests for changes to manpower alocation for HQDA OSA, its SSAs, and FOAs resourced by OA22.

e. The U.S. Army Manpower Analysis Agency (USAMAA) will develop and provide the ASA (M&RA) with the
capability to oversee the application of a standard requirements determination methodology for use Army-wide through
the usage of HQDA approved models, workload-based templates, and standardized study methodologies. The
USAMAA will—

(1) Lead Army functional and analytical teams in the review and evaluation of manpower models. Models will be
reviewed at least every 3 years or more often as needed.

(2) Develop workload-based metrics for application to organizational templates for use Army-wide; work with
HQDA and MACOM(s) and DRU(s) to develop workload metrics; review, validate and approve (along with G-3/5/7
and Army staff proponents) ARSTAF/ FOA, MACOM and DRU developed templates.

(3) Oversee Army-wide application of a standard study methodology.

(4) Annualy task MACOM(s) and DRU(s) to provide their three-year manpower study plan by 30 June; redirect
MACOM/DRU study efforts as necessary based on Army leadership priorities.

(5) Review and recommend approval of al MACOM and DRU manpower requirement studies and models and
ensure consistent application of Army manpower policies.

(6) Task ARSTAF/FOA, MACOM(s) and DRU(s) when necessary to provide analytical support on quick response
studies for the Army leadership.

(7) Conduct business practice reviews, and recommend innovative processes or organizational designs for imple-
mentation Army-wide.

(8) Conduct studies of activities resourced through OA22 (elements of HQDA and supporting FOAS), as directed by
senior Army leadership.

f. The Director of the Army Staff (DAS) will be the final approval authority for all recommendations to establish,
discontinue, increase or decrease the Army Staff (ARSTAF), its SSAs, or FOAs. All proposals for these actions must
be coordinated with ASA(M&RA), Deputy Chief of Staff, G-1 (DCS, G-1) and the Administrative Assistant to the
Secretary of the Army (AASA) prior to submission for final approval.

g. The Deputy Chief of Staff, G-1 will—

(1) In direct coordination with OASA(M&RA), review, analyze, and validate military manpower regquirements
documentation to ensure affordability and personnel supportability prior to approval of the documentation.

(2) Manage al MANPRINT activities for the Army Staff.

(3) Review and approve commissioned officer operationa flying positions.

(4) Develop palicy for maintenance of the Personnel Management Authorization Document (PMAD) until such time
as it can be replaced by the Personnel Structure and Composition System (PERSACS).
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(5) Implement the Privacy and Freedom of Information Acts.

(6) Exercise approval authority of military personnel in Section 1I, Personnel, of TAADS documents. This responsi-
bility is administered by USAFMSA as agent for the DCS, G-1.

(7) Proponent for policy questions regarding AR 570-4.

(8) Establish policy, review and approve Army Management Headquarters Activities (AMHA) manpower alloca-
tions, functions and organizations. MACOMs must coordinate proposed increases and decreases to AMHA manpower
with the DCS, G-1 (DAPE-PRA) due to the intense level of review by Congress and OSD.

(9) Establish civilian and military budget manpower controls.

(10) Exercise manpower management responsibility for the Army Element portion of:

(@) Non-Defense Activities.

(b) Defense agencies, Unified Commands, international activities, and other joint activities not further assigned.

(11) Coordinate functional intraservice/agency transfers with applicable servicelagency headquarters and obtain OSD
manpower adjustments when appropriate.

(12) Monitor and report compliance with Defense Office Personnel Management Act officer grade controls.

(13) Ensure civilian and military manpower are at levels established by higher authorities.

(14) Exercise approval authority for all directed military overstrengths, outside DOD requests, and intraservice
transfers.

(15) In conjunction with Assistant Secretary of the Army, Financial Management and Comptroller ASA(FM&C),
link manpower authorizations with civilian compensation.

(16) Operate and maintain the Civilian Manpower Integrated Costing system for costing civilian manpower.

(17) Approve al manpower planning, programming, budgeting and execution data submissions prior to submitting
to the Program Optimization and Budget Evaluation (PROBE) System, OSD and Congress.

g. The Deputy Chief of Staff , G-3/5/7 (DCS, G-3/5/7) will (except for civil functions)—

(1) Execute responsibility for the prioritization of Army force structure:

(a) Manage and control the TAA process and the development of the Army’s force structure, both military and
civilian (that is, military, civilian and contractor (see AR 71-11)).

(b) Along with the ASA (M&RA), chair the Total Army Analysis process for the Generating Force. The Director,
Force Management, will co-chair this process with the Deputy Assistant Secretary (Force Management, Manpower and
Resources), ASA(M&RA).

(c) Exercise full responsibility for management of Army military manpower including prioritization and authoriza-
tion to MACOM and UIC level with the exception for Joint and Defense manpower actions that are managed in
coordination with the DCS, G-1.

(2) Establish and maintain the DA Master Force in accordance with troop program guidance (TPG), PBG, and unit
controls established by the Secretary of the Army.

(3) Manage TAADS to include final approval of MTOEs, TDAs, mobilization tables of distribution and allowances
(MOBTDA), and augmentation tables of distribution and allowances (AUGTDA). Ensure that TAADS matches the
PBG.

(4) Manage the TOE and the manpower requirements criteria development systems to include final approva of
TOEs, TOE changes, MARCs, MARC changes, and issuance of the consolidated TOE update (CTU).

(5) Approve the personnel and equipment sections of MTOES, TDAs, MOBTDAs and AUGTDASs with assistance
from the Deputy Chief of Staff, G-1 and the Deputy Chief of Staff, G-4 (DCS, G-4).

(6) Operate and maintain SAMAS (in which the Master Force is recorded), TAADS, the Structure and Composition
System (SACS), and the Requirements Documentation System. Establish and maintain an integrated database populated
with the authoritative force management data created by these systems.

(7) Operate the Army Force Management School.

(8) Provide prioritization of authorizations for MTOE and TDA through the command plan process.

(9) Manage the Equipment Survey Program.

(10) Manage and control changes to manpower requirements within SAMAS through the concept plan process (see
AR 71-32).

(11) Manage al manpower at the UIC, category (military/civilian), identity, civilian type, and resource level of
detail in SAMAS.

(12) Maintain detailed audit trails of all HQDA decisions concerning manpower resource levels and programming in
SAMAS.

h. The Chief, Army Reserve (CAR) will—

(1) Serve as USAR military technician program staff adviser to the Chief of Staff, U.S. Army (CSA).

(2) Plan, program, budget, and validate all USAR fulltime support program requirements.

(3) Allocate and manage USAR full-time support manpower authorizations. The CAR may delegate approval
authority and responsibilities to commanders of sub—commands.
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(4) Assist the ASA(M&RA) in the development and implementation of USAR manpower plans, policies, and
procedures.

(5) Manage allocated USAR Active Guard and Reserve (AGR) manpower (including programming, dissemination,
and validation of requirements) for all agencies and organizations above the USAR command level.

i. The Assistant Chief of Staff for Installation Management (ACSIM) will—

(1) Promulgate and implement intraservice and intragovernmental support policy.

(2) Manage the CA, privatization and competitive sourcing programs.

j.- The Director of Information Systems and Command, Control, Communications, and Computers (DISC4) will—

(1) Serve as the senior Army officia for Information Resources Management.

(2) Supervise the development and execution of the Army Information Resources Management Program.

(3) Develop and manage information management policy, plans, programs, organizations, systems, architecture,
standards, and resources as they relate to automation, telecommunications, and visual information.

k. The Judge Advocate Genera (TJAG) will—

(1) Manage alocated manpower, including programming and development of requirements, for proponent FOAS.
Vdidation of requirements for TJAG FOAs (except the Judge Advocate General’s School) is the responsibility of
USAMAA.

(2) Forward Judge Advocate General’s School FOA manpower requirements reports along with requests for aloca-
tion adjustments to compete in the TAA and program objective memorandum (POM) development process.

(3) Distribute and control Army Judge Advocate General Corps officer allocations not assigned to MTOEs, in
coordination with ODCS, G-1.

(4) Control Judge Advocate General officer allocations in continental United States (CONUS) MTOEs and ceilings
on officer alocations in echelons above corps (EAC) overseas, in coordination with the ODCS, G-3/5/7.

|. The Chief, Nationa Guard Bureau (CNGB) will—

(1) Plan, program, budget, allocate, and control the Army National Guard (ARNG) Full-Time Support FTS program
(which includes Military Technicians) in the S and subordinate staff agencies. This includes the determination of full-
time support requirements.

(2) Manage allocated manpower, including programming and development of regquirements for the National Guard
Bureau (NGB) and its FOAs. Validation of manpower requirements for FOAs and subordinate organizations (OA18
and OAQ1A) of CNGB (except for States) is the responsibility of USAMAA.

(3) Ensure that a supportable manpower program exists for the ARNG, including the review, analysis, and validation
of manpower for affordability and personnel supportability.

(4) Manage the application of standard analytical tools and models, in accordance with policies issued by the
ASA(M&RA).

(@) The CNGB has review and approva authority for study development plans, measurement plans, final reports,
initial application of standards, and reapplication of standards for ARNG-unique functions and establishes priorities as
described in NGB Pamphlets 570-1 and 570-3. CNGB reviews and approves standards for ARNG-unique functions.
ASA(M&RA) reviews above to ensure compliance with AR 570-4 .

(b) ARNG participates in the development of the schedule for studies of Army-wide functions.

m. The Surgeon General (TSG) will—

(1) Serve as ARSTAF proponent for Army Medical Department Army Medical Department (AMEDD) manpower
policy.

(2) Ensure a supportable medical manpower program exists for the Army, to include the planning, analysis,
programming, and validation of manpower for affordability and personnel supportability.

(3) Coordinate and defend changes in Defense Health Program (DHP)(Program 8 Medical) manpower with the
Assistant Secretary of Defense (Health Affairs), in conjunction with the ASA(M&RA) MACOMs with DHP manpower
must coordinate proposed increases and decreases with The Surgeon General (DASG-HCM) as a result of the intense
level of review by Congress and OSD over programmatic changes affecting the Service medical departments and its
peacetime health care mission.

(4) Plan, program, and manage the MACOM-wide allocation of AMEDD officer and enlisted end strength in both
TDA and MTOE units, in coordination with the ASA(MRA), DCS, G-3/5/7, and DCS, G-1.

(5) Control ceilings on MTOE AMEDD officer and enlisted allocations in EAC overseas, in coordination with the
DCS, G-3/5/7.

n. The Chief of Chaplains (CCH) will—

(1) Distribute and control Army Chaplain officer allocations not assigned to MTOEs, in coordination with DCS, G-

(2) Control Chaplain officer alocations in CONUS MTOEs and ceilings on officer alocations in EAC overseas, in
coordination with DCS, G-3/5/7.

0. Heads of other Army Staff agencies will program and control allocated proponent FOA manpower resources
through appropriate resource management channels.
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p. MACOM/DRU commanders are granted primary authority and responsibility for manpower management within
their mission and functional areas. This includes programming, sub-allocation of MACOM PBG authorizations, and
determination of manpower requirements. They will forward manpower requirements along with requests for allocation
regquirements to compete in the TAA and POM development process. MACOM commanders may delegate appropriate
authority and responsibilities to commanders of subcommands. MACOM/DRU commanders will—

(1) Distribute and control Army Chaplain officer allocations not assigned to MTOEs, in coordination with DCS, G-

(1) Develop and submit for approval to USAMAA, al MACOM/DRU developed models and proposed standard
organizational designs or workload-based templates. Provide USAMAA-led model validation team with background
data to support assumptions and equations in existing and proposed models and templates.

(2) Submit all manpower and organizational study reports to USAMAA for approval. MACOM/DRU reguirements
will not change in Army resourcing systems (TAADS or SAMAS) without an approved study, concept plan (per
requirements established in AR 71-32), model, workload-based template, standard organizational design or rule of
allocation.

(3) Provide analytical support in development of command or Army-wide workload-based metrics, standard or-
ganizational designs, and rules of alocation.

(4) Submit to USAMAA by 30 June annualy, a three year plan of studies or model/template designs to be
undertaken, along with the organizations and total requirements covered by each; retain flexibility to change schedule
to accommodate higher priority focus areas directed by HQDA.

(5) Provide analytical support as needed for Army leadership directed studies.

g. Installation/equivalent commanders. Installation and equivalent organizations are assigned detailed control and
implementation responsibilities within the guidelines established by HQDA and the parent MACOM.

Chapter 3
Organization and Position Management

Section |
Organization and Position Management Policies

3-1. Organization structure

a. Managers/commanders will support streamlining objectives of the NPR, which are incorporated in this chapter, in
structuring organizations.

b. Types of authorization documents.

(1) MTOE is an authorization document that prescribes the modification of the basic TOE necessary to adapt it to
the needs of a specific unit or type of unit.

(2) TDA is an authorization document that prescribes the organizationa structure and the personnel and equipment
requirements and authorizations of a military unit to perform a specific mission for which there is no appropriate TOE.

(3) AUGTDA is an authorization document created to authorize additional personnel or equipment or both for a
MTOE unit to perform an added peacetime or non-MTOE mission.

(4 MOBTDA is an authorization document that shows the planned mobilization mission, organizational structure
and personnel and equipment requirements for units authorized under the Non-Deployed Mobilization Troop Basis.
Current DA policy requires MOBTDAS to be prepared which reflect Presidential Selected Reserve Call-Up and partial
levels of mobilization.

3-2. Position management

Position management is the process by which managers assign duties and responsibilities to positions in order to
maximize the efficient utilization of employees in the TDA Army. It is an essential part of the managerial process by
which MEOs are designed, and an important factor in manpower resource allocations.

3-3. Organization and position management policies
Staffing levels will be determined by workload based on valid mission requirements. Manpower managers at all levels
will support efficient personnel utilization by adhering to these policies.

a. Related work functions will be logically aligned since the alignment forms the basis for determining manpower
needs and identifying the organizational subdivisions required for effective operation. Functional elements are subdi-
vided only when necessary and within the organizational guidance contained in this chapter.

b. Structured management levels should be reduced to as few as possible, within the following suggested guidelines:

(1) For installation: No more than two structured management levels below the commander.

(2) For MACOM: No more than three structured management levels below the commander.
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(3) For OSA/OCSA: No more than three structured management levels below Secretary of the Army (SA)/CSA.

c. Divisions with fewer than 20 requirements are normally unstructured. Unstructured divisions can use teams to
handle functions and projects. Fixed, intermediate layers of supervision will be eliminated and emphasis placed on
empowering employees.

d. Branches will not be formally subdivided. This eliminates supervisory layering and fragmentation of organiza-
tions, while permitting flexibility in organizational design. Exceptions to this may be in organizations where work is
functionally diverse or geographicaly separated.

e. Managers will design optimal position structures considering the advice of functional and civilian personnel
officials that will—

(1) Concentrate high and senior grade (general schedule (GS) 13 and above) duties in as few positions as possible
within the organization.

(2) Achieve an appropriate balance of clerical to action officer positions. These ratios can vary from 1:5 for
white—collar work in a non—automated office, to 1:12 in an office where action officers have personal computers and
type their own drafts. Care must be taken when reducing administrative positions not to shift workload to higher grade
technical and action officer personnel.

(3) Assign the appropriate category of employment or work schedule.

(4) Include an appropriate mix of professional, technical, administrative, clerical, and trainee job responsibilities.
Determinations will be made in coordination with the servicing civilian personnel organization and will include
consideration of military grades and skills.

f. The following position management considerations will apply to the establishment of supervisory positions:

(1) Span of control varies from one work situation to another. Level of complexity of the work, degree of
professional orientation of the individuals doing the work, and the variety of jobs performed by the group under
supervision are all factors that affect span of control.

(2) As a genera rule, supervisory positions should not be established to direct fewer than 14 military or civilian
employees. However, workload, span of control, and geographical dispersion should be considered in this ratio.

g. Dual staffing. Dual staffing exists when two people perform duties that can be performed by one person or when
two or more organizational elements perform duplicate functions in accomplishing the same mission. Dual staffing will
be eliminated.

h. Use of deputies. The use of deputies will be limited to circumstances where the military or civilian head of an
organization is frequently absent on official duties (and no other subordinate can serve in an acting capacity) or where
the workload of the military or civilian head justifies the additional position. MACOM approval is required to establish
a deputy position.

i. Use of special assistants. Assistant-to—the—chief, special assistant, specia project officer, or like positions, will
not be used.

j. Grading structure. The grade of officers and civilians within an organization will normally be at least one grade
below that of the immediate supervisor.

k. Saffing level. Manpower requirements are based on the most effective and efficient organizations and, therefore,
represent the minimum essential numbers of civilian and military positions needed to accomplish valid mission
responsibilities. Overtime and temporary employees should be used to accomplish workload surges.

|. Administrative overhead. Organizations should be designed to keep the number of administrative personnel
(secretaries, clerical personnel, program assistants, budget assistants, and similar positions) to the minimum needed to
accomplish the mission. The number required will vary based on the mission of the organization. While no firm policy
guidelines exist, a general rule is that no more than 20 percent of the workforce should consist of administrative and
clerical support.

m. Manpower for special projects. Normally will be provided by detail of assigned personnel and use of tem-
poraries. However, requirements for special projects approved by HQDA may be recognized by manpower require-
ments determination teams when their duration is for one or more years.

n. For additional considerations, see paragraph 6-2.

3-4. Position structure
Civilian and military supervisory positions in TDA organizations will be structured consistent with position manage-
ment practices in paragraph 3-3f. Military positions will be structured in accordance with PAM 611-21.

Section |l
Position Identification

3-5. Position identification
a. Policy for position identification in the Army’s manpower management program is based on the following:
(1) Title 10, United States Code, Section 129a states that it is the sense of Congress that the Department of Defense
will use the least costly form of manpower that is consistent with military requirements and other needs of the
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Department of Defense. Therefore, in developing the annual manpower authorization requests to Congress and in
carrying out manpower policies, the Secretary of Defense will, in particular, consider the advantages of converting
from one form of manpower to another (military, civilian, or private contract) for the performance of a specified job.

(2) DODD 1100.4, Section 1V states that civilian personnel will be used in positions which do not require military
incumbents for reasons of law, training, security, discipline, rotation, or combat readiness, that do not require a military
background for successful performance of the duties involved, and which do not entail unusual hours not normally
associated or compatible with civilian employment.

(3) DODD 1100.9, Section VII B states that positions that might be designated as military or civilian will be
designated as appropriate to one or the other, but not both. Reasonable opportunities for career development will be an
important factor in these instances.

b. It is Army policy to:

(1) Design units with the appropriate mix of military, civilian, and contractual support services to provide full
mission capability during war and for the prompt and sustained conduct of military operations.

(2) Use the least costly mix of manpower (military, civilian, or contractual services support) consistent with military
requirements and other needs of the Army.

(3) Implement the most efficient and cost—effective organization to accomplish approved national military objectives
and perform other mission responsibilities by ensuring that manpower requirements determinations and organizational
design processes:

(a) Concentrate functional requirements into the fewest number of organizations, and

(b) Align work so that it keeps to a minimum the number of workload requirements that are Army military or
civilian essential and not subject to competition.

3-6. Guidance for position identification

a. Key management positions at all levels in auxiliary and support force activities are open to both qualified civilian
and military personnel. These activities are defined by Defense planning and programming categories. Positions in the
direct line of authority immediately below the activity head, such as director or division chief, are included. When key
staff positions are filled by civilians, military—type duties will be delegated to military members of the organization.
The position of activity head may be designated civilian if consistent with guidance in paragraph 3-5 and below.

b. When a staff activity requires collective military expertise, a military—civilian team should be established. Duties
clearly requiring a military incumbent should be grouped and assigned to a few military positions. The remaining
positions should be delineated as civilian. TDA reviews and annual TAA reviews must carefully evaluate positions
identified for military occupancy and ensure that this delineation maximizes force readiness.

c. Supervision of military personnel does not justify, or necessarily require, a military supervisor. Soldiers are
required to perform assigned duties in the same manner for a civilian or military supervisor. Civilian supervision of the
work of military personnel does not include elements of command. The military commander retains responsibility for
military discipline and unit administration.

3-7. Manpower mix — commercial and inherently governmental inventory

a. The OASA(M&RA) will establish and maintain the Commercial and Inherently Governmental Activities Invento-
ry. This inventory is comprised of military authorizations, civilian full time equivalents, and contracted manpower
equivalents. It will be used by the Secretary of the Army on an annual basis to establish competition goals and by
ACSIM and the MACOMSs to develop competitive sourcing and strategic sourcing plans. Codes assigned to military
requirements in this inventory will serve as the military essentiality codes. The inventory will be consistent with
determinations made by the ASA(M&RA), in an annua policy memorandum, regarding what functions and activities
are inherently governmental, exempt from competition, or conversion, or subject to competition. The ASA(M&RA)
determinations will be based on the Total Army Analysis process, recommendations from functional officials, Depart-
ment of Defense policies, and as a result of the adjudication of challenges and appeals pursuant to the Federal
Activities Inventory Reform Act (FAIR). Requests to review the coding of activities/functions in the Commercial and
Inherently Governmental Inventory will be addressed to OASA(M&RA), ATTN: SAMR-FMMR-FAIR. ASA(M&RA)
determinations of what functions or activities are inherently governmental are final within the Department of the Army.
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Chapter 4
Requirements Determination and Workload Management

Section |
Policy

4-1. General

a. The manpower requirements determination identifies the minimum number and category of personnel needed to
perform mission essential work (given quantitative and qualitative factors). In the TDA Army, this process occurs at all
organizational levels (HQDA, MACOM, sub—-MACOM, major unit, installation) for the current and program years. In
the MTOE Army this process is centralized at USAFMSA for CS and CSS functions with input from MACOMs.
Determination of manpower requirements is a continuing process; they are established, increased, decreased, and
eliminated in response to changes in workload, missions, programs, procedures, technology, and doctrine.

b. Manpower levels will be logically developed from specific workload requirements that directly derive from
missions directed or approved by higher headquarters. Workload is the amount of work assigned/directed to and
expected to be accomplished by a worker or unit of workers in a given time period. Measurement and determination of
workload will consist of quantitative processes that are credible and accepted by audit agencies and oversight
authorities. These processes include manpower staffing standards system (M S-3), manpower survey/study, and staffing
guides as well as other methodologies such as modeling, comparative analysis, bench-marking, other statistical
analyses, and local appraisal when workload isn’t quantifiable and measurable. More than one process may be utilized
to derive the manpower requirements for a specific work center, organizational element, or an entire organization.

¢. In the context of requirements determination, workload management is defined as the act of describing the work
to be accomplished, both near term and projected; estimating the time and resources required to accomplish the work at
an acceptable level or standard; prioritizing the work to be accomplished; applying the available resources to accom-
plish the work; and evaluating the results against predetermined quantitative and qualitative standards. The purpose of
workload management activities, directed towards the inputs and processes used by an organization to produce specific
outputs to accomplish valid tasks and missions, is to generate the outputs of the organization in the most efficient
manner possible. Effective workload management requires continual review of past work accomplished to evaluate the
performance, effectiveness, and efficiency of the organization, and identify improvements to work processes. Projected
workload should be used to determine the manpower and financial requirements of the organization. Work that is not
validated (not essential to approved missions; not directed by higher headquarters, regulations, law, and so forth; or not
directly related to the primary mission of the organization) will not be performed or resourced.

d. In addition to the policy contained in this regulation, guidance for determining manpower and equipment
requirements for specific types of organizations may be found in AR 71-32 which:

(1) Governs requirements for new or improved items of equipment projected to be fielded under the Basis of Issue
Plan/Qualitative and Quantitative Personnel Requirements Information (BOIP/QQPRI) process for TOEs, TDAs, JTDs,
ADOP, and in DA directed TDA Augmentations to MTOES or published Consolidated Tables of Allowances (CTA).

(2) Assigns combat development activities to the U.S. Army Training and Doctrine Command, establishes the TOE
system, and prescribes the method for structuring and documenting both manpower and equipment reguirements for the
following units:

(@) Combat arms.

(b) Combat support (CS).

(c) Combat service support (CSS).

(3) Governs the development of Manpower Requirements Criteria (MARC) for CS and CSS positions in units
organized under TOE.

4-2. Availability factors

a. Standard Army availability factors will be used in manpower requirements determination programs to convert the
required mission and workload essential work—hours into TDA, MOBTDA, and AUGTDA manpower requirements.

b. Tables of distribution and alowances (TDA) Army availability factors (AAF) are planning factors which
prescribe the average number of hours per month which military personne and U.S. civilian employees in TDA
organizations are expected to be available for work on assigned jobs.

c. AAFs for foreign national employees will be developed by MACOMs based on current utilization, treaty
agreements, and MACOM policy. They will be submitted for approva to Director, U.S. Army Manpower Analysis
Agency, ATTN: SAMR-MAA, Fort Belvoir, VA 22060-5587.

d. Peacetime mission availability factors (PMAF) are the number of hours per month an MTOE Soldier is available
to perform peacetime mission support. These factors will be used as necessary during manpower reguirements
determination studies, and application of manpower staffing standards to quantify the TDA requirements needed to
accomplish workload beyond the capacity of the MTOE manpower authorized. Unlike the single 145-hour TDA
availability factor, the MTOE availability factor varies by function.
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e. AAFs and PMAFs are managed by the U.S. Army Manpower Analysis Agency, ATTN: SAMR-MAA, Fort
Belvoir, VA 22060-5587. Procedures for using AAFs and PMAFs in the requirements determination process are
provided in AR 570-5.

f. Tables 4-1 and 4-2 give the PMAFs and AAFs for peacetime.

g. Annual MOS availability factors (AMAF) for use in MARC studies are contained in AR 71-32.

Table 4-1

Peacetime Mission Availability Factors (PMAF)

Functional Areas Available Hours*
Aircraft Maintenance 122
Engineer 113
Finance 127
Fixed Communications 121
Medical 94
Law Enforcement 121
Personnel 131
Tactical Signal 103
Supply 126
Transportation 120
Mechanical Maintenance 116
Notes:

1 *Hours per month an MTOE Soldier is available to perform peacetime mission support. OCONUS commanders may assess the applicability of these fig-
ures. When appropriate, OCONUS commanders may reduce these figures by up to 2 hours.
2 Availability factors are for manpower requirements determination only; actual utilization is the policy of the local commander.

Table 4-2
TDA Army Availability Factors for U.S. Civilians and Military
Standard Work Week Peacetime (Normal) Mobilization (Sustain) Mobilization (Surge)
Computation of assigned and 5 days 6 days 6 days
available hours 8 hrs/day 8 hrs/day 10 hrs/day
40 hour week 48 hour week 60 hour week
Avg calendar days/yr 365.25 365.25 365.25
Less:Relief days/yr holidays 104.375 52.375 52.375
10
Congressionally Mandated work | 2087
Hours/year
Net assigned Duty days/mo 20.906 26.073 26.073
Net assigned duty hours/day x 8 x 8 x 10
Monthly assigned hours 165.25 208.58 260.73
Total non-available hrs (lv, tng, | Mil/Civ Mil/Civ Mil/Civ
spec duty, etc.) 22.25 17.58/11.58 15.73/9.73
Monthly hours available for pri- | 145.0* 191.0*/197.0* 245.0/251.0*
mary duty

Notes:

1 *Work hours per month available for work. OCONUS commanders may assess the applicability of these figures. When appropriate, OCONUS command-
ers may reduce these figures by up to 2 hours.
2 Availability factors are for manpower requirements determination only; actual utilization is the policy of the local commander.
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4-3. Doctrinal framework

a. Implementation of workload management and manpower requirements determination processes is the responsibil-
ity of the chain of command. While the specific processes used by manpower requirements determination authorities
(see para 4-7) in determining manpower requirements can vary, all processes used must be approved by HQDA
(SAMR-FMMR). Approved processes will have a common conceptual and doctrinal framework that is comprised of
the following elements:

(1) Cresate Baseline—Establishes the baseline by describing the capabilities of the organization in officia terms, that
is, manning documents, official manpower allocations, and programmed allocations. This step also describes additional
real capabilities including overhires, temporaries, overtime, borrowed military, contractors, and so forth (see para
6-20). It also captures official documentation pertaining to existing missions, new missions, or missions eliminated.
The baseline also captures baseline workload history, and any documentation bearing on workload projections. The
commander’s vision of the future is aso described.

(2) Vadidate Mission—Ensures that the work performed by the organization (or by contractors supporting the
organization) is chartered by a legitimate mission. A legitimate mission is one assigned to the organization by current
regulations or other legitimate authority. In those cases where workload is not supported by legitimate tasking, either
that tasking is obtained or the workload is not staffed.

(3) Evaluate Functions—Ensures that the functions being accomplished are implied by the mission as well as
determining whether the functions are inherently governmental in nature. Functions are also formally described by the
analyst in such a way as to provide the conceptual framework to link manpower and workload logically. In addition,
the functions are reviewed in order to identify opportunities to improve processes through better methods, capital
investment, automation, and improved facilities. The organizational structure is given its initial assessment. The initial
steps are taken to assess core versus non—core functions by sorting functions in terms of their being inherently
governmental or advisory and assistance services in support of inherently governmental functions. Consultant contracts
that may duplicate an existing capability in the organization (or in another Army organization) are identified where
appropriate. An assessment is also made of the degree to which there are sufficient in-house management controls over
contracted services to preclude contractors from performing inherently governmental functions.

(4) Validate Manpower Utilization—Quantification of the total sources and level of labor used in the organization
arrayed over time. The types of labor used (that is, military, overhires, overtime, borrowed military manpower,
temporary, contract, non—appropriated fund (NAF), local national hires, and so forth) are analyzed and quantified.
Patterns of labor usage are matched to patterns of workload arrivals, and manning strategies are evaluated. Contractor
versus in—house determinations are made as well as military versus civilian determinations. The foundation is laid for
evaluating the core workforce.

(5) Define, Validate, and Project Workload—The outputs and services of the organization are defined. The level of
output and service is quantified for an appropriate historical period and if necessary, arrayed over time. The detailed
outputs and services are related to a programmable variable.

(6) Develop Workload/Manpower Relationship—A staffing model is developed to link people to work. There are
many techniques available for this linkage. Some techniques are widely applicable, and some are powerful, but fairly
narrow in application. The technique used in any solution is purely a matter of what is required to measure a given
type of work center or sub—function and what is required to maintain (that is, recompute) the correct result over time as
new workload projections are developed. No single technique is appropriate for al situations. To date, many techniques
have been adopted or developed and more are under continuing development.

(7) Discuss Issues, Assumptions, and Risks—Issues, assumptions, and risks are discussed with the appropriate
managers, executives, and commanders at scheduled in—process reviews. These reviews present the tentative manpower
numbers, recommended procedural fixes, and all proposed organizational changes. All issues identified (while perform-
ing the analytical steps) requiring resolution are formally presented. Additionally, all assumptions affecting the size and
structure of the organization are presented. The persons being briefed provide their advice, preferences, needs, and so
forth, which in most cases prove vauable in improving recommendations. Assumptions affecting (or atering) the
demand for manpower include mission, technology, automation, process, customers supported, level of service pro-
vided, quantity produced, organizational structure, overhead, priority, backlog, quality, product components, dollars,
stationing, competitive sourcing, level of risk, and value added considerations. Assumptions affecting (or atering) the
supply of manpower include manyears, positions, personnel, recruiting, training, and dollars.

(8) Compute Manpower Demand—The demand of labor, that is, the total manyears needed to perform the workload,
is computed based on all the preceding elements of analysis and several types of manpower models. This computation
is done by work center and then summed by the various levels of the organization (division, directorate, and so forth).

(9) Determine Optimum Manpower Mix—Alternate sources of labor which will make the delivery of services more
efficient or less expensive are described. Examples of such labor offsets are the use of overtime, use of temporary/
part-time personnel, seasonal employees, borrowed labor, contract, and so forth. Before recommending contracting out
as an option, a determination is made as to whether such contracting would involve inherently governmental functions,
or sensitive functions that support inherently governmental functions. Moreover, if there are insufficient in—house
resources to perform all the workload, a determination is made of what workload has to be done in—house (that is, what
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is inherently governmental) as a basis for determining what portion of unmet workload can be contracted. The humber
of in-house governmental personnel required to properly monitor contractor efforts is determined so that contracted
efforts do not become inherently governmental by virtue of insufficient oversight.

(10) Structure New Organization—The total demand for labor, less staffing offsets, are then expressed as require-
ments in an organization. Normally, a requirement is the basis for military requisitions and civilian recruitment. Care is
taken to structure around the appropriate organizing principles such as customers served, expertise required, programs
managed, and so forth. Requirements are delineated as military or civilian and graded appropriately in coordination
with military and civilian personnel specialists. Overhead is minimized, duplication eliminated, and appropriate
supervisory ratios are established. The contractual and intra—service (or inter—service) support to the organization is
included as part of the basis of the organizational structure developed.

(11) Resolve Remaining Issues—Remaining issues, if any, are resolved at the decision maker level in a balanced
and fair manner. The outstanding issues are fully researched, coordinated and resolved at the appropriate decision level.
This process, if done effectively, involves more than the mere making of recommendations. It requires active
participation in the decision—making process to ensure that all applicable legal and regulatory requirements, as well as
budgetary constraints, are addressed in consonance with the identification of validated and invalidated workload
missions.

(12) Document Results—The baseline analyses and computations are fully documented and models are provided
which are appropriate to the function in terms of technical requirements and cost effectiveness. The results are
documented in TAADS and used in budget development deliberations.

b. A methodology, comprised of the above 12 steps, will be prescribed for organizations that do not have an
approved HQDA process to use.

4-4. Frequency of requirements determination studies

a. The minimum manpower required to accomplish assigned mission—essential functions of TDA activities will be
determined on a 2— to 5-year cycle, with the optimal time period being every 3 years.

b. TDA units will be studied at the direction of the manpower requirements determination authority, as a follow—up
to an approved concept plan which recognized significant manpower and/or organizational changes to that unit, or
when directed by HQDA.

c. As a service to commanders and heads of agencies, manpower surveys/studies may be requested outside of the
normal cycle. While these surveys/studies establish valid requirements levels, they will be advisory to commanders.

d. Upon mobilization, manpower requirement determination authorities may suspend or modify their schedules of
manpower requirement determination surveys/studies without notification to HQDA,; these authorities may conduct
limited or reduced surveys/studies as required.

e. MARCs are reviewed and revised as necessary at least every 3 years. (see AR 71-32).

f. TDA and MARC requirements developers will work in close coordination to ensure that those areas that are
transferable are documented properly and workload data are properly applied to requirements determination.

4-5. Review and approval

a. Manpower requirements determination authorities have direct responsibility for the review and approval of
manpower requirements determinations for subordinate activities. Approva of the manpower requirements determined,
and issuance of an implementing directive, constitute the commander’s order to reorganize. The commander also will
submit a TAADS document that executes the action.

b. A copy of al TDA requirements determination studies approved by manpower requirements determination
authorities will be provided to ASA (M&RA), ATTN: SAMR-MAA, Fort Belvoir, VA 22060-5587. USAMAA will
selectively review these reports on an Army-wide basis for quality assurance purposes. Comments from these reviews
will be forwarded to manpower requirement authorities for information or correction. Results of these studies will also
be used to develop manpower standards and staffing guides that will be maintained by USAMAA in an electronic
media available to al Army manpower requirements determination authorities.

4-6. Execution of approved manpower requirements determination studies

a. Revised manpower requirements resulting from approved manpower surveys and studies and the application of
manpower staffing guides and standards are the primary basis for reallocating manpower authorizations to or from the
studied organization. MACOM and operating agency commanders will assure that saved spaces are applied to
command priority requirements or returned to HQDA.

b. Results of the approved manpower survey will be documented in TAADS at the earliest opportunity, usualy the
next available update cycle.

¢. Unless a change is directed, or a new mission assigned by HQDA, approved manpower survey recommendations
will remain in force for at least 6 months after implementation. Receipt of HQDA directed mission within the 6—-month
period normally will cause changes in the survey implementation only for immediately affected elements of the
organization. All other requirements may be considered after the 6—month implementation period.
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d. TDAs for organizations designated as AMHA will be submitted only as “proposed” by the proponent. AMHA
TDAs will be audited against approved DA manpower studies/surveys (where applicable) and against the PBG ceiling.
DA Form 2028 (Recommended Changes to Publications and Blank Forms) will be submitted with “proponent
proposed” TDAs for AMHA units, reflecting the net effect of proposed TDA changes that do not increase overall
AMHA ceiling.

Section 1
Responsibilities and Procedures

4-7. Responsibilities

a. The following commanders and agency heads are desighated as manpower regquirements determination authorities.
They are responsible for conducting manpower requirements determination procedures in accordance with this and
related regulations and directives for the organizations indicated. This includes manpower surveys/studies, special
functional analysis, follow—up evaluation of major actions approved in concept plans (AR 71-32), and HQDA directed
studies.

(1) Director, USAMAA: Army staff and secretariat FOAs and SSAs, al MACOM headquarters;, MACOM MSC
headquarters, for example, TRADOC—Integrating Centers; FORSCOM—CONUSASs, HQ 3d Army; AMC—MSCs,
FORSCOM-SIGCOM, 5th, 1108 Signal Bde, and 1st Signal Bdes;, USACE—Divisions; MTMC; USAREUR—TDA
and MTOE MSCs;, mgjor MTOE organizations (for example, Corps, Support Commands, signal commands, groups)
with peacetime command—control responsibilities of significant support and baseline operations support (BASOPS)
missions; special access programs, and special missions and units.

(2) MACOM commanders. subordinate activities less those identified in paragraph 4-7a(1).

(3) Director, Force Programs, HQDA: MARC studies and selected TDASMTOES including special programs,
special mission units, special access programs, and related special operations forces and special intelligence units as
jointly determined by the ASA(M&RA) and the DCS, G-3/5/7.

b. The following will be responsible for manpower requirements determination studies for subordinate activities:

(1) Commander, U.S. Military Entrance Processing Command.

(2) Chief, National Guard Bureau, in dealing with the States and Territories.

¢. Organizations that do not have organic manpower requirements determination capability or HQDA approved
processes may contract for such services with USAMAA on a reimbursable basis.

4-8. Delegation of authority

a. Manpower reguirement authorities may request that USAMAA approve further delegation of authority to subordi-
nate levels for the actual conduct of surveys studies. Headquarters of a subordinate command or agency (having
requirements determination authority) will continue to be surveyed by the next higher headquarters.

b. Periodically, manpower requirement authorities will observe studies of subordinate commands and agencies
on-site to ensure the validity of the processes utilized. This assessment will consist of appraisal of technical proficiency
of the analyst and study methodology used.

4-9. Methodologies

a. Manpower Staffing Standards System

(1) The Manpower Staffing Standards System (MS-3) develops manpower requirements through work measure-
ment, normally at more than one location, using regression analysis and other statistically valid procedures. Require-
ments developed through staffing standards are based on workload. MS-3 standards can be developed and applied to
TDA and AUGTDA units and to some functions accomplished by MTOE organizations.

(2) Manpower staffing standards are developed using a decentralized process. Manpower requirements determination
authorities are responsible for standards development and implementation. USAMAA serves as the HQDA focal point
for standards development.

(3) The ASA(M&RA) has overal policy responsibility for the MS-3 program. The Deputy Director, USAMAA, is
the ASA(M&RA)'s functional manager and executive agent for MS-3. USAMAA develops detailed MS-3 policy,
procedures, and methods of operation (see AR 570-5). It assists manpower requirements determination authorities in
coordinating proposed schedules for manpower staffing standards studies and, when required, assigning priorities to
prevent duplication of effort. USAMAA also conducts quality assurance of standards developed, maintaining a
repository of approved standards in an electronic media available for use by Army manpower requirements determina-
tion authorities.

(4) Functional staff proponents a8 HQDA, MACOM and operating agencies provide coordination of MS-3 stand-
ards. They review, coordinate, and support the development and application of MS-3 standards. They also support and
justify resource requirements for their functional areas in budget formulations.

(5) Manpower requirements determination authorities establish criteria for standards development and application,
publish MACOM standards development schedules, and conduct studies following the policy and procedures contained
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in AR 570-5. This includes scheduling of studies, interface with other MACOMs and USAMAA, and the responsibility
for the measurement and development of manpower staffing standards. They perform quality assurance of products
developed, update and review standards to ensure continued relevance to current operations, establish timelines and life
cycle benchmarks, and establish procedures for use of standards in TAA/POM and budget preparation. A copy of all
standards developed will be provided to USAMAA. Mgor commands retain all manpower savings from standards
application for internal redistribution.

b. Manpower staffing guides.

(1) A manpower staffing guide provides guidance on the numbers and kinds of personnel required to perform a
group of specific functions in common TDA (and some MTOE) activities. Staffing guides are developed for use by:

(a) Manpower survey/study teams in determining manpower requirements and appraising manpower utilization in
TDA (and some MTOE) units.

(b) Unit commanders in evaluating their own manpower utilization and in preparing TAADS documents.

(2) Staffing guides include manpower yardsticks which indicate numerical manpower requirements based on work-
load (or on workload indicators) for various organization groupings of unit functions. In addition to yardsticks and
information on appropriate organizationa structure, staffing guides provide the following information in tabular format:

(a) Appropriate duty position title, MOS, and grades of military positions.

(b) Appropriate numerical distribution of positions by type at each work center level.

(c) Suggested appropriate Office of Personnel Management (OPM) classification for positions in which civilians
may be utilized.

(3) The ASA(M&RA) has overall policy responsibility for staffing guides. The Deputy Director, USAMAA, is the
ASA(M&RA)'s functional manager and executive for staffing guide policy, procedures, and methods of operation. The
USAMAA will develop manpower staffing guides and maintain these guides in an electronic media available to Army
manpower requirements determination authorities.

c. Manpower surveys/studies.

(1) Manpower surveys/studies program include the following type organizations:

(a) TDA activities.

(b) AUGTDA to MTOE units, including the augmented MTOE elements.

(c) General Support Forces MTOE units. (General Support Forces MTOE bands are exempted.) MACOMS may
exempt AUGTDA created under the MTOE standardization program to document nonstandard equipment and military
personnel; however, AUGTDA limited to peacetime functions will not be exempted. Activities staffed by NAF
personnel are not included except as stated in paragraph c¢(9).

(2) Commanders and heads of agencies are encouraged to use the survey/study capability to:

(@) Monitor alignment of functions.

(b) Identify organizational elements performing duplicate functions.

(c) Examine organizational and position structure.

(d) Seek opportunities for standardization.

(3) As Army manpower staffing guides and standards are published, a reduction in the scope of the on-site survey/
studies program is expected.

(4) Manpower requirement authorities may elect to use on-site manpower surveys periodicaly to validate the
application of manpower staffing standards.

(5) A model for the conduct of surveys/studies is detailed in the Workload and Manpower Analyst's Handbook
developed by USAMAA.

(6) A moratorium on changes in organization and manpower requirements will normally be imposed 6 months
before a scheduled survey/study; this moratorium on changes will enable collection of valid workload and utilization
data. Proposed changes in organization or requirements will be presented to and considered by the manpower
requirements determination team. Proposed changes should also be presented to the servicing personnel office for
review of title, series, and grades, and position structure improvements. The team will consider the comments of the
servicing personnel organization.

(7) When the scope of a survey/study includes activities under current manpower staffing standards, use of Army
manpower staffing standards in formulating survey recommendations is directed. Manpower survey teams and
MACOM or installation manpower personnel authorized by the MACOM will validate workload and work—hour data
applied to staffing standards. During the study, the team will review the work center description, current processes,
procedures, and equipment used in performing the functions to determine applicability, and possible required changes
to the MS-3 standard. Army manpower staffing standards will not be altered by local appraisal unless the standard is
outdated or proven on-site to be overstating the minimum essential manpower requirements. Apparent omissions in a
standard, however, will be reported to the responsible MACOM or proponent activity as a separate action.

(8) The Director, USAMAA, may request MACOMs to provide qualified manpower requirements determination
analysts to assist the DA Manpower Team when necessary. This will normally be done on a reimbursable basis.

(9) During manpower surveys/studies, use of NAF personnel and special duty Soldiers in morale, welfare, and
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recreation (MWR) activities will be analyzed by the commander and survey/study team in accord with AR 215-1.
When such utilization is in functions that are assigned to appropriated fund personnel, manpower requirements will be
evaluated. These requirements will be recognized as subject to allocation. Conversely, requirements will not be
recognized where NAF personnel are to be utilized in accordance with AR 215-1.

(10) For Defense Working Capital Fund (DWCF) activities, survey/study teams will consider the following:

(@) DWCF requirements are validated based on workload. In addition, DWCF requirements determination will
consider the availability of industrial assets. These assets include skills, facilities, parts, and priorities. (Availability of
manpower spaces will not be considered.)

(b) Projected trends for specific workloads for prescribed time periods.

(11) Manpower survey/study teams are required to review management, and interservice and intragovernmental
study reports to identify potential manpower impacts. The results of such reviews must be made a part of the final
survey report. Teams will ensure that manpower requirements resulting from interdepartmental, interagency, and intra/
interservice support agreements reported on DD Form 1144 are considered and incorporated in requirements determina-
tion reports.

(12) The manpower requirements determination process will not be conducted on functional areas announced for
cost competition study or on which cost competition study has been completed in the last year.

4-10. Schedule of manpower requirements determination studies (RCS CSGPA-1303)

a. Manpower requirement authorities and subordinates delegated responsibility for surveys/studies will submit one
copy of DA Form 1845 (Schedule of Manpower Studies/ Surveys). Submissions will be made through command
channels to Commander, USAMAA, Fort Belvair, VA 22060-5587, with a copy furnished to OASA(M&RA), ATTN:
SAMR-FMMR, WASH DC 20310-0111. Submissions will arrive by 15 September of each year. Instructions for
completing this form are as follows:

(1) Item 3, MACOM is the two—position command assignment code from TAADS.

(2) Item a, UIC is the unit identification code of each TDA organization within the MACOM subject to manpower
requirements determination studies.

(3) Item b, UNIT LONG NAME is the organization/unit long name.

(4) Item c, DATE LAST STUDIED is the date that the last manpower requirements determination study of the
organization was completed.

(5) Item d, DATE OF PLANNED STUDY is the date of the next planned manpower requirements determination
study.

(6) Item e, REMARKS will be used to record the percentage of the unit studied when the entire UIC was not
included in the manpower requirements determination study. Explanations will also be recorded in this column when
the 5-year time frame between studies is exceeded.

b. The letter of transmittal will state actions initiated to bring organizations within the 2 to 5 year cycle or will state
that surveys of a specified organization have been suspended so long as the organization's mission, workload,
equipment, and facilities remain stable.

4-11. Interface

a. Manpower requirements determinations are the result of manpower management surveys or studies of specific
organizational elements or the application of staffing guides and or manpower standards resulting from studies of
similar organizations.

(1) Manpower surveys/studies permit the determination on a case—by—case basis of requirements for organizational
or functional areas not susceptible to or not covered by an approved standard (for example, headquarters activities or
functions which are not workload—driven) and for functional areas not covered by staffing standards. Only HQDA
approved manpower requirements determination procedures will be used.

(2) Manpower staffing guides and standards are developed for homogeneous TDA functions and will be used
whenever possible to determine manpower requirements. These standards relate manpower to workload in organiza-
tions aready identified as most efficient and effective. The application of staffing guides and standards normally
represents an upper limit which requirements will not exceed.

b. Manpower surveys/studies, staffing guides, and staffing standards interface as follows:

(1) Manpower survey/study methods and staffing guides will be used to determine manpower requirements until
manpower staffing standards are developed.

(2) Staffing guides will not be used in areas where approved manpower staffing standards exist. As new standards
are approved, the appropriate staffing guides will be deleted.

(3) Where studies do not result in an approved manpower staffing standard, the data will be used to develop a
staffing guide for use by manpower survey/study teams.

(4) Manpower requirements as shown in staffing guides are advisory only. They will be validated or changed, as the
particular circumstances dictate, during the course of each manpower survey/study.
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¢. Manpower requirements determination in concept plans (AR 71-32) and in special studies will be made through
application of approved manpower requirements determination processes.

d. To the maximum extent practicable, manpower requirements (as well as associated workyears and personnel
costs) for a proposed consolidation or assumption of functions under a support agreement will reflect proposed
operations in accordance with the most efficient organization concept. When an Army organization is the proposed
receiver or supplier of support services, the economic analysis justifying the proposed support agreement will be based
on Army workyear values. These values will be determined using accepted Army manpower requirements determina-
tion procedures, as validated by the manpower representatives of the affected MACOMSs. Except when mandated by
law or regulation or directed by appropriate authority, a support agreement will not be negotiated which increases
Army manpower requirements in support of another DOD activity, military component, or Federal agency without
appropriate reimbursement of funds. Additional workyears required for new support services for the benefit of other
military departments and defense agencies will be transferred consistent with the provisions of DODI 4000.19. A
request for exception will identify the authority for the request and be processed through the MACOM and through
USAFMSA to OASA(M&RA), ATTN: SAMR-MBA, for approval.

e. The CA cost comparison process presents the following special demands:

(1) Assess the qualitative manpower requirements of the CA for positions which support the space imbalanced
military occupational specialty (SIMOS)/rotation base, deployment, or training of military personnel in combat—unique
and combat related skills. These requirements may merit exemption of the activity from cost competition.

(2) Evauate the basis for and verify the exclusion of positions classified as “inherently governmental” within the
functions under study.

(3) Anayze and verify the whole positions (fulltime, part-time, and intermittent) or overtime that would be
eliminated in the supervised work center if functions under study were converted to contract performance.

(4) Analyze and verify the whole positions (fulltime, part-time, and intermittent) or overtime that would be
eliminated in the general and administrative activities internal to the instalation if the functions under study were
converted to contract performance.

(5) Verify work—hour estimates based on the Quality Assurance Plan for monitoring contractor and in—house
workforce performance.

(6) Review and verify the staffing requirement for contract administration one-year after the commercial activity
has converted to contract performance.

4-12. Army Functional Dictionary

a. The Army Functional Dictionary (AFD) (DA Pam 570-5) is a dictionary of work center definitions that are
organized hierarchically in functional areas. The AFD is designed to provide manpower and functional managers in the
Army with the capability to compare manpower requirements and authorizations in identical or similar work centers
within a function across organizations throughout the TDA Army. This capability provides the basis for:

(1) Allocating manpower to achieve the maximum output against mission requirements.

(2) Accurately quantifying manpower resource needs.

(3) Projecting the manpower impact of various decisions.

b. The AFD is used to define the work center universe for standards development studies and provides the capability
to monitor proper documentation of standards based requirements. It will be updated in accordance with the results of
requirements determination studies.

c. Since the AFD is exclusively a manpower accounting tool, it does not affect organizational structure.

d. Workload factors resulting from manpower staffing standards are provided for each definition. Where staffing
standards have not been developed potential workload factors or work units are provided.

e. Three—digit alphabetic codes are assigned to each definition. Indirect categories of work are annotated with the
AFD Standard Work Center (SWC) code of the work center that they support. They are not separately identified.
Further guidance is provided in AR 570-5 and DA Pam 570-5.

Chapter 5
Allocation and Documentation of Manpower

Section |
Planning, Programming, Budgeting, and Execution

5-1. Planning, Programming, Budgeting, and Execution System

a. Army manpower planning and programming are components of the DOD Planning, Programming, and Budgeting
System (PPBS). Civil and cemetery functions are not covered by DOD’s PPBS. The addition of “Execution” in the
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Army PPBES was directed by the CSA to increase the Army’s focus on budget and program execution. PPBES
objectives are to:

(1) Articulate the strategy.

(2) Determine size and structure and equip the force.

(3) Set programming priorities.

(4) Allocate resources.

(5) Ensure readiness of the total force.

b. A major programming step is the biennial TAA, which is conducted by the Army Staff, under the direction of the
DCS, G-3/5/7, in conjunction with the Service Component Commands and the MACOMs. This analysis validates the
Army’s warfighting requirements, determines the CS and CSS forces required to support the combat forces identified
in the Defense Planning Guidance; projects ammunition and resupply requirements, and calculates the associated
manpower spaces needed to satisfy given scenarios. Based on the TAA, the DCS, G-3/5/7 recommends adjustments to
the operating forces. The operating forces are the Army’s primary instrument for executing the National Military
Strategy. The generating force is the support foundation for the operating force.

c. Results of TAA are used to assist HQDA in developing the POM, which states Army’s force structure for the
next 5 years. During POM development, all known considerations must be adjusted and balanced within the resource
guidance given by OSD. Considerations generated at HQDA level include strength guidance, recruiting capabilities,
retention policies, and HQDA program initiatives. MACOM commanders and heads of operating agencies determine
the distribution of their PBG resources and which programs and functions should be resourced. The resulting POM
incorporates force structure changes and revised manpower authorizations into the FYDP.

d. MACOMs must submit their command plans to HQDA (DAMO-FDF), Washington, DC 20310-0400 in Febru-
ary each year. These are the command’s troop lists and represent the current and projected force structure of the
commands at UIC level of detail. Upon receipt, HQDA compares the MACOM plans to the Master Force and PBG
Manpower Addendum to ensure compliance with HQDA guidance. At the close of the command plans (dates to be
provided by command plan guidance message), MACOMs forward their TAADS documents to HQDA where the
Automatic Update Transaction System (AUTY) is used to compare the reconciled Master Force to the stated MACOM
documented positions in their TAADS documents. With CENDOC, MTOES are built at USAFMSA, and TDA/
MOBTDA/AUGTDA are forwarded to USAFMSA by the MACOMSs and separate reporting commands. The new
Master Force is used in the SACS to determine, plan, and program resource requirements for the Army.

5-2. Department of the Army Program budget guidance

a. The ASA(FM&C) provides each MACOM and operating agency with the PBG document, which contains
information on Army programs and availability of dollar and manpower resources to be used to prepare program and
budget documents. The PBG is linked to the PPBES cycle at HQDA. It is usually published in January, May, and
October to correspond with resource decisions made for the President’s Budget, POM, and Army Budget Estimate
Submit (BES), respectively.

b. The HQDA PBG consists of two volumes plus an addendum as follows:

(1) Narrative Guidance (Val I). This volume provides manpower managers with information on manpower planning
constraints, manpower execution, and other manpower related issues.

(2) Resource Guidance (Vol I1). This volume provides fiscal guidance and as well as manpower guidance and
controls.

(3) Manpower Addendum. The Manpower Addendum provides both unclassified and classified manpower detail and
is prepared by HQDA (MOFI-ZC-SAM) in coordination with ASA(M&RA)(SAMR-MBA). These ODCS, G-3/5/7
OASA(M&RA) documents are structured to serve the needs of the manpower and force management community. They
contain a higher degree of detail such as UIC, category (military/civilian), identity, civilian type (see table 5-1), and
resource command data. The Manpower Detail Addendum contains official HQDA decisions concerning manpower
resource levels and programming which will be used as a basis for development of POM/BES submissions, command
plans, TAADS, personnel recruitment, hiring, and related program execution actions. The Manpower Addendum is
distributed in hard copy and automatic data processing tape format. Commands and agencies using these will have the
capability to send or receive manpower change transactions through ADP media. Substantive discrepancies should be
brought to the attention of OASA(M&RA)(SAMR-MBA).
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Table 5-2
Civilian Manpower Identities and Types

Direct Hire United States C-Type Code
Graded U.S. citizens 101
Wage grade U.S. citizens 102
U.S. citizens paid from Deutsche Marks 111
U.S. family members, graded 118
U.S. family member, wage grade 120
Senior Executive Service 121

Direct Hire Non-US Citizens

Graded Panamanians 103

Wage Grade Panamanians 104

Direct Hire Foreign Nationals

Korean 105
Italians 109
Other Direct Hire (ODH) 110
ODH Foreign Nationals paid by Foreign Country 119

Indirect Hire Foreign Nationals

Korean Service Corps 106
German National Personnel 201
German Labor Service 203
Japanese 205
Other Indirect Hire 206

Exempt Categories

Summer Employment Youth 301
Graded Youth Opportunity Back to School 301
Other Exempt Hire 303
Reserve Component (Guard and Reserve) Technicians

Graded Reserve Component Technician 124
Wage Board Reserve Component Technicians 125

c. Manage Authorized Grades and Skills (MAGS) is a manpower management decision support software tool to
assist in managing military personnel within established operating and legidative constraints. It provides manpower and
personnel managers the capability to maximize limited inventory to support manpower requirements at grade and skill
level of detail. The MAGS concept includes four systems designed to work together in providing a supplement to the
PBG for each Army major command. The core of these products is DA MAGS, which is executed at the Department
of Army level. DA MAGS contains the models that develop the detailed allocation data for each MACOM. Command
manager MAGS provides a tool to permit MACOM command managers operating at the HQDA level to assist the DA
MAGS analyst in validating the initial data on which DA MAGS bases calculations. It aso allows command managers
to review and adjust the computed allocation for their MACOMS prior to being finalized. MACOM MAGS provides a
tool for analysts at each Army MACOM to review and adjust their specific allocation data. Installations MAGS,
designed for MACOMSs which have several large installations, provides for a MACOM's component installation to
review, adjust, and approve their appropriate alocation data.

5-3. Program Budget guidance changes

a. Every change made to the PBG requires timely coordination and reconciliation of TAADS documentation. UIC
detail must be identified with all military and civilian manpower changes in actions that are documented in the PBG.
This is a critical element in accurate implementation and documentation of specific force decisions and in providing
audit linkage for HQDA and commands in the maintenance or reconciliation of alocations between the SAMAS,
command plans, and TAADS documentation. Therefore, proponents of military manpower changes will include an
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assessment of the unit strength impact in al actions that affect HQDA PBG. This assessment, sent to OASA(M&RA)
(SAMR-MBA), will address one of the following situations:

(1) Identify strength change action by UIC/Army management structure code (AMSCO) and management decision
package (MDEP) detail.

(2) State that UIC detail will be identified by commands in next command plan submission.

(3) State that manpower changes will not affect an approved or programmed UIC position.

b. Failure to provide this required UIC assessment can be the basis for HQDA not supporting proponent requests for
changes to HQDA resourced military manpower authorizations.

¢. Changes to the PBG require HQDA approval when:

(1) Operating under end-strength ceiling or FTE environment, the end—year strength or FTE allocation of a
command or agency is increased.

(2) Allocations must be reprogrammed:

(a) Between budget appropriations.

(b) Between AMSCOs within Operations and Maintenance, Army (OMA) subprogram 3l (Intelligence).

(c) Between commands or to or from another Service or Defense agency.

(d) If the result is an increase to total AMHA authorizations (military or civilian identity). (See chap 9 for details.)

(3) Civilian alocations must be reprogrammed between:

(@) OMA programs or subprograms.

(b) Budget programs and appropriations within DWCF.

(4) Category (military/civilian) or identity of military (officer/warrant officer/enlisted) or civilian (direct hire US
(DHUS)/direct hire foreign national (DHFN)/ indirect hire foreign national) allocations is to be changed. This limitation
is only on allocations. (For the policy on conversion of positions, see chap 6, sec Ill.)

(5) A proposed change to an MTOE unit will—

(a) Alter the authorized level of organization (ALO).

(b) Cancel or defer its programmed activation.

(c) Result in an unprogrammed inactivation.

(6) The value of previously resourced MDEPs for specifically DA—controlled programs will be atered. However,
such changes may be submitted in the POM/BES for final approval. A list of DA—controlled programs is contained in
the POM/BES Guidance.

(7) The grade/skill levels are not within management bands (floors or ceilings) in authorization documents.

d. Changes to the PBG also require HQDA proponent (TSG) approval on manpower transfers into or out of the
Defense Health Program.

5-4. Program objective memorandum/budget estimate submit and manpower management

a. The POM/BES process management is important to manpower managers since it refines programs and initiatives
for program and budget justification purposes as well as Command Plan and documentation submission in TAADS.
OASA(M&RA) (SAMR-MBA) uses the POM/BES as a vehicle in analyzing, managing, and implementing manpower
authorizations in the Army program and budget formulation process. HQDA (SAFM-BUC—F) reviews the budget as it
is being formulated to ensure that the Army will be able to justify al budget estimates to OSD, OMB, and Congress.

b. The POM is the budget starting point. Total obligation authority controls are established late in the POM cycle
when the Army’s program is determined. Total obligation authority controls specify the approved funding level
(including manpower costs) for each appropriation. HQDA appropriation directors ensure that the total dollar levels in
the Army Budget balance with their specified appropriation total obligation authority control amount.

¢. The BES provides detailed information (manpower/ dollars) for POM decisions with clear and complete justifica-
tion. The detailed information is essential to manpower managers and appropriation directors in developing or
evaluating budget estimates. The manpower data in the POM/BES submission is used to update the HQDA data base in
support of the Budget Estimate Submission to OSD/OMB.

d. Schedule 1 (Unaffordable Missions) is used to display requirements that have surfaced from unforeseen circum-
stances which were not addressed in the MACOM POM. This includes operating support costs, investment costs, and
civilian and military personnel. This schedule is not used to identify overall MACOM manpower shortages or to
request additional manpower spaces. HQDA uses this information to assess reprogramming needs.

e. Schedule 8 (Command Requested Changes by Financing and Personnel) is used by MACOMs to display
manpower details and is submitted as part of the MACOM POM/BES submit. OASA(M&RA) (SAMR-MBA)
incorporates POM/BES manpower issue changes into the OSD/OMB Budget October PBG.

f. During al phases of budget preparation and execution, it is Army policy to maintain a firm linkage between
civilian workyears and the funding of civilian pay. This policy helps to ensure the efficient and effective use of the
Army’s civilian manpower and is implemented by applying the following basic tenets.

(1) During programming and budgeting cycles, approved civilian workyears are to be fully funded.
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(2) During programming, budgeting, and execution, when dollar decisions are made that require adjustments to
civilian pay, manpower (workyear and strength) adjustments will be made at the same time and vice versa.

(3) During programming and budgeting, that portion of dollars associated with civilian workyears (that is, civilian
pay) must be visible.

(4) During execution, civilian pay dollars expended must not exceed those associated with authorized workyears. An
increase in reimbursable workload and revenues does not constitute authority to exceed FTE limitations.

(5) In Army systems, a clear distinction must be made between civilian pay dollars associated with reimbursable
workyears, and dollars associated with direct funded workyears.

(6) Commands and independent reporting agencies must notify HQDA at specified intervals (to be articulated in
procedural guidance) of deviations from FTE execution from PBG levels so that excess FTES may be redirected.

(7) Civilian manpower and civilian pay dollars will be monitored by OASA(M&RA) and OASA(FM&C) during
execution to ensure that all parameters and constraints are met by the Department.

Section 1l
Allocation

5-5. Allocation and suballocation

a. Manpower alocation by HQDA in the PBG provides each MACOM and operating agency with military and
civilian end-strength for the current, budget and 5 program years. Allocation of total civilian end-strength includes
full-time permanent, temporary, intermittent, or temporary part—time employment. (Temporary part-time alocations
represent the difference between total civilian and full-time permanent civilian authorizations.) HQDA
(SAFM-BUO-C) determines costs for allocated workyears at command historical average salary rates. Based upon
historical utilization rates of each command and appropriation, funded workyears may or may not equa allocated
end-strength levels.

b. MACOMs and agencies make suballocations of manpower to lower echelons. It is essential that civilian man-
power alocations and funding be properly aligned. MACOMSs, sub—commands, and installations must continually:

(1) Review manpower authorizations.

(2) Consider possible reallocation based on changing policies, priorities, requirements, and employment trends.

c. Installations will suballocate authorizations against validated manpower requirements.

5-6. Reallocation

a. Except where HQDA approval is required (see para 5-3 and chap 10) or PBG guidance is provided to UIC level,
MACOM and operating agency commanders reporting directly to HQDA have authority to take the following actions.
Audit trails will be provided in the next POM/BES submission.

(1) Transfer manpower allocations between UICs.

(2) Transfer civilian allocations between civilian types within civilian identities (see chap 10). However, transfers
must be within approved funding.

(3) Change AMHA authorizations that are within total command AMHA manpower ceilings or result in a net
manpower decrease to command AMHA ceilings. (See chap 9.)

(4) After notification from OASA(M&RA) (SAMR-MBA), and during the year of execution only, transfer military
or civilian alocations without funds between OMA programs or subprograms (except 3I).

(5) Transfer resources between MDEPs, except MDEPs for specifically DA controlled programs.

b. MACOMs will control authorized positions in MTOES that are under DA standardization. This is subject to
paragraph ¢ below.

¢. Some programs have special savings policies. For CA savings policy, see paragraph 5-7 below. Savings resulting
from a directed action will be subject to reallocation by the headquarters that directed the action.

(1) If HQDA or higher authority directs the changes, associated manpower spaces are controlled by HQDA.

(@) For TDA organizational changes, manpower spaces and civilian salary funds saved normally will be pro-
grammed for withdrawa to HQDA.

(b) For MTOE units, savings generated by standard requirements code (SRC), CTUs, or MTOE changes will be
retained by HQDA (DAMO-FD) for reallocation within the TAA process.

(2) If MACOMSs or subordinate echelons originate the changes, spaces normaly will be retained. They will be
internally reallocated within HQDA guidelines.

5-7. Special considerations
For functional transfers involving intraservice and intragovermental support, the following apply:

a. Transfer of a function between MACOMSs, or from Army to another service/agency, or from another service/
agency to Army requires an MOU/MOA be developed at the lowest practical command level to be forwarded to higher
HQ for staffing and finalization. Addendums and annexes may be included in the MOU/MOA which identify specific
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resources to be transferred. The servicelagency receiving the function/manpower is considered the executive agent and
is responsible for initiating all actions along the chain of command.

b. Manpower managers at all levels are responsible for reviewing support agreements when there is a transfer of
manpower spaces and will ensure that:

(1) If the support/service provided should require an increase in manpower, the requester or the requester’s agency
headquarters normally will provide the manpower authorizations and funds. When the support is directed by DOD,
HQDA, or other authority, and the provider requires manpower to provide the support, but is not furnished the
manpower by either the directing authority or the receiver of support, HQDA (SAMR-FMMR) will be notified so the
appropriate action can be taken.

(2) Incremental manpower costs generated by a DOD Reserve Component, including the ARNG and USAR, will be
reimbursed to the Army annually.

(3) Incremental manpower costs generated by an Army MACOM/agency or active military service require the
receiving MACOM/agency or service to reimburse the supplier for civilian personnel costs for the months remaining in
the current year, and to transfer manpower spaces (both civilian and military) and associated funds at the end of the
second year. (Manpower authorizations will be returned to the receiver on termination of the support agreement.)

¢. An MOA/MOU should accompany the support agreement, specifying responsibilities of each party. Any man-
power and dollars associated with the manpower transfer must be specified.

d. The service/agency deemed executive agent must submit the MOA/MOU and DD Form 1144 to the MACOM for
review. After MACOM agreement, the MOA/MOU and Support Agreement are submitted to HQDA (SAMR-FMMR),
along with a letter requesting the transfer, specifying the manpower required, UIC, AMSCO, MDEP, grade of military/
civilian, c-type, and point of contact.

e. The Headquarters executive agent will coordinate with the Headquarters element of the other party. The Head-
guarters executive agent will submit all actions to OSD for approval. Once OSD approval has been obtained, the
executive agent notifies both services/agencies to implement dollar and manpower transactions in databases for
submission with their budgets

f. Commercia activities performed by the Government will be cost—studied to determine whether continued in-
—house performance (by a most efficient organization (MEO) workforce) is cost—effective in comparison with perform-
ance by a contractor. However, care should be taken to ensure that actual MEO staffing implementation does not
compromise a cost competition by revealing the in—house cost estimate prior to the submission of bids or proposals
thereby providing contractors with an unfair advantage.

(1) Implementation of the efficiencies should begin as more efficient methods of performing the work are identified.
(See AR 5-20.)

(2) If adecision is made to retain a CA in-house, implementation of the MEO must be initiated not later than one
month after the final decision (HQDA clearance to cancel the solicitation) and be completed within 6 months.

(3) The civilian spaces and dollars realized by converting from the baseline commercial activity to the MEO will
usualy be retained by the installation.

(4) The funding associated with MEOs converted to contract is retained by the installation to fund the cost of the
contract.

(5) The civilian spaces associated with MEQOs that are converted to contract will usually be retained by MACOMSs.

(6) Military positions may be included in the MEO and retained if the cost comparison results in an in—house
decision, provided they meet the essentiality coding requirements defined in Chapter 3. In the event of a contract or
intragovernmental support decision, military spaces will revert to the control of HQDA, with the exception of those
retained for contract administration purpose.

(7) Procedures to substantiate where and how these manpower resources are used will be provided by separate
HQDA guidance.

Section Il
Documentation

5-8. The Army Authorization Documents System

a. Documentation of the Army’s organizational structure and manpower and equipment requirements and authoriza-
tions are contained in TAADS (MTOE and TDA). Requirements and authorizations for both military and civilian
manpower will be maintained at the position level of detail for the Total Army. A reconciled balance will be
maintained between SAMAS and TAADS. AR 71-32 prescribes documentation policies, responsibilities, and
procedures.

b. Manpower review of TAADS documents consists of a continuous and detailed Section |1 quality assurance review
of MTOE and TDA (including MOBTDA, TDA, and AUGTDA) and is conducted by USAFMSA. Results for
proponent proposed authorization documents are forwarded to TAADS proponents (see table 10-1) for information
after changes have been top loaded into the authorization documents. Authorization documents are provided to
proponents via TAADS after the final approval and force is locked (M—force position).
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c. Defense Management Report Decision 9451 directed that all MTOE be centraly built at HQDA (USAFMSA).
USAFMSA will develop MTOEs and coordinate with the commands and Army staff prior to final approval by HQDA,
and incorporate into TAADS at the close of each command plan cycle.

d. Certain manpower actions require HQDA approval before incorporation in TAADS. Chapter 10 identifies these
actions and provides data requirements for submission of requests to HQDA for approval. These requests may be
submitted at any time through command channels. Interrelated or interdependent changes must be cross—referenced and
submitted together. Planning time for response is 60 days from receipt a8 HQDA. Emergency requests will be
processed on a priority basis.

5-9. Personnel management authorization document

a. The PMAD is the approved military manpower authorization statement for use by all elements of the DCS, G-1
community. USAFMSA provides AHRC a TAADS extract reflecting section |1 (personnel requirements and authoriza-
tions) when the approved M—force is released.

b. PMAD objectives include the following:

(1) Development of the most accurate manpower authorization base possible.

(2) Assurance that al known force modernization and force structure changes including those not yet reflected in the
Personnel Structure and Composition System (PERSACS), are properly documented in a timely manner, by unit, skill,
and grade.

(3) Identification of disconnects within authorization documents. AHRC will advise USAFMSA of the disconnects
and recommend corrective actions.

c. PMAD development begins with the latest PERSACS and corrects known differences and incorporates new
decisions. Changes are posted to the database each month in accord with approved methodology. After approval, the
PMAD database is provided to the U.S. Army Human Resources Command (AHRC) by magnetic tape. Command
specific extracts of the PMAD are provided to MACOM level so that a common base may be referenced for personnel
actions. The reconciled TAADS/'SAMAS file is provided to AHRC annually. AHRC updates PMAD based on
decisions made between command plan cycle and any projected MOS changes.

Chapter 6
Civilian and Military Manpower Utilization

Section |
Civilian Manpower Management

6-1. Civilian manpower management controls

Title 10, United States Code, Section 129 (10 USC 129) provides that DOD must manage its civilian workforce each
fiscal year solely on the basis of the workload required to carry out the mission, and the funds made available to the
departments. Congress may establish end—strength ceilings in authorization, appropriation, or other legisation, but
otherwise DOD may not manage civilian personnel by limits on man—years, end strength, FTE positions, or maximum
number of employees. This applies to both directly and indirectly funded civilian personnel. The Congress, OMB,
OSD, and HQDA establish and change manpower controls relating to civilian employment. Legislation or administra-
tive directive dictates the type of control used at a given time. The nature of these controls and associated management
techniques are discussed below.

a. Ceilings or floors on certain categories of civilian employees may be continuous and they may be legislative or
administrative. Congress may establish end—strength ceilings or floors in annual authorization or appropriation legisla-
tion. In addition to, or in the absence of, legislated ceilings or floors, OMB and OSD may establish an administrative
end-strength ceiling or floor on civilian employment in a particular category. Ceilings or floors have been placed on
individual theaters, specified programs, and certain types of employees.

b. A workyear (also referred to as fulltime equivalent (FTE)) is computed on the cumulative number of scheduled
work—hours divided by 2,087. Civilian guidance numbers published in the PBG represent end strength and workyears
based on the Army’s overall program and budgeting goals. Workyears exclude overtime and holiday hours.

6-2. Civilian employment execution

Civilian execution policy is to execute as closely as possible to the programs and budget, increasing the linkage of
manpower execution to workload and funding. Upon budget approval, commands and independent reporting activities
are provided civilian authorizations and workyear guidance. This guidance is viewed as a performance benchmark, the
commands having the option during the year of execution of requesting increases to their workyears and authorizations
or returning authorizations and workyears not required. During the year of execution, commands are monitored through
personnel and financial reporting systems on the outcome of their performance.
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6-3. Types of civilian manpower

a. In developing hiring plans, managers should determine the mix of appointment categories and work schedules
which gives the command the greatest flexibility to perform the mission efficiently, respond to new missions and
workload surges, and adjust to changing resource constraints with a minimum of turbulence. Some of the factors
managers must consider in determining the proper mix are shown below:

(1) In the civil service, there are three primary categories of appointments (permanent, term, and temporary).
Permanent appointments have no time limitation. Term appointments are for more than one year but not more than 4
years when the need for the work is not permanent (for example, the work is of a project nature, is scheduled to be
abolished, or similar reasons). Temporary appointments are for short—term work that is not expected to last more than
one year and may be extended a maximum of one additional year under certain circumstances.

(2) If thereisareduction in work or funding, permanent employees must be separated under established reduction in
force (RIF) procedures ordinarily within 60 or 120-day notice periods. Term employees must also be separated under
RIF procedures if their work is to be terminated earlier than the expiration date of their term appointments. Temporary
employees may be released at any time with minimal notice.

(3) Full-time employees (that is, those that work 40 hours per week) make up the major portion of the total direct
hire civilian work force. Individuals can aso be hired to work in a number of other categories, including: part-time
(for civil service employees employment of 16 to 32 hours per week with scheduled work hours), seasonal (an
employment need that recurs annually for less than 12 months each year), or intermittent (employment of a sporadic or
unpredictable nature that can not be regularly scheduled in advance) basis.

(4) The job-sharing concept permits two (or more) part—-time employees to do work that would normally be
assigned to a single fulltime position. The work of a single position can even be split into higher and lower graded
duties so that the result is two differently graded part—time jobs (for example, a management analyst, GS-9, and a
management assistant, GS-5).

b. Asagenera rule, individuals may be hired for fulltime, part—time, seasonal, or intermittent work without regard
to their appointment category; however, the governing laws and regulations are extensive. Consult the Civilian
Personnel Advisory Center for guidance in specific situations.

c. Under currently approved DOD strength accounting procedures, each fulltime and part-time employee is
counted against ceiling strength. (Ceiling exempt hires such as summer aids and part—time employees are no longer
counted on a fractionalized basis) Part-time permanents are counted on a fulltime equivalent basis, that is, an
individual working 30 hours a week becomes .75 of an end strength. Intermittent employees are counted against ceiling
strength only during months that they actually work.

6—4. Civilian employment planning

a. MACOMSs and those commanders so delegated by MACOMSs have authority to establish and fill positions based
on valid manpower requirements and funding levels. The decision concerning which requirements will be filled is
based on the commander’s mission priorities.

b. The key to a commander’s ability to stabilize the fill of his or her authorizations is sound employment planning.
Sound planning aso minimizes personnel actions required to meet employment constraints. This could include
efficiency programs, hire lag, and alternative work schedules to reduce requirements and maximize use of available
resources to accomplish the workload.

6-5. Overtime

a. Certain civilian tours of duty must include scheduled overtime (for example, firefighters). Policies for establishing
scheduled overtime tours are prescribed in AR 690-990-2 and are not addressed in this regulation. This paragraph
addresses unscheduled overtime beyond established tours of duty.

b. The Department of the Army encourages the judicious use of overtime as an alternative to hiring additional
required manpower whenever it is in the best interests of the Army. Overtime can be less costly than hiring additional
employees, when all employment expenses such as salary, benefits, hiring, training, and administrative costs are
considered.

¢. Commanders and other managers are responsible for the control and management of overtime, to include
determinations that the proposed work must be done and that overtime is the best available option for accomplishing
the work. Controls to ensure judicious use are discussed below.

(1) Examination of alternatives. Before deciding to use overtime, the manager should consider other means of
satisfying the need for overtime. Alternatives include:

() Rescheduling or deferring work of lesser priority.

(b) Borrowing labor from another work center.

(c) Transferring work to another work center. (This is less desirable than b, above, due to added potential for
informal workload migration.)

(d) Establishing flexible work schedules.

(e) Adopting productivity enhancing initiatives.
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(f) Authorizing the use of compensatory time in lieu of overtime, when permitted by law.

(2) Approval authority. The authority to order or approve overtime is delegated to the commander or agency head of
any activity that employs civilians. Commanders or agency heads may designate other officials to act for them in
ordering and approving overtime. Because the Fair Labor Standards Act requires payment for covered employees when
overtime is merely “suffered” or permitted, commanders and supervisors should ensure they maintain fiscal control
over hours worked.

(3) Maintenance of records. Maintenance of overtime approval and records of overtime use for inspection and audit
is the responsibility of the manager having approval authority.

d. Overtime should be financed within existing budgets. HQDA budgeted amounts for overtime pay are based upon
the most recent actual utilization reported by each command and operating agency. Additional funds should be
requested in advance if necessary to accomplish mission essential workload.

e. Examples of mission essential workload include, but are not limited to:

(1) Supporting combat operations includes readiness and deployment exercises that require civilian support.

(2) Meeting emergencies might include natural disasters (floods, earthquakes, and so forth), civil disturbances, and
labor disputes (strikes which disrupt governmental functions or impair essential services to the Army).

(3) Preserving human life includes medical and rescue services.

(4) Meeting suspense work includes projects with a firm suspense or work that has a completion date dictated by
law. Examples are preparation and finalization of budgets, congressiona testimony, and reports.

(5) Correcting a disruption of an automatic data processing/management information system, utilities, or critical
command and control communications. Disruptions could compromise national security or have a significant, adverse
effect on the workforce.

(6) Accomplishing workload when higher headquarters has reduced personnel alocations. This affords commanders
the means of coping with workload during employee turbulence (that is, while planning and acting to absorb reductions
on a permanent basis).

(7) Handling peak workloads that are predictable and seasonal but truly temporary.

f. Efficient uses of overtime include the following:

(1) Maintenance work to prevent equipment breakdown and building deterioration.

(2) Repair of machinery and equipment in order to alow normal operations to continue.

(3) Use of overtime where the normal workload is at low levels and only surge workload requirements require extra
manpower.

(4) Meeting workload requirements when certain skills are not readily available in some job markets.

(5) For additional workloads related to contract supervision in order to preclude a financia penalty to the U.S.
Government or DOD.

6—6. Civilian substitution

Civilian substitution programs, which substitute civilians for military on a one-for—one basis, are designed to retain or
reduce military end-strength while increasing readiness through the conversion of appropriate military TDA positions
to civilian. The released military manpower can then be reassigned to other high priority force structure initiatives,
providing for critical increases associated with readiness and modernization programs. Civilian substitution programs
alow the Army to improve its force structure without increasing the active military end—-strength. MACOMs have the
authority to initiate such programs within resource constraints and within the guidance of chapter 3, section Il, of this
regulation.

6—7. Military technicians

a. The use of military technicians in Reserve components (RCs) improves force readiness and responds to congres-
sional interest in economically maintaining a peacetime work force with mobilization capability. Leadership responsi-
bilities for Army readiness mandate that local military technicians are used to the maximum extent possible.
Commands or agencies employing military technicians may be tasked to evaluate or provide data periodically for the
military technician program.

b. AR 140-315 establishes policies and prescribes procedures for employment, use, and separation of military
technicians for the USAR.

c. Currently, Title 32, United States Code, Section 709 (32 USC 709), governs the employment, use, and status of
military technicians for the ARNG. Chief, National Guard Bureau (CNGB) is responsible for ensuring that the intent
and direction of this section of law is implemented by the ARNG.

6—8. Reductions—in—force

Maximum advantage will be taken of normal personnel attrition when strength reductions are imposed or when
necessary to balance the work force with reduced workload, mission, or funding requirements. Reductions-in—force
(RIF) procedures should be used only after all feasible reductions have been achieved by other means. When RIF
actions are found necessary, personnel reductions will be supported by an analysis of workload, mission priorities, and
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related staffing. An executive summary of such analysis will be included in the RIF package, with detailed supporting
documentation available for audit if need is determined by HQDA.

Section 1l
Military Manpower Management

6—9. Overview

As the Army continues to modernize its forces without increasing active military end-strength, manpower managers
must seek every opportunity to manage positions more efficiently and effectively and to eliminate overlapping
functions and unnecessary organizational levels in order to achieve greater force readiness.

6-10. Special duty

a. Command and operating agencies are often tasked to perform missions for which no personnel resources have
been allocated. When this occurs, they may be forced to borrow Soldiers from one unit to accomplish a higher priority
mission in another unit. This borrowing is caled special duty. Special duty (SD), and its two subsets, borrowed
military manpower (BMM) and troop diversion (TD), are defined in the glossary. BMM is the use of Soldiers
borrowed from an MTOE unit to perform duties within a TDA activity for which a MACOM approved manpower
requirement exists but for which no manpower space has been authorized; or where the manpower space has been
authorized but the position is unfilled.

b. Usualy, the absence of Soldiers from an MTOE unit for any reason will have a direct effect on the state of
readiness of that organization. Thus, when new missions are identified, commands and operating agencies should first
consider temporary hire or other management initiatives before resorting to the use of SD. An exception to this general
rule exists when SD can be beneficial to both the Army and the individual. During peacetime, the most practical means
to train some individuals or entire units is through SD; for example, by having MTOE finance units perform
installation finance and accounting functions or by having MTOE medical personnel work in the medical department
activity. This use of SD may be the most effective means to maintain a Soldier’s proficiency. Whenever SD is
necessary, it should be made as beneficia as possible to the Soldier by matching the individual’s occupational specialty
to the needs of the requirement.

c. When commanders determine special duty is required to meet an urgent military need, it will be limited to 90
days, after which the Soldier must be returned to duties in his or her primary military occupational specialty (PMOS)
or career progression military occupational specialty (CPMOS). Extensions will not be granted. The following utiliza-
tion rules apply:

(1) Soldiers who have graduated from the Defense Language Institute will be utilized in positions authorized and
requiring foreign language ability. (See AR 614-200, para 3-7.)

(2) Non—bonus first—term Soldiers will serve in their PMOS during their first term of service. (See AR 614200,
para 3-8.)

(3) Noncommissioned officers should be used only when absolutely necessary. (See AR 614200, paras 3-10 and
3-11))

(4) Mandatory utilization is required of school—trained additional skill identifier (ASl) assets for the minimum
service-remaining requirement. (See AR 614-200, para 3-13.)

(5) Soldiers who are bonus recipients will be used in their PMOS or a comparable MOS. (See AR 601-280, para
8-21))

(6) Soldiers with Enlistment Bonus or Selective Reenlistment Bonus must serve in the MOS for which the bonus
was awarded or in a comparable MOS. (See AR 601-280, para 8-21a and DA Pam 600-8, para 3-7c(4).)

(7) Intelligence career program Soldiers will not be utilized in duties other than their PMOS without a Commanding
General (CG), AHRC approved waiver. (See AR 614-200, para 7-11 b (1).)

(8) Soldiers who have a PMOS in the 02 series (bandpersons) will not be assigned or utilized in an MOS outside
that series without prior approval of HQDA (DAPE-EPM-A). (See AR 614-200, para 7-43(a).)

d. BMM should not be confused with TDs. They are similar in that both BMM and TDs involve performing duty
with a unit or organization other than the one to which assigned, while the individual continues to be administered and
accounted for by the unit or organization of assignment. Duties given both BMM and TD personnel are required to be
performed on a constant or recurring basis throughout the entire year.

(1) The differences between BMM and TDs are as follows:

(@) BMM personnel must be MTOE Soldiers working against vacant, MACOM—approved, TDA requirements.

(b) TD personnel may be either TDA or MTOE Soldiers. It may be a TDA Soldier performing duties in a vacant
TDA or MTOE position that either has been approved or could be documented in the requirements base. It may be an
MTOE Soldier performing duties in a vacant, approved MTOE requirement or one that could be (but has not been)
documented in the requirements base. Or it may be an MTOE Soldier performing duties in a vacant TDA position
which could be (but has not been) documented in the requirements base.

(2) The following are examples of TDs:
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(@) MTOE to MTOE unit: battalion clerk working at brigade level.

(b) TDA to TDA organization: service school instructor working in combat development.

(c) TDA organization to MTOE unit: hospital medics supporting MTOE units during training exercises, running aid
stations.

(d) MTOE unit to TDA organization: Soldier working as gym attendant in support of extended (24—hour) operations
of a gym which was permanently staffed only for 8-hour operations (in other words, beyond that recognized in the
requirements column of the TDA).

e. The impact on training caused by the diversion of unit personnel to meet special duty requirements is reported in
the Unit Status Report. (See AR 220-1, para 3-9¢(2).) An effective time management system for training can help to
eliminate the adverse effects of special duty when commanders determine that an urgent military requirement exists for
special duty. An effective time management system for training (Green—Amber—Red) is discussed in FM 7-0.

6-11. Directed military overstrength

a. Directed military overstrengths (DMOs) are HQDA active component manpower authorizations used for un-
foreseen, high—priority temporary manpower requirements of 12 months or less not budgeted or documented in
TAADS.

b. DMO positions are designed to support unprogrammed requirements for durations of one year or less until the
need can be supported through one of the following:

(1) MACOM reassignment of priorities.

(2) Command Plan/TAA Process.

(3) The requirement terminates.

¢. The process for requesting a DMO involves submitting the following information through command channels to
OASA(M&RA), SAMR-MBA:

(1) Mission and function changes necessitating the overstrength.

(2) Organization, duty station, and UIC.

(3) Grade and specialty or MOS.

(4) Inclusive dates (desired start and end date). It generally takes a minimum of 180 days for ODCS, G-1/U.S. Tota
Army Personnel Command (AHRC) to fill a DMO authorization; therefore, DMO start dates must be requested far
enough in the future to allow assignment of personnel so they may complete the full term of the DMO prior to
termination. When there is an immediate need for personnel to fill an approved DMO position, ASA(M&RA) and
ODCS, G-JAHRC will attempt to make an appropriate assignment as expeditiously as possible.

(5) A point of contact in the requesting organization.

(6) Specid qualifications required and supporting justification.

(7) Detailed supporting justification for the DMO, to include the reason that authorized resources cannot satisfy the
requirement and when authorizations will be provided.

(8) Notification to OASA(M&RA), SAMR-MBA, if DMO requirements terminate earlier than scheduled.

(9) Endorsement of DMO requests at the general officer or Senior Executive Service level.

d. Responsihilities:

(1) The ASA (M&RA) is the DMO manager and approva authority for the entire DMO program (HQDA, staff
support agencies (SSAs) and FOAs, MACOMSs, and Joint and Defense Activities) and is responsible for the following:

(a) Approving and maintaining the appropriate level of authorizations to support the DMO account.

(b) Maintaining a database to account for al DMO requests.

(c) Staffing al DMO requests with the appropriate HQDA offices.

(d) Approving or disapproving all DMO requests.

(e) Notifying the ODCS, G-1/AHRC when DMO positions are approved and authorize assignment of personnel.

(2) The ODCS, G-/AHRC will—

(a) Upon notification by ASA(M&RA) process requisitions to include military grade, specialty or MOS require-
ments, and special qualifications.

(b) Assign personnel to approved DMO positions only when notified by OASA(M&RA). If DMO requests are
received directly from an agency or major Army command, submit those requests to OASA(M&RA).

(c) Monitor personnel assigned to DMO positions to ensure they are properly reassigned upon termination of the
DMO authorization according to existing time-on-station and permanent change-of—station requirements.

(d) Maintain and update the DMO TAADS document based on guidance from OASA(M&RA).

(3) USAFMSA will maintain and update the SAMAS database for the DMO account based on guidance from
OASA(M&RA).

6-12. Military police
a. The primary role of military police is combat support. Military police units established to perform wartime
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missions will be MTOE units. Military police units performing garrison law enforcement or secondary missions will be
recognized and documented on installation TDAS.

b. Military police employment priorities are listed below.

(1) Combat support. (This includes battlefield circulation, enemy prisoners of war, and rear area operations against
Level | and Level Il threats)

(2) Countering terrorism.

(3) Physical security of nuclear and chemical weapons and nuclear reactors.

(4) Physical security management and evaluation for protection of assets required for Army readiness (that is,
physical security inspecting and planning, including the management of contract security guards.)

(5) Drug suppression.

(6) Fraud investigation.

(7) Law enforcement.

(8) Security at critical essential facilities, such as MACOM or unified command HQ residences of designated high
risk personnel (see AR 525-13) and facilities that require restricted access to accomplish their mission.

(9) Confinement and correctional treatment of military prisoners.

¢. Military manpower borrowed from military police MTOE units for garrison law enforcement activities will be
kept to a minimum. This minimum will be consistent with the priorities of paragraph 6-9 and b , above.

d. Military police units may be used as honor guards, provided:

(1) They are not established or maintained for this purpose.

(2) They are not used exclusively when other types of units are available.

e. In the development of TDAS, care will be taken to organize guard and law enforcement functions in distinct
position and work centers. Guard functions within CONUS are subject to CA review. Law enforcement functions are
governmental and not subject to review. Military police positions will not be established for the garrison support
functions listed below.

(1) Interior guards for nonsensitive installations or activities, such as unit facilities, airfields, conventional ammuni-
tion storage areas, communication facilities, and installation medical activities.

(2) Gate guards. One exception is where gate guards are approved on the basis of national defense exemption, for
sensitivity of the activity, from cost study. (See AR 5-20.) A second exception is overseas areas where there is a high
crimina threat or the sensitivity of activities on an installation requires that military police control access.

(3) Military escorts on school buses, except to combat terrorism.

(4) Vehicle and weapons registration, except overseas where required by international agreements. (Subject to CA
review.)

(5) Animal control. (Subject to CA review.)

(6) Information services. (Subject to CA review.) (Privacy Act and Freedom of Information Act requests are
excepted.)

(7) Vehicle impoundment operations. (Subject to CA review.)

(8) Intrusion detection system monitoring. (Subject to CA review.)

(9) Money escort for routine bank deposits. (Subject to CA review.)

(10) Other nonHaw enforcement functions.

f. Reguirements for military police may be recognized, and only military personnel will be used for the governmen-
tal functions and positions listed below.

(1) Provost marshal and military police company/ detachment (executive officer, first sergeant, platoon leader,
platoon sergeant).

(2) Confinement and corrections involving direct handling of prisoners (that is, incarceration/guard functions). (See
para 3-6e(14)).

(3) Security of nuclear weapons and nuclear reactors. (See para 3-6e(7)).

g. Requirements for military police may be recognized and military personnel may be used for the governmental
functions listed below.

(1) Chief of security.

(2) Provost marshal staff or chief of security staff.

(3) Law enforcement patrols.

(4) Military police desk operations.

(5) Absentee and deserter apprehension in selected cases.

(6) Liaison with civilian police and court officials.

(7) Physical security management and evaluation.

(8) Enforcement of wildlife and game laws.

(9) Security of chemica agents.

(10) Military working dog patrols.

AR 570-4 « 8 February 2006 31





(11) Security of critica—essentia facilities, to include MACOM or unified command HQ and medical centers.

(12) Investigations.

h. Military staffing should be given priority over civilian staffing where the governmental functions involve military
police/security support to populations with large troop concentrations. Commanders must be aware of the need to
maintain developmental opportunities for junior military police officers and enlisted Soldiers that will prepare them to
perform at supervisory levels later in their careers.

6-13. Commissioned officer aviation position criteria

a. This paragraph prescribes policy and procedures for requesting changes to or establishing new aviator positions in
aready approved TOEs and TDAS. (In this paragraph, the term “commissioned officer” does not include commissioned
warrant officers.) Request procedures for aviators to perform temporary operational flying duties (lieutenant colonel
and below) and limited cockpit duty for colonel and general officer level are also covered in this paragraph.
Unapproved TOE and TDA documents containing commissioned officer aviator positions being submitted to HQDA
for approval will be in accord with AR 71-32. MTOE and TDA actions to substitute commissioned officers for warrant
officers in warrant officer flying positions are not authorized.

b. Commissioned officers assigned to non—operational flying positions are prohibited from performing operational
flying duties unless authorized by HQDA (DAPE-PRP). Additionally, no commissioned officer positions on the TDAs
of the Army Staff or a field operating agency of the Army Staff located within the National Capital Region (with the
exception of FOAs with assigned aircraft) will be coded as operationa flying.

c. For approved authorization documents, HQDA approval will be obtained prior to converting a position to
operational flying or non—operationa flying (additional skill identifier G7). (See table 6-1 for examples of positions
that normally reguire the performance of operationa flying duty.)

d. Positions requiring commissioned officer aviators must be identified as operational or non—operationa (G7) flying
positions. (See glossary for terms.) Operationa flying positions will be coded Aviation Branch (15) or 67JOO for
Medical Service Corps as the primary position requirement followed by the specific aircraft qualification skill in the
skill identifier column of the authorization document. Additional aviation—related skill identifiers (for example, dual
rated 1Q) will be placed in the Language Identifier Code (LIC) column. For operational flying positions in the Army
Acquisition Corps Program, the aviation area of concentration (AOC) may be placed as the secondary position
requirement. (See PAM 611-21))

e. Non-operational flying positions will be coded Aviation Branch (15) or 67JO0 for Medical Service Corps, as one
of the position requirements. The skill identifier G7 (non—operational flying) will be placed in the skill identifier
column on the authorization document. When a specific aircraft qualification is required for a non—operational flying
position, the appropriate aircraft skill identifier will be entered in the LIC column of the authorization document.

f. On occasion, mainly because of increased mission requirements or unanticipated shortages of aviators within a
unit, a need may arise for commissioned officer aviators who are not assigned to the unit but who occupy non-opera-
tional flying positions (lieutenant colonel and below), to perform temporary operational flying duties. HQDA approval
will be obtained prior to permitting officers assigned to non—operational flying positions to perform cockpit duties.
Submission procedures are in chapter 10. The duration of these duties to meet short—term mission requirement should
not exceed 90 days.

g. The authorization to perform limited cockpit duty is to permit those officers (colonel and general officer) whose
duties inherently require performance of cockpit duties on a limited basis to operate military aircraft. This authorization
only applies to officers designated in AOC 15. (See chap 10 for MACOM approva authority.) Limited cockpit duty is
not intended to permit these officers to perform pilot duties independent of the requirements of their duty position.
Requests by these officers will only be considered for approval to perform the following duties in conjunction with
their duty assignment:

(1) Evaluate operational flying procedures.

(2) Review flight training effectiveness and performance.

(3) Participate in flying exercises or test programs.

(4) Gain familiarity with selected aviation systems and equipment.

h. Approva of requests for colonels authorizes them to perform limited cockpit duties for 100 hours of flight time
per year from the date of approval. Approval is limited to one year and must be renewed annually by HQDA
(DAPE-PRP). Requests to fly more than 100 hours per year will be submitted through command channels to HQDA
(DAPE-PRP) for consideration. No hourly limitation will be placed on requests approved for general officers.
However, the number of hours flown will be kept to the minimum essential to accomplish those duties specified in
paragraph a above. Officers performing limited cockpit duties will not receive operational flying duty credit or aviation
career incentive pay unless otherwise entitled by the Aviation Career Incentive Act (DODD 7730.57). If the request for
either temporary operational flying duties or limited cockpit duty is approved, the officer will meet the requirements
stated in AR 95-1.

i. Procedures for requesting changes to commissioned officer aviator positions are in chapter 10.
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Table 6-1
Positions and Functions That Normally Require Operational Flying

Positions:Commissioned officer position in MTOE/TDA aviation units with assigned aircraft.

Functions: Command, leadership control, and management.

Positions: Principal aviation staff, adviser, or liaison positions in headquarters elements at all levels, and in military assistance advi-
sory groups and missions.

Functions: Administrative, advisory, environmental interface, evaluation, operations, plans, safety, standardization, supply, and train-
ing.

Positions: Aviation—related positions in depots, installations, laboratories, project system manager offices, and aviation test and
safety boards.

Functions: Aviation maintenance, research, development, test, evaluation, and acquisition.

Positions: Aviation (flight and ground) instructor positions at service schools, installations, and aviation training centers.

Functions:

a.  Aviation flight course design, course development, and instructional materials in support of aviation systems equipment training.

b. Research, development, test, and evaluation of flight simulators and aviation training devices; development of associated cost
and training effectiveness studies.

c. Development of aviation concepts, and doctrine, materiel systems, and studies about threat, test, and evaluation.

d. Development and publishing of aviation field manuals, training manuals, annual written examinations, and other supporting avia-
tion publications.

e.  Standardization and evaluation pilots.

f.  Maintenance test pilots

6-14. Military interchangeable positions

a. Policy. Most military positions will be interchangeable (open to male or female incumbency). Exceptions are
listed below.

() All TOE positions with Direct Combat Position Code (DCPC) P1 are not authorized for assignment of females
in the MTOE unit. (See AR 71-32 for explanation of DCPC.) For MTOE documents, the male—only position identity
codes in AR 71-32 that correspond to DCPC P1 will be used.

(2) Certain officer career management fields and areas of concentration, warrant officer MOS, or enlisted MOS are
not authorized for women. (See DA Pam 611-21.)

(3) In some cases, positions may be designated to provide male or female privacy. For example, correction
speciaists are required to be of the same sex as the prisoners they search.

b. Procedures. Requests to designate privacy positions or exceptions to DCPC policy will be submitted in accord
with paragraph 10-22.

Section 1l
Military and civilian conversions

6-15. General

Many management initiatives (for example, standardization and TAADS reviews) may necessitate the conversion of a
requirement from military to civilian or civilian to military. Special considerations and policy guidance contained in
this regulation govern these conversions.

6-16. Conversion of military positions to civilian

a. On a permanent basis. MACOM commanders may convert military positions to civilian within existing resources
in accord with paragraphs 3-5 and 3-6. If the conversion cannot be made within existing civilian strength levels,
commands must compete for resources through the normal budget process. Civilian positions will be substituted for
military on a one-for—one basis, unless otherwise directed by HQDA. Conversions will take effect upon rotation of the
military incumbents. This timing will preclude unnecessary permanent change of station costs, disruption of career
development, or impact on SIMOS. Conversions also may be made when the military incumbent is reassigned at the
same station without an adverse effect on career development.

b. On atemporary basis. Civilian personnel may be used on a temporary basis to fill TDA military positions when
the best use of available personnd dictates. This use will be subject to the limitations listed below.

(1) The specific military responsibilities (for example, Uniform Code of Military Justice (UCMJ)) of the position of
commander (and other positions which by law require a military incumbent) must be assigned to military personnel.
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(2) No conflict with applicable civilian personnel policies and regulations must exist.
(3) The authorized military personnel must be requisitioned.

6-17. Conversion of civilian positions to military

a. On a permanent basis.

(1) Approval of position abolishment, where continuance of initial principal duties and responsibilities cannot be
identified, is delegated to MACOMSs. (See explanation of “position conversion” and “position abolishment” in the
glossary.) USAFMSA must approve al conversions of civilian positions, including NAF, to permanent military
incumbency (see chap 10). Such conversions should be made within existing resources. Conversions occur when:

(a) The principal duties and responsibilities of established, authorized positions are retained.

(b) The categories (military or civilian) are changed.

(2) Reorganizations should be carefully reviewed to ensure that civilian positions are not arbitrarily eliminated and
replaced with military. In this context, reorganizations will include those resulting from transfers of functions. Military
positions in successor organizations may be established to perform functions that are defined as military essential.

b. On a temporary basis.

(1) Military personnel may be used temporarily to fill vacant authorized civilian positions, when the following
apply:

(@) It is necessary to upgrade essentia military skills in accord with AR 614-200.

(b) Recruitment for civilian positions vacant due to norma attrition is underway. In this case, use of military
personnel projected to exceed 90 days requires prior approval of USAFMSA.

(c) Positions that by law or regulation require a civilian incumbent must be so filled.

(2) In each case, the local commander will ensure that the actions discussed below have been accomplished.

(@) A review has determined that the function cannot be reduced, eliminated, or deferred, and that the associated
workload is essential.

(b) A specific plan that formally establishes a terminal date for the temporary military occupancy of the positions
has been prepared.

(c) Action is taken to obtain qualified civilian replacements by the termination date.

(d) The servicing civilian personnel organization has informed the immediate civilian work force through its union
representatives where applicable of the following:

1. Reasons for the temporary use of military personnel.

2. The plan to restore civilian incumbency.

Section IV
Special Manpower Considerations

6-18. Special considerations

In the past, several manpower related areas have been of interest to Congress and DOD leadership. These topics are
discussed here and in other related publications in order to highlight the manpower implications. Managers should
continue to ensure that these areas are properly managed and meet all Congressionally imposed restrictions and
utilization criteria

6-19. Maintenance and construction of real property

a. General.

(1) DOD policy (DODI 4165.64, 23 May 1985) prescribes that operation, maintenance, repair, and construction of
DOD real property will be performed through the most economic means without degrading mission accomplishment,
considering total life—cycle costs, and consistent with military and statutory requirements.

(2) Decisions as to whether facilities engineering work will be done in—house or by contract personnel will be made
in accordance with AR 5-20.

(3) The policies above do not preclude using personnel (both civilian and military) in construction, repair, and
maintenance of real property facilities including family housing on a self—help basis, provided the following conditions
are met:

(a) The project has been approved by the installation Director of Public Works (DPW). (The installation commander
should also be periodically advised of self-help program progress.)

(b) Personnel have been trained by the DPW prior to start of work.

(c) The project will be inspected and accepted by the DPW.

(d) The work performed is on a voluntary basis and for the benefit of participating individuals.

(e) The work will not interfere with military or training missions and is in accordance with Soldier utilization
policies.
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(f) The work will result in a cost—effective undertaking, that is, the most effective labor mix to perform real property
maintenance activities (RPMA) functions.

(4) Military personnel, other than those described in paragraphs (a) through (d) above, or in ¢ , below, will not
normally perform construction, repair, maintenance, or utilities operations. Installation commanders may grant excep-
tions, provided utilization policies contained in this regulation and AR 614-200 are complied with.

b. Use of civilian personnel.

(1) Civilian employees will normally perform maintenance, repair incidental to maintenance, and operation of real
property when the skill is available and the tasks do not require a Soldier. The work may include technician trades and
crafts as well as clerical, professional, and managerial jobs at any level of installation support.

(2) Civilian employees may perform construction and other repairs if:

(@) The work is of a minor nature.

(b) To prepare plans and specifications for contract is impractical.

(c) Getting security clearances for contractor personnel causes unacceptable delay.

(d) The work must be done intermittently to avoid disruption of operations.

C. Use of Soldiers.

(1) Soldiers may perform construction, repair, maintenance, and operation activities either as separate real property
maintenance units or as individuals trained in the appropriate MOS and documented in an approved mixed workforce
consisting of both military and civilians, to achieve the following:

(8) Meet military reguirements for initial wartime employment and contingency mission.

(b) Ensure maintenance of combat support readiness and mobility.

(c) Provide training, skill development, career progression, and an adequate CONUS rotation base.

(2) Use of military engineer units (Active and Reserve Components) is encouraged for construction, repair, and
maintenance. These projects should contribute to

(a) Attaining or maintaining technica proficiency.

(b) Training the unit, subordinate elements, or individuas to perform wartime missions. The scope of work
undertaken for training normally will be limited to that which is essential. Plans for use of troop units should be listed
in the annual work program. (See AR 415-32))

(3) Policies outlined above do not preclude the use of military prisoners. Tasks performed by these persons should
be routine, such as grounds maintenance.

(4) Military units and Soldiers may be used during an emergency caused by contractor work stoppage, fire, flood,
civil disturbance, pestilence, or other disaster. These units may provide critical services and facilities necessary for
shelter safety, health and protection of property.

(5) Military engineer units and Soldiers may construct, repair, and maintain activities in isolated locations when
civilians cannot be assigned or recruited for the work. Military units and Soldiers may also do this work when contracts
for such services are not economical.

6—20. Morale, welfare, and recreation activities

a. Primary references for the manpower management policy in support of MWR activities is AR 215-1, chapter 9,
and Appendix E.

b. Ceilings on the total number of personnel assigned to MWR activities may be imposed in the annual DOD
Appropriation Acts and are allocated to the MACOMs in the PBG.

c. Areas of management concern include the following:

(1) Functions that can be recognized for appropriated fund civilian and military staffing.

(2) Maximum use of civilian and locally available eligible family members of U.S. military and civilian personnel.

(3) Policies for the assignment and use of military personnel in MWR activities (both temporary and permanent).

(4) Use of NAF personnel against recognized requirements of a TDA.

d. All requests for exceptions regarding temporary military assignments exceeding policy limits should be sent to
HQDA (SAMR-FMMR).

e. MACOM/ingtallation childcare positions that are proposed for reduction must first be reviewed for reallocation/
realignment to other child care/school—age care needs on the instalation.

(1) If the installation does not need the spaces in child care or school—age programs, the spaces and the funding to
support those spaces must be returned through the MACOM to HQDA. When the spaces pass through the MACOM,
the MACOM can recommend internal MACOM redistribution to address child care/school—age care shortfalls on other
installations (for example, newly constructed development centers, expanding school—age programs, and so forth).

(2) Spaces returned to HQDA will be redistributed to other MACOMSs for installations requiring additional child
care/school—-age positions.

6-21. Other personnel
a. Not all functions of TDA documented organizations are performed by personnel authorized by the TDA.
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b. “Other personnel” are those individuals who contribute to the performance of the missions and functions of the
organization but are not assigned to the organization.

c. Some principal sources of other personnel include:

(1) Military casuas (personnel awaiting transfer, assignment, or discharge).

(2) Military prisoners from Army confinement facilities. (See AR 190-47.)

(3) Military trainees and students at Service schools and training centers.

(49 BMM from MTOE units.

(5) NAF personnel. See AR 215-1.

(6) Military (troop diversion) or civilian personnel borrowed from another Army organization.

(7) Civilian inmate labor from Federal prisons (See AR 210-35.).

(8) Contract personnel.

(9) Personnel from other Services or Government agencies based upon approved intraservice support agreements
(ISAs).

d. The level of manpower effort (workyears) contributed by other manpower in the accomplishment of the mission
and functions of the organization will be quantified and documented during manpower requirements determination
studies.

6—22. Use of military and civilian personnel outside the Department of the Defense
This policy includes personnel assigned within DOD but used in support of other Federal agencies or other nations.
References are DOD Directive (DODD) 1000.17, DODD 7000.14-R, DFAS-IN 37-1, AR 71-32, and AR 680-29.

a. Scope.

(1) This paragraph concerns military and civilian employees of the Department of the Army working on a full-time
basis in excess of 90 days in unclassified, individual, or unit assignments qualifying as reimbursable or nonreimbur-
sable personnel. These provisions do not apply to classified assignments except for the reporting of the total humber
assigned. The Technology Management Office, OCSA, has oversight responsibility for all personnel assigned to
sengitive positions with non-DOD agencies.

(2) All Army military personnel assigned to non-DOD activities unless otherwise exempted are subject to the
Uniform Code of Military Justice and are attached to the U.S. Army Military District of Washington for all matters
pertaining to the administration of military justice (including general courts—-martia jurisdiction). This includes mem-
bers of the ARNG and USAR who are not under the command of any other officer authorized to convene general
courts-martial and are stationed within the geographic area of the U.S. Army Military District of Washington or are
assigned or attached for duty outside HQDA.

(3) These provisions do not apply to:

(a) DA personnel exchange programs with the Department of State and U.S. Information Agency, civilian personnel
assigned under the Intergovernmental Personnel Act of 1970, or active duty military personnel assigned to civil
functions activities or RC and paid by appropriations other than Military Personnel, Army.

(b) Personnel paid directly from other appropriations such as National Guard Personnel, Army; Reserve Personnel,
Army; and Corps of Engineers, Civil.

(c) Those DA military personnel who are assigned within the DOD for whose services the Military Personnel, Army
appropriation is reimbursed from another DOD appropriation or fund. In those instances, the Office of the Secretary of
the Army (SAFM-BUO-M) will establish billing procedures on a case-by—case basis.

b. Palicy.

(1) DA personnel will be assigned to other Federal activities to perform duty on a reimbursable basis when the
greater benefit of such assignment accrues to the gaining agency and on a nonreimbursable basis when the greater
benefit of such an assignment accrues to the gaining agency and on a nonreimbursable basis when the greater benefit
accrues to DOD or the assignment meets statutory responsibilities of DOD. Reimbursement, when applicable, will be
on the basis of standard rates established in accordance with the DOD Accounting Guidance Handbook, to include
permanent change of station average rates.

(2) The Executive Secretary of the DOD, through the Office of the Under Secretary of Defense (Personnel and
Readiness) (OUSD(P&R)) of the DOD will approve or disapprove all requests for full-time assignment of Army
personnel to non—-DOD activities. All requests, regardless of origin, will be approved by the Executive Secretary of the
DOD before any actions relating to actual assignment of Army personnel outside the DOD are initiated.

(3) Commitments to include a decision on reimbursement will not be made with an agency outside DOD before
approval is received.

(4) Army spaces allocated to agencies supporting non—-DOD activities will be identified in TAADS as specified in
AR 71-32. In addition, Army military personnel assigned to those positions will be identified as specified in AR
680-29.

(5) Military personnel will not be assigned outside DOD on their last assignment prior to mandatory retirement.

c. Procedures.
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(1) Requests from any source for assignment of military personnel outside DOD are submitted to the Executive
Secretary of the DOD. The Executive Secretary Office, forwards all Army related requests to the Assistant Secretary of
the Army, Manpower and Reserve Affairs ATTN: SAMR-MBA. The OASA(M&RA) will staff with the appropriate
Army Staff agency. (See table 6-2).

(2) The Army Staff coordinating offices will provide recommendations concerning approval to the OASA(M&RA).
The ASA(M&RA) will provide the final Army position to the Executive Secretary of the DOD for fina disposition.
Requests involving the detail of civilian employees are coordinated with the Deputy Assistant Secretary of the Army
(Civilian Personnel Policy), OASA(M&RA).

d. Responsibilities and duties.

(1) The ASA(M&RA) will—

(a) Serve as liaison between the Army and OSD.

(b) Maintain the appropriate level of authorizations to support the Outside DOD Program.

(c) Maintain copies of approved requests from the Executive Secretary.

(d) Maintain a listing of current spaces to agencies outside DOD in reimbursable and nonreimbursable categories.
The listing will include unit identification code, activity description, and number of spaces by grade allocated by
category (commissioned officers, warrant officers, and enlisted) by fiscal year.

(e) Submit to ASD(FMP) a semi—annual report by 31 January and 31 July of each year and conduct periodic
reviews to ensure proper execution of the terms of the approved request in accordance with DODD 1000.17.

(f) Ensure that spaces alocated outside DOD are reflected in the PPBES.

(g) Staff al requests with the appropriate HQDA agencies.

(h) Act as the Army point of contact for coordinating manpower requests with Staff coordinating offices.

(i) Develop, as appropriate, changes to DA policy on the use of Army personnel in non—DOD agencies.

(i) Develop the Army position and submit approval recommendations to the Executive Secretary of the DOD.

(K) Forward al approved actions involving military personnel to AHRC with appropriate personnel data sheets.

() Provide to ASA(FM&C) (SAFM-BUO-M) the actual and estimated outside DOD personnel by agency for
inclusion in the annual budget submission.

(m) Staff all sensitive requests for long term personnel support through the Technology Management Office.

(2) DA Coordinating Offices will:

(@) Provide an agency point of contact with telephone number to the OASA(M&RA).

(b) Establish an agency position on each request.

(c) Determine the details of the requested assignment.

(d) Provide recommendation to the OASA(M&RA).

(3) Commander, USAFMSA will—

(a) Enter approved spaces by appropriate level of detail into the Program and Budget Guidance based on guidance
from OASA(M&RA).

(b) Maintain and update the Outside DOD TAADS document (W4PDAA) based on guidance from OASA(M&RA).

(4) The CDR, AHRC, will—

(a) Process requisitions against new or validated vacant requirements for assignments to positions outside DOD, as
approved. If Outside DOD requests are received directly from an agency, submit those requests to OASA(M&RA).

(b) Assign military personnel in accordance with current policies, procedures, and directives to fill validated
requisitions. After selection of a candidate, the personnel data sheet attached to the approval request will be returned to
OASA(M&RA) ATTN: SAMR-MBA. The Judge Advocate General will assign members of the Judge Advocate
General Corps.

(c) Compile RCS DD-DA&M(SA)1292 (Personnel Assigned to Full-Time Positions Outside the Department of
Defense), in accordance with DOD Directive 1000.17, enclosure E2. The report will be submitted directly to the
ASA(M&RA), ATTN: SAMR-MBA, to be reconciled with the Outside DOD personnel M&RA data system each
quarter.

(d) Ensure that detailed personnel submit an after—action report at the completion of their tour prior to receiving
orders to their next assignment. As part of the revalidation process the after action report will be forwarded ASA(-
M&RA), ATTN: SAMR-MBA for submission to ASD(FMP) in accordance with DODD 1000.17.

(5) The ASA(FM&C) (SAFM-BUO-M) will—

(@) Budget for DA military personnel to be assigned outside DOD.

(b) Provide procedures, in DFAS-IN 37-1, for financial accounting of Army personnel assigned outside and within
DOD on a reimbursable basis based on recommended charges.

(c) Provide accounting policy and procedures in the DFAS-IN 37-1 to ensure billing and collection of al funds, in
accordance with DOD policy, for reimbursable Army personnel assigned outside DOD.

(d) Assist in the processing of letters of agreement to ensure they contain statements necessary for DA to receive
reimbursements in accordance with DOD policy.
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(e) Compute Military Personnel, Army costs for military personnel assigned to each agency for which the operating
agency has billing responsibilities by using a schedule of standard rates including PCS charges. The operating agency
will bill these agencies monthly in accordance with DFAS-IN 37-1 for reimbursable personnel assigned outside DOD.

() Prepare SF 1080 (Voucher for Transfers Between Appropriations and /or Funds) for each agency. Billings for
officers and enlisted personnel must show separate accounting classifications and amounts. When rates are being used
for the first time, a copy of the rates will be enclosed with the SF 1080.

(g) File one copy of the SF 1080 with backup. Furnish one copy of the SF 1080 to OASA(M&RA), ATTN:
SAMR-MBA, with copies of supporting documents, including period billed and number of workmonths of dollars for
officers and enlisted.

Table 6-2
Outside Activity and Army Staff Proponents

OUTSIDE DOD ACTIVITY

American Battle Monuments Commission

ASA(M&RA) (SAMR-MBA)

Arms Control and Disarmament Agency

DUSA (IA)

Drug Enforcement Agency

DCS, G-3/5/7 (DAMO-OD)

Energy Department

ASA(RDA)

Federal Emergency Management Agency

DCS, G-3/5/7 (DAMO-OD)

Food and Drug Administration

TSG (DASG-PTZ)

Inter—American Defense Board

DCS, G-3/5/7 (DAMO-SS)

International Development Cooperation Agency (affiliate of State
Department)

DCS, G-3/5/7 (DAMO-SSM)

Department of Justice

National Aeronautics and Space Administrtion

ASA(RDA)

National Defense HQ Canada

DCS, G-3/5/7 (DAMO-0D)

National Narcotics Border Interdiction System Cent

DCS, G-3/5/7 (DAMO-OD)

National Science Foundation

ASA (RDA)

Office of Management and Budget

ASA (FM)

Office of U.S. Foreign Disaster Assistance (classified)

TMO (DACS-DMP)

Presidential Support Detachment

OCSA (DACS-DMC-S))

Director of Selective Service

DCS, G-1 (DAPE-ZXR)

Department of State and Affiliates

DCS, G-3/5/7 (DAMO-SSM)

Transportation Department—FAA

DCS, G-3/5/7 (DAMO-FD)

USMOG UN/Peacekeepers

DCS, G-3/5/7 (DAMO-ODU)

Veterans Administration

DCS, G-1 (DAPE-ZX)

National Security Council

DCS, G-3/5/7 (DAMO-SSM)

Sensitive

TMO (DACS-DMP)

Others To be determined on an individual basis

6-23. Command sergeants major
Submit al requests for new TDA command sergeant major (CSM) positions to USAFMSA for review and for staffing
with the Sergeant Mgjor of the Army. See paragraph 10-23 for details. Also see DA Pam 611-21 and AR 614—200.

6—24. Full-time support

a. The full-time support (FTS) program is intended to improve Reserve Component readiness and mobilization/
deployment. The program includes al AGR and Military Technician (MT) personnel regardless of assignment and
active Army (AC) personnel and Department of the Army Civilian (DAC) personnel assigned/attached to a RC unit or
to one of the following headquarters elements: Office of the Chief Army Reserve (OCAR), NGB, or United States
Army Reserve Command (USARC). Full-time support personnel serve in positions within DOD responsible for
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organizing, administering, recruiting, instructing or training the Army National Guard and the U.S. Army Reserve. The
program also provides AGR personnel to AC organizations in support of Active Component missions.

b. Army Regulation 135-2 (Full-Time Support Program) assigns responsibilities for identifying, planning, program-
ming and budgeting for positions considered or identified as FTS.

6—25. Civilian and military equivalencies

a. Requirements are established through a method of workload—based measurement using the manpower reguire-
ments determination process. For example, manpower requirements for deployable units (MTOEs) are arrived at
through the Manpower Requirements Criteria process as provided for in AR 71-32. Manpower requirements for TDA
activities (non—deployable units) are established either through surveys, staffing guides, or the Manpower Staffing
Standards System (MS-3). Once the requirements are established and the appropriate position identity defined (that is,
either military or civilian occupancy), decisions concerning grade level, occupational series, pay plan, branch, func-
tional area, areas of concentration, and military occupational specialties must be made.

b. Officer personnel (as opposed to positions) are assigned branches, functional areas and areas of concentration, and
skills and language identifiers. Grades associated with military positions are established by regulation for standard TDA
and TOE organizations and are based on the rank of the commander and the mission and size of the activity. A
separate medical grade table prescribes grades in the medical field and is tied to the type and size of the medical
facility. Grades for positions outside the standards of grade table are determined by such factors as organizational
setting, position responsibility authority, criticality to organizational mission, skill,s and knowledge required, and the
proportion of superior to subordinate positions within the organization. Commissioned officers, warrant officers, and
enlisted personnel classification and grades are prescribed by DA Pam 611-21, respectively. Civilian grades, differing
from the military classification system, are established based on the duties and responsibilities of the position. They are
determined through application of Office of Personnel Management (OPM) Position Classification Standards and Job
Grading Standards.

¢. Given the differences in the way military and civilian positions are classified, it is not possible to equate the
grades on a one-for—one basis. This section provides basic guidance on how civilian grades generally relate to military
rank. Table 6-3 reflects these military/civilian relationships and is patterned after existing guidance established for
specific purposes under provisions of the Geneva Conventions. This information is furnished as guidance only, not
policy.

d. From a management perspective, being able to equate military rank to civilian grade may be helpful in the
following situations:

(1) For planning purposes when preparing a military position description. Supervision of other personnel is ad-
dressed in military position descriptions. All subordinate military and civilian positions must be identified by position
title. Before this information is included in the position description, it should be determined which positions are
subordinate (that is, based on civilian/military equivaency) in order to establish a logica chain of command.

(2) Some work centers are staffed entirely with either military personnel or civilian employees. However, sometimes
the work center requires a mix of military and civilian requirements. When making decisions about the structure and
composition of the organization, it would be beneficial to have an approximation of the civilian/military equivalencies.
This would assist in making prudent recommendations regarding how the organization should be structured.

e. Normally, the grade of officers within an organizational element and the heads of subordinate organizational
elements will be at least one grade below that of the immediate supervisor. Those positions authorized a colonel will
not have immediate subordinates of equal grade, with limited exceptions (see DA Pam 611-21, para 5-2). The
equivalency table may be used to identify which positions could appropriately be included under the direct supervision
of the military supervisor.

Table 6-3

Civilian and Military Equivalencies

MILITARY GRADE GROUPS SENIOR EXECUTIVE SERVICE GENERAL SCHEDULE/MERIT FEDERAL WAGE SYSTEM (FWS)

0-7 THRU 0-10 SES-1—SES-6

06 GS/GM-15 WS-19, WS-17, WS-16, WS-15,
WL-15, WS-14

05 GS/GM-13 & 14 WS-14 THRU WS-19; WL-15

04 GS-12

CW5, 03 GS-10 & 11 WG-15,WG-14, WL-14,

02, W-4, W-3 GS-8 & GS-9 WG-13, WL-13,
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Table 6-3
Civilian and Military Equivalencies—Continued

MILITARY GRADE GROUPS SENIOR EXECUTIVE SERVICE GENERAL SCHEDULE/MERIT FEDERAL WAGE SYSTEM (FWS)

0-1, W-1, W-2 GS-7, Interns (GS-5) WS-13, WG-12, WL-11, WS-11,
WL-10, WS-10, WL-9, WL-8,
WS-8, WL-7, WL-6,

E-7 THRU E-9 GS-6 WG-11, WG-10, WG-9,

E-5 AND E-6 GS-5 WS-7, WS-6, WS-5. WL-5,
WS—4, WL-4, WS-3, WL-3,
WS-2, WL-2, WS-1, WL-1

E-4 GS+4 WG-8 THRU WG-1
E-1 THRU E-3 GS-1 THRU GS-3

Notes:
For PEO organizations only, the following correlations are applicable: 05 = GS/GM-14; 04 = GS/GM-13; CW5, 03 = GS-11 & 12; 02, W3, W4 = GS-8,
GS-7 interns; FWS column does not apply.

6-26. Use of prisoners

a. Prisoners, both civilian inmates in Federal Bureau of Prisons and military inmates in U.S. Disciplinary Barracks
or Army Confinement Facilities, may be used as a possible source of labor to supplement the existing workforce. AR
190-47 provides guidance on the use of military prisoners in work programs. Programs which involve the use of
Federal prisoners (civilian inmates) requires that a memorandum of agreement, which outlines the specifics of the
inmate labor details, be negotiated between the installation and Federal Bureau of Prison officials. A request to
participate in the program, as well as the proposed memorandum of agreement and an inmate labor plan governing the
operation of inmate labor details, must be forwarded to the Office of the Assistant Chief of Staff for Instalation
Management, ATTN: DAIM-MD, for fina approval by the Assistant Secretary of the Army (Installations and
Environment). AR 210-35 provides guidance on the civilian inmate labor programs.

b. Title 18, United States Code, Section 4125 (18 USC 4125), prescribes the specific types of work that may be
done by Federal prisoners. These services include constructing and repairing roads; clearing, maintaining, and reforest-
ing public lands; building levees; grounds and landscaping; construction, maintenance, and demolition of buildings;
custodial services; and transportation of debris to and from recycling centers. Federal prisoners are prohibited from
working in recycling centers.

c. Federal inmates may not do work which interferes or conflicts with projects for which resources have been
alocated or funds made available for accomplishment by contract, military, or the civilian work force, or work that can
be performed within authorized personnel ceilings.

Chapter 7
Manpower Planning for Mobilization

Section |
General

7-1. Overview
This chapter provides mobilization planning guidance applicable to al Army elements responsible for manpower
management. It also describes authorized changes to peacetime manpower functions and controls.

7-2. Mobilization

Mohilization is the process of assembling and organizing national resources in preparation for war or other emergency.
It brings al or part of the Armed Forces to an advanced state of readiness. It includes assembling and organizing
personnel, supplies, and materiel for active military service; activation and/or federalization of RCs; extension of terms
of Federa service; and other actions necessary to convert to a posture for wartime or other emergency.

7-3. Categories of mobilization

There are five categories of mobilization. Generaly, the magnitude of the emergency governs the level of mobilization.
When authorized by law or congressional resolution and directed by the President, DOD may mobilize all or part of the
Armed Forces. However, DOD is but one of the Federal agencies and departments which participate in mobilization.
Concurrent with a directive to mobilize, DOD and other Federal agencies marshal national resources in order to sustain
the Armed Forces.
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a. Selective mobilization. For a domestic emergency, the President or Congress, upon special action, may order
expansion of the active Armed Forces by mobilization of RC units and/or individual Reservists to deal with a situation
where the Armed Forces may be required to protect life, Federa property, and functions, or to prevent disruption of
Federal activities. A selective mobilization normally would not be associated with a requirement for contingency plans
involving external threats to the national security.

b. Presidential Selected Reserve Call-Up. The President may augment the active forces by a call-up of units or
individuals of the Selected Reserve up to 200,000 personnel for up to 270 days to meet the requirements of an
operational mission. Congress must be notified and informed of the reasons for the call—up.

c. Partial mobilization. To meet the requirements of a war or other national emergency involving an external threat
to national security, the Congress or the President may order augmentation of active armed forces (short of full
mobilization) and mobilization of up to one million personnel of the Ready Reserve (units or individuals) for up to 24
months. The Congress can increase the numbers and duration by separate action.

d. Full mobilization. Full mobilization requires Congress to pass a public law or joint resolution declaring war or a
national emergency. It involves the mobilization of all RC units in the existing approved force structure, all individual
reservists, and the materiel resources needed for the expanded force structure.

e. Total mobilization. Total mobilization involves expansion of the active Armed Forces by organizing and/or
activating additional units beyond the existing approved troop basis to respond to requirements in excess of the troop
basis and the mobilization of all additional resources needed, to include production facilities, to round out and sustain
such forces.

f. Responsibilities and authorities. A discussion of responsibilities and authorities during mobilization can be found
in the Army Mobilization and Operations Planning and Execution System (AMOPES) and AR 690-11.

7-4. Concept of manpower planning for mobilization

a. Manpower planning is an integral part of mobilization planning which, in turn, is conducted in accord with
operational planning. Within DOD, the Wartime Manpower Planning System (WARMAPS) is used to compute and
analyze projected wartime military and civilian manpower requirements and supply.

b. The AMOPES (as described in AR 500-5) is the short—range, current capability planning system for development
of the Army Mobilization Plan (AMP). AMOPES provides the link between war planning and mobilization planning as
directed by OSD and the Organization of the Joint Chiefs of Staff (OJCS). The principal products of AMOPES are “on
the shelf” executable plans and supporting information/data bases prepared and maintained for use during national
crises. This chapter provides general guidance to manpower planning; however, specific plans developed by MACOMs
and agencies will be compatible with and integrated in to the AMP.

c. Manpower controls change significantly as the level of maobilization increases. A partial mobilization, accom-
plished on a gradual basis, may not cause any ateration of peacetime manpower operations. On the other hand, full
mobilization to meet a sudden crisis may require that many peacetime procedures and controls be suspended immedi-
ately. After full mobilization, the continued expansion of the Armed Forces will likely encounter limitations in the
national manpower pool. As demands increase, Department of Labor, OPM, and the Federal Emergency Management
Agency will allocate the available civilian manpower supply. Thus, total mobilization and major hostilities will impose
new manpower controls, even though funds and end-strengths may be available to support the growth of the Armed
Forces. HQDA, in turn, will distribute the Army’s alocation of available manpower based upon the priorities
established by OSD and OJCS.

7-5. Principles of manpower planning for mobilization

a. Manpower planning emphasizes full mobilization because—

(1) The Army must be able to mobilize its full force structure rapidly to deter war or enter a major conflict.

(2) The numerous mission, workload, functional, and utilization policy changes associated with full mobilization
require thorough peacetime planning.

(3) A sound plan for full mobilization can serve as a point of departure for total mobilization or be scaled down to
identify many partia requirements.

b. Mobhilization may differ by geographic region and command. Plans must be responsive to committed forces while
retaining appropriate controls over least affected organizations and commands.

7-6. Manpower planning guidance
Military and civilian manpower requirements are developed from force structure plans and decisions, casualty replace-
ment needs, and overal military strategy, as well as the anticipated workloads placed upon the support forces.
Mobilization manpower requirements are reflected in MOBTDAS developed in accordance with AR 71-32.
a. Planning projections of mobilization workloads and resultant manpower requirements will consider the following:
(1) Immediate termination or deferral, to the maximum extent feasible, of all peacetime activities not considered
essential to the war effort. (See AMOPES for specific guidance.)
(2) Disestablishment of units that have no wartime mission.
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(3) Projected workload that diminishes at any point after mobilization.

(4) Reliance, to the maximum extent feasible within bounds of prudent risk, on host nation support that is assured.

(5) Reliance, to the maximum extent feasible and cost beneficial, on prearranged contractor support services outside
of the hostile fire area

(6) Continuation of services in overseas locations during wartime that are essential to the war effort. This applies to
Defense contractors and civilian employees.

(7) Disestablishment of units whose sole wartime mission is to facilitate the mobilization and deployment of units
when that mission is completed.

b. All wartime jobs in the theater of operations (high risk areas which are inappropriate for civilians) will be
designated as military positions unless one of the conditions below exists.

(1) The respective host nation agrees to provide a qualified local national (either military or civilian at the host
nation’s discretion) to perform the job.

(2) The position has been designated as an emergency—essential civilian position in accordance with AR 690-11.

¢. Upon mobilization, al support establishment positions in CONUS will be designated as civilian unless one of the
following applies:

(1) Military incumbency is required by law.

(2) Military authority or discipline is requisite to the position.

(3) Possession of military—unique skills or experience is essential to successful performance of assigned duties.

(4) Civilian skills are not available.

7-7. Mobilization authorization documents

a. MOBTDA reflect the manpower (and equipment) required to perform an assigned mobilization mission.

b. Upon issuance of an activation order by HQDA (DAMO-OD), the approved MOBTDA will replace or supple-
ment current authorization documents. The MOBTDA will become the basis for requisitioning military manpower; the
required column will constitute the hiring objective for civilians.

Section Il

Manpower Management During Selective, Presidential Selected Reserve Call-Up, and Partial
Mobilization

7-8. General

Extensive changes to peacetime manpower procedures will be required during partial mobilization. In contrast, the
limited scope of selective mobilization Presidential Call-Up may not demand any change to peacetime manpower
operations. Therefore, planning for the latter will be adapted from the actions prescribed for partial mobilization.
Except where noted, discussion of manpower planning and procedures in the remainder of this section is based upon
partial mobilization.

7-9. Planning assumptions and guidance for partial mobilization

a. The initia increase to Active Army manpower will be the mobilization of RC units and individuals in accord
with the AMP. The mobilization of these units and individuals is accomplished within operations and personnel
administration channels and is not a manpower function.

b. Depending upon the extent and anticipated duration of mobilization, HQDA (SAMR-MBA) will ask OSD to
provide additional civilian end—strength. Emergency legislation will be prepared by HQDA (SAMR-MBA) if required
to request an increase to statutory civilian or military end-strength.

¢c. HQDA (SAMR-MBA) will provide allocations to support initial mobilization workload increases in TDA
activities. The provisions of paragraph 5-9 will continue to apply.

d. Commanders will control mission—essential overtime to permit increased workweek lengths for entire installations
or depots or for groups of employees. The required analysis of alternatives (see para 6-5¢) will be waived to support
mobilization workloads.

e. MACOMs will assist HQDA (SAMR-MBA) by—

(1) Stating their time—phased manpower requirements for both military and civilian personnel.

(2) Reporting manpower savings from discontinued activities. (This requirement is parallel to a similar requirement
from HQDA (ASA(FM&C)) for offsetting dollar savings. The manpower and fund requests submitted by each
MACOM must be in agreement.)

7-10. Manpower procedures during partial mobilization

a. The POM will continue as the basic instrument for stating Army manpower and funding reguirements.

b. The PBG will continue to provide each MACOM with its manpower resources for the current, budget, and 5
program years. Also, the PBG will provide resources obtained by emergency legidation. It will thus provide a
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continuing update of manpower authorizations and workyears for each MACOM and agency throughout the
emergency.

c. Congressional controls on transferring funds and manpower across appropriations and maor programs will
continue unless emergency legidative action is taken. Therefore, up through the level of partial mobilization,
MACOMs and agencies will continue to request prior HQDA approval for changes to the PBG as required by
paragraph 5-3c.

d. Peacetime controls and procedures suspended or delegated to MACOMSs and agencies are shown in section 1V.
Implementation of these changes is not effective until specific authority is provided by HQDA.

Section 1l
Manpower Management During Full and Total Mobilization

7-11. General

a. Full mobilization may be initiated without warning (when the Armed Forces are in a peacetime readiness
posture), or from a partial mobilization in anticipation of hogtilities. If there is a partial mobilization beforehand,
HQDA (SAMR-MBA) will adopt full mobilization manpower policies and procedures as needs develop.

b. Total mobilization involves an expansion of the Armed Forces beyond the approved force structure. Manpower
management policies and procedures for full mobilization will also apply to total mobilization, since they represent the
greatest feasible decentralization or suspension of peacetime controls.

7-12. Planning assumptions and guidance for full and total mobilization

a. Enactment of emergency legislation empowers the President to limit civilian employment in any industry,
occupation, or labor market area or to set employment ceilings in the interest of national defense. The supply of
manpower to the military services and Defense contractors will be coordinated to balance requirements for inductees
and civilian workers in the industrial base. As the supply of skilled manpower becomes limited, the Defense Resource
Board may establish national priorities.

b. WARMAPS will continue to be updated by the Services (as capability permits) and provided to OSD by HQDA
(AHRC-MOC). MACOM military and civilian requirements will be subject to analysis by HQDA (SAMR-MBA).

c. OSD will reguire the Army to:

(1) Defer manpower growth in functions not critical to the war effort.

(2) Report deferred manpower demands (workyears by Defense Planning and Programming Category).

(3) Report total overages and shortages of civilian manpower by skill.

d. OSD will direct the Services to reallocate manpower from lower to higher priority functions. Priorities will be
defined initially by the Army and will consider—

(1) The DA Master Priority List.

(2) Joint Chiefs of Staff geographic/theater priorities based upon national or combined strategy.

e. The OSD will redistribute civilian skills among the military services and Defense agencies. OASA(M&RA) will
redistribute Army civilian skills by directing the flow of oversea returnees and tasking CONUS movements.

f. Programming of manpower in the FYDP will be abbreviated. For operational theaters involved in high intensity
conflict, HQDA (SAFM-BU) may suspend publication of the PBG. Programming of manpower will become a
component of programming of real assets (equipment and trained personnel) to attain the planned force structure.

g. End-strength controls on the Army will be suspended. HQDA (SAMR-MBA) will notify each MACOM and
agency of the decision of higher authorities to lift such restrictions.

h. Numerous peacetime programs that require military manpower will be suspended. These include:

(1) CONUS TDA positions maintained in support of the overseas MOS rotation base.

(2) Augmentation requirements.

(3) Career progression and development.

i. MACOM commanders will—

(1) Allocate a major share of manpower management efforts to workload forecasting. The mobilization regquirements
model will be updated by both HQDA and CONUS MACOMs in support of this effort. For planning purposes,
personnel leave assumptions are provided in table 7-1. Actua leave policies will be at the discretion of the local
commander, or in accordance with AR 600-8-10, paragraph 2.

(2) Review actual workloads frequently and adjust manpower requirements and authorizations without delay.

(3) Reallocate manpower to higher priority activities. This will require a combined effort with local civilian
personnel and public employment offices to obtain critical military and civilian occupational skills.

(4) Restructure jobs to reduce the need for critical skills or skill levels, both military and civilian.

(5) As necessary, change workweek for civilian personnel located at activities not in a hostile fire area to a 60 hour
scheduled workweek through M+30 days. Thereafter, the workweek will be 48 hours as necessary.
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(6) Delegate appropriate responsibilities to subordinate levels to ensure rapid update of manpower requirements and
authorizations.

j. Commands within the active theater of operations will assume complete control of indirect hire and foreign
national direct hire civilian manpower, since the employment of civilians with these identities is governed by theater
availability, mission priorities, and agreements with host nations. Commands will continue to report to HQDA
(SAMR-MBA) the number and types of civilian personnel hired.

k. Manpower managers at MACOM and subordinate levels will assist civilian personnel officers in the alocation of
manpower by skill. Manpower managers will:

(1) Provide information extracted from TDASs (as updated) concerning numbers and locations of positions by skills
or functions under limitation.

(2) Revalidate requirements for critical skills as requested through survey or workload sampling.

(3) Identify excess positions from reduced or deleted functions.

|. Defense contractors have the right to seek DOD assistance in defending their work force reguirements and
priorities during total mobilization. In peacetime, manpower managers should provide contracting officers with the
same planning data used for MOBTDA preparation. This will permit inclusion of mobilization expansion requirements
in contracts. Manpower managers will continue to provide planning data to contracting officers during full and total
mobilization. In addition, they may assist contracting officers in validating the contract work force expansion by
projecting the requirements of an in—house work force for the total mobilization workloads using either of the
following:

(1) Army manpower staffing standards.

(2) Staffing guides modified to reflect the availability factors shown in table 7-1.

7-13. Manpower procedures during full and total mobilization

a. The MOBTDA will be implemented by HQDA (DAMO-0OD) message.

b. Civilian emergency hiring authority will be provided by HQDA in accordance with AR 690-11.

¢. During an actual emergency, HQDA (SAMR-MBA) will pass manpower priorities and deferred functions to
MACOMs by the most expeditious means possible. MACOMs will be expected to document changes in priorities by
reducing the authorized columns of their manning documents within 30 days of receipt to reflect deferred manpower
demands.

d. Peacetime controls and procedures suspended or delegated to MACOMSs and agencies are shown in section 1V.
Additional wartime tasks and controls to be assumed during full and total mobilization are shown in section V.
Implementation of these changes is not effective until specific authority is provided by HQDA.

Table 7-1
Personnel Leave Planning Assumptions During Full and Total Mobilization
SUBJECT TIME PERIOD CHANGE
Military leave/pass M—M+60 None except emergency.
M+61—M+180 3—day pass only.
Up to 15 days leave; unlimited passes.
Civilian leave M—M+60 No annual leave or compensatory time, ex-
cept emergency.
M+61—M+180 Up to 2 weeks annual leave or compensatory
time.
M+181 Up to 3 weeks annual leave or compensatory
time.
Section IV

Prepositioned Emergency Authorities

7-14. General
The emergency authorities contained in this chapter are arranged into the following three groups:
a. Group A. These actions and controls are suspended or delegated to MACOMSs and separate agencies during a
partial mobilization after HQDA transmits instructions to implement “Group A” emergency authorities in this chapter.
b. Group B. These actions and controls are suspended or delegated to MACOMSs and separate agencies only after
authority has been given to implement MOBTDA.
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c. Group C. These actions will be taken only under those specific conditions described in parenthesis after each
action statement.

7-15. Group A

a. Suspend Defense Officer Personnel Management Act controls on officer grades.

b. Suspend manpower survey program and submission of manpower survey schedules and reports by manpower
requirements authorities.

c. Delegate authority for blanket approval of workweek or overtime by project without the analysis of alternatives
required in chapter 6 of this regulation.

d. Delegate authority to establish or change officer grades 03 and above in TDA.

e. Delegate authority to temporarily detail military to civilian positions.

f. Delegate authority to establish military positions in MWR activities not governed by AR 215-1 and chapter 6 of
this regulation.

g. Delegate authority to change grade, strength, or abolish Army Medical Department commissioned officer posi-
tions with coordination of TSG (DASG-HCM).

h. Delegate authority to transfer manpower allocations with funds between appropriations and major programs.

i. Delegate authority to change strength, grade, or abolish Judge Advocate positions.

7-16. Group B

a. Suspend the FYDP and the POM.

b. Suspend end-strength and workyear limitations.

¢. Suspend maintenance of CONUS TDA positions in support of SIMOS/rotation base, augmentation requirements,
and career progression and development.

d. Delegate authority to change AMHA strength within UIC or AMSCO.

e. Delegate authority to eliminate chaplain positions, with coordination with the Chief of Chaplains (DACH—ZA).

f. Delegate authority to hire to authorized levels (PSRC or partial) of the MOBTDA.

g. Within operational theaters only, delegate authority to the theater Army command for control of indirect hire and
foreign national direct hire employment.

h. Delegate authority to change strength or ASl/specialty skill identifier of commissioned officer operational flying
positions.

i. Delegate authority to convert civilian positions to military.

j. Delegate authority to establish SES positions.

7-17. Group C

a. Reallocate manpower to higher priority activities. (Army Staff or higher decision to establish priorities or defer
manpower by function or location.)

b. Assist base operations contractors in validating their work force expansion requirements (decision to institute civil
sector mobilization). Department of Labor and Federal Emergency Management Agency will provide program
requirements.

c. Assist local public employment offices in allocation of the civilian work force by skills in order of Army
priorities (decision by Department of Labor to alocate civilian labor by skill.)

Chapter 8
Analysis and Evaluation of Manpower Management

8-1. Total Army analysis

a. Biennially, the HQDA staff conducts TAA to validate the Army’s warfighting requirements; determine the CS
and CSS forces required to support the combat forces identified in the Defense Planning Guidance; project ammunition
and resupply requirements; and calculate the associated manpower spaces needed to satisfy given scenarios. The force
structure that results from the TAA forms the foundation for the next POM. Resource managers, force development
managers, and manpower managers must review and evaluate this program to ensure that manpower and materiel costs
do not exceed ceilings imposed by the Congress and that military manpower is available in the required grades and
specialties.

b. Manpower managers must continually evaluate positions identified for military occupancy to ensure that force
readiness is maximized. Details for position identification are contained in Chapter 3, section Il , of this regulation.

8-2. Total Army analysis — generating force
a. The generating Force is inextricably linked to the operating force and is a driver of the Ingtitutional Army’s Title
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10 mission to develop, generate and project, sustain, direct and resource the Operating Force. HQDA functionally
oriented panels will be established to validate missions and validate and prioritize Generating Force requirements so
that they, like the Operating Force requirements, can be fed into a Force Feasibility Review process to determine
whether or not they can be manned, trained, equipped, and resourced within the Army’s Program Objective Memoran-
dum (POM). Functional Panels will consist of a Chair and Co-chair with general membership.

b. The functional panels will validate and prioritize Generating Force requirements and:

(1) Develop standardized structures and associated metrics in support of the functional areas of responsibility.
Standardized structures will be used to identify/standardize functions associated with each organization.

(2) Identify specific requirements within the Panel to be reviewed (numbers and functions). Scope of the review
must consider changes in Army requirements in both the operating and generating forces and any other factors that
could contribute to mission changes.

(3) Review and provide assessments on applicable existing manpower models, studies and other estimating
methodologies used to estimate Generating Force requirements. If applicable, recommend proposals to streamline
functions.

c. Tota Army anaysis is a continuously changing, dynamic, evolutionary process. Therefore, guidance that ad-
dresses specific responsibilities and procedures for validating missions and validating and modifying manpower
requirements for the Generating Force will be published annually.

d. Develop a priority list of all manpower requirements within the functional panel based on Army Campaign Plan
and Technical Guidance Memorandum.

8-3. The Army authorization documents system review

a. The document review process improves manpower management accountability and links manpower management
to a common database on TDAs. Many manpower management initiatives have been undertaken to enhance the
credibility of TAADS, USAFMSA, and the OASA(M&RA) agent, will enforce management policies and procedures
through a forma documentation review process which covers both military and civilian positions. Analysis and
feedback on TDAs is provided to the MACOM following review.

b. Some of the areas reviewed include:

(1) MOS/skill coding.

(2) Standards of grade (SGA) compliance.

(3) ASl coding.

(4) AMS coding.

(5) Personnel (section 1) and Equipment (section Il) entries match on TDAS.

(6) Organization structure guidance followed.

(7) Position management guidance followed.

(8) DCPC coding.

(9) SIMOS position coding.

(10) AMHA compliance.

c. Local manpower managers, force developers, and civilian personnel managers must ensure that corrections are
made and updated.

8—4. Reports providing manpower data

a. Standard Form 113-A (Monthly Report of Federa Civilian Employment). Official DA civilian employment
strength figures are provided to OSD and OPM by HQDA (SFCP-PSI) on the SF 113-A. It covers al direct hire
employees worldwide, including both U.S. citizen and foreign national employees. An additional attachment to the
report provides information on the indirect hire foreign national strength. The Army Civilian Personnel System
(ACPERS), which is the Army’s official data base used for this report, is developed from information provided directly
by servicing civilian personnel offices. (The National Guard Bureau maintains their own automatic data processing
system for the military technician program and provides summary data that are consolidated into the total Army
strength report.)

b. Deputy Chief of Staff, G-1 322 Report (ACPERS Monthly Command Strength Report by UIC). In addition to the
SF 113-A that goes to OPM, the Civilian Personnel Management Directorate produces monthly DCS, G-1 322 reports.
This report, produced from the ACPERS database, provides information on the U.S. citizen employee work force in
severa different formats and degrees of detail.

(1) Part 1 identifies employees by work schedules, appointments, position tenure, and ceiling category. It includes
employees in nonpay status for 29 or fewer days.

(2) Part 2 has been rescinded.

(3) Parts 3 through 5 provide information by UIC, command, and servicing office number (for example, tenure
group (permanent or temporary) within work schedule (fulltime, part-time, intermittent); total employment, ceiling
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employment, and employees exempt from ceiling strength accounting; numbers of employees in the primary pay plan
groups (for example, GS, wage grades, other pay plans).

(4) Parts 6 and 7 provide data on the part-time permanent and part—time family member employees and show the
effect of counting those employees as part of the total civilian employment strength.

(5) The entire report is transmitted from the Office of the Deputy Assistant Secretary of the Army (Civilian
Personnel Poalicy) about mid—month reflecting data as of the end of the preceding month in the ACPERS database.

¢. Control measures. Since ACPERS is used as the source of officia information on civilian strength in the Army,
the need for accuracy of information in the database cannot be overstated. Manpower managers are required to work
closely with servicing civilian personnel organizations to ensure that manpower accounting figures are correct and
within established guidelines where applicable.

8-5. Headquarters analysis and evaluation

a. Headquarters evaluates the use of authorized manpower from Manpower Utilization and Expense, SF 113A, and
DCS, G-1 322 reports. The end—-of—month actual end—strength and fulltime permanent levels can be monitored by
MACOM, type, or Total Army. Formal HQDA evauation using these data is done through the Quarterly Army
Performance Review (QAPR).

b. QAPR is a management tool that provides the Secretary of the Army and all senior leaders a corporate review of
performance at the macro level. Managed by ASA(FM&C), it provides a forum for assessing Army mission ac-
complishment. The QAPR contains core and functional performance measures which assess how successfully program
execution is proceeding. Core performance measures (budget execution, readiness, and personnel) and functional issues
(selected by the functional official) are reviewed each quarter to provide continuity and an understanding of program
trends.

8-6. Major Army command analysis and evaluation

a. MACOM commanders and heads of operating agencies will establish manpower utilization analysis and evalua-
tion programs for their commands. All managers are responsible for the successful accomplishment of these programs.
They must include the following, as a minimum:

(1) Continuing analysis, to ensure that end—strength ceilings, when applicable, are not exceeded on the last day of
the fiscal year.

(2) Identification and justification of migration of funds into personnel accounts.

(3) Monitoring of overhire to ensure maximum use of budgeted personnel costs while retaining flexibility to meet
fisca year end-strength ceilings without excessive personnel turbulence.

(4) Coordination with civilian personnel officers and functional directors to ensure that civilian manpower is used
throughout the year at levels that will preclude or minimize need for RIFs.

(5) Review of vacancies prior to fill to determine if:

(a) Authorizations should be realocated to other higher priority missions.

(b) An alternate work schedule or appointment type is more efficient.

(c) The duties can be assigned to other positions.

(d) The position can be reengineered to a lower grade or abolished in order to comply with DA position manage-
ment policies.

(6) Review of requirements that have not been filled by authorized manpower for 2 or more years.

(7) Review of efficiency or cost effectiveness initiatives to eliminate unnecessary manpower requirements and to
achieve the most efficient use of funds.

(8) Monitoring workload trends to determine possible reallocation of spaces.

(9) Evaluation of effects of BMM on readiness of source MTOE units.

(10) Review of internal control checklists.

(11) Review of manpower execution data including strength, workyears, and civilian pay.

b. Continual coordination and cooperation with servicing civilian personnel officers, position management officers,
and functional personnel will ensure that position management efforts are fully supported. Resource managers must be
apprised of anticipated manpower requirements and workloads so that funds are available to meet these manpower
needs.
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Chapter 9
Army Management Headquarters Activities

Section |
General

9-1. Purpose

This chapter sets forth policy, procedures, and responsibilities for identifying and controlling the size and composition
of Army Management Headquarters and Headquarters Support activities (AMHA). It implements DOD Directive
5100.73.

9-2. Constraints

a. Congressiona interest in and oversight of AMHA demands that it be closely monitored and managed to ensure
that resources alocated to AMHA are reduced where possible and maintained at austere levels. Ceilings for AMHA
will be strictly enforced.

b. Manpower managers must be aware that only positions associated directly with pure staff functions will be
included in the TDA of the headquarters of MACOMs and major Army subcommands. Positions identified with
operational functions will be reflected in MTOESTDASs of subordinate activities.

c. Staff positions include responsibility for—

(1) Preparation, development, and direction of policies, plans, and programs.

(2) Provisions of related guidance and supervision.

d. Operational positions include responsibility for implementing policies, plans, and programs.

e. Positions having both staff and operational duties will be delineated based on which duty requires more time.

9-3. Responsibilities

a. The Assistant Secretary of the Army (Manpower and Reserve Affairs) (ASA(M&RA)) is designated the single
manager to implement DOD guidance and coordinate matters regarding control of the number and size of AMHA and
its Headquarters Support activities. The ASA(MRA), as the AMHA office of primary responsibility, will:

(1) Conduct a continuing review to ensure proper accounting of Army Management Headquarters and Headquarters
Support activities.

(2) Maintain a management information system, in coordination with the Under Secretary of Defense for Personnel
and Readiness (USD(P&R)) and Deputy Assistant Secretary of Defense (Administration) (DASD(A)), that identifies
the number and the size of AMHA and its Headquarters Support activities.

(3) Review requests from AMHA organizations that propose to transfer functions and authorizations in AMHA to
operating organizations.

(4) Establish, maintain, and ensure compliance with AMHA ceilings for the Army organizations listed in table 9-1.

(5) Prepare annual budget justification materials in the FYDP using only mission program element (PE) codes
ending in “98". Activities not designated as Management Headquarters or Headquarters Support by this regulation must
not use such PE codes.

(6) Prepare the annual Management Headquarters and Headquarters Support activities budget exhibit (PB—22)
submitted to OSD according to the requirements of the budget cycle. The PB—22 exhibit shows previous years actuals
and current year for end strength and workyears and direct obligations for those organizations listed in table 9-1.
AMHA manpower resources are accounted for within the total allocation of the activity, regardless of funding sources.

(7) Oversee program adjustments to AMHA within approved Management Headquarters ceilings. Changes to “98”
PEs will be made only by ASA(M&RA).

(8) Receive and staff all requests to revise the list of Army Management Headquarters and Headquarters Support
Activities at table 9-1.

b. Heads of Army activities listed in table 91 must not accept or direct additional Management Headquarters
workload except by accommodation within existing Management Headquarters strengths. The assignment of new
missions and functions will be resourced by identifying offsetting program adjustments.

c. HQDA, MACOMs and heads of activities will—

(1) Review organizations within their areas of responsibility to ensure that Management Headquarters activities
comply with the requirements of this regulation.

(2) Ensure that assigned and authorized strengths for headquarters activities do not exceed established ceilings.

(3) Ensure that AMHA civilian manpower is fully funded in program and budget submissions.

(4) Comply with the restrictions on the use of “98” PEs. Only authorizations which have “98” in the fifth and sixth
positions of the PE code will be used in Management Headquarters and Headquarters Support activities. The “98"
designated PE will not be used elsewhere.
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(5) Attempt to accommodate new workloads within existing ceilings by reduction, consolidation, or elimination of
lower priority programs.

Section 1l
Policies

9-4. Army Management Headquarters Activities organization changes

a. Army Management Headquarters activities will be organized and staffed in a manner that permits the effective
accomplishment of assigned responsibilities with a minimum of personnel.

b. Changes for Management Headquarters and Headquarters Support Activities must be coordinated with and
approved by the OASA(M&RA). Commands must provide an audit trail of proposed changes.

¢. The AMHA authorization changes must be applied to Department of the Army approved and validated require-
ments in TAADs documents for AMHA. Documents for AMHA will be submitted as “proponent proposed.” (See AR
71-32))

d. The AMHA changes must be under MACOM authorities of program, appropriation, and funding limitations, as
specified in this regulation. This applies to al types of manpower changes.

e. Manpower, function, and funding audit trails will be provided annually in the BES/POM submission. Failure to
do so will render HQDA unable to explain changes to OSD and Congress and create a program budget disconnection
rather than real world execution.

f. Commands may distribute their AMHA manpower between military and civilian identity within the parameters of
military essentiality. However, commands must remain within their authorized totals for military and civilian identity
under the overall constraints of this regulation.

9-5. Army Management Headquarters Activities functions

Management Headquarters or Headquarters Support functions may not be established or transferred outside of a
Management Headquarters or Headquarters Support organization to circumvent the personnel accounting and reporting
provisions of this regulation.

9-6. Army Management Headquarters Activities accounting distortions

a. Multiple authorization documents, dual—hatting, or other special personnel accounting devices must not be used to
distort the true strength or structure of Management Headquarters or Headquarters Support activities.

b. Increases in manpower authorizations for AMHA normally will be limited to requirements associated with a new
mission or function assigned by HQDA or an approved transfer of functions. Manpower requirements in excess of
AMHA ceilings, based on increased workload and validated by approved manpower regquirements determination
processes, will be recognized but will not be authorized unless an equal and offsetting resource trade—off within the
AMHA ceiling is offered by the command or HQDA approval for a change in authorizations is received.

¢. Headquarters functions will be performed by headquarters staffs. A request for establishment of a new staff
support organization to perform headquarters functions will be forwarded to HQDA (SAMR-MBA) with complete
justification and rationale for not assigning such functions to the headquarters itself or to an existing staff support
organization.

9-7. Army Management Headquarters Activities reorganization, realignment, and projections

a. HQDA approval must precede the initiation of reorganization or realignment actions involving the inactivation or
discontinuance of an AMHA or the elimination or transfer of management headquarters and support functions between
or among units and activities. No interim action to implement reorganizations of this nature will be taken, even
provisionally, until such approval is obtained. Command—proposed changes to AMHA will be fully documented and
will include an audit trail by function, manpower, and funding, by appropriation, from losing to gaining activity. An
internal reorganization or realignment of a specific AMHA, not involving the discontinuance or transfer of headquarters
management or support functions, is excluded from the requirement. However, if changes in manpower mix occur
through internal reorganization within the AMHA ceiling of an activity and net to zero, these changes will be reported
to HQDA in the PPBES process to maintain a current audit trail.

b. Manpower projections contained in command plans developed in response to manpower guidance issued by
HQDA (SAMR-MBA) will not exceed approved AMHA limitations.

Section 1l
Procedures

9-8. Army Management Headquarters Activities authorizations
The AMHA authorizations will be announced to the commands in PBG documents. They will be maintained in a
current status in accordance with the procedures below. Data and official documentation maintained at various levels
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within DA must be accurate, consistent, and open to audit. Army budget estimates submitted to the Congress include
previous year actuals and current year and budget year authorizations for end-strength and workyears and direct
obligations for AMHA. The commands and their areas of AMHA responsibility, along with Resource Operating
Command or Operating Agency codes, are identified in table 9-1.

a. Manpower ceilings for AMHA shown in the PBG include all categories of personnel authorized for AMHA,
including indirect hire foreign nationals and “other” personnel recognized in approved manpower requirements determi-
nation documents. Assigned strengths of AMHA will not exceed established ceilings.

b. All changes or realignments that impact on the organization or functions of any AMHA will be submitted in
concept plan format for approval in accordance with AR 71-32.

¢. HQDA and MACOM reorganizations that impact on AMHA will, within the guidance provided by ASA(M&RA),
address AMHA as a separate issue in the concept plans.

d. All proposed changes to the AMHA account will be forwarded to ASA(M&RA) with audit trail by UIC, function,
and identity breakout (officer, warrant officer, enlisted, and civilian, identified as U.S. direct hire, and foreign national
indirect hire). Documentation must include the funding impact of such changes by appropriation, fiscal year, and
AMSCO.

9-9. Removal of an Army Management Headquarters Activities from the list of controlled activities

a. The judtification for removal of an AMHA from the list of controlled activities must be in narrative form. The
justification will specifically identify:

(1) Functions originaly performed by the organization.

(2) Functions abolished or transferred.

(3) Organizations that will perform transferred functions.

(4) Organizations that will perform residual functions and new reporting relationships.

(5) Disposition of all associated manpower resources (retained, abolished, or transferred).

b. The following additional documentation is required:

(1) An official organizational chart that shows the original organization of the activity and an official organizational
chart that reflects the changes in organization that have caused the proposed reclassification of the activity from
“management” to “operational” or from “operationa” to “management.”

(2) Current job descriptions for the head of the organization or unit and key subordinates and new proposed job
descriptions for the head and key subordinates of the reorganized activity, outlining changes in responsibility or
function resulting from the deletion of abolished or transferred functions and, if appropriate, new reporting
relationships.

(3) A copy of the General Order.

(4) A copy of the new O&M manua reflecting the change.

9-10. The Army Authorization Document System documentation

a. The Army Authorization Document System (TAADS) documentation for al AMHA will be submitted as
“proponent proposed.” A DA Form 2028 will be submitted with the document providing an audit trail of changes 30
days prior to the close of the management of change (MOC) window.

b. Provisions of AR 71-32 will be followed.

Section IV
Manpower Actuals and Mobilization Exercise Data

9-11. Army management headquarters manpower data

The Quarterly Report of Civilian Manpower Obligations Data contains data on actual civilian strength as of the end of
the quarter including that for AMHA. The AMHA end-strength data for military personnel are discussed in Chapter
11. Actual strengths for AMHA will not exceed current approved authorized strengths. Actual strength in excess of
approved AMHA strengths will be explained by identity of personnel (officer, warrant officer, enlisted, or civilian) in a
memorandum to HQDA ASA(M&RA) ATTN: SAMR-MBA, 111 Army Pentagon, Washington, D. C. 20310-0111.
The memorandum will include a statement of action being taken to bring actua strength in line with established
authorized strengths.

9-12. Mobilization exercises

Redtrictions in terms of AMHA authorized strengths are lifted to permit application of MOBTDA requirements upon
mobilization and where applicable for the purpose and duration of MOB exercises. Upon termination of the MOB
exercises, AMHA authorized strengths in existence at the time the restrictions were lifted will revert to their approved
levels. (See chap 7.)
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Section V
Army Management Headquarters and Headquarters Support

9-13. General

The organizational elements of the headquarters structures of the various Army Headquarters must be included or
excluded from Management Headquarters accountability based on an analysis of their respective functions and the
manner in which these functions are performed. A strict, Army—wide Management Headquarters comparison based on
similarity of mission, title, organizational echelon, or other superficial comparison is inadequate to ensure com-
parability in identifying and accounting for Army Management Headquarters activities.

9-14. Descriptions

a. The following management and direct support functions are involved in the management of the policies,
programs, and operations of HQDA and its major military units, organizations, or agencies.

(1) Management. Management policies, programs, and operations provide oversight, direction, and control by—

(a) Developing and issuing policies and providing policy guidance.

(b) Reviewing and evaluating program performance.

(c) Allocating and distributing resources.

(d) Conducting mid—+ange and long—range planning, programming, and budgeting.

(2) Direct support. Direct support is a professional, technical, administrative, or logistical function that is performed
or provided directly to a Management Headquarters and is essential to its operation.

(a) It includes both staff support and operating support. Staff support consists of services such as providing policy
and program analysis, or formulating policies, plans, and programs for a Management Headquarters. Included are staff
extensions, agencies, centers, and other types of organizations which may be organizationally separate from the
management headquarters but, nevertheless, provide it with support integral to its effective operation. Operating
support consists of services such as secretarial, typing, editorial, or automatic data processing for a management
headquarters.

(b) Direct support does not include—

1. Specific products or technical and operating type services that are provided on a DOD- or component—wide basis
(such as payroll services performed by Centralized Accounting and Finance Centers.)

2. Personnel records and assignment functions performed by Military Personnel Centers.

3. Base operating support functions provided by a host unit to all tenant organizations.

b. Management Headquarters and Headquarters Support functions are described in more detail in paragraph 9-16,
below.

9-15. Identification of major Army management headquarters activities

a. Mgor Army Management Headquarters activities will consist of—

(1) Military departmental headquarters down to and including the headquarters of the MACOMS and their equiva
lents. Army Departmental Headquarters include the Office of the Secretary of the Army and Army Staff, and the Office
of the Chief of the National Guard Bureau.

(2) Headquarters of operationa military forces down to and including headquarters of the combatant commands, the
primary component command headquarters of the military services with the Combatant Commands.

(3) Direct reporting units, field activities and agencies, operating activities and agencies, or other organizations
reporting to a headquarters listed above in this paragraph if they provide direct support integral to the operation of the
headquarters or a staff element of the headquarters. This includes a constituent element of a larger organization if the
element provides direct support and reports to a major Army management headquarters activity for operational
supervision and tasking. As used in this context, the term constituent element refers to a subordinate unit of an
organization, such as a staff office, directorate, division, branch, section, detachment, or squadron. Such organizations,
or their congtituent elements, shall normally be designated as major Army management headquarters activities if:

(a8) Their primary mission is to support one or more major Army management headquarters activities

(b) They would no longer be required if the major Army management headquarters activity (or activities) which
they support were to be disestablished.

(c) They are collocated with a magjor Army management headquarters activity and their personnel are physically or
operationally intermingled with the staff or support elements of the activity.

b. Army management headquarters organizations currently identified as major Army activities are listed in table 9-1
of this directive.

c. In fulfillment of U.S. international commitments, the Army provides military and civilian personnel to serve in
International Military Headquarters that are responsible for multi—national combat, peacekeeping, humanitarian, and
other missions requiring the use of combined military forces. These headquarters are not part of the Army’s internal
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management or command structure and, therefore, are not categorized as major Army management headquarters
activities,

9-16. Functional areas

The following functional areas must be considered when identifying Management Headquarters and Headquarters
Support activities and when accounting for their personnel resources. It is to be used together with the functiona and
identification criteria contained in this chapter.

a. Acquisition. Management of programs through which equipment, facilities, and services are planned, designed,
developed, acquired, maintained, and disposed of throughout the Department of the Army, as well as acquisition
services provided directly to a Management Headquarters activity. This includes, but is not limited to, functions
performed by the Acquisition Executives and Army Program Executive Officers.

b. Administration. (For Information Management, refer to AR 25-1). Management of administrative communica
tions, records management (documentation), publication, and reproduction programs, visua information, data automa-
tion, and telecommunications services, as well as correspondence, publications, and reproduction services provided
directly to a Management Headquarters activity.

(1) Administrative communications. The coordination, processing, and distribution of correspondence and genera
service messages.

(2) Documentation (records management). Creation, maintenance, and disposition of documents, document storage,
and retrieval systems and equipment.

(3) Publications. Manuscript preparation and writer—editor services, design, coordination, indexing, distribution, and
periodic review of forms and publications; authentication and distribution of administrative orders; and establishment
and maintenance of technical libraries for a Management Headquarters activity.

(4) Reproduction. Printing, duplication, and copying services.

¢. Audiovisual. Management of photographic, television, audiovisual, graphic arts programs, as well as visual
information services provided directly to a Management Headquarters activity.

d. Audit. Management of audit programs, including the development and establishment of audit objectives, policies,
plans, and standards.

e. Command. Functions performed by the head of a Management Headquarters activity and the immediate staff,
such as the deputy head, chief of staff, executive and special assistants, advisers, aides, stewards, secretaries, protocol
personnel, and others performing similar functions.

f. Cost analysis. Preparation of estimates of development, investment, and operating costs of programs, equipment,
and systems, and the collection, validation, and analysis of related cost data for a Management Headquarters activity
when these functions are not counted under one of the other headings in this section.

g. Data automation. Management of data standardization, equipment selection, and utilization programs, including
establishment of policy for systems and satellite data processing units, as well as automatic data processing support
provided directly to a Management Headquarters activity.

h. Engineering and construction. Management of engineering programs, including criteria and design development
and review, and the functional and technical review of construction and major repair projects, as well as engineering
and construction services provided directly to a Management Headquarters activity.

i. Environmental sciences. Management of environmental sciences programs, including oceanographic and meteoro-
logical programs, as well as weather services provided directly to a Management Headquarters activity.

j. Facilities. Management of real estate, facilities, and civil engineering or public works programs, as well as facility
services provided directly to a Management Headquarters activity.

k. Financial management. Management of budget, accounting and finance, internal review, and related financial
management programs, as well as financial management services provided directly to a Management Headquarters
activity.

(1) Accounting and finance. Development and direction of accounting and finance systems and services.

(2) Budget. Budget formulation, presentation, and execution; funding control and evaluation; budget analysis, and
the furnishing of budgetary advice and guidance.

(3) Internal review. Review of command systems, procedures, and interna control.

|. Historical affairs. Management of historical writing, research, studies, analyses, and heraldry programs, as well as
the provision of historical or heraldry services directly to a Management Headquarters activity.

m. Information and public affairs. Management of internal and public information and community relations pro-
grams as well as information and public affairs services provided directly to a Management Headquarters activity.

n. Inspection and evaluation. Inspection and evaluation of subordinate organizational echelons to ensure their
readiness, effectiveness, and adequacy of operations to perform assigned missions, as well as provision for permanent
members of inspection teams supporting a Management Headquarters activity.

o. Intelligence. Management of intelligence collection, analysis, production, and evaluation programs, as well as
intelligence services provided directly to a Management Headquarters activity.

52 AR 570-4 « 8 February 2006





p. Legal affairs. Management of legal and legislative programs, as well as legal services provided directly to a
Management Headquarters activity.

g. Logistics. Management of supply, maintenance, transportation, procurement, production, and materiel programs,
as well as supply, maintenance, and transportation services provided directly to a Management Headquarters activity.

(1) Supply and Services. Supply programs and service functions, such as clothing sales, mortuary, laundry,
dry—cleaning, and food service.

(2) Maintenance. Equipment maintenance programs, as well as permanent members of standardization and evalua
tion teams supporting a Management Headquarters activity.

(3) Transportation. Military and commercia air, sea, and surface transportation programs, motor vehicle manage-
ment, and logistic transportation planning and control.

(4) Materiel management. Logistic support of specified weapon and nonweapon systems, equipment, and commodi-
ties from delivery through disposal.

(5) Procurement and production. Procurement and production management for the acquisition of weapons systems,
equipment, materiel, and services.

r. Management analysis. Development and presentation of integrated analyses and control data for the management
of the principal missions and objectives of an organization when these functions are not counted under one of the other
headings in this chapter.

s. Management engineering. Analysis of systems, procedures, organizations, methods, and techniques for the man-
agement and control of an organization’s programs and activities, and the development and maintenance of work
measurement systems when these functions are not counted under one of the other headings in this chapter.

t. Manpower and organization. Allocation and control of an organization's structures, manpower resources, and
grade authorizations, and evaluation of manpower utilization, as well as permanent members of manpower and
organization survey teams supporting a Management Headquarters activity.

u. Medical services. Management of medical and health care programs, as well as medical services provided directly
to a Management Headquarters activity.

v. Operations. Development and analysis of strategic, defensive, and tactical operations, including operational
readiness, planning and requirements, standardization, evaluation, training, and command and control, as well as
command and control services provided directly to a Management Headquarters activity.

w. Operations analysis. Development of mathematical and scientific studies of operation programs, or anaysis of
the operational mix of weapons, equipment, and tactics, and strategy for a Management Headquarters activity.

X. Personnel. Management of civilian and military personnel programs (such as staffing, career development,
position classification, pay management, employee and labor relations, incentive awards, and benefits), special services
programs (such as welfare and recreation programs), and social action programs (such as race relations, equal
opportunity, equal employment opportunity, and drug and alcohol abuse), as well as personnel services provided
directly to a Management Headquarters activity.

y. Policy, plans, and programming. Formulation, coordination, and development of plans, policies, and program-
ming actions, when these functions are not counted under one of the other headings in this section.

z Religious affairs. Management of religious affairs, counseling, and related morale and welfare activities.

aa. Research and development. Management of basic and developmental research, test, and engineering programs.

bb. Reserve affairs. Management of reserve forces programs. (Nationa Guard and Reserve personnel serving on
active duty under Title 10, United States Code, 175(a)(9), 12310, 3019(b), 3033(h), 8019(b), 8033(h), and Title 32,
United States Code, 708 are included but will be counted separately from other active duty military personnel).

cc. Safety. Management of safety programs, such as flight, industrial, missile, nuclear, explosive, driver, systems,
and surface and subsurface safety, as well as safety services provided directly to a Management Headquarters activity.

dd. Security. Management of physical, personnel, information, and communications security programs, as well as
security and police or guard services provided directly to a Management Headquarters activity.

ee. Telecommunications. Management of communications programs, as well as electronic—communications services
provided directly to a Management Headquarters activity.

ff. Training and education. Management of training and educational programs and related matters, such as educa-
tional research, evaluation, curriculum development, and review.

gg. Unit administration. Direct support functions of the headquarters units of a Management Headquarters activity,
such as the administration of punitive authority, unit supply preparation, maintenance of duty rosters, and maintenance
of unit records.
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Table 9-1

List of Army Management Headquarters and Headquarters Support Activities including Unified and International Commands

United States Army Headquarters

uic ROC ACTIVITY
WOOEAA 221 Office of the Secretary of the Army
WOOFAA 221 Office of the Under Secretary of the Army
W31SAA 221 Office of the ASA (Civil Works)
WA4P0AA 221 Office of the ASA (Installations, Logistics and Environment)
WOO0GAA 221 Office of the ASA (Financial Management & Comptroller)
WOOSAA 221 Office of the ASA (Manpower & Reserve Affairs)
W1B0OAA 221 Office of the ASA (Research, Development, and Acquisition)
Army Secretariat (SA)
uic ROC ACTIVITY
W1YMAA 221 Office of the General Counsel
W1BYAA 221 Office of the Chief of Legislative Liaison
WI1BZAA 221 Office of the Chief of Public Affairs
WA4EBAA 221 Office of Small and Disadvantaged Business Utilization
WA4NJAA 221 Office of the Director of Information Systems for Command, Control, Communica-
tions, and Computers
WOZ6AA 221 Office of the Inspector General
W1YSAA 221 Office of the Administrative Assistant to the Secretary of the Army
WA4ZUAA 221 Office of the Auditor General Army Staff (CS) (Includes National Guard Bureau
Headquarters Army Element) UIC ROC ACTIVITY
WOZUAA 224 Office of the Chief of Staff
WO0ZZAA 224 Office of the Deputy Chief of Staff for Personnel
WO0Z1AA 224 Office of the Deputy Chief of Staff for Intelligence
WO0Z2AA 224 Office of the Deputy Chief of Staff for Operations and Plans
WOZ3AA 224 Office of the Deputy Chief of Staff for Logistics
WO089AA 224 Office of the Assistant Chief of Staff for Installation Management
WOZ4AA 224 Office of the Chief, Army Reserve
WO0Z7AA 224 Office of The Judge Advocate General
WOOCAA 224 Office of the Chief of Chaplains
WOOLAA 224 Office of The Surgeon General
WOOMAA 224 Office of the Chief of Engineers
WOOQAA 224 Office of the Chief of the National Guard Bureau
Departmental Support (SS)
uic ROC ACTIVITY
WAM7AA 226 U.S. Army Information Management Support Agency
WA467AA 226 U.S. Army Environmental Policy Institute
W241AA 227 U..S. Army Command and Control Support Agency
W3WCAA 227 U.S. Army Concepts Analysis Agency Functional Commands Major Army Com-
mands (MACOMS)
U.S. Army Materiel Command (AMC) (X1)
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Table 9-1

List of Army Management Headquarters and Headquarters Support Activities including Unified and International

Commands—Continued

uiCc ROC ACTIVITY
WOGWAA 6A1 HQ AMC
WOV4AA 6A1 Installation and Service Activity (HQ)
W2GJAA 6A1 Inspector General Activity (HQ)
WA46EAA 6A1 Logistic Support Element (HQ)
WO5FAA 6A1 International Cooperative Program Activity(HQ)
WA40HAA 6A1 Intelligence & Technology Security Activity(HQ)
AMC Major Subordinate Commands*
uIC ROC ACTIVITY
WAMMAA 6A1 HQ U.S. Army Industrial Operations Command(IOC)
WAGVAA 6A1 HQ U.S. Army Communications & Electronics Command (CECOM)
W262AA 6A1 HQ U.S. Army Research Laboratory (ARL)
WOH9AA 6A1 HQ U.S. Army Missile Command (MICOM)
WAGGAA 6A1 HQ U.S. Army Tank Automotive & Armaments Command (TACOM)
WAMLAA 6A1 HQ U.S. Army Chemical, Biological Defense Command (CBDCOM)
U.S. Army Intelligence and Security Command (INSCOM) (AS)
uiCc ROC ACTIVITY
WOOYAA 251 HQ INSCOM
U.S. Army Medical Command (MEDCOM) (MC)
uiCc ROC ACTIVITY
W3VYAA 741 HQ MEDCOM
U.S. Army Military District of Washington (MDW) (MW)
uIC ROC ACTIVITY
WOGVAA 401 HQ MDW
U.S. Army Training and Doctrine Command (TRADOC) (TC)
uIC ROC ACTIVITY
W3YTAA 571 HQ TRADOC
WO06QAA 578 USA Recruiting Command USAREC/TRADOC
US Army Corps of Engineers (USACE) (CE)
uiCc ROC ACTIVITY
WOJVAA 081 HQ USACE
U.S. Army Acquisition Executive Support Agency (AE)
uiCc ROC ACTIVITY
W27PAA 5X1 USA AAESA
W27P01 5D1 PEO Intel & Elec Warfare
W27P02 5E1 PEO Aviation
W27P03 5F1 PEO Command Control Systems
W27P06 5Q1 PEO Missile Defense
W27P07 5L1 PEO Tactical Missiles
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Table 9-1
List of Army Management Headquarters and Headquarters Support Activities including Unified and International
Commands—Continued

W27P10 5R3 PEO Armored System Modern

W27P11 5T1 PEO STAMIS

U.S. Army Forces Command (FORSCOM) (FC)

uic ROC ACTIVITY

W3YBAA 761 HQ FORSCOM

WATGAA 761 HQ 3d ARMY

WATG98 761 HQ 3d ARMY Augmentation

U.S. Army Reserve Command (USARC) (HR)

uicC ROC ACTIVITY

WA47AAA 241 HQ USARC

U.S. Army Criminal Investigation Command (USACIDC) (CB)

uicC ROC ACTIVITY

W3KPAA 211 HQ USACIDC

U.S. Army Space Command (USASPACECOM) (SC)

uicC ROC ACTIVITY

W4XQAA 362 HQ USA SPACECOM

U.S. Military Traffic Management Command (MTMC) (MT)

uicC ROC ACTIVITY

WOQFAA 351 HQ MTMC

EIGHTH U.S. ARMY (EUSA) (P8)

uicC ROC ACTIVITY
WATMAA 781 HQ EUSA
WATM99 781 HQ EUSA (AUGMENTATION)

U.S. ARMY, EUROPE/SEVENTH ARMY (USAREUR/7A) (E1)

uic ROC ACTIVITY
WATLAA 891 HQ USAREUR/7A
WATL99 891 HQ USAREUR/7A (AUGMENTATION)

U.S. ARMY, PACIFIC (USARPAC) (P1)

uicC ROC ACTIVITY

W32FAA 821 HQ USARPAC

U.S. ARMY, SOUTH (USARSO) (SU)

uicC ROC ACTIVITY

WOALAA 841 HQ USARSO

International Military Headquarters North American Air Defense Command (NORAD) (JA)

uicC ROC ACTIVITY

W4U9AA ZNJ USA EIm (NORAD)

56 AR 570-4 « 8 February 2006





Table 9-1
List of Army Management Headquarters and Headquarters Support Activities including Unified and International
Commands—Continued

North Atlantic Treaty Organization (NATO) (JA)

uiC ROC ACTIVITY

WOVXAA 892 International Military Activities

Allied Command Atlantic (ACLANT) (JA)

uiCc ROC ACTIVITY

WO099AA ZKB HQ Supreme Allied Command, Atlantic (SACLANT)
W3LGAA ZL3 USA EIm Regional Operating Ctr (ROCLANT)
WA4T7TUAA ZL3 USA EIm CINC Iberian Atlantic Area(CINCIBERLANT)

Allied Command Europe (J1)

uiCc ROC ACTIVITY

WI1NBAA 894 USA Elm Supreme HQ, Allied Powers Europe (SHAPE)
W2HZAA ZM8 USA EIm Allied Forces Northern Europe (AFNORTH)
W2HXAA 898 USA EIm Allied Forces Southern Europe (AFSOUTH)
W2HWAA 894 USA EIm Allied Forces Central Europe (AFCENT)
WAF4AA ZI7 Multi-Svc Electronic Warfare Spt Grp (MEWSG)

United Nations Command, Korea (UNC)/Combined Forces Command (CFC), Korea (JA)

uiC ROC ACTIVITY

WADPAA 785 USA Elm HQ UNC/CFC Unified Commands

U.S. Atlantic Command (USACOM) (JA)

uiCc ROC ACTIVITY

WO09ZAA ZK4 USA Elm HQ U. S. Atlantic Command (USACOM)
WO90AA ZK5 USA EIlm U.S. Forces, Azores

WO091AA ZK6 USA EIm HQ Icelandic Defense Forces

WA45YAA ZK4 USA EIm U. S. Caribbean Regional Operations Ctr
WA40KAA ZK4 USA Elm USACOM Special Activities

WB3LXAA 767 Joint Task Force FORSCOM

U.S. Central Command (USCENTCOM) (JA)

uiC ROC ACTIVITY

WAFGAA ZME USA EIlm HQ Central Command (CENTCOM)

U.S. European Command (USEUCOM) (JA)

uiC ROC ACTIVITY

WO092AA 941 USA ElIm HQ USEUCOM

U.S. Pacific Command (USPACOM) (JA)

uIC ROC ACTIVITY

WO093AA ZK7 USA Elm HQ PACOM

WO094AA ZK8 USA Elm HQ US Forces Japan
WO095AA 787 USA EIm U.S. Forces Korea/EUSA
WA45PAA ZK7 USA Elm Alaska Command
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Table 9-1
List of Army Management Headquarters and Headquarters Support Activities including Unified and International

Commands—Continued

U.S. Southern Command (USSOUTHCOM) (JA)

uiC ROC ACTIVITY
WO096AA 861 USA EIm HQ USSOUTHCOM
U.S. Space Command (USSPACECOM) (JA)

uiC ROC ACTIVITY
W3BMAA ZNH USA EIm USSPACECOM
U.S. Transportation Command (JA & DF)

uiC ROC ACTIVITY

WA45HAA ZNN USA Elm USTRANSCOM Joint Intell Ctr (JA)
W3LBAA 481 USA ElIm HQ USTRANSCOM (DF)

WO6YAA 482 USA EIm JT TRANS Corporate Info Mgt Ctr (DF)

Notes:
*Appropriate Organizational Elements only in accordance with paragraph 9-15b.

Chapter 10
Documentation Changes Requiring Prior Headquarters Approval

Section |
Introduction

10-1. General

a. This chapter gives procedures for obtaining HQDA approval to do the following:

(1) Streamline the approval of document changes.

(2) Eliminate delays in use of proponent—proposed documents.

b. Since changes directed by HQDA are already approved, submission under these procedures is not required. The
DA directive will be cited as authority for the directed change.

10-2. Change requests

a. The Army Authorization Document System (TAADS) proponents must submit requests for approval of actions
discussed in paragraphs 10-3 through 10-23 by letter to the action office given in table 10-1. Request will be
coordinated by USAFMSA with the policy proponent in table 10-1.

b. The MTOE documents will be built aa USAFMSA in accordance with AR 71-32. Requirements documents,
published in the CTU, provide the base for MTOES. Any deviation from the CTU requires a request for exception to
MTOE standardization prior to TAADS documentation per AR 71-32 unless HQDA has aready approved an
exception.

¢. A change request should alow an analyst who is unfamiliar with the unit and the local conditions to understand
the rationale for the proposed action. An explanation of the mission and functions of a newly formed element, the
estimated workload, and the reason for the work being performed within the specific organizational element must be
included. When organizational realignments result in functions and requirements being moved, information concerning
the new and old organizational elements should be provided. Organization charts and diagrams can be used to clarify
the reasons for the proposal. Army directives, previously obtained approvals, and approved manpower requirements
determination reports may be adequate justification. The information must provide a clear, well-organized, and concise
basis for approval of the request.

d. Paragraphs 10-3 through 10-24 outline specific information required and the references for each case in
requesting changes to TDA documents. The following information is required in all cases:

(1) Document number, UIC, command control number (to which the change will be applied), paragraph and line
numbers, and duty location.
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(2) Grade, personnel occupational specialty code (POSC), or position requirements code, ASl, language identifica-
tion code, and title of positions involved.

Section 1l
Tables of Distribution and Allowances

10-3. Establishment or change of officer positions (requirements and authorizations) in grade 0-3
and above not in accordance with grade authorization tables, staffing guides, or base tables of
organization and equipment

a. Sources of information.

(1) AR 71-32.

(2) DA Pam 611-21.

(3) Appropriate staffing guide.

b. Narrative justification.

(1) Explain why unusual circumstances require deviation from standards of grade shown in DA Pam 611-21 or
staffing guides. Use factors shown in DA Pam 611-21.

(2) Explain why a change to the grade standards is not appropriate.

(3) All requests for exceptions to the standard of grade guidance in MTOE and TDA will include a same grade or
higher grade trade—off position that is within the same military personnel category. Requests will be submitted through
the respective personnel proponent office for both the gaining and losing skill identifier (AOC/MOS) to HQDA,
USAFMSA, for coordination with ARSTAF elements and approval by ODCS, G-1 or its agent.

10-4. Establish positions for, or change officer positions to, 05 and 06 in tables of distribution and
allowances

a. Sources of information.

(1) AR 71-32.

(2) AR 611-1.

(3) DA Pam 611-21.

b. Narrative justification.

(1) Explain why the position has to be military.

(2) Explain why a grade change is required.

(3) Identify trade—off position that will be downgraded to remain within the objective, or explain why a trade—off
cannot be accomplished.

10-5. Establishment or change of enlisted positions in tables of distribution and allowances not
according to standards of grade authorization

a. Sources of information.

(1) AR 71-32.

(2) DA Pam 611-21.

(3) AR 611-1.

b. Narrative justification.

(1) Explain why unusual circumstances require deviation from standards of grade authorization (SGAS) shown in
DA Pam 611-21.

(2) Explain why a change to the SGA in DA Pam 611-21 is not more appropriate.

(3) Provide a detailed description of the duties the incumbent must perform. Highlight the differences between the
performance required in the applicable position and those expected in accordance with DA Pam 611-21.

(4) Reference related actions requiring HQDA approval, if any.

10-6. Establish positions for, or change enlisted position to, E8 or E9 in tables of distribution and
allowances

a. Sources of information.

(1) AR 71-32.

(2) AR 611-1.

(3) DA Pam 611-21.

b. Narrative justification.

(1) Explain why the position has to be military.

(2) Explain why a grade change is required.
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(3) Identify trade—off position that will be downgraded to remain within the objective, or explain why a trade—off
cannot be accomplished.

10-7. Mass change of enlisted personnel occupational specialty code (other than
Headquarters—directed) for more than 50 positions
a. Sources of information.
(1) AR 71-32.
(2) DA Pam 611-21.
b. Narrative justification.
(1) Explain why submission of a concept plan as outlined in AR 71-32 is not appropriate.
(2) State objectives accomplished by such action and the effect of not making the change.
(3) Describe change in mission and workload which makes this action necessary.
(4) Discuss applicability of proposed change to other organizations, elements, or activities.
(5) Summarize other requests for exception submitted, based on this type of action, during the past 2 years.
C. Supporting documents.
(1) Applicable portion of current MTOE/TDA.
(2) Applicable portion of proposed MTOE/TDA.

10-8. Change of personnel occupational specialty code for warrant officers not directed by
Headquarters (requirements and authorizations)

a. Sources of information.

(1) AR 71-32.

(2) DA Pam 611-21.

(3) AR 40-1 for Army Medica Department POSC.

b. Narrative justification.

(1) Provide data required by DA Pam 611-21 to specify actual duties and qualification required.

(2) For Army Medical Department POSC, provide the following:

(a) Impact on readiness.

(b) Rationale for proposed change.

(c) Functional responsibility of new position.

(d) Training requirements.

C. Supporting documents.

(1) Army directives (such as PBG, U.S. Army Operationa Readiness Analysis (OMNIBUS), and TAA).

(2) Approved manpower requirements determination studies.

(3) Previoudly obtained approvals (approved changes to medical officer letter).

10-9. Change of grade, establishment, or elimination of chaplain positions

a. Sources of information.

(1) AR 165-1.

(2) AR 71-32.

(3) AR 600-3.

(4) DA Pam 611-21.

b. Narrative justification.

(1) If a grade change, explain why the grade change is appropriate to the position and mission requirements. Use
grade authorization factors and position specifications in DA Pam 611-21. Specifically indicate supervisory responsi-
bilities and controls, prior experience required, and scope of religious support responsibilities.

(2) If astrength increase, indicate mission increase, authority for increase, religious support shortfalls, and resulting
effect on troop readiness and staff support.

(3) If a strength decrease or elimination, explain.

(a) Circumstances which require decrease or elimination.

(b) Net effect of decrease or elimination in terms of impact on religious support missions performed by chaplains or
unit ministry teams (for example, unit, denominational, or area religious coverage) described in AR 165-1 and FM
1-05.

(c) Other proposed decrease or elimination pending HQDA approval, if any.

(d) Identify chaplain section or unit ministry team section that will absorb the religious support mission.
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10-10. Change of strength, additional skill identifier, or language identification code of foreign area
officer positions

a. Sources of information.

(1) AR 71-32.

(2) DA Pam 611-21.

b. Narrative justification.

(1) Identify reasons change is required. Cite change to mission, workload, or organization.

(2) Justification should include the anticipated effective date. It also should discuss why a later effective date is not
desirable (if indeed it is not).

10-11. Change of grade, establishment, or elimination of judge advocate commissioned officer
positions

a. Sources of information.

(1) AR 27-1.

(2) AR 27-10.

(3) AR 27-20.

(4 AR 71-32.

(5) DA Pam 611-21.

(6) HODA Letter—Command Grade Ceilings.

b. Narrative justification.

(1) If a grade change, explain why the grade change is appropriate to the position. Use grade authorization factors
and position specifications in DA Pam 611-21. Specificaly indicate supervisory responsibilities and controls, prior
experience required, and scope of decision—-making authority.

(2) If a strength increase, indicate mission increase and identify backlog and resulting effect on troop readiness and
staff support.

(3) If astrength decrease, indicate mission decrease or identify Staff Judge Advocate office that will absorb mission.

¢. Supporting documents.

(1) Job description.

(2) Approved manpower requirements determination studies.

(3) Organization charts.

(4) Organization and functions manual extracts.

10-12. Change of strength or grade of Army Medical Department commissioned officer positions
a. Sources of information.
(1) AR 40-1.
(2) AR 71-32.
(3) DA Pam 611-21.
b. Narrative justification. Cite al of the following:
(1) Impact on readiness.
(2) Rationale for proposed change.
(3) Functional responsibility of new position.
(4) Training requirements.
(5) Effect on command Army Medica Department ceiling
c. Supporting documents.
(1) Army directives (such as Army regulations, TAA, OMNIBUS, and PBG).
(2) Mission change (hospital closure or curtailment of services).
(3) Approved manpower survey reports.
(4) Previously obtained approvals.

10-13. Change of personnel authorization in Reserve component tables of distribution and
allowances not in accordance with Reserve component policy

a. Sources of information.

(1) AR 71-32.

(2) AR 140-1.

(3) DA Pam 611-21.

b. Narrative justification.

(1) Explain the circumstances that require the change. Analyze the benefits to be gained from the change and the
effects of not making the change.
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(2) Indicate Army—wide impact, if any.
(3) Provide other information deemed necessary.

10-14. Change of officer grades in Reserve component tables of distribution and allowances

a. Sources of information.

(1) AR 71-32.

(2) AR 140-1.

(3) DA Pam 611-21.

b. Narrative justification.

(1) Explain why the grade or PSC is appropriate to the position. Grade authorization factors and position specifica
tions found in DA Pam 611-21 should be used.

(2) Justify any required exception to the SGA found in DA Pam 611-21.

(3) Discuss why the current grade or PSC is inadequate.

(4) Provide other information as deemed necessary.

10-15. Conversion of civilian positions to military

a. Sources of information.

(1) AR 71-32.

(2) Chapter 3 of this regulation.

b. Narrative justification.

(1) State UIC, command control number, paragraph and line number, civilian grade, and title of the civilian position
for which conversion is requested.

(2) Provide grade, AOC/MOS, and title of the proposed military position.

(3) Cite subparagraph of this regulation under the provisions of which conversion is requested. Explain how the
subparagraph applies.

(4) When organizational realignments result in functions and personnel being moved, care must be taken that
position conversions are recognized. In these situations, requests for approval of conversion should be accompanied by
information concerning functions of the new and old organizational elements.

(5) In the event the conversion request is based on the nonavailability of civilian skills at required locations,
summarize recruiting efforts made since the position became vacant.

(6) In every case where a civilian currently occupies the position, the conversion must not adversely affect the
incumbent. The request submission must include an explanation to this effect.

C. Supporting documents.

(1) Approved job description for the civilian position to be converted.

(2) Job description for the proposed military position.

(3) If the civilian position to be converted is occupied, a copy of the job description of the position to which the
civilian employee is to be moved. State whether the reassignment will be voluntary or directed by management.

(4) In the event that the request includes a trade—off (for example, concurrent conversion of a military position to
civilian is planned), details of this offset should be provided.

10-16. Change of strength or personnel requirements code of commissioned officer operational or
nonoperational flying positions

a. Sources of information.

(1) AR 71-32.

(2) DA Pam 611-21.

b. Narrative justification. Changes to position requirements or creation of new positions. Requests to make changes
to commissioned officer aviator positions or to create new positions will contain the following information:

(1) TDA UIC and command control number (CCNUM) or TOE/MTOE UIC and CCNUM.

(2) Paragraph and line number of the appropriate authorization document.

(3) Name, grade, and socia security number of the officer (if the position is currently occupied).

(4) Complete position requirement code.

(5) Duty description.

(6) Projection of hours to be flown, type of aircraft, location where flying will be performed, and organization to
which the aircraft is assigned. (This applies to requests for operational flying positions only.)

(7) For operational flying positions, explain why a nonoperationa flying position would not suffice and explain
what changes have occurred to the duty description that now require the performance of flying duties. For nonopera-
tional flying positions, justify the requirement for aviation experience. To convert an operationa flying position to
nonoperational flying, explain why the duties of the position no longer require the performance of flying duties.
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c. Temporary operational flying request. Requests for commissioned officer aviators who occupy nonoperational
flying positions (grades 05 and below) to perform temporary operational flying duties will be submitted through
command channels and will contain the following information:

(1) Name, grade, and social security number of the officer.

(2) The nature of the mission and justification why other operational aviators within the command cannot be used to
meet the requirement.

(3) The proposed duration of the requirement. (Duration will not exceed 90 days, but must be more than 15 days in
a 1 month period.) If the request is approved, the serving personnel office will—

(@) Prepare orders.

(b) Notify the finance and accounting office (FAQ) of temporary authorization. Orders provided to the FAO will
state initiation date of entitlement to Aviation Career Incentive Pay (ACIP). Orders will also include a termination date
of not later than 90 days beyond the date of initiation.

(c) Withdraw monthly authorization, where applicable, when the program is completed if the completion date is
sooner than the termination date in the authorizing order. (This does not apply to commissioned officers entitled to
continuous ACIP.)

(d) Send completed DA Form 759 and DA Form 759-1 (Individual Flight Record and Flight Certificate-Army) to
addresses specified in AR 95-1, table 1-1.

d. Limited cockpit duty. These officers (grades 06 and general officer) will submit an annual request to the
appropriate MACOM commander, head of Joint or Defense activity, Director of the Army Staff, head of the Army
Staff agency, or Chief, National Guard Bureau for approval. Justification in these requests should be consistent with the
policy considerations of paragraph 6-15. Information copies of the approved request will be sent to HQDA
(DAPE-PRP), Washington, D.C. 20310-0300, and USAHRC (AHRC-OPA-CV), Alexandria, VA 22332-0400.

10-17. Increase in proponent’s demand on Headquarters for officer grades 0-3 and above in Active
Army tables of distribution and allowances, not in accordance with current guidance (authorizations
only)

a. Sources of information.

(1) AR 71-32.

(2) DA Pam 611-21.

(3) HQDA PBG concerning command grade ceiling.

b. Narrative justification.

(1) Explain why the grade or position speciaty code (PSC) is appropriate to the position. Grade authorization
factors and position specifications are found in DA Pam 611-21.

(2) If an exception from the grade standards prescribed in DA Pam 611-21 is required, this should be clearly
addressed and justified.

(3) If this is an upgrade, discuss the inadequacy of the current grade or PSC.

10-18. Any net Army Management Headquarters Activities manpower authorization increase within
unit identifier code by identity and Army management structure code

a. Sources of information.

(1) AR 71-32.

(2) DODD 5100.73.

b. Narrative judtification. See chapter 9.

10-19. Increase in proponent’s demand on Department of the Army for total personnel in controlled
position specialty code or personnel occupational specialty code as identified by current Department
of the Army guidance

a. Sources of information.

(1) AR 71-32.

(2) Current DA letter or circular guidance.

b. Narrative justification.

(1) State objectives accomplished by this action and the effect of not making the change.

(2) Describe change in mission and workload that necessitates this action.

(3) Discuss applicability of the proposed change to other organizations, elements, or activities.

(4) Summarize other requests for exception submitted during the past 2 years.

10-20. Removal of a position from support of the Space Imbalanced Military Occupational Specialty
Rotation Base Program
a. Sources of information.

AR 570-4 « 8 February 2006 63





(1) AR 71-32.

(2) Current HQDA guidance on stabilization of the rotation base.

b. Narrative justification. In accordance with requirements set forth in the current rotation base letter, CONUS
MACOM commanders are required to protect SIMOS and other specified MOS positions within their TDAS. Reguests
for removal of any of these positions must contain the following information:

(1) Action taken to protect position at specific installation.

(2) Action taken to protect position elsewhere within the MACOM.

(3) Other action taken to accommodate position within MACOM resources.

(4) Justification for no longer needing a particular position.

10-21. Establishment or change of identity code of a position or positions based upon privacy
requirements or as an exception to the Direct Combat Position Code

a. Sources of information.

(1) AR 71-32.

(2 DA Pam 611-21.

(6) Chapter 6 of this regulation.

b. Narrative justification.

(1) State UIC, effective date, command and control number, SRC, paragraph and line number, as applicable, of the
position for which exception is requested.

(2) Provide grade, MOS, present identity code, and proposed identity code of the position.

(3) Cite paragraph of this regulation under which exception is requested. Explain how the paragraph applies.

(4) Requests for TOE or TDA exceptions to identity coding of documents required by DCPC and references must
include complete rationale and conclusive arguments. They must contain MACOM comment on desirability for
inclusion of exception in like MTOE or TDA assigned to MACOM.

(5) Requests for male or female privacy positions must address shift and relief requirements as well as duties.

(6) All requests will be staffed through the school doctrinal proponent and then through U.S. Army Training and
Doctrine Command prior to submission to USAFMSA. USAFMSA will forward to DAPE-MPS for fina approval.
Proponent comments and recommendations will be included with request.

10-22. Establishment of new tables of distribution and allowances command sergeant major
positions

a. Sources of information.

(1) DA Pam 611-21.

(2) AR 614-200.

(3) Chapter 6 of this regulation.

b. Narrative justification.

(1) Explain why establishment of a new CSM position is necessary. Use grade authorization factors and position
specifications in DA Pam 611-21.

(2) State whether establishment of the CSM position meets criteria in AR 614-200.

Table 10-1

ARMY STAFF COORDINATION

PARA- FUNCTION AREA POLICY PROPONENT ACTION OFFICE

GRAPH

10-3 03 & above exception to grade OASA(M&RA) USAFMSA

10-4 Established or change 05 & 06 military grade in TDA DAPE-PRP USAFMSA
ATNC-MOS

10-5 Enlisted exceptions to SGA ATZI-NOT USAFMSA
OASA(M&RA)

10-6 Establish or change E8 & E9 in TDA DAPE-PRP USAFMSA
ATNC-MOS

10-7 Mass change of enlisted POSC ATZI-NOT USAFMSA
DAPE-MP

10-8 Warrant officer POSC TAPC-ATZI USAFMSA

10-9 Chaplains TAPC-ATZI USAFMSA
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Table 10-1
ARMY STAFF COORDINATION—Continued

PARA- FUNCTION AREA POLICY PROPONENT ACTION OFFICE

GRAPH

10-10 Foreign area officer SAMO-SSF USAFMSA

10-11 Judge Advocate officer DAJA-PT USAFMSA

10-12 AMEDD commissioned officer DASG-HCM USAFMSA

10-13 RC policy DAA-OTF USAFMSA

10-14 Officer grade in RC TDA DAAR-OTF USAFMSA

10-15 Civilian to military conversions OASA(M&RA) USAFMSA

10-16 Commissioned officer flying conversions DAPE-PRP DAPE-PRP

10-17 03 and above exceptions to current guidance OASA(M&RA) SAMR-MBA

10-18 AMHA strength OASA(M&RA) SAMR-MBA

10-19 Controlled POSC DAPE-MP USAFMSA

10-20 Reduce SIMOS support positions DAPE-MPD USAFMSA

10-21 Interchangeable and male/female positions DAPE-MPS USAFMSA

10-22 Establish new TDA Command Sergeant Major positions OASA(M&RA) USAFMSA
DACS-DM

Chapter 11

Reporting Military Actual Strength in the Budget (RCS CSGPA-1697)

Section |

General

11-1. Report purpose

a. The Army is required to submit year—end actual military strength in each President’s Budget and Defense
Manpower Requirements Report (DMRR). Military execution data, reported via Standard Installation Division Person-
nel System (SIDPERS), has only UIC level of detail and is therefore insufficient to satisfy budget detail requirements.

b. RCS CSGPA-1697 is the current reporting mechanism for MACOMSs to append resource operating code (ROC),
AMSCO, and MDEP to the SIDPERS actuals file. Table 11-1 defines MACOM responsibilities (by ROC and CMD
CODE) for this report.

¢. RCS CSGPA-1697 is critical to HQDA'’ s budget submission and reports to Congress. SAMR-MBA is the HQDA
POC for reporting actual military strength for budget preparation. MACOMS are notified by memorandum of data call
requirements and suspenses. MACOMS are required to comply with the data call and suspenses. This report, submitted
in Schedule 8 format, is extremely time sensitive; budget detail must be provided to meet budget production schedules.

11-2. Report responsibilities

a. MACOM commanders designated in table 11-1 are responsible for reporting the end of the fiscal year actua
military strength by AMSCO and MDEP for their assigned TDA and MTOE units. Table 11-1 provides the ROCs for
which commands or agencies are responsible for consolidating report data. Even though commands/agencies are
responsible for data consolidation, data must be separately reported for each individual ROC.

b. OASA(M&RA) (SAMR-MBA) is the DA proponent for year—end military actuals. This encompasses notifying
MACOMs of report requirements and suspenses, and providing the necessary data sources for MACOMs to complete
their RCS CSGPA-1697 report.

11-3. Data sources

a. USAFMSA will prepare a Structure and Manpower Allocation System (SAMAYS) report for each MACOM. This
report will have the last authorized fiscal year budget at detail level (that is, UIC, AMSCO, and MDEP). MACOMs
should use this report as a basis for year—end comparison and as a source of budget detail.

b. HQ AHRC (PERSINS-D) will produce a SIDPERS data report for each MACOM of year—end military strength
from Military Personnel Assigned to Units File. MACOMSs are to correct the UIC data as necessary and to append
MDEP and AMSCO detail.
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11-4. Security classification

a. Reports will normally be unclassified unless they provide command totals for National Foreign Intelligence
Program (NFIP) AMSCO or subprograms.

b. For security classification guidance, consult the latest HQDA Command Budget Instructions.

c. Clearly mark al classified disks and papers with the highest level of classification.

d. Commands that cannot prepare disks and provide appropriate security in either processing or storage may submit
a hard copy text of classified AMSCO.

Section I
Report Process and Submission

11-5. Frequency
RCS CSGPA-1697 is to be prepared and submitted annually, generally within 45 days following the end of the fiscal
year.

11-6. Process and due dates

a. HQDA.

(1) SAMR-MBA will notify MACOMSs via memorandum of the data call and suspense prior to the end of the fiscal
year.

(2) USAFMSA (MOFI—ZC-SAM) will prepare SAMAS budget reports by ROC for the fiscal year just concluded
on disk and forward this data to the SAMR-MBA for distribution.

(3) DAPE-PRS will furnish year—end strength figures of personnel assigned to commands (Face-Space Report) to
SAMR-MBA not later than 30 October. SAMR-MBA will use this report as the control position for reviewing and
validating military end strengths by command.

(4) DAPE-PRS will provide official Army Individual Account Strengths (Trainees, Transients, Holdees, and Stu-
dents) (TTHS) and Cadets to SAMR-MBA not later than 30 October.

(5) HQ AHRC (PERSINS-D) provides year—end military strength tape to SAMR-MBA not later than 30 October.
Tape is provided to MOFI-ZC-SAM for report preparation.

(6) SAMR-MBA will provide MACOMSs with budget detail and military actuals reports not later than 30 October.

b. MACOMs. Within 15 working days of receipt of HQDA reports, MACOMs will prepare and submit to
SAMR-MBA their completed RCS CSGPA-1697 reports.

Section Il
Report Preparation and Specific Responsibilities

11-7. Format submission
Develop command and agency data on any commercial application software that can create American Standard Code
for Information Interchange (ASCII) files. The HQDA preferred acceptance format is ASCII on floppy disk with hard
copy. Record layout for tape files is at figure 11-1.

a. Record layout may be received via e-mail with disk/tape and hard copy follow—up. Agencies reporting less than
25 lines may submit in hard copy only in format as listed in figure 11-1.

b. The second preferred acceptable format is dBASE I11/1V in the record layout at figure 11-1. No other software
format will be accepted.

11-8. Preparation instructions

a. The ASA(M&RA) (SAMR-MBA) will—

(1) Prepare, edit, and verify the manpower data submitted to OSD, as well as prescribe and direct Army data
collection.

(2) Ensure total strengths in this report match the official strengths of the Army by identity and command.

(3) Ensure Army Management Structure Code data are current.

(4) Obtain ROC/ASSIGNMENT/Summary ROC/UIC/MDEP/AMSCO tables from SAMAS files in staff coordina-
tion with USAFMSA (MOFI-ZC-SAM).

b. USAFMSA will—

(1) Assist in maintaining these tables for joint and defense units. Strength data for Joint/Defense and MTOE units
will be obtained from PERSINSCOM ASQL-ASM-C and annotated with the required budget data.

(2) Upload data received and process against SAMAS for editing and report production.

c. PERSINSCOM will produce a tape of end strength by UIC.

d. Commanders of MACOMs and separate agencies designated in table 11-1 will—
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(1) Report the actual military strengths of their units as of the end of the fiscal year to ASA(M&RA), ATTN:
SAMR-MBA, 111 Army Pentagon, Washington, DC 20310-0111.

(2) Assist in correcting the data files and in resolving questions from members of the Army Staff or OSD
concerning program strengths.

€. TDA units will report their TDA strength as of 30 September by ROC, miilitary identity, AMSCO, MDEP, and
UIC to their command/agency.

(1) Only personnel assigned to units will be reported. Figures for prisoners, patients, transients, and students, and
trainees will be captured from HQDA reports.

(2) Unit strength totals submitted for the end of the fiscal year in the TDA feeder report must match unit totals
reported for the end of the fiscal year in SIDPERS.

(3 Army Management Headquarters Activity (AMHA) actual strength in excess of approved Program Budget
Guidance ceiling will be explained in the memorandum of transmittal forwarding the tape or disk to ASA(M&RA),
ATTN: SAMR-MBA, 111 Army Pentagon, Washington, DC 20310-0111.

(4) Explanation of any AMHA overages must include a statement of actions being taken to bring the actual strength
in line with established ceilings.

(5) The level of edit for AMSCO will be the same as the current Manpower Addendum to the PBG. MDEP data
must be current as of the latest PBG.

f. MTOE and select TDA units. Aggregate strength data by UIC and other data added from tables to build a data
file. This data file will be interfaced with SAMAS for editing and report production.

Table 11-1
MACOM Responsibilities
Resource Operating Assignment
Agency Code Code Command/Agency
08 081 CE U.S. Army Corps of Engineers
17 U.S. Military Academy Consolidation
171 MA U.S. Military Academy
18 National Guard Bureau Consolidation
1A1 PM RCAS
181 GB National
21 211 CB U.S. Army Criminal Investigation Command
22 OSA Consolidation
22A JA OSA Joint Agencies
22B MP U.S. Army Human Resources Command
22E SE ODCS, G-3/5/7 Field Operating Activities
22K SE OACSIM Field Operating Activities
221 SA Office, Secretary of the Army
222 SB OSA Field Operating Activities
223 SJ OSA Joint/DOD Activities
224 Cs Chief of Staff Activities
225 SE CSA Field Operating Activities
226 SS Secretary Support Staff Activities
227 SS CSA Support Staff Activities
228 U.S. Army Audit Agency
229 SE The Judge Advocate General FOA
23 AR-PERCEN Consolidation
231 SF U.S. Army Reserve Personnel Command
234 SF NCESGR
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Table 11-1
MACOM Responsibilities—Continued

Resource Operating Assignment
Agency Code Code Command/Agency
24 241 HR U.S. Army Reserve Command
25 INSCOM Consolidation
161 AS U.S. Army Support to National Security Agency
28 281 JA National Defense University
35 351 MT Military Traffic Management Command
36 362 SC U.S. Army Strategic Defense Command
40 401 MW U.S. Army Military District Of Washington
41 411 SF U.S. Army Operational Test and Evaluation Command
50 Special Operations Command Consolidation
50C SP Headquarters DA SOF Management
50E SP PEO Aviation SOF
50X DJ FTS Units, USASOC
501 SP U.S. Army Special Operations Command
503 DJ U.S. SOCCOM
504 SP JFK Special Warfare Training Center
505 DJ U.S. Army Element, Theater SCOs
506 SP U.S. Army Special Operating Agency
507 DJ U.S. Army Element, Joint Comm Unit
508 DJ U.S. Army Element, Joint Special Operations Command
509 DJ Special Operations Support Element
5X PEO Consolidation
5D1 AE PEO Intelligence & Electronic Wardare
5E1 AE PEO Aviation
5F1 AE PEO Command & Control Systems
5H1 AE PEO Field Artillery Systems
5J1 AE PEO Tactical Wheeled Vehicles
5L1 AE PEO Tactical Missiles
5M1 AE PEO Communications
5Q1 AE PEO Missile Defense
551 AE PEO Armored Systems Mod
5T1 AE PEO STAMMIS
5V1 AE PEO Unmanned Aerial Vehicle
5X1 AE AAESA
5Y1 AE Joint Program Office for Biological Defense
571 AE Chemical Demilitarization
57 TRADOC Consolidation
571 TC U.S. Army Training and Doctrine Command
572 SF Judge Advocate General School
574 SF U.S. Army War College
575 TC iechniial Assist Field Teams/Engr Tech Svc Specialist (TAFT/ETSS
eams
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Table 11-1
MACOM Responsibilities—Continued

Resource Operating Assignment
Agency Code Code Command/Agency
576 JA Joint Warfighting Center
577 ™ U.S. Army Military Entrance Processing Command
578 TC U.S. Army Recruiting Command
6A AMC Consolidation
6A1 X1 U.S. Army Material Command
6A3 JA Defense Systems Management College
6A4 SB Command Systems Integration Office
74 741 MC U.S. Army Medical Command
FORSCOM Consolidation
76A FS Army Signal Command
761 FC U.S. Army Forces Command
767 JA U.S. Army Element Forces Command
769 Fz AC to RC Support
78 EUSA Consolidation
781 P8 Eighth, U.S. Army
784 JA USFCS Korea Support Activities
785 JA HQ UNC/ROC CFC
786 P8 Korea Special Forces
787 JA HQ, U.S. Forces, Korea / 8th Army
82 USARPAC Consolidation
821 P1 U.S. Army Pacific
822 P1 Alaskan Forces
823 P1 Japan Forces
824 JA U.S. Army Element, Stars and Stripes
84 841 SuU U.S. Army South
86 SOUTHCOM Consolidation
861 JA US SOUTHCOM
862 JA US SOUTHCOM Region Security Assistance
89 USAREUR Consolidation
891 El U.S. Army Europe & 7th Army
892 JA International Military Activities
894 J1 SHAPE Headquarters
898 J1 USA Element SHAPE
94 EUCOM Consolidation
941 JA U.S. Army European Command
942 JA EUCOM Security Assistance Group
946 JA EUCOM Joint Intelligence Center (JIC)
947 JA EUCOM National Military Rep SHAPE
949 JA EUCOM/NATO Training Activity
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FIELD

FIELD NAME

WIDTH

1. Record type (RECTYPE) 2
2. Resource organization code (ROC) 3
3. MDEP (MDEP) 4
4. Resource code (RC) 4
5. Army program element (APE) 10
6. Memo (MEMO) 1
7. Budget obligation (BO) 1
8. Treasury code (TC) 4
9. Civilian type (CTYPE) 3
10. Unit Identification Code (UIC) 6
11. Issue number 8
12. Action type 1
13. Start year (STARTYR) 1
14. Year 1 *YEAR 1 8
15. Year 2 *Year 2 8
16. Year 3 *YEAR 3 8
17. Year 4 *YEAR 4 8
18. Year 5 *YEAR 5 8
19. Year 6 *YEAR 6 8
20. Year 7 *YEAR 7 8
21. Year 8 *YEAR 8 8
22. Year 9 *YEAR 9 8
23. Classified this command CTC) 1
24. Classified W/CMD (CWOCQC) 1
25. Reimbursing command (REIMC) 2
26. Source of reimbursement (REIMS) 2
27. Biank 22
28. Remarks (RMK) 50
TOTAL 200

Figure 11-1. Record Format for Schedule 8
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1.RECTYPE = Record type. This field must always have “58”".

2.ROC = Resource organization code. Thisg field must contain
the submitting ROC only.

3.MDEP = Management decision package. This field will contain
MDEP only.

4 _.RC = Resource code. This field will only contain the re-
source code for military as listed below:

AAQF

Active Army officer

AAWO Active Army warrant officer

AAEN = Active Army enlisted

5.APE = Army program element {DFAS Manual 37-10-XX code). This
field describes the mission by identifying organizational en-
tities and resources (manpower and appropriation) needed to
perform assigned mission.

6 .MEMO = Memo. For the purpose of reporting the military actu-
als, this field will be left blank.

7.BO = Budget obligation. This field indicates that the Sched-
ule 8 represents resources for manpower by using a “4” in the
BO field.

8.TC = Treasury code. This field will always contain “2010”
(Military Personnel, Army) .

9.CTYPE = Civilian type. For the purpose of reporting military
actuals this field will be left blank.

10.UIC = Unit identification code. This uniquely identifies
each unit of the Active Army, Army National Guard and Army Re-
serve. For a list of wvalid UIC codes see: Active Army Troop
List (U); Reserve Components Troop Basis of the Army (U); An-
nex I, Army National Guard Unit Program; and Annex II, USA Re-
serve Unit Allocations.

11.ISSUE NO = Issue. For the purpose of reporting military ac-
tuals this field will be left blank.

12 .ATYPE = Action type. This field will always contain “6”
(within major budget activities (within command)).

13.STARTYR = Start year. This field will always contain the
last position of the FY for prior year (example “5” for 1995).

Figure 11-2. Schedule 8 Data Element Definitions
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14.YR1 = Year 1. This field will always contain “0”.

15.YR2 = Year 2. This field will contain the FY 1996 military
actual strength.

16.¥YR3 = Year 3. This field will always contain “0”.
17.YR4 = Year 4. This field will always contain “0”.
18.YR5 = Year 5. This field will always contain “0”.
19.YR6 = Year 6. This field will always contain “0”.
20.YR7 = Year 7. This field will always contain “0”.
21.YR8 = Year 8. This field will always contain “0”.
22.YR9 = Year 9. This field will always contain “0”.

23.CTC = C(Classified this command. This field will always be
left blank.

24 .CWOC = Classified with this command. This field will always
be left blank.

25 .REIMC = Reimbursing command. This field will always be left
blank.

26 .REIMS = Source of reimbursement. For the purpose of the FY
1996 military actuals this field will always contain “DIR”.

27.BLANK = Blank. This field will always be left blank.

28.RMKS = Remarks. For the purpose of reporting the military
actuals, remarks should read “FY {(current year) Military Actu-
als”.

Figure 11-2. Schedule 8 Data Element Definitions-continued

Chapter 12
Secretary of the Army Awards for Improving Manpower and Force Management

12-1. Purpose
This chapter—

a. Establishes criteria for the Secretary of the Army awards for encouraging and rewarding improvements in
manpower and force management in the Total Army.

b. Sets forth procedures for preparing and submitting nominations.

c. Assigns responsibility for administering the program to the Headquarters, Department of the Army (HQDA)
Office of the Assistant Secretary of the Army (Manpower and Reserve Affairs) (OASA(M&RA).

12-2. Award categories
a. There are five awards as shown below.
(1) Superior Performance in Manpower and Force Management.
(2) Organizational Excellence in Manpower and Force Management.
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(3) Digtinguished Service in Manpower and Force Management.

(4) Genera Lesley McNair Award for an essay written by a manpower and force management analyst.

(5) Genera Mark Clark Award presented to the outstanding manpower and force management intern graduate.

b. Except for the Organizational Excellence Award, the remainder of the awards are individual awards. This does
not preclude more than one individual being recommended because he or she collaborated in the event for which they
as a group (less than a complete organization) are being nominated.

12-3. Objectives
These awards are designed to recognize the following:

a. Outstanding manpower and force management program that most effectively assures the optimum efficient use
and design of the military and civilian force.

b. Outstanding manpower and force management organization whose program or project has contributed to im-
proved resource management through innovative problem solving.

¢. Outstanding manpower project saving resources or implementing significant change.

d. Outstanding ideas and concepts dealing with the solution to significant manpower problems.

e. Outstanding manpower and force management intern who has demonstrated exceptional development of skills,
exceptional dedication, and exceptional accomplishments.

12—4. Eligibility

a. Civilian and military employees are eligible to compete in the following categories:

(1) Superior Performance in Manpower and Force Management. Any Army manpower and force management
program at any level of command may be nominated for this award. The award will be presented to the action officer
that manages the program.

(2) Organizational Excellence in Manpower and Force Management. Any Army manpower/force management
organization at division level (or equivaent) or higher may be nominated for this award. The award will be presented
to the chief of the organization.

(3) Digtinguished Service in Manpower and Force Management. Any Army manpower and force management
project at any level of command may be nominated for this award. The award will be presented to the action officer
who led the project.

(4) Genera Lesey McNair Award for an outstanding essay. Any Army manpower and force management analyst
may submit an essay.

b. Civilian employees only may compete for the following category: General Mark Clark Award for the outstanding
intern graduate. Any Army manpower and force management intern graduate may be nominated by his or her mentor.

12-5. Criteria
An Army employee nominated for the following awards (for the period 1 June through 31 May) must meet the
indicated criteria:

a. Superior Performance Award in Manpower and Force Management for an outstanding program.

(1) Technical considerations.

(@) Maintains an accurate database of minimum essential manpower and equipment regquirements developed and
documented in accordance with this regulation.

(b) Develops alocation decisions in analysis of sound manpower data including, but not limited to, validated
requirements, historical utilization, workload trends, performance or mission erosion, dollar availability, and viable
alternatives such as overtime, special duty, use of labor saving equipment, contracting, and temporary hires.

(c) Presents manpower and force management recommendations to commanders that are imaginative and supported
by sound analysis that is well documented in study formats.

(d) Manages force structure changes in a proactive manner; gives commander and staff advance knowledge of
significant changes in equipment and organization.

(e) Administers the documentation process in a manner that is accurate and on time, assuring the efficient delivery
of personnel and equipment.

(f) ldentifies installation impact of force structure changes.

(g) ldentifies, quantifies, and trandates into formal program actions the manpower or equipment implication of
future mission changes, assuring adequate communications through program management, comptroller, personnel, and
manpower channels.

(h) Significantly reduces the manpower requirements associated with given missions or workloads.

(i) Capable of exportation to the Total Army as a guide for efficient use of total manpower.

(2) Program development considerations.

(a) Trains analysts to improve the program capabilities through formal schooling, job rotations, and developmental
job assignments.
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(b) Develops or utilizes key sets of data or information to perform analysis and to document in studies.

(c) Contributes to developing solutions to generalized manpower and force management problems and to improving
the overal quality of manpower and force management.

b. Organizational Excellence in Manpower and Force Management. Technical and program development considera-
tions are the same as for those of the Manpower and Force Management Superior Performance Award.

c. Digtinguished Service in Manpower and Force Management for an Outstanding Project.

(1) The project substantially reduced manpower and force management requirements to accomplish a given mission
or workload.

(2) The project successfully implemented a substantial manpower and force management change for which failure
presented a significant risk for a major Army mission.

d. The General Ledey McNair Award for an outstanding essay written by a careerist. The essay makes a substantial
contribution to the understanding of a significant manpower and force management problem and describes the solution
to that problem. The essay should be between 1,000 and 10,000 words.

e. The Generd Mark Clark Award for the outstanding manpower and force management intern graduate.

(1) The intern should have successfully completed the major phases of a challenging training plan demonstrating
exceptional progress in the development of manpower analysis skills. Particularly important are the demonstrated use
of verbal and quantitative skills.

(2) Theintern should have demonstrated considerable dedication, accomplishing projects in spite of short time frame
and technical difficulty.

(3) The intern should have completed projects which represented significant levels of performance and which
represented “final products.”

12-6. Preparing nominations

a. Nominations will be made on DA Form 1256 (Incentive Award Nomination and Approval). See AR 672—20.

b. A narrative justification will be prepared to document the nomination. Specific examples of what has been done
to further the manpower and force management improvement effort must be included. The justification will be attached
to DA Form 1256. These examples must directly address the criteria as stated in paragraph 6.

(1) Nominations for the award for Superior Performance in Manpower and Force Management must be made by the
chief of the manpower and force management organization that manages the program.

(2) Nominations for the award for Organizational Excellence in Manpower and Force Management must be made by
commanding officers or mgjor Army commanders or staff directors of at least the rank of colonel.

(3) Nominations for the award for Distinguished service in Manpower and Force Management must be made by the
chief of the manpower and force management organization that conducted the project.

(4) Nominations for the General Lesley McNair Award for an outstanding essay written by a manpower and force
management analyst may be submitted by any supervisor in the analyst's chain of command

(5) Nominations for the General Mark Clark Award to the outstanding manpower and force management intern must
be submitted by the intern’s official mentor or manpower and force management chief.

12-7. Submitting nominations

a. Heads of HQDA agencies and commanders of major Army commands (MACOMS) must submit their nomina-
tions for the award period (1 June through 31 May) to HQDA (SAMR-FMMR), Washington, D.C. 20310-0111, no
later than the third Monday in October.

b. Nominations will be forwarded through command channels and approved at HQDA.

c. The origina and six copies of DA Form 1256 and all supporting documents (including a proposed citation) will
be submitted for each nomination.

12-8. Selection and notification procedures

a. The nominations will be screened by a panel composed of one representative from each of the following:

(1) Office of the Administrative Assistant to the Secretary of the Army.

(2) Office of the Assistant Secretary of the Army (Manpower and Reserve Affairs).

(3) Office of the Deputy Chief of Staff for Operations and Plans, Force Programs Directorate.

(4 Two MACOM representatives from the manpower and force management functional area.

b. The panel, chaired by the ASA(M&RA) representative, will select the top three nominees for each award. Panel
recommendations will be sent to the Assistant Secretary of the Army (Manpower and Reserve Affairs) for forwarding
to the Secretary of the Army for approval. Winners will receive an engraved plague forwarded from this headquarters
through their command channels. Commanders are encouraged to present the plague to the recipient in an appropriate
local ceremony.

c. Each organizational element or person chosen as a runner—up will receive a certificate of Achievement. The
OASA(M&RA) will notify the runners—up and prepare and issue the certificates.
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Appendix A
References

Section |
Required Publications

AR 5-20
Competitive Sourcing Program. (Cited in paras 1-8, 6-12, and 6-19.)

AR 71-11
Total Army Analysis (TAA). (Cited in para 2-2.)

AR 71-32

Force Development and Documentation—Consolidated Policies. Cited in paras 1-7, 4-2, 4-4, 4-7, 4-11, 5-8, 6-13,
6-14, 6-22, 6-25, 7-6, 9-4, 9-8, 9-10, 10-2, 10-3, 104, 10-5, 10-6, 10-7, 10-8, 10-9, 10-10, 10-11, 10-12, 10-13,
10-14, 10-15, 10-16, 10-17, 10-18, 10-19, 10-20, and 10-21)

AR 95-1
Flight Regulations. (Cited in para 6-14 and 10-16.)

AR 1352

Army National Guard (ARNG) and U.S. Army Reserve (USAR) Full-Time Support (FTS) Program. (Cited in para
6-24.)

AR 140-1
Mission, Organization, and Training. (Cited in paras 10-13 and 10-14.)

AR 140-315
Employment and Utilization of U.S. Army Reserve Military Technicians. (Cited in para 6-7.)

AR 215-1

Morale, Welfare and Recreation Activities and Nonappropriated Fund Instrumentalities. (Cited in paras 4-9, 6-20,
6-21, and 7-15.)

AR 215-3
Nonappropriated Funds Personnel Policy. (Cited in para 5-21.)

AR 570-5
Manpower Staffing Standards System. (Cited in paras 14-9 and 4-12.)

AR 690-11

Use and Management of Civilian Personnel in Support of Military Contingency Operations. (Cited in paras 7-3 and
7-13))

DA Pam 570-5
The Army Functional Dictionary-Manpower. (Cited in paras 4-12.)

DODD 1000.17

Detail of DOD Personnel to Duty Outside of the Department of Defense. (Cited in para 6-22.) (Available at
www.dtic.mil.whs.directives.)

DODD 5100.73
DOD Management Headquarters and Headquarters Support Activities. (Cited in para 9-5.)

FM 100-22
Installation Management. (Cited in para 1-7).

Section 1
Related Publications
A related publication is additional information. The user does not have to read it to understand this regulation.
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AR 5-1
Total Army Quality Management.

AR 54
Department of the Army Productivity Improvement Program (DAMRIP).

AR 20-1
Inspector General Activities and Procedures.

AR 25-1
Army Knowledge Management and Information Technology Management.

AR 27-1
Judge Advocate Legal Services.

AR 27-10
Military Justice.

AR 27-20
Claims.

AR 40-1
Composition, Mission, and Functions of the Army Medical Department.

AR 75-15
Policy for Explosive Ordnance Disposal.

AR 165-1
Chaplain Activities in the United States Army.

AR 19047
The Army Corrections System.

AR 210-35
Civilian Inmate Labor Program.

AR 220-1
Unit Status Reporting.

AR 415-32
Engineer Troop Unit Construction in Connection with Training Activities.

AR 500-5
Army Mobilization.

AR 525-13
Antiterrorism.

AR 570-7
Manpower and Equipment Control for Equipment Survey Program.

AR 600-3
The Army Personnel Proponent System.

AR 600-20
Army Command Policy.

AR 600-8-10
Leaves and Passes.
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AR 601-280
Army Retention Program.

AR 602-2
Manpower and Personnel Integration (MANPRINT) in the System Acquisition Process.

AR 614-200
Enlisted Assignment and Utilization Management.

AR 672-20
Incentive Awards.

AR 680-29
Military Personnel, Organization and Type of Transaction Codes.

AR 690-300
Employment (Civilian Personnel).

AR 690-300, Chapter 340
Other Than Full-Time Career Employment (Part-Time, Seasona, On—Call and Intermittent).

AR 690-900, Chapter 920
Civilian Personnel, Senior Executive Service.

AR 690-990-2
Hours of Duty, Pay and Leave, Annotated.

AR 750-32
Airdrop, Parachute Recovery, and Aircraft Personnel Escape Systems.

DA Pam 5-20
Commercial Activities Study Guide.

DA Pam 570-5
The Army Functional Dictionary—Manpower.

DA Pam 600-8
Management and Administrative Procedures.

DA Pam 611-21
Manua of Warrant Officer Military Occupational Specialties.

DFASHN 37-1
Financial Management regulations. (Available at www.asafm.army.mil.)

DOD 7110-1
DOD Budget Guidance. (Available at www.dtic.mil.whs.directives.)

DODD 1100.4
Guidance for Manpower Programs. (Available at www.dtic.mil.whs.directives.)

DODD 1100.9

Military—Civilian Staffing of Management Positions in the Support Activities. (Available at
www.dtic.mil.whs.directives.)

DODD 7730.57
Aviation Career Incentive Act of 1974 and Required Annual Report. (Available at www.dtic.mil.whs.directives.)

DODI 1336.5
Magnetic Tape Extracts of Active Duty Military Personnel Records. (Available at www.dtic.mil.whs.directives.)
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DODI 4000.19
Interservice/Intragovernmental Support (Available at www.dtic.mil.whs.directives.)

FM 1-05
Religious Support.

FM 7-0
Training the Force.

NGB Pamphlet 570-1
Fulltime Support Manning for the Army National Guard. (Available at www.ngbpdc.ngb.army.mil/arngfiles.asp.)

NGB Pamphlet 570-3
Manning Criteria—Army National Guard Magjor Training Areas. (Available a www.ngbpdc.ngb.army.mil/
arngfiles.asp.)

10 USC 129
Prohibition of certain civilian personnel management constraints. (Available at www.gpoacces.gov/uscode.)

10 USC 175
Reserves: Forces policy board. (Available at www.gpoacces.gov/uscode.)

10 USC 3033
Chief of Staff. (Available at www.gpoacces.gov/uscode.)

10 USC 8019
General Counsel. (Available at www.gpoacces.gov/uscode.)

10 USC 8033
Chief of Staff (The Air Staff.) (Available at www.gpoacces.gov/uscode.)

32 USC 708
Property and Fiscal Officer. (Available at www.gpoacces.gov/uscode.)

32 USC 709
Technicians. employment, use, and status. (Available at www.gpoacces.gov/uscode.)

Section |lI

Prescribed Forms
Except where otherwise indicated below, forms are available as follows: DA Forms are available on the Army
Publishing Web site (www.apd.army.mil); DD Forms are available from the OSD Web site (http://www.dtic.mil/whs/
directives/infomgt/forms/formsprogram/htm); SF Forms and OF Forms are availavle at http://www.gsa.gov).

DA Form 1845
Schedule of Manpower Surveys. (Prescribed in para 4-10.)

Section IV

Referenced Forms
Except where otherwise indicated below, forms are available as follows: DA Forms are available on the Army
Publishing Web site (www.apd.army.mil); DD Forms are available from the OSD Web site (http://www.dtic.mil/whs/
directives/infomgt/forms/formsprogram/htm); SF Forms and OF Forms are availavle at http://www.gsa.gov).

DA Form 11-2-R
Management Control Evaluation Certification Statement

DA Form 759 and DA Form 759-1
Individual Flight Record and Flight Certificate-Army.

DA Form 1256
Incentive Award Nomination and Approval

78 AR 570-4 « 8 February 2006





DA Form 2028
Recommended Changes to Publications and Blank Forms.

DD Form 1144
Support Agreement.

OF 8
Position Description.

SF 113-A
Monthly Report of Federal Civilian Employment.

SF 1080
Voucher for Transfer Between Appropriations and/or Funds.
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Appendix B
Key Management Controls

B-1. Purpose of Checklist

Key management controls are those controls that are absolutely essential to ensuring that critical processes operate as
intended and that resources are safeguarded from fraud, waste and misuse. When exercised with a prudent, com-
mon-sense set of standards, management controls permit adequate protection and accountability for the resources
entrusted to management. The checklist contains only key controls which require management control evaluations.
Evaluations will determine whether these key management controls are in place and functioning effectively. Controls
provide reasonable confidence that essential operations and requirements are being accomplished every day in an
effective and economical way. Evaluations should not be viewed as a separate management control activity but should
be embedded in the ongoing day-to—day management process.

B-2. Intended Users

The Manpower Management Activities checklist is targeted toward functiona officials; that is, those individuas
responsible for operating programs at installations and activities as well as individuals at higher headquarters who are
responsible for program oversight and management. The following individuals have management control responsibili-
ties for manpower/force management functions:

a. HQDA. The Deputy Assistant Secretary of the Army for Force Management, Manpower and Resources, and
military or civilian chiefs of Manpower and Force Management Divisions and Branches at HQDA; military or civilian
chiefs of Manpower and Force Management Directorates and Divisions of HQDA field operating agencies.

b. MACOM. The senior civilian or military manpower/force management functional official a8t MACOM headquar-
ters, major subordinate command, and field operating activities.

c. INSTALLATION. Military or civilian chiefs of garrison, depot or community Manpower/Force Management
Divisions. For example, Chief, Manpower and Equipment Documentation Division is responsible for all the manpower/
force management functions relative to support of the installation. Evaluations of key management controls will be
completed at each organizational level unless otherwise indicated in parentheses after each test question.

B-3. Identification of Assessable Unit Managers

Assessable unit managers (AUMS) are senior management officials identified at each level of command. Generally, the
AUM should be at least a Colonel or GS-15 equivalent. At the garrison level the AUM may be the senior functional
officia regardless of grade/rank. For example, the installation commander or Chief of Staff may be the AUM for the
installation; the senior civilian or military Manpower/Force Management chief may be the AUM for the MACOM
headquarters. The AUM will not actually do the detailed work required to test the controls and document the checklist,
but will depend upon their subordinate managers to accomplish this. Since the AUMs are senior managers, they will
inherently be the official responsible for the evaluation and the results.

B—4. Frequency of Use
Evaluations are completed once every five years in accordance with the reporting organization’s own Management

B-5. Control Plan (MCP)
Management Control Evaluation Checklist

B-6. Function
The function covered by this checklist is Manpower Management.

B-7. Purpose
The purpose of this checklist is to assist HQDA, FOA, and MACOM manpower managers in evaluating the key
management controls listed below. It is not intended to cover al controls.

B-8. Instructions

Answers must be based on the actual testing of key management controls (e.g., document analysis, direct observation,
sampling, simulation, other). Answers which indicate deficiencies must be explained and corrective action indicated in
supporting documentation. These management controls must be evaluated at least once every five years. Certification
that this evaluation has been conducted must be accomplished on DA Form 11-2-R (Management Control Evaluation
Certification Statement).

B-9. Test questions
a. Are position management and organization structure prescribed by AR 5704, Chapter 3, Section | — Il
followed?
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b. Is special duty used to meet mission requirements only when absolutely necessary and monitored closely to
minimize impacts on both the unit and the Soldier?

c. Are dlocations for the current and budget year based on validated requirements?

d. Are management / support functions accounted for in AMHA? Are these functions assigned to the AMHA?

e. Is assurance provided that management functions are accounted for in AMHA and that management and support
functions are not assigned or transferred to non~AMHA? (HQDA and MACOM manpower managers only.)

f. Are positions documented as operational flying limited to those that meet the generd criteria in Table 6-1, AR
57047

g. Are requirements based on validated workload and arrived at by an approved manpower requirements determina-
tion process?

B-10. Supersession

This checklist replaces checklists for Personnel Activities, Manpower Management Activities previously published in
DA Circulars 11-87-3, 11-91-1, 11-91-2, and 11-93-2.

B-11. Comments
Help make this a better tool for evaluating management controls. Submit comments to:
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Glossary

Section |
Abbreviations

AAE
Army Acquisition Executive

AAF
Army Availability Factor

AC
Active Component

ACIA
Aviation Career Incentive Act

ACIP
Aviation Career Incentive Pay

ACPERS
Army Civilian Personnel System

ACSIM
Assistant Chief of Staff for Installation Management

ADOP
additive operational project

AFD
Army Functional Dictionary

AGR
Active/Guard Reserve

ALO
Authorized level of organization

AMAF
Annual military occupational speciaty availability factor

AMEDD
Army Medical Department

AMHA
Army Management Headquarters Activities

AMOPES
Army Mobhilization and Operations Planning and Execution System

AMP
Army Mobilization Plan

AMSCO
Army Management Structure Code

AOC
area of concentration

ARNG
Army Nationa Guard
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ARSTAF

Army Steff

ASA(FM&C)

Assistant Secretary of the Army (Financial Management and Comptroller))
ASA(I&E)

Assistant Secretary of the Army (Installations and Environment)
ASAM&RA)

Assistant Secretary of the Army (Manpower and Reserve Affairs)
AS

additional skill identifier

ASIOEP

associated items of equipment and personnel
AUGTDA

augmentation table of distribution and allowances
AUTS

Automatic Update Transaction System

BASOPS

base operations support

BES

budget estimate submit

BMM

borrowed military manpower

BOIP

Basis of Issue Plan

CA

commercia activity(ies)

CAR

Chief, Army Reserve

CCNUM

command control number

CEP

civilian employment plan

CG

commanding general

CGC

command grade ceiling

CINC

Commander—in—Chief

CMOD

Civilian Manpower Obligation Data

AR 570-4 « 8 February 2006





CMORE
Civilian Manpower Obligations Resources

CNGB
Chief, National Guard Bureau

CONUS
continental United States

CPMOS
career progression MOS

Cs
combat support

CSA
Chief of Staff, US Army

CsSM
Command Sergeant Major

Css
combat service support

CTA
Commom Table of Allowances

CTU
Consolidated TOE Update

DAC
Department of the Army civilian

DA
Department of the Army

DAS
Director of the Army Staff

DASD(A)
Deputy Assistant Secretary of Defense (Administration)

DCPC
Direct Combat Position Code

DCS, G-3/5/7
Deputy Chief of Staff, G-3/5/7

DCS, G-1
Deputy Chief of Staff, G-1

DES
Director of Executive Services

DHFN
direct hire, foreign national

DHP
Defense Health Program
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DHUS
direct hire, United States

DISC4

Director of Information Systems and Command, Control, Communications, and Computers
DMO

directed military overstrength
DOD

Department of Defense
DODD

Department of Defense Directive
DPW

Director of Public Works
DRU

direct reporting unit

DUSA-H A

Deputy Under Secretary of the Army (International Affairs)
DWCF

Defense Working Capital Fund
EAC

Echelon Above Corps

FAO

finance and accounting office
FOA

field operating agency

FTE

Full-time equivalent

FTP

Fulltime permanent

FTS

Full-time support

FYDP

Future Year Defense Program
GS

General Schedule

G—Staff

General Staff

GM

General Merit

HQDA

Headquarters, Department of the Army
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J-Staff
joint staff

JTD
joint tables of distribution

LIC
language identifier code

MACOM
major Army command

MAGS
manage authorized grades by skills

MANPRINT
Manpower and Personnel Integration

MARC
manpower requirements criteria

MDEP
management decision package

MEO
most efficient organization

M—Force
master force

MMEWR
minimum mission essential wartime requirement

MOA
Memorandum of Agreement

MOB
Mobilization

MOBTDA
mobilization table of distribution and allowances

MOC
management of change

MOS
military occupational speciaty

MOSC
military occupational speciaty code

MOU
Memorandum of Understanding

MS-3
Manpower Staffing Standards System

MSC
major subordinate commands
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MT
military technician

MTOE
modification table of organization and equipment

MWR
morale, welfare, and recreation

NAF
Nonappropriated fund

NCO
noncommissioned officer

NDI
non—-developmental item

NFIP
National Foreign Intelligence Program

NGB
National Guard Bureau

NOFC
notification of future change

NPR
National Performance Review

OA
operating agency

OASA(M&RA)
Office of the Assistant Secretary of the Army (Manpower and Reserve Affairs)

OCAR
Office of the Chief, Army Reserve

OCSA
Office of the Chief of Staff, US Army

OCONUS
outside continental United States

0JCS
Office of the Joint Chiefs of Staff

OMA
Operation and Maintenance, Army

OMAR
Operation and Maintenance, Army Reserve

OMARNG
Operation and Maintenance, Army Nationa Guard

OMB
Office of Management and Budget
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OPM
Office of Personnel Management

OSA

Office of the Secretary of the Army
osD

Office of the Secretary of Defense

PBD

Program and Budget Decision

PBG

Program and Budget Guidance

PE

program element

PEO

program executive office

PERSACS

Personnel Structure and Composition System
AHRC

US Total Army Personnel Command
PERSINSCOM

Personnel Information Systems Command
PMAD

Personnel Management Authorization Document
PMAF

Peacetime mission availability factors
PMOS

primary MOS

POM

Program Objective Memorandum

POSC
personnel occupational specialty code

PPBES
Planning, Programming, Budgeting, and Execution System

PPBS
Planning, Programming, and Budgeting System

PROBE
Program optimization and budget evaluation

PSC
position specialty code

QAPR
Quarterly Army Performance Review
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QQPRI

Qualitative and Quantitative Personnel Reguirements Information

RC

Reserve Component

RDTE

research, development, test, and evaluation
RIF

reduction in force

ROC

resource operating code

RPMA

real property maintenance activities

SA

Secretary of the Army

SAAA

Administrative Assistant to the Secretary of the Army
SACS

Structure and Composition System
SAMAS

Structure and Manpower Allocation System
SD

special duty

SGA

standards of grade authorization

SES
Senior Executive Service

SIDPERS
Standard Installation Division Personnel System

SIMOS
space imbalanced military occupational specialty

SRC
standard requirements code

SSA
Staff Support Agency

SwWcC
standard work center

TAA
Total Army Analysis

TAADS
The Army Authorization Documents System
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TAG
The Adjutant Genera

TAGO
The Adjutant Generals Office

TAQ
Total Army Quality

TD
troop diversion

TDA
tables of distribution and allowances

TIAG
The Judge Advocate General

TOA
total obligation authority

TOE
tables of organization and equipment

TPG
troop program guidance

TQM
total quality management

TTHS
Trainees, transients, holdees, and students

TSG
The Surgeon Genera

UCMJ
Uniform Code of Military Justice

uiCc
unit identification code

USAFMSA
US Army Force Management Support Agency

USAMAA
US Army Manpower Anaysis Agency

USAR
US Army Reserve

USARC
US Army Reserve Command

usc
United States Code

USD(P&R)
Under Secretary of Defense (Personnd and Readiness)
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WARMAPS
Wartime Manpower Planning System

WG
wage grade

Section |l
Terms

Allocated manpower

The bulk Active Army military and civilian manpower spaces by identity and category contained in the HQDA PBG to
MACOMs and separate agencies. The term may also be used to describe the spaces sub—allocated by MACOMs and
sub—MACOMs to subordinate echelons.

Annual financial target
The aggregate of appropriations for pay of civilian manpower in the fiscal year budget.

Area of concentration
Identifies an officer possessing a requisite area of expertise (subdivision) within a branch or functional area. An officer
may possess (and serve in) more than one area of concentration. May also refer to a requirement.

Army Acquisition Executive

The AAE is responsible for and has approva authority for all manpower allocations, functions, and organizations for
the PEO structure.

Authorized manpower
That portion of required manpower that:
a. Can be supported by alocated manpower.
b. Is reflected in the authorized columns of current or projected authorization documents.

Borrowed military manpower

The use of military manpower from an MTOE unit to perform duties within a TDA activity where a MACOM—ap-
proved manpower requirement exists but for which no manpower space has been authorized. Additionally, borrowed
military manpower may be employed in those cases where manpower spaces have been authorized, but the positions
are vacant. See aso special duty and troop diversion.

Category
The designation of positions as military or civilian. Each category is further divided into identities.

Commercial activity
An activity providing a product or service that can be performed by a private source.

Competitive Sourcing

The competition between an in-house commercial activity and commercial sources to determine which will provide the
service most economically. Privatization is a subset of Competitive Sourcing which involves the transfer or sae of
government assets to the private sector.

Consolidated TOE Updates

The updating process for the TOE data base, currently accomplished annually (in April). The CTU consists of three
files. The first file is the TOE file updated with all approved TOE changes and required administrative changes. The
second file is an update of all unresourced substantive changes. The third file is an update of all HQDA approved
BOIP.

Direct hire
Civilian employees of the Department of the Army paid directly from appropriated funds for persona services whose
compensation is chargeable to 1100 and 1600, Personnel Compensation.

Direct reporting unit

An Operational command that reports to and is under the direct supervision of an HQDA element. A DRU executes
policy developed by its HQDA principal.
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Directed military overstrength
Military manpower placed against HQDA—directed high priority requirements for which no authorized manpower is
budgeted or documented in TAADS.

Emergency—essential civilian position

A civilian position located overseas or that would be transferred overseas during a crisis situation or which requires the
incumbent to deploy or to perform temporary duty assignments overseas during a crisis in support of a military
operation. That position is required to ensure the success of combat operations or to support combat—essential systems
subsequent to mobilization, an evacuation order, or some other type of military crisis. That position cannot be
converted to a military position because it requires uninterrupted performance to provide immediate and continuing
support for combat operations and/or support maintenance and repair of combat—essential systems.

Governmental-in—nature / inherently governmental

Governmental—n—nature functions are government functions that are so intimately related to the public interest as to
mandate performance by Government employees or military personnel. These functions include those activities that
require either the exercise of discretion in applying Government authority or making the making of value judgements
in making decisions for the Government. Government functions normally fall into two categories: (1) the act of
governing, i.e., the discretionary exercise of Government authority, and (2) monetary transactions and entitlements.

Hire or hiring lag

Cumulative total of days during which authorized civilian positions remain unfilled, measured on an installation,
agency, or command basis. The average number of vacancies, divided by total authorized civilian positions, is used to
express hire lag as a percentage for any period.

Ideal position identity

Delineation of a position by category and identity in accord with Army policies, based upon the duties of the position.
The ideal position identity does not consider external management requirements or constraints that may require
exception to this identity.

Identity
Designation of personnel positions as officer, warrant officer, and enlisted for military; and direct hire US citizen,
direct hire foreign national, and indirect hire for civilians.

Indirect hire
Personnel not hired or administered directly by the Department of the Army, but who furnish support to the
Department of the Army pursuant to contracts, agreements, or arrangements with foreign governments.

Individuals account
Military personnel not included in the operating strength, consisting of the following:

a. Trainees, transients, holdees, and students (TTHS). Holdees include: (1) Prisoners. (2) Patients. (3) Persons in
permanent change of stations. (4) Persons pending separation.

b. Cadets.

I nter mittents

Civilian employees in positions which require work on an irregular or occasional basis. Their hours or days of work are
not based on a pre-arranged schedule. Also, compensation is only for the time actually employed or for service
actually rendered.

Limited cockpit duty
Authorized flying performed by rated commissioned officers, colonel (06), and genera officers not assigned to an
operational flying position.

Major Command

A command directly subordinate to, established by authority of, and specifically designated by HQDA. Army compo-
nent commands of unified and specified commands are MACOMs. The AAE serves as the MACOM approval
authority for the PEO structure.

Manpower controls

Controls that consist of legislatively or administratively imposed floors or ceilings on certain categories of civilian
employees, specified programs, or individua theaters.
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Manpower management

Planning, programming, budgeting, and allocating manpower, and the development and evaluation of organizational
structures; this includes determination of requirements and review of manpower use. The term refers to both the
functions discharged collectively by manpower and resource management staffs and by commanders.

Manpower and Personnel Integration (MANPRINT)
An umbrella concept to identify, address, and impose human factors, personnel, system safety, manpower, training, and
health hazard considerations prior to and across the entire material acquisition process.

Manpower models
Mathematical equations which describe the relationship between independent variables, workload values, and man-
power or man-hours.

Manpower planning and programming

Projecting the total military and civilian work force and contract requirements to support approved force structures and
force modernization. Programming is the allocation of manpower throughout the program years of FY DP to support the
approved force structure, accomplish priority Army initiatives, and attain specified states of readiness.

Manpower requirement authorities
Commanders and chiefs of agencies authorized by HQDA (OASA(M&RA)) to conduct manpower surveys, apply
manpower standards, and approve manpower requirements of assigned or subordinate activities and units.

Manpower requirements
Human resources needed to accomplish specified workloads of organizations. The term manpower requirements is
synonymous with required manpower.

Manpower requirements criteria (MARC)

HQDA approved standards for determining minimum essential wartime position requirements for CS and CSS
functionsin TOE/MTOE. MARC are derived from a detailed study performed by the field subproponent for the various
CS and CSS functions.

Manpower space

An authorization to:
a. Have a Soldier or civilian employee assigned to a command or agency in a pay status.
b. Incorporate a military or civilian position on an authorization document.
c. Establish a civilian position.

Manpower Staffing Standards System (MS-3)
A manpower requirements determination approach based on workload—driven and functionally—oriented standards.

Manpower standard

An expression of the quantitative and qualitative manpower requirements for the performance of a defined set of
functionally homogenous tasks at varying levels of workload or services provided. Normally stated both as a mathe-
matical equation relating required work—hours to workload factors, and in tabular format showing numbers and skills of
people required for a range of incremental workload factor values.

Nonoperational flying position
A position which requires Army aviation experience, but in which flying is not a part of assigned duties.

Operating strength

The number of Soldiers assigned to the MTOE and TDA units of the Active Army at any specified time. This is
measured or forecasted for each month’'s end in the Active Army Military Manpower Program. More important than
the month—end or year—end snapshot, however, is the average, or operating strength during a fiscal year.

Operating strength deviation

The difference between the operating strength and the force structure allowance (total number of spaces in the force
structure authorized to be filled) at any time. Operating strength deviation is a measure of force manning; that is, if the
operating strength deviation is positive, the units are overmanned; if it is negative, the units are undermanned. The
important quantity is the average operating strength deviation. This is a measure of the average manning level of the
Active Army during a fiscal year.
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Operational flying duty

a. Flying performed, under competent orders, by aviators while serving in assignments in which basic flying skills
normally are maintained in the performance of assigned duties.

b. Flying performed by flight trainees that leads to the award of an aeronautical rating by the Secretary of the Army.

c. All flying performed by aviators of the Reserve Components while under competent orders and in accordance
with DOD Directive 1340.

Operational flying position
A designated position identified as requiring the performance of operational flying duty.

Other personnel
Persons assigned or attached to other units, Services and activities, and contract equivalents, contributing to the
performance of the mission and functions of a TDA activity.

Position abolishment

Abolishment of a position by management action, wherein there is no identifiable continuance of initial principal duties
and responsibilities; residual duties or work loads are either discontinued or distributed to other positions or work
centers.

Position conversion
The change of category (military or civilian) of an established, authorized position while retaining the principal
responsibilities and duties of the position.

Position management
The process by which managers assign duties and responsibilities to positions, creating a position structure that
provides for effective and economical accomplishment of missions and functions.

Privatization
A subset of Competitive Sourcing which involves the transfer or sale of government assets to the private sector.

Program Budget Guidance

A document issued by HQDA to convey to commands and agencies the objectives, policies, standards, support
services, obligation estimates, and broad goals that have been approved to meet requirements generated by national
military strategy. It provides military and civilian alocations for current budget, and all program fiscal years.

Required strength

The minimum number of military and civilian personnel which an Army unit or activity requires to perform its mission
effectively. In TOEs, it is the Level 1 structure strength. In MTOE units, it represents the full wartime requirement and
corresponds to the Level 1 or Type B column of the applicable TOE and any changes directed by HQDA
(DAMO-FDP). Required strength in TDA and MOBTDA is based upon the manpower requirements approved by a
manpower requirement authority.

Special duty
The performance of duty with an organization other than the unit to which assigned, while continuing to be
administered and accounted for by the unit of assignment. Includes borrowed military manpower and troop diversion.

Staffing guides
Manpower staffing guides serve as a general planning document for determining requirements in TDA units when
manpower standards are not available.

Structure strength

Required strength in TDA and structure strength in TOE/MTOE are the same. Permanent orders establishing or
activating, reorganizing, or discontinuing or inactivating units normally refer to structure strength rather than required
strength.

Temporary operational flying duty

Authorized flying performed by rated commissioned officer (grade 05 and below) not assigned to an operational flying
position.
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The Army Authorization Documents System (TAADYS)
An automated system that supports the development and documentation of organizational structures, and the require-
ments for and authorizations of personnel and equipment needed to accomplish the assigned missions of Army units.

Troop diversion

Use of Soldiers not meeting the BMM definition, to perform recurring duties with an organization or unit other than
that to which they are assigned, while continuing to be administered and accounted for by the unit of assignment. See
also specia duty and borrowed military manpower.

Work
Exertion or effort required to produce or accomplish something.

Workload
The amount of work assigned/directed to and expected to be accomplished by a worker or unit of workers in a given
time period.

Workload Management

The act of describing the work to be accomplished, both near term and projected; estimating the time and resources
required to accomplish the work at an acceptable level of standard; prioritizing the work to be accomplished; applying
the available resources to accomplish the work; and evaluating the results against predetermined quantitative and
qualitative standards.

Section 1l
Special Abbreviations and Terms
This section contains no entries.
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DEPARTMENT OF THE ARMY
HEADQUARTERS UNITED STATES ARMY TRAINING AND DOCTRINE COMMAND
102 MCNAIR DRIVE
FORT MONROE VIRGINIA 23651-1047

REPLY TO
ATTENTION OF

_ ATTG-IS (350) 13 December 1999

MEMORANDUM FCR

Commanders, TRADOC Installations
Commanders, U.S. Army Training Centers
Commandants, TRADOC Service Schools

SUBJECT: TRADOC Medical Support to Training Policy

1. Implement subject policy immediately. Subject policy will
be promulgated in TRs 350-70, 350-6, 351-18, and 351-10. The
extract that will appear in the capstone reference, TR 350-70,
is enclosed. The policy provides for a two-layered approach to
medical support resources to ensure the safety of our soldiers
at all times.

2. The focus of this policy is medical support to trauma
victims. Medical support for health and well-being, normally
provided at installations and activities, is not included in
this policy.

3. This policy specifies the minimum essential medical support
required for all training activities from the classroom to the
field firing range. The base level support, Advanced Trauma
Life Support (ATLS) services, must be available for all training
activities. ATLS arrangements are to be capable of responding
to an incident providing the necessary interim support,
transportation, and definitive clinical treatment within 1 hour.
Definitive clinical treatment for ATLS is defined as the
provision of trauma care by either a physician or a physician’s
assistant.

4. Activities classified as high-risk require additional
medical support to complement the ATLS capability. The enclosed
matrix lists the training activities identified as high or
extremely high risk and shows the minimum additional support
required for those activities.

5. To provide installation commanders and commandants a degree
of flexibility in allocating resources and the programming of
training, levels of medical support for each activity are to be
based upon a risk assessment and METT-T analysis. Where
installation commanders and commandants consider it necessary to
provide a higher than minimum level of medical support to any
activity, they may do so at their own discretion. When a
particular risk assessment indicates a lower level of support





ATTG-IS
SUBJECT: TRADOC Medical Support to Training Policy

than the minimum required by subject policy, installation
commanders and commandants may authorize the appropriate lower
level of support with the concurrence of the commander of the
installation’s Medical Treatment Facility. When a decision is
taken to lower the level of medical support below the minimum
required by subject policy for any particular training activity,
TRADOC Safety Office must be informed.

6. Installation commanders and school commandants will assess
and certify the adequacy of medical support to training at least
annually. This responsibility is not delegable. Installation
commanders and school commandants conducting high-risk training
shall rehearse their medical support (casualty response,
evacuation, and treatment) plan at least annually, focused on
responding to a training catastrophe.

7. Subject policy is designed to save soldiers’ lives whenever
they commit themselves to realistic and challenging training.
It provides an investment in trust, with all soldiers, that the
Army will look after its own when they face the inherent risks
of their daily work.

Encl

3
CDR, USAMEDCOM (w/encl)





[-2-XX. Medical Support in Training Development/Training.

Commanders shall ensure medical support requirements are addressed in the planning,
preparation, and execution of all training activities.

Description

Outputs

Requirement

Procedure

a. The training development process fixes responsibility,
institutionalizes operational medical support, and leads to decision
making at the command level appropriate to the identified maximum
credible hazardous incident/accident. Medical support to training
provides:

(1) Standardized support to all training.
(2) Medical support linked to credible injury (ies).
(3) Timely response, evacuation, and treatment of injured personnel.

b. Minimum essential requirement: Level of medical support to
training determined for each training event.

¢. The base level of support, Advanced Trauma Life Support (ATLS)
services, must be available for all training activities. Activities
classified as inherently high-risk and extremely high-risk training
require additional medical support, dedicated to the training event, to
complement the ATLS capability.

(1) ATLS within 1 hour is the standard for all training. ATLS is
defined as trained physicians or physicians assistants providing life-
saving intervention (i.e., airways, chest tubes, hemorrhage control,
etc.) and stabilization. Normally, ATLS is provided at military or
civilian trauma hospitals. Injured soldier requiring ATLS should be
in a trauma center within 1 hour. Long evacuation times may require
an on-site ATLS team.

(2) Additional medical support is defined as training-specific medical
support in addition to ATLS within 1 hour. This additional medical
support is provided by medic or combat lifesaver (e.g., support
breathing, stop profuse bleeding, treat for shock, give fluids,

etc). Additional medical support should be available to the injured
soldier within 10 minutes of being notified of an accident/injury.

d. Specific injuries may require support in addition to ATLS within

1 hour (i.e., stopped breathing, profuse bleeding, severe dehydration).
For those instances, use the table below to determine the appropriate
level of support required in addition to ATLS. TRADOC/MEDCOM
standard is the minimum level of additional medical support





required, unless unit commanders and the Director of Health Services
(DHS) agree and the Commandant approves a lesser level.
Commandants can approve an upgrade to the support level based upon a

combined unit commander and DHS valid risk assessment and

METT-TC analysis.

TRAINING INJURY MEDICAL SUPPORT | SOURCE STANDARD
REQUIRED
RAMGER TRAINING AT . e
ALL | | | ATLS + MEDIC
UNITTRAINING = &&= & ' @0 : ' '
Mtn Ops Environmental Injury |Cooling/Warming/ Fluids [CLS
Extremity Trauma Bandages/Splints/ Fluids |[CLS ATLS
Lacerations Bandages/Fluids CLS *
Blunt trauma Fluids CLS CLS
Head Injury Transport
Spine Injury Immobilization/ Transport |Medic
*rappelling + MEDIC
*free + MEDIC
climbing
STX/FTX Blunt Trauma Fluids CLS
Crush Injury Bandages/Splints/Fluids |CLS
Extremity Trauma Bandages/Splints/Fluids |CLS ATLS
Lacerations Bandages/Fluids CLS +
Environmental Injury |CoolingMWarming/Fluids |CLS CLS
Smoke Inhalation Removal BA
Burn Fluids CLS
MOUT Blunt Trauma Fluids CLS
Penetrating Trauma |Bandages/Fluids CLS
Crush Injury Bandages/Splints/Fluids |CLS
Extremity Trauma Bandages/Splints/Fluids [CLS
Lacerations Bandages/Fluids CLS ATLS
Head Injury Transport Medic +
Spine Injury Immobilization/Transport |Medic MEDIC
Environmental Injury |CoolingMWarming/Fluids |CLS
Smoke Inhalation Removal BA
Eye Injury Protection BA
Burn Fluids CLS






TRAINING INJURY MEDICAL SUPPORT | SOURCE STANDARD
REQUIRED
WEAPONS/
AMIMUNITION . -
Hand Grenades  [Blunt Trauma Fluids CLS
Penetrating Trauma |Bandages/Fluids CLS
Extremity Trauma Bandages/Splints/Fluids |CLS ATLS
Lacerations Bandages/Fluids CLS *
Spine Injury Immobilization/Transport |Medic MEDIC
Eye Injury Protection BA
Burn Fluids CLS
Multiple Injured Medic /
Ambulance
Grenade Launcher |Blunt trauma Fluids CLS
Penetrating Trauma |Bandages/Fluids CLS
Extremity Trauma Bandages/Splints/Fluids |[CLS ATLS
Lacerations Bandages/Fluids CLS +
Spine Injury Immobilization/Transport [Medic MEDIC
Eve Injury Protection BA
Burn Fluids CLS
Live Fire |Penetrating Trauma_|Bandages/Fluids |cLS ATLS + CLS
Live Fire & Blunt Trauma Fluids CLS
Maneuver
Penetrating Trauma |Bandages/Fluids CLS ATLS
Extremity Trauma Bandages/Splints/Fluids [CLS *
Lacerations Bandages/Fluids CLS MEDIC
Spine Injury Immobilization/Transport |Medic +
Burn Fluids CLS AMBULANCE
Multiple Injured Medic / Ambulance
Demolitions Blunt Trauma Fluids CLS
Penetrating Trauma |Bandages/Fluids CLS
Extremity Trauma Bandages/Splints/Fluids [CLS ATLS
Lacerations Bandages/Fluids CLS +
Spine Injury Immobilization/Transport [Medic CLS
Eye Injury Protection BA
Burn Fluids CLS
*Sapper| ATLS + MEDIC
Leader
Training
CALFEX Blunt trauma Fluids CLS
Penetrating Trauma |Bandages/Fluids CLS
Extremity Trauma _ [Bandages/Splints/Fluids |CLS ATLS
Lacerations Bandages/Fluids CLS +
Spine Injury Immobilization/Transport |Medic MEDIC
Eve Injury Protection BA AMBULANCE
Burn Fluids CLS
Multiple Injured Medic / Ambulance






TRAINING INJURY MEDICAL SUPPORT | SOURCE STANDARD
REQUIRED
WATERBORNE _ T e
Small Boat Environmental Injury |CoolingMWarming/Fluids |CLS ATLS
Extremity Trauma _ |Bandages/Splints/Fluids |CLS +
Near Drowning CPR CLS+CPR CLS+CPR
Swamp Movement |[Environmental Injury |Cooling/Warming/Fluids [CLS ATLS
Extremity Trauma _ |Bandages/Splints/Fluids |CLS *
Near drowning CPR CLS CLS
Stream Crossing  |Environmental Injury [Cooling/Marming/Fluids |CLS ATLS
Extremity Trauma __ |Bandages/splints/fluids |CLS +
Near Drowning CPR CLS+CPR CLS+CPR
Poncho Raft Environmental Injury |Cooling/Warming/Fluids |CLS ATLS
Extremity Trauma Bandages/splints/fluids  [CLS +
Near Drowning CPR CLS+CPR CLS+CPR
CWST Environmental Injury |Cooling/Warming/Fluids [CLS ATLS
Extremity Trauma  |Bandages/Splints/Fluids |[CLS +
Near Drowning CPR |CLS+CPR CLS+CPR
Deep Dives Decompression Chamber DMT
lliness
Near drowning CPR DMT ATLS
Environmental Injury |Cooling/Warming/Fluids [DMT +
Crush Injured Bandages/Splints/Fluids |DMT DMT
Blunt trauma Fluids DMT
Extremity Trauma Bandages/Splints/Fluids |DMT
Underwater Const. [Decompression Chamber DMT
lliness
Near Drowning CPR DMT ATLS
Environmental Injury [Cooling/Warming/Fluids |[DMT +
Crush Injured Bandages/splints/Fluids |DMT DMT
Blunt Trauma Fluids DMT
Extremity Trauma Bandages/Splints/Fluids |[DMT






TRAINING INJURY MEDICAL SUPPORT | SOURCE STANDARD
REQUIRED
AIRBORNE/AVIATION - -

Aerial (POI) Blunt Trauma Fluids CLS
Penetrating Trauma |Bandages/Fluids CLS
Crush Injury Bandages/Splints/Fluids |CLS
Extremity Trauma __ |Bandages/Splints/Fluids |CLS
Lacerations Bandages/Fluids CLS ATLS
Head Injury Transport Medic +
Spine Injury Immobilization/Transport [Medic CRASH TEAM
Inhalation Removal BA
Burn Fluids CLS
Multiple Injured Triage Medic

Rescue Crash Team

Airborne Blunt Trauma Fluids CLS

Operations
Extremity Trauma __ |Bandages/Splints/Fluids |CLS ATLS
Lacerations Bandages/Fluids CLS +
Head Injury Transport Medic MEDIC

+

Spine Injury Immobilization/Transport |Medic AMBULANCE
Multiple Injured Triage Medic

HALO Operations |Blunt Trauma Fluids CLS ATLS
Extremity Trauma Bandages/Splints/Fluids |CLS +
Head Injury Transport Medic MEDIC
Spine Injury Immobilization/Transport |Medic +
Multiple Injured Triage Medic AMBULANCE

Air Assault Extremity Trauma Bandages/Splints/Fluids [CLS
Head Injury Transport Medic ATLS
Spine Injury Immobilization/Transport |Medic +
Lacerations Bandages/Fluids CLS CLS

Fast Rope Extremity Trauma Bandages/Splints/Fluids |CLS
Head Injury Transport Medic ATLS
Spine Injury Immobilization/Transport |Medic +
Blunt Trauma Fluids CLS MEDIC
Friction Burn Bandages BA

Rappelling - Tower |Blunt trauma Fluids CLS
Crush Injury Bandages/Splints/Fluids [CLS
Extremity Trauma _ [Bandages/Splints/Fluids |CLS ATLS
Lacerations Bandages/Fluids CLS +
Head Injury Transport CLS CLS
Spine Injury Immobilization/Transport |Medic
Friction Burn Bandages BA

Rappelling - Blunt trauma Fluids CLS

Nontower
Crush Injured Bandages/splints/fluids _[CLS
Extremity Trauma Bandages/splints/fluids [CLS ATLS
Lacerations Bandages/Fluids CLS +
Head Injury Transport CLS MEDIC
Spine Injury Immobilization/Transport |Medic
Friction Burn Bandages BA

5






TRAINING INJURY MEDICAL SUPPORT | SOURCE STANDARD
REQUIRED
INDIVIDUAL = . - ¥ :
Day Land Environmental Injury |Cooling/Warming/Fluids |CLS
Navigation
Extremity Trauma Bandages/Splints/Fluids [CLS ATLS
Head Injury Transport Medic +
Spine Injury Immobilization/Transport |Medic CLS
Night Land Environmental Injury |Cooling/Warming/Fluids |CLS
Navigation
Extremity Trauma Bandages/Splints/Fluids |CLS ATLS
Head Injury Transport Medic +
Spine Injury Immobilization/Transport [Medic CLS
Eye Injury Protection BA
EIB/EFMB Environmental Injury |Cooling/Warming/Fluids |CLS ATLS + CLS
Road Marches _|Environmental Injury [Cooling/Warming/Fluids |CLS ATLS + CLS
NBC Training Inhalation Removal BA ATLS + CLS
Environmental Injury |CoolingMWarming/Fluids |CLS
Obstacle/ Head Injury Transport Medic
Confidence
Spine Injury Immobilization/Transport [Medic
Environmental Injury [Cooling/Warming/Fluids |CLS ATLS
Near drowning CPR CLS+CPR +
Extremity Trauma Bandages/Splints/Fluids [CLS CLS+CPR
Lacerations Bandages/Fluids CLS
Blunt Trauma Fluids CLS
Combatives Penetrating Trauma _|Bandages/Fluids CLS
Extremity Trauma Bandages/Splints/Fluids |CLS ATLS
Lacerations Bandages/Fluids CLS +
Head Injury Transport Medic CLS
Spine Injury Immobilization/Transport |Medic
Eye Injury Protection BA
Driver Tng Blunt Trauma Fluids CLS
(Wheel /Track)
Crush Injury Bandages/Splints/Fluids |CLS
Extremity Trauma Bandages/Splints/Fluids [CLS ATLS
Lacerations Bandages/Fluids CLS +
Head Injury Transport Medic CLS
Spine Injury Immobilization/Transport |Medic
Burn Fluids CLS
SERE Environmental Injury |Cooling/MWarming/Fluids |CLS ATLS + CLS
Extremity Trauma __|Bandages/Splints/Fluids |CLS
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		MARK		LOCNM		AC		UIC		UIC_NAME		FY		PARA		PARATITLE		LINE		GR				AOC		MOS		POSCO		PSNTL		SQI		LICCO		EXCLUDE??		A1		A2		A3		A4		LPI		PPSRQ		PPSST		PSIRQ		P1		P2		P3		P4		BR		ID		AMSCO		SWC		MDEP		MIX		TYPE		CTYPE		REQ		AUTH		REQNA		AUTHNA		SITECD		CCNUM		DOCNO		PEPOST		MECOD		STA_CD		STATION_NA		DOC_TYPE		FCD		SFCD		IN9		BGCD		PP5D

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642I		OFC OF DIR		10A		E4		D		92F		92F1		92F1O		PUMP STN OP						y												Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642I		OFC OF DIR		12B		05		D		069		0690		06907		MATL HANDLER																		Y		Y		Y		XK								WG		C		32173170		MCZ		TATC		CIV		CIV		102		0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		01		W2		I		915		915A		915A0		AUTO RPR TEC																		Y		Y		Y										OD		P		32173170		LJD		TATC		MIL		WO				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		02		E8		I		63Z		63Z5		63Z5O		MAINT OPS NCO																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		02A		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		03		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		04		E5		D		63B		63B2		63B2O		LT WV MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		04A		E5		D		63B		63B2		63B2O		RCVY VEH OP								H8										Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		04B		E5		D		63B		63B2		63B2O		LT WV MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		06A		06		D		069		0690		06907		MATL HANDLER																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		07		E4		D		63B		63B1		63B1O		LT WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		07A		E4		D		63B		63B1		63B1O		LT WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		08		E4		D		63B		63B1		63B1O		RCVY VEH OP								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		09		E4		D		63B		63B1		63B1O		HVY WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		13A		E3		D		63B		63B1		63B1O		RCVY VEH OP								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		14		06		D		069		0690		06907		MATL HANDLER																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		14A		05		D		069		0690		06904		MATL HANDLER																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		14B		08		D		058		0580		05803		HEAVY MPB EQPT																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		14C		07		D		058		0580		05806		MOB EQPT MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		14D		07		D		058		0582		05823		AUTO MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		506I		BDE MAINT OFC		01		W4		I		915		915E		915E0		MAINT SYS TECH						y												Y		Y		Y		ZR								OD		P		32173170		MCZ		TATC		MIL		WO				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		506I		BDE MAINT OFC		02		E8		I		63Z		63Z5		63Z5O		MECH MAINT SUPV						y												Y		Y		Y										NC		I		32173170		MCZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		506I		BDE MAINT OFC		03		E6		D		14E		14E3		14E3O		SYSTEMS ANALYST						y												Y		Y		Y										NC		I		32173170		MCZ		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		506I		BDE MAINT OFC		04		E6		D		63B		63B3		63B3O		RCVY VEH SUPV								H8										Y		Y		Y										NC		I		32173170		MCZ		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508E		BN MNT OFC		02		W4		I		948		948D		948D0		SYS MNT TECH																		Y		Y		Y		ZR								OD		P		32173170		LJA		TATC		MIL		WO				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508E		BN MNT OFC		03		W2		I		915		915A		915A0		UNIT MAINT TECH																		Y		Y		Y		ZR								OD		P		32173170		LJA		TATC		MIL		WO				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508E		BN MNT OFC		04		E8		I		63Z		63Z5		63Z5O		MECH MNT SUPV																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508E		BN MNT OFC		05		05		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		MAZ		TATC		CIV		CIV		101		2		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508F		MTRS MNT		01		E7		I		25U		25U4		25U4O		SIG SPT PLANS NCO						y												Y		Y		Y		ZR								NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508F		MTRS MNT		02		E5		D		63B		63B2		63B2O		LT WHL VEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508F		MTRS MNT		03		E5		D		92A		92A2		92A2O		MAT MGT NCO																		Y		Y		Y		ZR								NC		I		32173170		MCZ		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508G		INSTR PLT		07		09		I		008		0085		00856		ELECT TECH																		Y		Y		Y		ZR								GS		C		32173170		UKC		TATC		CIV		CIV		101		1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		01		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		02		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		03		E5		D		63B		63B2		63B2O		LT WHL VEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				3		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		04		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				4		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		05		E4		D		63B		63B1		63B1O		RCVY VEH OPR								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				3		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		06		E3		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				3		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		01		E7		I		25U		25U4		25U4O		SIG SPT PLANS NCO						y												Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		02		E6		D		94T		94T3		94T3O		MAINT SUPV																		Y		Y		Y		ZR								NC		I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		03		E5		D		94T		94T2		94T2O		AVENGER SYS REP																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		04		E5		D		92A		92A2		92A2O		MAT MGMT NCO																		Y		Y		Y		ZR								NC		I		32173170		MAZ		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		05		E4		D		94T		94T1		94T1O		AVENGER SYS REP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				3		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		06		E4		D		94T		94T1		94T1O		AVENGER SYS REP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		07		E4		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y		ZR										I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		08		E3		D		94T		94T1		94T1O		AVENGER SYS REP																		Y		Y		Y		ZR										I		32173170		LSZ		TATC		MIL		ENL				5		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		09		E3		D		52C		52C1		52C1O		UTILITIES EQ REP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		01		E6		D		63B		63B3		63B3O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		02		E5		D		94M		94M2		94M2O		RADAR REP																		Y		Y		Y		ZR								NC		I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		03		E5		D		52D		52D2		52D2O		PWR-GEN EQ REP																		Y		Y		Y		ZR								NC		I		32173170		LJD		TATC		MIL		ENL				4		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		04		E5		D		63B		63B2		63B2O		LT WHL VEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				4		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		05		E4		D		52D		52D1		52D1O		PWR-GEN EQ REP																		Y		Y		Y		ZR										I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		06		E4		D		63A		63A1		63A1O		TRACK VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		07		E3		D		52C		52C1		52C1O		UTILITIES SYS REP																		Y		Y		Y		ZR										I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		08		E3		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		09		E3		D		92A		92A1		92A1O		EQ REC/PARTS SP																		Y		Y		Y		ZR										I		32173170		MAZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		10		07		D		058		0580		05801		PWR GEN EQ REP																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		11		06		D		058		0580		05801		PWR GEN EQ RPR																		Y		Y		Y		XK								WG		C		32173170		LSZ		TATC		CIV		CIV		102		1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508S		COMMO SEC		01		E6		D		25U		25U3		25U3O		SIG SPT SYS MAINT																		Y		Y		Y		ZR								NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508S		COMMO SEC		02		E5		D		25U		25U2		25U2O		SR SIG SPT SYS MAINT																		Y		Y		Y		ZR								NC		I		32173170		LRP		TATC		MIL		ENL				5		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508S		COMMO SEC		03		E4		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y		ZR										I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508S		COMMO SEC		04		E3		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y		ZR										I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509H		BN MNT OFC		01		W4		I		140		140E		140E0		EQ MAINT OFF																		Y		Y		Y		ZR								AD		P		32173170		LJA		TATC		MIL		WO				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509H		BN MNT OFC		02		W2		I		915		915A		915A0		UNIT MAINT TECH																		Y		Y		Y		ZR								OD		P		32173170		LJD		TATC		MIL		WO				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509H		BN MNT OFC		03		E7		I		14E		14E4		14E4O		SYS/EVAL NCO						y												Y		Y		Y										NC		I		32173170		UKC		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509K		OP MNT TNG DIV		20		11		I		017		0171		01712		SUPV WRITER						y												Y		Y		Y										GS		C		32173170		UKC		TATC		CIV		CIV		101		2		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		01		E8		I		63Z		63Z5		63Z5O		MECH MAINT OPNS																		Y		Y		Y										NC		I		32173170		LJA		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		02		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		03		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		04		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		05		E5		D		52C		52C2		52C2O		UTILITIES EQ REP																		Y		Y		Y		ZR								NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		06		E5		D		63B		63B2		63B2O		LT WHL VEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		07		E5		D		63B		63B2		63B2O		RCVY VEH OPR								H8										Y		Y		Y		ZR								NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		08		E5		D		63B		63B2		63B2O		RCVY VEH OPR								H8										Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		09		E5		D		92A		92A2		92A2O		TAMMS SGT																		Y		Y		Y		ZR								NC		I		32173170		MAZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		10		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		11		E4		D		63B		63B1		63B1O		HVY WH VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		12		E3		D		52D		52D1		52D1O		PWR-GEN EQ REP																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		13		E3		D		63B		63B1		63B1O		RCVY VEH OPR								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		14		E3		D		63B		63B1		63B1O		HVY WH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				4		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		15		09		D		058		0580		05801		PWR GEN EQ REP																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		16		05		I		003		0030		00301		TNG SP						y												Y		Y		Y		XK								GS		C		32173170		UKC		TATC		CIV		CIV		101		1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		01		W4		I		140		140E		140E0		C SYS MNT						y												Y		Y		Y		ZR								AD		P		32173170		LJD		TATC		MIL		WO				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		02		E8		I		14Z		14Z5		14Z5O		SYS MASTER EVAL						y												Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300F		F		05		US ARMY A		TDA		02		0204		ADA		W1D2		F

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		03		E7		I		14E		14E4		14E4O		SYS/EVAL NCO						y												Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				2		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		04		E7		I		14T		14T4		14T4O		MSL SGT						y												Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		05		E6		D		14E		14E3		14E3O		FC SHIFT LDR						y												Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		06		E6		D		14E		14E3		14E3O		FC SHIFT LDR						y												Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				2		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		07		E6		D		14T		14T3		14T3O		SR MSL HNDLR						y												Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		08		E6		D		92A		92A3		92A3O		MAT CON/ACCTE						y												Y		Y		Y										NC		I		32173170		MAZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		09		E5		D		14E		14E2		14E2O		SR FC OPR						y												Y		Y		Y										NC		I		32173170		UKC		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		10		E5		D		14E		14E2		14E2O		SUPPORT TM LDR						y												Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		11		E5		D		14E		14E2		14E2O		SR FC OPR						y												Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		12		E5		D		14E		14E2		14E2O		SR FC OPR						y												Y		Y		Y										NC		I		32173170		UKC		TATC		MIL		ENL				3		3		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		13		E5		D		14T		14T2		14T2O		SR MSL HNDLR/DVR						y												Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		14		E5		D		92A		92A2		92A2O		MAT STORE/HDLG S						y												Y		Y		Y		ZR								NC		I		32173170		MAZ		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		15		E4		D		14E		14E1		14E1O		FC OPR						y												Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		16		E4		D		14E		14E1		14E1O		FC OPR						y												Y		Y		Y												I		32173170		UKC		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		17		E4		D		14E		14E1		14E1O		FC OPR						y												Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		18		E4		D		14T		14T1		14T1O		MSL HNDLR/DVR						y												Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		19		E4		D		92A		92A1		92A1O		MAT CON/ACCTG SP						y												Y		Y		Y		ZR										I		32173170		MAZ		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		20		E3		D		14E		14E1		14E1O		FC OPR						y												Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		21		E3		D		14E		14E1		14E1O		FC OPR						y												Y		Y		Y		YN										I		32173170		UKC		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		22		E3		D		14E		14E1		14E1O		FC OPR						y												Y		Y		Y												I		32173170		UKC		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509N		PAT SYS MNT		23		E3		D		14T		14T1		14T1O		SPT SEC CRMBR						y												Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		01		E7		I		25U		25U4		25U4O		SECTION CHIEF COMMO BR																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300F		F		05		US ARMY A		TDA		02		0204		ADA		W1D2		F

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		02		E6		D		25P		25P3		25P3O		CIRCUIT CNTR						y		7D										Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		03		E6		D		25U		25U3		25U3O		SIG SPT SYS MAINT																		Y		Y		Y		ZR								NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		04		E5		D		25P		25P2		25P2O		CIRCUIT OPNS SGT						y		7D										Y		Y		Y		YN		ZR						NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		05		E5		D		25P		25P2		25P2O		TRAINING NCO						y		7D										Y		Y		Y		ZR								NC		I		32173170		LRP		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		06		E5		D		25U		25U2		25U2O		SR SIG SPT SYS M																		Y		Y		Y		ZR								NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		07		E4		D		25P		25P1		25P1O		CIRCUIT CONT						y		7D										Y		Y		Y		ZR										I		32173170		LRP		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		08		E4		D		25P		25P1		25P1O		CIRCUIT OPR						y		7D										Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		09		E4		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		10		E4		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				2		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		11		E3		D		25P		25P1		25P1O		CIRCUIT OPR						y		7D										Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				2		0		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		03		W2		I		915		915A		915A0		MAINT OFF																		Y		Y		Y										OD		P		32173170		LJA		TATC		MIL		WO				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		08		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJA		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		10		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		14		E5		D		63B		63B2		63B2O		LT WHL VEH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				3		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		16		E4		D		63B		63B1		63B1O		LT WHL VEH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				3		2		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		20		05		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		MAZ		TATC		CIV		CIV		101		3		3		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		520B		WARRIOR DIV		27		E4		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y												I		32173170		MCC		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506G		S4		15A		12		I		003		0034		00346		SUPV LOG MGMT SP						y												Y		Y		Y		TQ								GS		C		32173170		NRA		TFNC		CIV		CIV		101		1		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506G		S4		25		09		I		020		0200		02003		SUPPLY MGMT SP						y												Y		Y		Y		XK								GS		C		32173170		MAZ		TFNC		CIV		CIV		101		2		2		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506G		S4		32		07		I		003		0030		00303		ADMIN ASST						y												Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		3		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506H		MAINT D		02		E6		D		63H		63H3		63H3O		TECH INSP						y												Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506H		MAINT D		03		06		I		003		0031		00318		SECY OFC AUTO																		Y		Y		Y										GS		C		32173170		LJA		TFNC		CIV		CIV		101		6		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506H		MAINT D		04		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506H		MAINT D		04A		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506H		MAINT D		05		10		D		058		0580		05803		INSPECTOR						y												Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		01		W3		I		915		915E		915E0		C  VEH MNT 20 LEVE																		Y		Y		Y										OD		P		32173170		LJD		TFNC		MIL		WO				1		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		02		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJA		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		03		10		I		003		0030		00301		HVY MOB EQUIP MECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		04		10		I		003		0030		00301		HVY MOB EQUIP MECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		2		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		05		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		06		10		I		003		0030		00301		HVY MOB EQUIP MECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		07		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y		TG										I		32173170		LJD		TFNC		MIL		ENL				2		2		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		08		E4		D		63B		63B1		63B1O		LT WH VEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		09		E4		D		63D		63D1		63D1O		SP FA AUTO SP MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		10		E4		D		63A		63A1		63A1O		HVY MOB EQUIP MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		11		E4		D		63B		63B1		63B1O		HVY WHL VEH MECH								H8										Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		12		E4		D		63D		63D1		63D1O		TRK VEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		13		06		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y		XK								WG		C		32173170		MAZ		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		14		E4		D		92F		92F1		92F1O		PETRL HY VEH OP								H7										Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		15		06		I		003		0030		00301		HVY MOB EQUIP MECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		2		2		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		16		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		17		06		I		003		0030		00301		HVY MOB EQUIP MECH																		Y		Y		Y		TZ		XK						GS		C		32173170		LJD		TFNC		CIV		CIV		101		2		2		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		18		06		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		19		E3		D		63H		63H1		63H1O		TRK VEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		20		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		4		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		21		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		2		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		02		E6		D		63H		63H3		63H3O		AUTO REP SGT																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				2		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		03		E5		D		63H		63H2		63H2O		TRACK VEH REP																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		04		E5		D		63H		63H2		63H2O		TRACK VEH RPR																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				2		2		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		04A		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		U300H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		05		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		U300H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		06		E4		D		63H		63H1		63H1O		TRACK VEH RPR																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				2		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		07		E4		D		63B		63B1		63B1O		WHL VEH RPR																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		0		0		0		T107		aa08		TCW1D4AA		U300H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		08		E3		D		63H		63H1		63H1O		TRK VEH RPR																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				3		3		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		09		E3		D		63B		63B1		63B1O		WHL VEH RPR																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				2		2		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		10		06		I		003		0030		00303		ADMIN SPT ASST (OA)																		Y		Y		Y		TZ								GS		C		32173170		MAZ		TFNC		CIV		CIV		101		1		0		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		11		10		D		034		0341		03414		MACH FOREMAN																		Y		Y		Y										WS		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		13		10		D		033		0330		03306		OPT INST RPMN																		Y		Y		Y		YG								WG		C		32173170		LSZ		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		14		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		15		10		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		16		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		5		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		17		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		3		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		18		10		D		066		0660		06605		TURRET MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		3		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		19		10		D		066		0661		06610		ARM RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		20		08		D		026		0260		02604		ELEC MAINT WKR																		Y		Y		Y										WG		C		32173170		LRP		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		21		08		D		037		0370		03703		WELDER WKR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		22		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		6		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		23		08		D		058		0580		05803		FUEL&ELEC SYS RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		24		08		D		058		0580		05803		HY MOB EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		24A		08		D		058		0580		05803		HY MOB EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		9		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		25		08		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		7		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		26		08		D		066		0660		06605		TURRET RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		27		06		D		058		0580		05803		AUTO SVC																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		7		0		0		0		T107		aa08		TCW1D4AA		U300H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		28		06		D		069		0690		06904		TOOLS&PTS ATTND																		Y		Y		Y										WG		C		32173170		MAZ		TFNC		CIV		CIV		102		6		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		29		05		D		069		0690		06904		TOOLS&PTS ATTND																		Y		Y		Y										WG		C		32173170		MAZ		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		30		07		I		003		0030		00301		MGT & PROG ASST (OA)																		Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		3		0		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524B		OPNS		06		07		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		T826H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524C		BK&S		07		09		I		017		0171		01712		INSTR/INSTR						y												Y		Y		Y										GS		C		32173170		MCZ		TFNC		CIV		CIV		101		8		1		0		0		T107		aa08		TCW1D4AA		T826H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524D		CONV WP		21		08		D		066		0661		06610		SM ARMS REPAIR																		Y		Y		Y		XK								WG		C		32173170		LZD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		T826H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524D		CONV WP		22		08		I		003		0030		00301		SM ARMS REPAIR																		Y		Y		Y		XK								GS		C		32173170		LZD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		T826H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524D		CONV WP		23		06		D		066		0660		06605		ARTY RPR																		Y		Y		Y										WG		C		32173170		LZD		TFNC		CIV		CIV		102		3		0		0		0		T107		aa08		TCW1D4AA		T826H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524E		TURRET		18		E4		D		45K		45K1		45K1O		ARMANENT REP																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524E		TURRET		19		E4		D		45K		45K1		45K1O		ARMAMENT REP																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524E		TURRET		23		10		I		003		0030		00301		TURRET MECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524E		TURRET		24		10		D		066		0660		06605		ARTY REP																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		2		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524E		TURRET		25		08		D		066		0660		06605		TURRET MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524F		FIRE CO		14		E4		D		45G		45G1		45G1O		FIRE CONTR REP																		Y		Y		Y												I		32173170		LSZ		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524F		FIRE CO		21		10		D		026		0260		02604		ELECTRONIC RPR																		Y		Y		Y										WG		C		32173170		LSZ		TFNC		CIV		CIV		102		2		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524F		FIRE CO		22		10		D		026		0260		02604		ELECTRONIC RPR																		Y		Y		Y										WG		C		32173170		LRP		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524G		MACHINIST DIV		12		06		D		034		0341		03414		MACHINIST																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524H		MTLWK		14		08		I		003		0030		00301		METAL WORKER																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524H		MTLWK		16		06		D		038		0380		03809		AUTO REPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524H		MTLWK		16A		06		D		038		0380		03809		AUTO REPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		525A		ADMIN, OPNS & SUP		14		10		D		058		0580		05803		CBT VEH RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		525A		ADMIN, OPNS & SUP		15		09		D		058		0580		05803		CBT VEH RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		7		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		525E		TRACK SPT DIV		21		08		I		003		0030		00301		SPFA MECH																		Y		Y		Y		XG		XK						GS		C		32173170		LRP		TFNC		CIV		CIV		101		2		2		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		525E		TRACK SPT DIV		24		E3		D		63H		63H1		63H1O		TRACK VEH RP																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		527A		ADMIN OPERS SUP DIV		01		09		I		003		0034		00341		CH ADMIN OPERS SUPPLY																		Y		Y		Y										GS		C		32173170		UMC		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		527C		RECOVERY DIVISION		14		08		I		003		0030		00301		TRACK VEH REPAIR																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		527C		RECOVERY DIVISION		15A		05		D		058		0580		05803		WHEEL VEH REPAIR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528C		UTILITIES DIV		06		09		I		017		0171		01712		TNG INSTR						y												Y		Y		Y		XK								GS		C		32173170		MAZ		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528C		UTILITIES DIV		10		09		I		017		0171		01712		TNG INSTR						y												Y		Y		Y										GS		C		32173170		LJD		TFNC		CIV		CIV		101		2		2		0		0		T107		aa08		TCW1D4AA		H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528C		UTILITIES DIV		12		06		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		MAZ		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528C		UTILITIES DIV		17		07		D		053		0530		05306		UTIL EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528C		UTILITIES DIV		17A		07		D		053		0530		05306		UTIL EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		7		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528C		UTILITIES DIV		18		06		D		069		0690		06904		TOOL & PTS ATTND																		Y		Y		Y										WG		C		32173170		MAZ		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		07		09		I		017		0171		01712		TNG INSTR						y												Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		12		06		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		NRB		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		21		07		D		028		0285		02854		PWR GEN EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		4		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		22		07		D		028		0285		02854		PWR GEN EQ RPR																		Y		Y		Y										WG		C		32173170		LRP		TFNC		CIV		CIV		102		4		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		23		07		D		028		0285		02854		PWR GEN EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		12		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		24		06		D		069		0690		06904		TOOL PTS ATTND																		Y		Y		Y										WG		C		32173170		MAZ		TFNC		CIV		CIV		102		1		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		25		07		D		028		0285		02854		PWR GEN EQ RPR																		Y		Y		Y										WG		C		32173170		LSZ		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528E		QM CML DIV		10		06		I		020		0200		02005		EQUIP RCDS/PTS SP																		Y		Y		Y		XK								GS		C		32173170		NRB		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528E		QM CML DIV		11		09		I		017		0171		01712		TNG INSTR						y												y		y		y										GS		C		32173170		LJD		TFNC		CIV		CIV		101		2		2		0		0		T107		aa08		TCW1D4AA		H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528E		QM CML DIV		12		11		I		017		0171		01712		TNG SP																		Y		Y		Y										GS		C		32173170		LJD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528F		MAINT THEORY&APPLDIV		11		10		I		003		0030		00301		HEAVY EQUIP MC																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528F		MAINT THEORY&APPLDIV		12		07		D		028		0285		02854		PWR GEN EQ RPR																		Y		Y		Y		XK								WG		C		32173170		LSZ		TFNC		CIV		CIV		102		0		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		529A		PKG SCIENCES DPT		10		11		I		017		0171		01712		TNG SPEC						y												Y		Y		Y										GS		C		32173170		UGD		TFNC		CIV		CIV		101		1		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		529A		PKG SCIENCES DPT		10A		11		I		017		0171		01712		TNG SPEC						y												Y		Y		Y										GS		C		32173170		UGD		TFNC		CIV		CIV		101		0		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		550B		OPNS SECT		02A		06		D		034		0341		03414		MACHINIST																		Y		Y		Y		XK								WG		C		32173170		UEB		TFNC		CIV		CIV		102		0		1		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		01		W2		I		915		915A		915A0		MAINT TECH																		Y		Y		Y										OD		P		32173170		URB		TFNC		MIL		WO				1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		02		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		03		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		04		E5		D		25U		25U2		25U2O		SR UL COMMO MN																		Y		Y		Y										NC		I		32173170		NRA		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300F		F		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		F

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		05		E5		D		62B		62B2		62B2O		CONSTR EQUIP RPR																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		06		E5		D		63B		63B2		63B2O		WHL VEH MECH																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				2		2		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		08		E5		D		88M		88M2		88M2O		DISPATCHER																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				1		0		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		09		E5		D		88M		88M2		88M2O		DISPATCHER																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				1		0		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		10		E5		D		92A		92A2		92A2O		EQ REC PTS SP																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		11		E4		D		25U		25U1		25U1O		UL COMMO MN																		Y		Y		Y												I		32173170		NRA		TFNC		MIL		ENL				2		2		0		0		T107		th08		TCW1D7AA		U300F		F		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		F

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		12		E4		D		52D		52D1		52D1O		PWR GEN EQUIP OPR																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		13		E4		D		62B		62B1		62B1O		CONSTR EQUIP RPR																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				4		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		14		E4		D		63B		63B1		63B1O		WHL VEH MECH																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				2		2		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		15		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		16		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		17		E4		D		63B		63B1		63B1O		RECV VEH OPR								H8										Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		18		E4		D		92A		92A1		92A1O		PLL CLK																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		19		E3		D		25U		25U1		25U1O		UL COMMO SP																		Y		Y		Y												I		32173170		NRA		TFNC		MIL		ENL				1		1		0		0		T107		th08		TCW1D7AA		U300F		F		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		F

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		20		E3		D		63B		63B1		63B1O		WHL VEH MECH																		Y		Y		Y		ZB										I		32173170		URB		TFNC		MIL		ENL				5		3		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		21		E3		D		63B		63B1		63B1O		LT WHO VEH MECH																		Y		Y		Y		ZB										I		32173170		URB		TFNC		MIL		ENL				12		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		22		10		D		026		0260		02604		ELECTRONICS MECH																		Y		Y		Y										WG		C		32173170		NRA		TFNC		CIV		CIV		102		1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		01		13		I		003		0034		00346		LOGISTICS OFF																		Y		Y		Y		CE								GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		02		12		I		003		0034		00346		SUPV LOG MGT SPEC																		Y		Y		Y		CE								GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		07		11		I		016		0167		01670		SUPV EQUIP SPEC																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		08		09		I		016		0167		01670		EQUIP SPEC																		Y		Y		Y		CE								GS		C		3217317M		LJD		TATC		CIV		CIV		101		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		09		09		D		016		0167		01670		EQUIP SPEC																		Y		Y		Y		CE								WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		10		09		I		016		0167		01670		EQUIP SPEC																		Y		Y		Y		CE								GS		C		3217317M		LJD		TATC		CIV		CIV		101		4		4		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		14		09		I		003		0034		00346		LOG MGMT SPEC																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		15		07		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		16		06		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		18		05		I		003		0032		00326		OFFICE AUTO CLK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		19		04		I		003		0032		00326		OFFICE AUTO CLK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		20		04		I		020		0200		02005		SUPPLY CLK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		21		10		D		026		0260		02604		ELECTRONIC MECH																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		01		12		I		003		0030		00301		MAINT PROJECT MGR																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		02		11		I		003		0030		00301		SUPV MAINT MGT SPEC																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		03		06		I		003		0030		00303		CUSTOMER ASST REP																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		04		05		I		003		0030		00303		CUSTOMER ASST REP																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		05		04		I		003		0032		00326		CLERK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		06		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		07		08		D		058		0580		05803		HVY MBL EQ RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		08		11		I		020		0200		02003		SUPV SUPPLY MGR																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		09		10		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		10		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		11		08		D		058		0580		05803		HVY MOL EQUIP REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		12		08		D		048		0481		04816		PROT/SAFETY EQUIP RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		13		08		D		057		0570		05703		MOTOR VEHICLE OPER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		14		07		D		057		0570		05701		MOBILE IND EQUIP OPER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		15		06		D		054		0541		05413		FUEL DIST SYS WKR						y												Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		16		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		17		05		D		069		0691		06910		MATERIALS EXPEDITER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		18		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		19		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		20		06		D		057		0570		05703		MOTOR VEHICLE OPER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		21		05		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		22		09		I		020		0200		02001		GEN SUPPLY SPEC																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		23		04		I		020		0200		02005		SUPPLY CLK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		01		11		I		020		0200		02003		SUPV SUPPLY MGR																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		02		09		I		020		0200		02001		GEN SUPPLY SPEC																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		4		4		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		03		08		D		026		0260		02604		ELECTRONICS WKR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		04		08		D		058		0580		05803		HVY MOB EQUIP RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		05		04		D		058		0580		05806		MOB EQUIP SERVICE SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		06		08		D		057		0570		05703		MOTOR VEHICLE OPER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		9		9		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		07		08		I		058		0580		05803		HVY MOB EQUIP RPR LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		08		06		I		058		0580		05806		MOB EQUIP SERVIC LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		09		07		D		057		0570		05701		MOBILE IND EQUIP OPER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		4		4		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		10		05		I		058		0580		05806		MOB EQUIP SERVICE LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		11		09		D		066		0660		06605		ARTILLERY REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		12		08		D		058		0580		05803		HVY MOB EQUIP REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		13		06		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		14		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		15		06		I		003		0030		00303		CUSTOMER ASST REP																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		16		05		I		003		0030		00303		CUSTOMER ASST REP																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		17		08		D		058		0580		05803		HVY MBL EQ RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		18		06		D		054		0541		05413		FUEL DIST SYS WKR						y												Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		19		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		20		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		10		10		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		21		06		D		057		0570		05703		MOTOR VEHICLE OPER						y												Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		22		04		I		020		0200		02005		SUPPLY CLK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		4		4		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		01		08		I		058		0582		05823		AUTOMOTIVE WORKER LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		02		06		I		058		0580		05806		MOB EQUIP SERVICE LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		03		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		17		17		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		05		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		25		25		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		06		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		07		05		D		069		0691		06910		MATERIALS EXPEDITER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		08		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		09		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		10		08		D		058		0580		05803		HVY MOB EQUIP RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		11		05		I		058		0580		05806		MOB EQUIP SERVICE LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		12		06		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		6		6		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086C		COMM-ELEC EQ MAINT-MEO		01		08		D		026		0260		02604		ELECTRONICS WKR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086C		COMM-ELEC EQ MAINT-MEO		28		08		I		026		0260		02604		ELECTRONICS WORKER LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086C		COMM-ELEC EQ MAINT-MEO		30		08		D		026		0260		02604		ELECTRONICS WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		11		11		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		01		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		3		3		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		02		10		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		03		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		04		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		12		12		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		05		05		D		069		0691		06910		MATERIALS EXPEDITER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		06		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		4		4		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		07		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		08		08		D		058		0580		05803		HVY MOB EQUIP RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		09		08		I		058		0580		05803		HVY MOB EQUIP RPR LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		10		06		I		058		0580		05806		MOB EQUIP SERVICE  LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		11		05		I		058		0580		05806		MOB EQUIP SERVICE LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		12		09		D		066		0660		06605		ARTILLERY REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		5		5		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		13		08		D		058		0580		05803		HVY MOB EQUIP REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		44		44		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		14		06		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		13		13		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		15		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		18		18		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		16		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		4		4		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		01		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		02		10		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		03		05		D		069		0691		06910		MATERIALS EXPEDITER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		04		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		05		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		06		08		D		058		0580		05803		HVY MOB EQUIP RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		07		06		I		058		0580		05806		MOB EQUIP SERVICE  LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		08		09		D		066		0660		06605		ARTILLERY REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		09		08		D		058		0580		05803		HVY MOB EQUIP REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		10		10		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		10		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		9		9		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		01		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		02		08		D		058		0580		05803		HVY MOB EQUIP REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		4		4		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		03		05		D		069		0691		06910		MATERIALS EXPEDITER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		04		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		05		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		06		08		D		058		0580		05803		HVY MOB EQUIP RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		07		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		9		9		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		001D		G3		09		E5		D		25B		25B2		25B2O		SYS ADMIN						y												Y		Y		Y										NC		I		32473170		LRP		TSPU		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510		305TH MI BN		15		O3		I		35D		35D0		35D00		MI OFFICER						y												Y		Y		Y										MI		K		32173470		LRP		TFNC		MIL		OFF				1		0		0		0		T107		XX08		TCW1E8AA		H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510		305TH MI BN		34		E4		D		33W		33W1		33W1O		SYSTEM INTEG						y												Y		Y		Y												I		32173470		LRP		TFNC		MIL		ENL				3		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510		305TH MI BN		48		04		I		021		0215		02152		OPNS SPEC						y												Y		Y		Y		SS		XK		KH				GS		C		32173470		IDZ		TFNC		CIV		CIV		101		1		1		0		0		T107		XX08		TCW1E8AA		H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510R		UAV TNG CMTE		13		E3		D		42L		42L1		42L1O		ADMIN CLK						y												Y		Y		Y		SB										I		32173470		UMC		TFNC		MIL		ENL				2		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510R		UAV TNG CMTE		20		05		I		021		0215		02152		AVN OPNS SPEC						y												Y		Y		Y		SB		XK		KH				GS		C		32173470		IDZ		TFNC		CIV		CIV		101		2		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510T		UAV FLT OPNS PLT		14		E4		D		96U		96U1		96U1O		UAV OPR						y												Y		Y		Y		SB										I		32173470		LRN		TFNC		MIL		ENL				4		3		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510T		UAV FLT OPNS PLT		14A		E4		D		96U		96U1		96U1O		UAV OPR						y												Y		Y		Y												I		32473170		LRN		TSPU		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510T		UAV FLT OPNS PLT		15		E4		D		96U		96U1		96U1O		UAV SPEC						y												Y		Y		Y		SB										I		32173470		IDZ		TFNC		MIL		ENL				4		4		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510T		UAV FLT OPNS PLT		16		E4		D		96U		96U1		96U1O		UAV OPR						y												Y		Y		Y		SB										I		32173470		IDZ		TFNC		MIL		ENL				3		3		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510T		UAV FLT OPNS PLT		20		E3		D		96U		96U1		96U1O		UAV OPR						y												Y		Y		Y		SB										I		32173470		IDZ		TFNC		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510T		UAV FLT OPNS PLT		21		E3		D		96U		96U1		96U1O		UAV OPR						y												Y		Y		Y		SB										I		32173470		IDZ		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510T		UAV FLT OPNS PLT		26		05		I		021		0215		02152		AVN OPNS SP						y												Y		Y		Y		XK		KH						GS		C		32173470		IDZ		TFNC		CIV		CIV		101		1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510T		UAV FLT OPNS PLT		29		04		I		021		0215		02152		AVN OPNS SPEC						y												Y		Y		Y		SA		XK		KH				GS		C		32173470		IDZ		TFNC		CIV		CIV		101		1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		17		E4		D		33W		33W1		33W1O		EWI SYS RPR								U2										Y		Y		Y		SS										I		32173470		IDZ		TFNC		MIL		ENL				3		3		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		20		E4		D		52D		52D1		52D1O		PWR-GEN EQ RPR								U2										Y		Y		Y		SA										I		32173470		IDZ		TFNC		MIL		ENL				3		3		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		26		04		I		021		0215		02152		PWR-GEN EQ SPEC																		Y		Y		Y		SA		XK		KH				GS		C		32173470		IDZ		TFNC		CIV		CIV		101		3		3		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510V		UAV TECH MNT PLT		02		W2		I		353		353T		353T0		EW MAINT OFF																		Y		Y		Y		SS		UD						MI		P		32473170		IDZ		TSPU		MIL		WO				1		0		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517		304TH MI BN		14		E5		D		33W		33W2		33W2O		SYSTEM INTG						y												Y		Y		Y		SS								NC		I		32473170		LRP		TSPU		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517		304TH MI BN		20		E3		D		33W		33W1		33W1O		SYSTEMS INTG						y												Y		Y		Y		SS										I		32473170		LRP		TSPU		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517F		ADMIN/SPT TEAM		05		E5		D		96B		96B2		96B2O		INTEL ANALYST						y												Y		Y		Y										NC		I		32173170		IFA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517F		ADMIN/SPT TEAM		06		E5		D		96B		96B2		96B2O		INTEL ANALYST						y												Y		Y		Y		RD								NC		I		32173170		IFA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517F		ADMIN/SPT TEAM		10		E4		D		96B		96B1		96B1O		INTEL SPEC						y												Y		Y		Y												I		32173170		ICA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517F		ADMIN/SPT TEAM		11		E4		D		96B		96B1		96B1O		INTEL SPEC						y												Y		Y		Y		SS										I		32173170		IDD		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517F		ADMIN/SPT TEAM		13		E4		D		98G		98G1		98G1L		VOICE INTCP				QB		y										3000		Y		Y		Y		RD										I		32173170		IFA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300F		F		16		US ARMY I		TDA		06		0601		INTEL		W1E8		F

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517F		ADMIN/SPT TEAM		14		E3		D		96B		96B1		96B1O		INTEL SPEC						y												Y		Y		Y												I		32173170		IDD		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517F		ADMIN/SPT TEAM		15		E3		D		96B		96B1		96B1O		INTEL SPEC						y												Y		Y		Y		01										I		32173170		IDZ		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517F		ADMIN/SPT TEAM		16		E3		D		96B		96B1		96B1O		INTEL ANALYST						y												Y		Y		Y												I		32173170		IFA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517H		SIGINT TRAINER		02		E6		D		98C		98C3		98C3O		SIGINT NCOIC						y												Y		Y		Y		SS		TP						NC		I		32173170		ICA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517H		SIGINT TRAINER		05		E4		D		98C		98C1		98C1O		SIGINT ANALYST						y												Y		Y		Y		SS										I		32173170		XBA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517I		HUMINT TRAINER		03		E5		D		97E		97E2		97E2L		INTERROGATOR				ZZ		y										2000		Y		Y		Y		RD		SS						NC		I		32173170		IDZ		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517I		HUMINT TRAINER		05		E4		D		97B		97B1		97B1O		CI AGENT						y												Y		Y		Y		SS										I		32173170		ICA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517L		CGS TEAM		03		E4		D		96H		96H1		96H1O		CGS OPR						y												Y		Y		Y												I		32173170		IDD		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517M		ALL SOURCE TRAINER		02		E7		I		96B		96B4		96B4O		INTEL ANALYST						y												Y		Y		Y		SS								NC		I		32173170		ICA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517M		ALL SOURCE TRAINER		03		E5		D		96B		96B2		96B2O		INTEL ANALYST						y												Y		Y		Y		SS								NC		I		32173170		IDD		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517M		ALL SOURCE TRAINER		04		E5		D		96B		96B2		96B2O		CCS OPR						y												Y		Y		Y		SS								NC		I		32173170		IFA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517M		ALL SOURCE TRAINER		05		E5		D		96B		96B2		96B2O		INTEL ANALYST						y												Y		Y		Y		SS								NC		I		32173170		ICA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517M		ALL SOURCE TRAINER		09		E3		D		96B		96B1		96B1O		INTEL ANALYST						y												Y		Y		Y		SS										I		32173170		ICA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517P		I&S PLATOON		06		E4		D		96R		96R1		96R1O		PPS-15 OPR						y												Y		Y		Y		SS										I		32173170		ICB		TFNC		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517P		I&S PLATOON		07		E4		D		96R		96R1		96R1O		PPS-15 OPR						y												Y		Y		Y												I		32173170		ICA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517Q		PROPHET PLATOON		01		E7		I		98G		98G4		98G4L		PLATOON SGT				QB		y										2000		Y		Y		Y		RD		SS						NC		I		32173170		BAH		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517Q		PROPHET PLATOON		02		E6		D		98G		98G3		98G3L		PROPHET TEAM				QB		y										2000		Y		Y		Y		RD		SS						NC		I		32173170		ICA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517Q		PROPHET PLATOON		04		E5		D		98G		98G2		98G2L		PROPHET TEAM				QB		y										2000		Y		Y		Y		RD		SS						NC		I		32173170		IDD		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517Q		PROPHET PLATOON		05		E5		D		98G		98G2		98G2L		PROPHET CONTROL				ZZ		y										2000		Y		Y		Y		RD		SS						NC		I		32173170		ICD		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517Q		PROPHET PLATOON		07		E4		D		98G		98G1		98G1L		PROPHET CONTROL				ZZ		y										2000		Y		Y		Y		RD		SS								I		32173170		IDD		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517Q		PROPHET PLATOON		08		E4		D		98G		98G1		98G1L		PROPHET CONTROL				RU		y										2000		Y		Y		Y		RD		SS								I		32173170		IFA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517Q		PROPHET PLATOON		09		E4		D		98G		98G1		98G1L		PROPHET TEAM				RU		y										2000		Y		Y		Y		RD		SS								I		32173170		ICA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517Q		PROPHET PLATOON		10		E4		D		98G		98G1		98G1L		PROPHET TEAM				QB		y										2000		Y		Y		Y		RD		SS								I		32173170		IMY		TFNC		MIL		ENL				1		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		517Q		PROPHET PLATOON		11		E4		D		98G		98G1		98G1L		PROPHET TEAM				KP		y										2000		Y		Y		Y		RD		SS								I		32173170		IDD		TFNC		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550B		S-2/3		10		E6		D		33W		33W3		33W3O		SYSTEMS INTG						y												Y		Y		Y										NC		I		32473170		LRP		TSPU		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550C		S-4		12		06		D		057		0570		05703		MTR VEH OP						y												Y		Y		Y		KH								WG		C		32173170		MAZ		TFNC		CIV		CIV		102		1		1		0		0		T107		XX08		TCW1E8AA		H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550G		HHC		02		O3		I		35D		35D0		35D00		XO						y												Y		Y		Y		SS								MI		K		32173170		BAH		TFNC		MIL		OFF				1		1		0		0		T107		XX08		TCW1E8AA		U300F		F		16		US ARMY I		TDA		06		0601		INTEL		W1E8		F

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		06		E6		D		63B		63B3		63B3O		LT WVEH MECH																		Y		Y		Y										NC		I		32173370		LPB		TFNC		MIL		ENL				4		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		09		E5		D		63B		63B2		63B2O		LT WVEH MECH																		Y		Y		Y										NC		I		32173370		LPB		TFNC		MIL		ENL				4		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		16		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		32173370		LPB		TFNC		MIL		ENL				3		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		17		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		32173370		LPB		TFNC		MIL		ENL				3		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550K		IEW MNT PLT		02		W2		I		353		353T		353T0		EXP TEW INTCP						y												Y		Y		Y		SS								MI		P		32173170		IKA		TFNC		MIL		WO				1		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550K		IEW MNT PLT		03		E7		I		33W		33W4		33W4O		CMF PLATOON SGT						y												Y		Y		Y		SS								NC		I		32173470		LJA		TFNC		MIL		ENL				2		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550K		IEW MNT PLT		04		E6		D		33W		33W3		33W3O		EXP OPNS SGT						y												Y		Y		Y										NC		I		32173370		NPZ		TFNC		MIL		ENL				4		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550K		IEW MNT PLT		05		06		I		003		0030		00303		EL EQ MNT ASST																		Y		Y		Y		KH		SS						GS		C		32173370		LRZ		TFNC		CIV		CIV		101		3		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		01		E7		I		33W		33W4		33W4O		EWI SYS SGT																		Y		Y		Y										NC		I		32173470		LJA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		02		E5		D		92A		92A2		92A2O		MAT CTL SP																		Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		03		E5		D		92A		92A2		92A2O		MAT CNTL SGT																		Y		Y		Y										NC		I		32173470		MAZ		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		04		E3		D		92A		92A1		92A1O		TNG MAT CNTL SP																		Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				1		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		05		07		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		KH								GS		C		32173170		MAZ		TFNC		CIV		CIV		101		3		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		06		06		I		020		0200		02005		SUPPLY SPEC																		Y		Y		Y		XK		KH						GS		C		32173170		MAZ		TFNC		CIV		CIV		101		1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		07		05		I		020		0200		02005		SUPPLY SPEC																		Y		Y		Y		XK		KH						GS		C		32173170		MAZ		TFNC		CIV		CIV		101		1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		08		05		I		020		0200		02005		SUPPLY SPEC																		Y		Y		Y		XK		KH						GS		C		32473170		MAZ		TSPU		CIV		CIV		101		1		0		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		09		05		I		003		0031		00312		CLERK TYPIST (OA)																		Y		Y		Y		XK		KH						GS		C		32173170		MAZ		TFNC		CIV		CIV		101		1		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		10		05		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		KH								GS		C		32173170		MAZ		TFNC		CIV		CIV		101		3		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		11		05		I		003		0030		00303		WORK ORDER CLK																		Y		Y		Y		XK		KH						GG		C		32473170		LRP		TSPU		CIV		CIV		101		1		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		12		04		I		020		0200		02005		SUPPLY SPEC																		Y		Y		Y		XK		KH						GS		C		32173170		MAZ		TFNC		CIV		CIV		101		1		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		02		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y										NC		I		32173170		DMA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		03		E6		D		94E		94E3		94E3O		COMSEC SUPV																		Y		Y		Y		SS								NC		I		32173170		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		04		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32473170		LRP		TSPU		MIL		ENL				3		3		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		05		E4		D		44E		44E1		44E1O		MACHINISTS																		Y		Y		Y												I		32173170		LRP		TFNC		MIL		ENL				1		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		07		E4		D		92A		92A1		92A1O		MAT CNTL SP																		Y		Y		Y												I		32173470		MAZ		TFNC		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		08		E3		D		25R		25R1		25R1O		EXP VI EQ OP-MNT																		Y		Y		Y		SS										I		32173170		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		09		E3		D		33W		33W1		33W1O		TNG EWI SYS RPR																		Y		Y		Y		SS										I		32173470		LRP		TFNC		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		01		E9		I		33W		33W5		33W5O		EWI RPR SUPV																		Y		Y		Y		SS								NC		I		32173470		LJA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300F		F		16		US ARMY I		TDA		06		0601		INTEL		W1E8		F

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		02		E8		I		33W		33W5		33W5O		C EWI SYS SGT																		Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		04		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y		SS								NC		I		32173170		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		05		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y		SS								NC		I		32173170		LRZ		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		07		E5		D		25U		25U2		25U2O		SR SIG SY MNT																		Y		Y		Y										NC		I		32173170		LRP		TFNC		MIL		ENL				1		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		10		E5		D		33W		33W2		33W2O		EWI SYS RPR																		Y		Y		Y		SS								NC		I		32173470		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		11		E4		D		25U		25U1		25U1O		SIG SPT SYS MT																		Y		Y		Y												I		32173170		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		15		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y		SS										I		32173470		LRP		TFNC		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		16		E4		D		94E		94E1		94E1O		COMSEC EQ RPR																		Y		Y		Y		SS										I		32473170		LRP		TSPU		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		17		E3		D		25U		25U1		25U1O		SIG SPT SYS MT																		Y		Y		Y												I		32173170		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		18		E3		D		33W		33W1		33W1O		EXP EWI SYS RPR																		Y		Y		Y		SS										I		32173170		DMA		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		19		E3		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y		SS										I		32173170		LRP		TFNC		MIL		ENL				7		7		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		28		08		D		053		0530		05306		AIR COND EQ MECH																		Y		Y		Y		SS		XK		KH				WG		C		32173170		LRP		TFNC		CIV		CIV		102		1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550O		IEW SRA SH3		01		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550O		IEW SRA SH3		02		E5		D		33W		33W2		33W2O		EWI SYS RPR																		Y		Y		Y										NC		I		32473170		LRP		TSPU		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550O		IEW SRA SH3		03		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32473170		LRP		TSPU		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550O		IEW SRA SH3		04		E3		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32173470		LRP		TFNC		MIL		ENL				4		4		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550P		IEW STRAT SH4		01		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y										NC		I		32473170		LRP		TSPU		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550P		IEW STRAT SH4		02		E5		D		33W		33W2		33W2O		EWI SYS RPR																		Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				3		3		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550P		IEW STRAT SH4		03		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32173470		LRP		TFNC		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550P		IEW STRAT SH4		04		E3		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32473170		LRP		TSPU		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550Q		IEW COMPUTER		02		E5		D		33W		33W2		33W2O		EWI SYS RPR																		Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550Q		IEW COMPUTER		03		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y		SS										I		32473170		LRP		TSPU		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550Q		IEW COMPUTER		04		E3		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32473170		LRP		TSPU		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550R		IEW SYS INTEG SHOP		01		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y										NC		I		32473170		LRP		TSPU		MIL		ENL				3		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550R		IEW SYS INTEG SHOP		02		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y		SS										I		32473170		LRP		TSPU		MIL		ENL				4		2		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550R		IEW SYS INTEG SHOP		04		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32473170		LRP		TSPU		MIL		ENL				3		3		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550R		IEW SYS INTEG SHOP		05		E3		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32173470		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550R		IEW SYS INTEG SHOP		09		09		I		021		0215		02152		ELCT MECH																		Y		Y		Y		XK		KH						GG		C		32473170		LRP		TSPU		CIV		CIV		101		1		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		650		309TH MI BN		16		E5		D		33W		33W2		33W2O		SYSTEMS INTG						y												Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		650		309TH MI BN		21		E4		D		33W		33W1		33W1O		SYSTEMS INTG						y												Y		Y		Y												I		32173470		LRP		TFNC		MIL		ENL				2		2		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		700B		S2/3		07		E4		D		33W		33W1		33W1O		SYS INTG						y												Y		Y		Y		SS										I		32473170		LRP		TSPU		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		700B		S2/3		08		E4		D		33W		33W1		33W1O		SYS INTG						y												Y		Y		Y		SS										I		32473170		LRP		TSPU		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		561A		S-1 4TH BN		04		E5		D		42A		42A2		42A2V		HUMAN RES SGT						y												Y		Y		Y		86								NC		I		32173170		PUV		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		561C		S-4 4TH BN		05		E4		D		92Y		92Y1		92Y1V		SUPPLY SP						y												Y		Y		Y		86										I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		561C		S-4 4TH BN		09		06		D		057		0570		05703		SUPPLY TECH						y												Y		Y		Y										WG		C		32173170		MCZ		TFNC		CIV		CIV		102		1		0		0		0		T107		BN08		TCW1HCAA		H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562		HHC 4TH BN		04		E6		D		92Y		92Y3		92Y3V		SUPPLY SGT						y												Y		Y		Y		86								NC		I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562		HHC 4TH BN		05		E4		D		92Y		92Y1		92Y1V		SUPPLY SP						y												Y		Y		Y		86										I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		01		E5		D		63B		63B2		63B2V		LT WVEH MECH																		Y		Y		Y		86								NC		I		32173170		LJD		TFNC		MIL		ENL				4		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		01A		E4		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		32173170		LJD		TFNC		MIL		ENL				1		0		0		0		T107		BN08		TCW1HCAA		F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		04		E3		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		32173170		LJD		TFNC		MIL		ENL				5		0		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		06		04		I		020		0200		02005		SUPPLY CLERK																		Y		Y		Y										GS		C		32173170		LJD		TFNC		CIV		CIV		101		1		0		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		07		08		D		058		0582		05823		AUTOMOTIVE MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		BN08		TCW1HCAA		H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562D		BN COMMO SEC		01		E6		D		25U		25U3		25U3V		SECTION CH																		Y		Y		Y		86								NC		I		32173170		LJA		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562D		BN COMMO SEC		02		E4		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LJA		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562D		BN COMMO SEC		03		E3		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LJA		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562D		BN COMMO SEC		04		07		D		057		0570		05703		COMPUTER SP						y												Y		Y		Y										WG		C		32173170		LJA		TFNC		CIV		CIV		102		1		0		0		0		T107		BN08		TCW1HCAA		H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		568A		S-1 5TH BN		02		E7		I		42A		42A4		42A4V		SR HUMAN RES SGT						y												Y		Y		Y		86								NC		I		32173170		PUV		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		568A		S-1 5TH BN		03		E6		D		42A		42A3		42A3V		HUMAN RES SGT						y												Y		Y		Y		86								NC		I		32173170		PUV		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		568A		S-1 5TH BN		04		E5		D		42A		42A2		42A2V		HUMAN RES SGT						y												Y		Y		Y		86								NC		I		32173170		PUV		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		568C		S-4 5TH BN		02		E7		I		92Y		92Y4		92Y4V		SUPPLY SGT						y												Y		Y		Y		86								NC		I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		568C		S-4 5TH BN		03		E6		D		89B		89B3		89B3V		AMMO INSP						y												Y		Y		Y		86								NC		I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		568C		S-4 5TH BN		04		E5		D		92Y		92Y2		92Y2V		SUPPLY SGT						y												Y		Y		Y		86								NC		I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		568C		S-4 5TH BN		05		E4		D		92Y		92Y1		92Y1V		SUPPLY SP						y												Y		Y		Y		86										I		32173170		MAZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		568C		S-4 5TH BN		06		E3		D		92Y		92Y1		92Y1V		SUPPLY SP						y												Y		Y		Y		86										I		32173170		MAZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569		HHC 5TH BN		03		E6		D		92Y		92Y3		92Y3V		SUPPLY SGT						y												Y		Y		Y		86								NC		I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569		HHC 5TH BN		05		E4		D		92Y		92Y1		92Y1V		ARMORER																		Y		Y		Y		86										I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569A		HHC MAINT 5TH BN		01		E5		D		63B		63B2		63B2V		REC VEH OP								H8										Y		Y		Y		86								NC		I		32173170		LJD		TFNC		MIL		ENL				3		2		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569A		HHC MAINT 5TH BN		03		E3		D		63B		63B1		63B1V		REC VEH OP								H8										Y		Y		Y		86										I		32173170		LJD		TFNC		MIL		ENL				4		0		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569A		HHC MAINT 5TH BN		04		04		I		020		0200		02005		SUPPLY CLERK																		Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		1		0		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569A		HHC MAINT 5TH BN		05		08		D		057		0570		05703		ELECTRONICS WORKER																		Y		Y		Y										WG		C		32173170		LRP		TFNC		CIV		CIV		102		1		0		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569A		HHC MAINT 5TH BN		06		06		D		058		0582		05823		AUTO EQUIP RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		0		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569D		BN COMMO SEC		01		E6		D		25U		25U3		25U3V		SECTION CH																		Y		Y		Y		86								NC		I		32173170		LJA		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569D		BN COMMO SEC		02		E5		D		25U		25U2		25U2V		SR SSS MAINT																		Y		Y		Y		86								NC		I		32173170		LJA		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569D		BN COMMO SEC		03		E4		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LJA		TFNC		MIL		ENL				2		2		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569D		BN COMMO SEC		04		E3		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LJA		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		573A		S-1 6TH BN		04		E5		D		42A		42A2		42A2V		HUMAN RES SGT						y												Y		Y		Y		86								NC		I		32173170		PUV		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		573C		S-4 6TH BN		02		E7		I		92Y		92Y4		92Y4V		SUPPLY SGT						y												Y		Y		Y		86								NC		I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		573C		S-4 6TH BN		03		E6		D		89B		89B3		89B3V		AMMO INSP						y												Y		Y		Y		86								NC		I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		573C		S-4 6TH BN		04		E5		D		92Y		92Y2		92Y2V		SUPPLY SGT						y												Y		Y		Y		86								NC		I		32173170		MCZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		01		E5		D		63B		63B2		63B2V		LT WVEH MECH																		Y		Y		Y		86								NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		03		E4		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		32173170		LJD		TFNC		MIL		ENL				1		0		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		06		04		I		020		0200		02005		SUPPLY CLERK OA																		Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		2		1		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		07		08		D		026		0260		02604		ELECTRONICS WORKER																		Y		Y		Y										WG		C		32173170		LRP		TFNC		CIV		CIV		102		1		0		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		08		07		D		058		0580		05801		MARINE EQUIP RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		3		1		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574D		BN COMMO SEC		01		E6		D		25U		25U3		25U3V		SECTION CH																		Y		Y		Y		86								NC		I		32173170		LRP		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574D		BN COMMO SEC		02		E5		D		25U		25U2		25U2V		SR SSS MAINT																		Y		Y		Y		86								NC		I		32173170		LRP		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574D		BN COMMO SEC		03		E4		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LRP		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574D		BN COMMO SEC		04		E3		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LRP		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574D		BN COMMO SEC		05		07		D		057		0570		05703		COMPUTER SP						y												Y		Y		Y										WG		C		32173170		LJA		TFNC		CIV		CIV		102		1		0		0		0		T107		BN08		TCW1HCAA		H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		530D		MAINT MGT DIV		02		W4		I		915		915E		915E0		SPT AUTO MNT OFF						y												Y		Y		Y										OD		P		32173170		LJA		TFNC		MIL		WO				1		0		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533A		SPT PLT		16		06		D		057		0570		05703		MVO						y												Y		Y		Y		XK								WG		C		32173170		LBH		TFNC		CIV		CIV		102		4		3		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533B		MAINT MGT 1-29		01		O3		I		11A		11A0		11A00		MAINT OFF								3X										Y		Y		Y		YW								IN		K		32173170		LJA		TFNC		MIL		OFF				1		0		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533B		MAINT MGT 1-29		02		W4		I		915		915E		915E0		SPT AUTO MNT OFF																		Y		Y		Y										OD		P		32173170		LJA		TFNC		MIL		WO				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533B		MAINT MGT 1-29		03		E8		I		63Z		63Z5		63Z5O		MAINT OPS NCO																		Y		Y		Y										NC		I		32173170		LJA		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533B		MAINT MGT 1-29		04		14		D		058		0580		05803		HVY MBL EQ MECH SUPV																		Y		Y		Y										WS		C		32173170		LJA		TFNC		CIV		CIV		102		1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		01		E5		D		92Y		92Y2		92Y2O		SUPPLY SGT																		Y		Y		Y										NC		I		32173170		MAZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		02		E5		D		92A		92A2		92A2O		EQ REC PARTS SP																		Y		Y		Y										NC		I		32173170		MAZ		TFNC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		03		E4		D		92A		92A1		92A1O		EQ REC PARTS SP																		Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		04		E3		D		92A		92A1		92A1O		EQ REC PARTS SP																		Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				3		3		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		05		04		I		020		0200		02005		SUPPLY CLK																		Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		4		0		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		06		05		I		017		0170		01702		TRAINING TECH						y												Y		Y		Y										GS		C		32173170		MAZ		TATC		CIV		CIV		101		11		0		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		01		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		01A		E7		I		63A		63A4		63A4O		EQUIP INSPEC - TEAM 1						y												Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		01B		E7		I		63A		63A4		63A4O		RPR SECT SUPV - TEAM 1																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		01C		E7		I		63M		63M4		63M4O		EQUIP INSPEC - TEAM 2						y												Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		01D		E7		I		63M		63M4		63M4O		TURRET RPR SUPV-TEAM 2																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		02		E6		D		11B		11B3		11B3O		OPS SGT						y												Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		03		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		04		E6		D		88M		88M3		88M3O		DVR TEST SGT																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		05		E5		D		63B		63B2		63B2O		RECOV VEH OP								H8										Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		06		E5		D		63B		63B2		63B2O		LT WVEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				4		4		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		07		E4		D		63B		63B1		63B1O		RECOV VEH OP								H8										Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		08		E4		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				4		4		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		09		E3		D		63B		63B1		63B1O		RECOV VEH OP								H8										Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		10		E3		D		63B		63B1		63B1O		RECOV VEH OP								H8										Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		11		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				4		4		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		11A		08		D		058		0580		05803		MBL EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		50		0		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		11B		08		D		058		0580		05803		MBL EQ RPR (BOLC2)																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		43		0		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		12		06		D		069		0690		06904		TOOL&PT ATND(FLO/MMVO)																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		01		E8		I		63Z		63Z5		63Z5O		MAINT OPS NCO																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		02		E7		I		63M		63M4		63M4O		BFV MAINT SUPV																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		03		E6		D		63M		63M3		63M3O		BFVS MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		04		E6		D		63M		63M3		63M3O		RECOV VEH SUPV																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		05		E5		D		63M		63M2		63M2O		RECOV VEH OP								H8										Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		06		E5		D		63M		63M2		63M2O		BFVS TRT MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				3		3		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		07		E5		D		63M		63M2		63M2O		AUTMV MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				3		3		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		08		E4		D		63M		63M1		63M1O		RECOV VEH OP								H8										Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		10		E4		D		63M		63M1		63M1O		BFVS TRT MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				3		3		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		11		E4		D		63M		63M1		63M1O		RECOV VEH OP								H8										Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		12		E4		D		63M		63M1		63M1O		AUTMV MECH (BOLC II)																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				4		4		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		14		E3		D		63M		63M1		63M1O		BFVS TRT MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				5		5		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		15		E3		D		63M		63M1		63M1O		RECOV VEH OP								H8										Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		16		E3		D		63M		63M1		63M1O		AUTMV MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				8		8		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		17		10		I		058		0580		05803		HVY MBL EQ MECH LDR																		Y		Y		Y										WL		C		32173170		LJD		TFNC		CIV		CIV		102		2		2		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		18		10		D		058		0580		05803		HVY MBL EQ MECH																		Y		Y		Y										WG		C		31376170		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		20		10		D		058		0580		05803		HVY MBL EQ REP INSP						y												Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		3		2		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		21		08		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		31376170		LJD		TATC		CIV		CIV		102		1		0		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		23		08		D		058		0580		05803		HVY MBL EQ REP																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		14		7		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		24		08		D		066		0660		06605		ARTY REP																		Y		Y		Y										WG		C		31376170		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		25		06		D		069		0690		06904		TOOL & PARTS ATND																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		2		0		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		01		O3		I		25A		25A0		25A00		BN COMM OFF																		Y		Y		Y		YW								SC		K		32173170		LRP		TFNC		MIL		OFF				1		0		0		0		T107		BN08		TCW2L5AA		U300F		F		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		F

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		02		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV																		Y		Y		Y										NC		I		31376170		LRP		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		03		E6		D		25U		25U3		25U3O		SECTION CHIEF																		Y		Y		Y										NC		I		32173170		LRP		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		04		E5		D		25U		25U2		25U2O		SR SSS MAINT																		Y		Y		Y										NC		I		32173170		LRP		TFNC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		05		E4		D		25U		25U1		25U1O		SSS MAINT																		Y		Y		Y												I		32173170		LRP		TFNC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		06		E3		D		25U		25U1		25U1O		SSS MAINT																		Y		Y		Y												I		31376170		LRP		TATC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		07		05		D		026		0260		02604		COMMO TECH (BOLC II)																		Y		Y		Y										WG		C		32173170		LRP		TATC		CIV		CIV		102		30		0		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540D		MAINT MGT 2-29		01		W2		I		915		915A		915A0		UNIT MAINT OFF																		Y		Y		Y										OD		P		31376170		LJA		TATC		MIL		WO				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540D		MAINT MGT 2-29		02		07		D		058		0580		05803		HVY MBL EQ SUPV																		Y		Y		Y										WS		C		32173170		LJA		TFNC		CIV		CIV		102		1		0		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540E		REC & SUP BR		01		E5		D		92A		92A2		92A2O		EQ REC PARTS SP																		Y		Y		Y										NC		I		31376170		MAZ		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540E		REC & SUP BR		02		04		I		020		0200		02005		SUPPLY CLK																		Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		1		0		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		01		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		02		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		03		E6		D		88M		88M3		88M3O		DVR TEST SGT																		Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		04		E5		D		63B		63B2		63B2O		RECOV VEH OP								H8										Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		05		E5		D		63B		63B2		63B2O		LT WVEH MECH																		Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		06		E5		D		63B		63B2		63B2O		LT WVEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		07		E4		D		63B		63B1		63B1O		RECOV VEH OP								H8										Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		08		E4		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		09		E4		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		10		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				3		3		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		11		08		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		31376170		LJD		TATC		CIV		CIV		102		1		0		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		12		08		D		058		0580		05803		HVY MBL EQ REP																		Y		Y		Y										WG		C		31376170		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540G		COMM ELCT BR		01		E6		D		25U		25U3		25U3O		SSS SUPV																		Y		Y		Y										NC		I		31376170		LRP		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540G		COMM ELCT BR		02		E5		D		25U		25U2		25U2O		SR SSS MAINT																		Y		Y		Y										NC		I		31376170		LRP		TATC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540G		COMM ELCT BR		03		E4		D		25U		25U1		25U1O		SSS MAINT																		Y		Y		Y												I		31376170		LRP		TATC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540G		COMM ELCT BR		04		E3		D		25U		25U1		25U1O		SSS MAINT																		Y		Y		Y												I		31376170		LRP		TATC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		01		10		I		058		0580		05801		TRANS/MBL EQ MAINT LDR																		Y		Y		Y										WL		C		3240207M		A27		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		02		10		D		038		0380		03809		MOB EQ MTL MECH																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		2		2		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		03		10		D		034		0341		03414		MACHINIST																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		04		09		D		041		0410		04102		PAINTER																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		05		08		D		058		0582		05823		AUTO WORKER																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		4		4		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		06		08		D		058		0580		05803		HVY MOBILE EQUIP RPR																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		07		08		D		038		0380		03809		MOB EQUIP MTL WKR																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		08		07		D		041		0410		04102		PAINTER WKR																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		01		09		D		066		0661		06610		SA RPR SUPV																		Y		Y		Y										WS		C		3240207M		A27		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		02		08		D		026		0260		02604		ELECTRONICS WORKER																		Y		Y		Y										WG		C		3127117M		A27		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0202		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		03		08		I		066		0661		06610		SA RPR LDR																		Y		Y		Y										WL		C		3240207M		A27		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		Y217H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		04		08		D		066		0661		06610		SA RPR																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		2		2		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		05		06		D		066		0661		06610		SA RPR																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		3		3		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		06		06		D		066		0661		06610		SA RPR (I)																		Y		Y		Y										WG		C		3127117M		A27		TATC		CIV		CIV		102		3		3		0		0		T107		TH08		TCW2MKAA		Y217H		H		17		TNG COMD		TDA		02		0202		JAC ATC		W0U6		H

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642I		OFC OF DIR		06		E4		D		92F		92F1		92F1O		PUMP STN OP						y												Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				1		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642I		OFC OF DIR		11		05		D		069		0690		06907		MATL HANDLER (MVO)						y												Y		Y		Y										WG		C		32173170		MCZ		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		01		W2		I		915		915A		915A0		AUTO RPR TEC																		Y		Y		Y										OD		P		32173170		LJD		TATC		MIL		WO				1		1		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		02		E8		I		63Z		63Z5		63Z5O		MAINT OPS NCO																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		03		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		04		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		05		E5		D		63B		63B2		63B2O		LT WV MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				4		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		06		E5		D		63B		63B2		63B2O		RCVY VEH OP								H8										Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		07		E4		D		63B		63B1		63B1O		LT WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				4		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		08		E4		D		63B		63B1		63B1O		LT WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				3		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		09		E4		D		63B		63B1		63B1O		RCVY VEH OP								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		10		E4		D		63B		63B1		63B1O		HVY WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				2		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		11		E3		D		63B		63B1		63B1O		RCVY VEH OP								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		12		08		D		058		0580		05803		HEAVY MPB EQPT RPR																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		6		6		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		13		07		D		058		0580		05806		MOB EQPT SVCR (MVO)																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		7		7		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		14		07		D		058		0582		05823		AUTO MECH																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		4		4		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		15		06		D		069		0690		06907		MATL HANDLER (MVO)																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		16		06		D		069		0690		06907		MATL HANDLER (MVO)																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		17		05		D		069		0690		06904		MATL HANDLER																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501A		DCG/ASST COMDT		05		E3		D		13F		13F1		13F1O		FIRE SUPPORT SP						y												Y		Y		Y												I		32173170		BAH		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		U300F		F		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		F

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		01		13		I		016		0160		01601		MGR INSTAL MAINT																		Y		Y		Y		CE								GS		C		3240207M		A27		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		02		E5		D		63B		63B2		63B2O		LT WHL VEH MECH																		Y		Y		Y										NC		I		3240207M		A27		TATC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		03		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		3240207M		A27		TATC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		04		09		I		003		0034		00346		LOG MGT SP (MAINT ANAL																		Y		Y		Y		CE								GS		C		3240207M		A27		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		05		11		I		016		0167		01670		EQUIP SP (GEN)																		Y		Y		Y		CE								GS		C		3240207M		A27		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		06		09		I		003		0030		00301		LOG QUAL ASS EVAL																		Y		Y		Y										GS		C		3240207M		A27		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		07		07		I		003		0030		00303		MAINT ASST (O/A)																		Y		Y		Y										GS		C		3240207M		A27		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501U		LEAN SIX SIGMA OFFICE		01		14		I		017		0170		01702		C, LEAN SIX SIGMA						y												Y		Y		Y										GS		C		32173170		UMD		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		506A		CD ADMIN		05		E6		D		13D		13D3		13D3O		TNG MGT NCO						y												Y		Y		Y										NC		I		32173170		UMC		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		506K		BL EXPERIMENTATION		17		12		I		003		0030		00301		FA/AC SPEC						y												Y		Y		Y										GS		C		32173170		UMD		TFNC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		507A		OPERATIONS DIV		05		W2		I		920		920A		920A0		PROP ACCT TECH						y												Y		Y		Y										QM		P		32173170		LJA		TATC		MIL		WO				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		507H		SYSTEMS DIV		18		12		D		003		0030		00301		C, MASTER GUNNER						y												Y		Y		Y										WG		C		32173170		UMD		TFNC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		01		W2		I		915		915A		915A0		MAINT TECH																		Y		Y		Y										OD		P		32173170		LJA		TATC		MIL		WO				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		02		E7		I		63D		63D4		63D4O		SP FA SYS MNT SUPV																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		03		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		04		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				2		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		05		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		06		E6		D		63D		63D3		63D3O		SR ARTY MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		07		E6		D		63D		63D3		63D3O		RECOVERY VEH SH FORMAN								H8										Y		Y		Y		NB								NC		I		32173170		LJD		TATC		MIL		ENL				2		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		08		E5		D		25U		25U2		25U2O		SR SIG SPT SYS MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				2		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		09		E5		D		94P		94P2		94P2O		MLRS REPAIRER																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				3		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		10		E5		D		63B		63B2		63B2O		WHEELED MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				3		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		11		E5		D		63B		63B2		63B2O		LT WH VEH MECHANIC																		Y		Y		Y										NC		I		32173170		LRP		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		12		E5		D		63B		63B2		63B2O		HVY WVEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				4		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		13		E5		D		63D		63D2		63D2O		ARTY MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				3		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		14		E5		D		63D		63D2		63D2O		ARTY MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		15		E5		D		63M		63M2		63M2O		BFVS TURRENT MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				3		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		16		E5		D		63M		63M2		63M2O		BRADLEY FVS MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				4		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		17		E5		D		92A		92A2		92A2O		EQ REC PTS SP																		Y		Y		Y										NC		I		32173170		MAZ		TATC		MIL		ENL				4		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		19		E4		D		25B		25B1		25B1O		INFO SYS ADMIN						y												Y		Y		Y		TB										I		32173170		LRP		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		20		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		21		E4		D		94P		94P1		94P1O		MLRS REPAIRER																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				3		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		22		E4		D		44B		44B1		44B1O		WELDER																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				3		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		23		E4		D		44B		44B1		44B1O		WELDER																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		24		E4		D		52D		52D1		52D1O		PWR GEN EQP RPR																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				2		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		25		E4		D		63B		63B1		63B1O		HVY WVEH MECH																		Y		Y		Y												I		32173170		LJD		TAPE		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		03		0303		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		27		E4		D		63D		63D1		63D1O		ARTY MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				5		3		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		28		E4		D		63D		63D1		63D1O		SP FA SYS MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				3		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		29		E4		D		63H		63H1		63H1O		TRK VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		30		E4		D		63M		63M1		63M1O		BFVS TURRENT MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				5		4		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		31		E4		D		63M		63M1		63M1O		BFVS																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				2		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		32		E4		D		63M		63M1		63M1O		BFVS MECH																		Y		Y		Y												I		32173170		LJD		TAPE		MIL		ENL				3		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		03		0303		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		33		E4		D		92A		92A1		92A1O		EQ REC PTS SP																		Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		34		E4		D		92A		92A1		92A1O		EQ REC PTS SP																		Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				3		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		35		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				3		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		36		E3		D		63B		63B1		63B1O		LT WH VEH MECHANIC																		Y		Y		Y												I		32173170		LRP		TFNC		MIL		ENL				2		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		37		E3		D		63B		63B1		63B1O		WHEELED MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				3		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		38		E3		D		63B		63B1		63B1O		WHEELED MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		39		E3		D		63B		63B1		63B1O		HVY WVEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				4		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		40		E3		D		63D		63D1		63D1O		ARTY MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		42		E3		D		63D		63D1		63D1O		SP FA SYS MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				5		3		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		43		E3		D		63M		63M1		63M1O		BRADLEY FVS MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				3		3		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		45		E3		D		92A		92A1		92A1O		EQ RERC PTS SP																		Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				3		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		46		E3		D		92F		92F1		92F1O		POLSPLY SP																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		47		11		I		016		0167		01670		EQUIPMENT SPECIALIST						y												Y		Y		Y										GS		C		32173170		LRP		TATC		CIV		CIV		101		1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		48		11		I		016		0167		01670		EQUIP SP						y												Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		3		0		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		49		09		I		016		0167		01670		EQUIP SP						y												Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		11		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		50		09		I		016		0167		01670		EQUIP SP						y												Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		20		0		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		53		07		I		016		0167		01670		EQUIP SP						y												Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		31		0		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		54		04		I		003		0032		00326		CLERK OA																		Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		1		0		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		55		10		D		058		0582		05823		AUTO WORKER SUPV																		Y		Y		Y										WS		C		32173170		LJD		TATC		CIV		CIV		102		1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		56		08		D		026		0260		02604		ELEC  WORKER SUPV																		Y		Y		Y										WS		C		32173170		LJD		TATC		CIV		CIV		102		1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		57		11		I		058		0582		05823		AUTO WORKER LDR																		Y		Y		Y										WL		C		32173170		LJD		TATC		CIV		CIV		102		2		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		58		08		I		026		0260		02604		ELEC  WORKER LDR																		Y		Y		Y										WL		C		32173170		LJD		TATC		CIV		CIV		102		1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		59		10		D		058		0580		05803		HVY MBL EQ INSPECTOR10						y												Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		60		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		61		08		D		058		0580		05803		HVY MBL EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		62		08		D		058		0582		05823		AUTO WORKER																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		22		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		63		07		D		026		0260		02602		ELEC  WORKER																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		8		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		64		07		D		069		0690		06907		MAT HDLDR MVO																		Y		Y		Y										WG		C		32173170		MAZ		TATC		CIV		CIV		102		4		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		66		E4		D		63B		63B1		63B1O		WHEELED MECH																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				4		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509D		S2/S3		07		E5		D		13B		13B2		13B2O		TNG SGT						y												Y		Y		Y										NC		I		32173170		UKC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509D		S2/S3		09		E5		D		13D		13D2		13D2O		TNG SGT						y												Y		Y		Y										NC		I		32173170		UMD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509D		S2/S3		26		03		I		003		0032		00322		CLK TYP						y												Y		Y		Y										GS		C		32173170		ADI		TATC		CIV		CIV		101		1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509E		S4		01		E4		D		21W		21W1		21W1O		CARPENTRY/MASONRY SP						y												Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				4		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509E		S4		03		E4		D		92Y		92Y1		92Y1O		SPLY SP						y												Y		Y		Y												I		32173170		NRB		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509E		S4		05		E3		D		92Y		92Y1		92Y1O		SPLY SP						y												Y		Y		Y												I		32173170		NRB		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509E		S4		07		10		D		047		0474		04749		MAINT MECH SUPV BL						y												Y		Y		Y										WS		C		32173170		UNC		TFNC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509E		S4		16		06		D		069		0690		06907		MAT HDLR						y												Y		Y		Y										WG		C		32173170		UNC		TAPE		CIV		CIV		102		1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		03		0303		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		510A		HSB		06		E3		D		92Y		92Y1		92Y1O		SPLY SP						y												Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		511		A BTRY		08		E3		D		92Y		92Y1		92Y1O		SPLY SP						y												Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				2		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		511A		FAOBC/WO INSTR DIV		47		E3		D		13B		13B1		13B1O		ASST GUNNER						y												Y		Y		Y												I		32173170		UKC		TFNC		MIL		ENL				4		0		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		06		0601		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		512		B BTRY		06		E3		D		92Y		92Y1		92Y1O		SPLY SP						y												Y		Y		Y												I		32173170		NRB		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		512		B BTRY		07		E3		D		92Y		92Y1		92Y1O		SPLY CLK						y												Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		08		E7		I		25U		25U4		25U4O		SIG SPT SYS NCO						y												Y		Y		Y										NC		I		32173170		LJA		TAPE		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		03		0303		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		10		E7		I		25W		25W4		25W4O		MSE COMM CH						y												Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		F

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		26		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV						y												Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		28		E5		D		25C		25C2		25C2O		SR NODE CEN SW						y												Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		30		E5		D		25U		25U2		25U2O		SR SIG/SPT SYS MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		31		E5		D		92A		92A2		92A2O		EQ REC PTS SP						y												Y		Y		Y										NC		I		32173170		UMD		TATC		MIL		ENL				2		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		34		E4		D		25Q		25Q1		25Q1O		RAU OPR MNTR																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		35		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				2		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		37		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		43		08		I		017		0170		01702		TNG TECH SUPV						y												Y		Y		Y										GS		C		32173170		LJA		TFNC		CIV		CIV		101		3		3		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		12		E6		D		94M		94M3		94M3O		RDR REP SUPV																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		13		E5		D		92A		92A2		92A2O		EQP REC PARTS SP						y												Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		14		E5		D		94M		94M2		94M2O		RDR RP																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		15		E5		D		94M		94M2		94M2O		WPN SPT RDR RP																		Y		Y		Y										NC		I		32173170		LSZ		TAPE		MIL		ENL				2		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		03		0303		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		16		E4		D		94M		94M1		94M1O		RDR PRP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		17		E4		D		94M		94M1		94M1O		RDRRPR																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				3		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		18		E4		D		94M		94M1		94M1O		RDR RP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		19		E3		D		94M		94M1		94M1O		FF RDR RPR																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		20		E3		D		94M		94M1		94M1O		WPN RDR RP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				3		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		23		10		D		026		0260		02604		ELEC MECH																		Y		Y		Y										WS		C		32173170		LRZ		TAPE		CIV		CIV		102		2		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		03		0303		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522B		13W INSTR DIV		02		E7		I		13W		13W4		13W4O		MET STATION LDR						y		H1										Y		Y		Y										NC		I		32173170		LSZ		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522B		13W INSTR DIV		07		E6		D		13W		13W3		13W3O		FA MET CRMN						y		H1										Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522B		13W INSTR DIV		11		E4		D		13W		13W1		13W1O		METRO EQUIP RPR								H1										Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522B		13W INSTR DIV		12		E3		D		13W		13W1		13W1O		FA METRO CRMBR						y												Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522B		13W INSTR DIV		13		E3		D		13W		13W1		13W1O		FA METRO CRMBR						y												Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523A		M109A6 INSTR DIV		08		E5		D		13B		13B2		13B2O		ASST INSTR						y												Y		Y		Y										NC		I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523A		M109A6 INSTR DIV		09		E5		D		13B		13B2		13B2O		TNG SGT						y												Y		Y		Y										NC		I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523A		M109A6 INSTR DIV		10		E4		D		13B		13B1		13B1O		INSTR AIDE						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523A		M109A6 INSTR DIV		11		E4		D		13B		13B1		13B1O		GUNNER						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				2		2		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523A		M109A6 INSTR DIV		12		E4		D		13B		13B1		13B1O		VEH DRV						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				6		6		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523A		M109A6 INSTR DIV		13		E4		D		13B		13B1		13B16		ORG MAINT																		Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523A		M109A6 INSTR DIV		14		E3		D		13B		13B1		13B1O		CANNONEER						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523A		M109A6 INSTR DIV		15		E3		D		13B		13B1		13B1O		INSTR AIDE						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523B		M119/M777 INSTR DIV		08		E5		D		13B		13B2		13B2O		ASST INSTR						y												Y		Y		Y										NC		I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523B		M119/M777 INSTR DIV		09		E5		D		13B		13B2		13B2O		TNG SGT						y												Y		Y		Y										NC		I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523B		M119/M777 INSTR DIV		10		E4		D		13B		13B1		13B1O		INSTR AIDE						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523B		M119/M777 INSTR DIV		11		E4		D		13B		13B1		13B1O		GUNNER						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523B		M119/M777 INSTR DIV		12		E4		D		13B		13B1		13B1O		VEH DRV						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				6		6		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523B		M119/M777 INSTR DIV		13		E4		D		13B		13B1		13B16		ORG MAINT																		Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				0		0		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523B		M119/M777 INSTR DIV		14		E3		D		13B		13B1		13B1O		CANNONEER						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523B		M119/M777 INSTR DIV		15		E3		D		13B		13B1		13B1O		INSTR AIDE						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		01		E7		I		25U		25U4		25U4O		SEC C																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		02		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		03		E5		D		25U		25U2		25U2O		SR SIG SPT SYS MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		04		E5		D		25L		25L2		25L2O		SR CABLE SYS INSTL-MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		05		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		06		E4		D		25L		25L1		25L1O		CABLE SYS INSTL-MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		07		E3		D		25L		25L1		25L1O		CABLE SYS INSTL MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		08		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524A		M109A6 INSTR DIV		09		E5		D		13B		13B2		13B2O		TNG SGT						y												Y		Y		Y										NC		I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524A		M109A6 INSTR DIV		10		E4		D		13B		13B1		13B1O		INSTR AIDE						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524A		M109A6 INSTR DIV		11		E4		D		13B		13B1		13B1O		GUNNER						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524A		M109A6 INSTR DIV		12		E4		D		13B		13B1		13B1O		VEH DRV						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				6		6		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524A		M109A6 INSTR DIV		13		E4		D		13B		13B1		13B16		ORG MAINT																		Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524A		M109A6 INSTR DIV		14		E3		D		13B		13B1		13B1O		CANNONEER						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				2		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524A		M109A6 INSTR DIV		15		E3		D		13B		13B1		13B1O		INSTR AIDE						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524B		M119/M777 INSTR DIV		08		E5		D		13B		13B2		13B2O		ASST INSTR						y												Y		Y		Y										NC		I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524B		M119/M777 INSTR DIV		15		E3		D		13B		13B1		13B1O		CANNONEER						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524B		M119/M777 INSTR DIV		16		E3		D		13B		13B1		13B1O		INSTR AIDE						y												Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		01		E7		I		25U		25U4		25U4O		SEC C																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		02		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		03		E5		D		25U		25U2		25U2O		SR SIG SPT SYS MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		04		E5		D		25L		25L2		25L2O		SR CABLE SYS INSTL-MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		05		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		06		E4		D		25L		25L1		25L1O		CABLE SYS INSTL-MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		07		E3		D		25L		25L1		25L1O		CABLE SYS INSTL MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		0		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		08		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530G		(4) AMMO SEC		07		E4		D		13B		13B1		13B1O		AMMO HANDLER						y												Y		Y		Y												I		32173170		URB		TATC		MIL		ENL				6		6		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		01		E5		D		92A		92A2		92A2O		EQ REC PART SP																		Y		Y		Y										NC		I		32173170		MAZ		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		02		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		03		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		04		E5		D		63B		63B2		63B2O		WHEELED VEC MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		05		E4		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				3		3		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		06		E4		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		07		E3		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				4		4		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		01		E5		D		63B		63B2		63B2O		WHL VEH MECH																		Y		Y		Y										NC		I		32173170		LPD		TATC		MIL		ENL				18		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		02		E5		D		25U		25U2		25U2O		SIG SPT SYS MAINT																		Y		Y		Y										NC		I		32173170		LPD		TATC		MIL		ENL				2		2		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		03		E5		D		74D		74D2		74D2O		CHEM OPS NCO																		Y		Y		Y										NC		I		32173170		LPD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		04		07		I		016		0167		01670		EQUIPMENT SP						y												Y		Y		Y										GS		C		32173170		LPD		TATC		CIV		CIV		101		9		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		05		08		D		058		0582		05823		AUTO WORKER																		Y		Y		Y										WG		C		32173170		LPD		TATC		CIV		CIV		102		7		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		06		04		I		003		0032		00326		CLERK OA																		Y		Y		Y										GS		C		32173170		LPD		TATC		CIV		CIV		101		1		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		07		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LPD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		08		E3		D		63B		63B1		63B1O		WHEELED MECH																		Y		Y		Y												I		32173170		LPD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		09		E3		D		63B		63B1		63B1O		HVY WVEH MECH																		Y		Y		Y												I		32173170		LPD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		10		E3		D		63M		63M1		63M1O		BRADLEY FVS MECH																		Y		Y		Y												I		32173170		LPD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		11		08		D		058		0582		05823		ARTY RPMN																		Y		Y		Y										WG		C		32173170		LPD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		12		08		D		026		0260		02604		ELEC WORKER SUPV																		Y		Y		Y										WS		C		32173170		LPD		TATC		CIV		CIV		102		1		0		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		13		08		I		026		0260		02604		ELEC WORKER LDR																		Y		Y		Y										WL		C		32173170		LPD		TATC		CIV		CIV		102		1		0		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		14		07		D		069		0690		06907		MAT HDLER MVO																		Y		Y		Y										WG		C		32173170		LPD		TATC		CIV		CIV		102		4		0		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		15		08		I		058		0582		05823		AUTO WORKER																		Y		Y		Y										GS		C		32173170		LPD		TATC		CIV		CIV		101		25		0		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605D		CBT INDO		05		E4		D		11B		11B1		11B1O		INSTR AIDE						y												Y		Y		Y												I		32173170		UFB		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605E		BRM		07		E4		D		11B		11B1		11B1O		INSTR AIDE						y												Y		Y		Y												I		32173170		UFB		TATC		MIL		ENL				3		3		0		0		T1R7		FY08		TCW34TAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605E		BRM		08		E4		D		11B		11B1		11B1O		INSTR AIDE						y												Y		Y		Y												I		32173170		UFB		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605E		BRM		09		E3		D		11B		11B1		11B1O		INSTR APPRT						y												Y		Y		Y												I		32173170		UFB		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		F		F		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		01		09		D		047		0474		04749		MAINT MECH SUPV																		Y		Y		Y		XK								WS		C		32173170		UAB		TATC		CIV		CIV		102		1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		02		03		D		035		0350		03502		LABORER																		Y		Y		Y		XK								WG		C		32173170		UAB		TATC		CIV		CIV		102		2		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		03		03		D		035		0350		03502		LABORER																		Y		Y		Y		XK								WG		C		32173170		UAB		TATC		CIV		CIV		102		1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		04		03		D		035		0350		03502		LABORER																		Y		Y		Y		XK								WG		C		32173170		UAB		TATC		CIV		CIV		102		1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		05		03		I		035		0350		03505		LABORER																		Y		Y		Y		XK								GS		C		31271170		UAB		TATC		CIV		CIV		101		2		2		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0202		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		06		09		D		047		0474		04749		MAINT MECH																		Y		Y		Y		XK								WG		C		32173170		UAB		TATC		CIV		CIV		102		9		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		07		03		I		035		0350		03502		LABORER																		Y		Y		Y		XK								GS		C		31271170		UAB		TATC		CIV		CIV		101		1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0202		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		08		03		I		035		0350		03502		LABORER																		Y		Y		Y		XK								GS		C		31271170		UAB		TATC		CIV		CIV		101		2		2		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0202		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		09		04		I		058		0582		05823		PWR GEN EQ RPR																		Y		Y		Y										GS		C		32173170		UAB		TATC		CIV		CIV		101		1		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607A		CONSOL MNT		01		O3		I		13A		13A0		13A00		BDE MNT OFF						y												Y		Y		Y		KD								FA		K		31271170		LJA		TATC		MIL		OFF				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0202		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607A		CONSOL MNT		02		W4		I		915		915E		915E0		BDE MNT TECH						y												Y		Y		Y										OD		P		32173170		LJA		TATC		MIL		WO				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607A		CONSOL MNT		03		E8		I		63Z		63Z5		63Z5O		BDE MECH MNT SUPV						y												Y		Y		Y										NC		I		31271170		LJA		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0202		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607B		PRODUCTION CONTL		01		E5		D		92A		92A2		92A2O		EQ REC PART SP																		Y		Y		Y										NC		I		32173170		MAZ		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607B		PRODUCTION CONTL		02		E4		D		92A		92A1		92A1O		EQ REC PART SP																		Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607B		PRODUCTION CONTL		03		E3		D		92A		92A1		92A1O		TAMMS CLERK																		Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607B		PRODUCTION CONTL		04		E3		D		92F		92F1		92F1O		FUEL HANDLING SP																		Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		01		11		I		019		0191		0191O		AUTO WORKER SUPV																		Y		Y		Y		XK								GS		C		32173170		LJD		TATC		CIV		CIV		101		1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		02		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		03		E6		D		63B		63B3		63B3O		SR MACHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		04		E5		D		63B		63B2		63B2O		WHEELED VEC MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		05		E5		D		63B		63B2		63B2O		WHEELED VEC MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		06		E4		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		07		E4		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		08		E3		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		09		08		I		019		0191		01910		AUTO WKR (WELDER)																		Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		3		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		10		08		I		058		0582		05823		AUTO WKR (WELDER)																		Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		5		5		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		01		W2		I		915		915A		915A0		UNIT MNT TECH																		Y		Y		Y										OD		P		32173170		LJD		TATC		MIL		WO				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		02		E7		I		63D		63D4		63D4O		SP FA SYS MNT SUPV																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				1		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		03		E6		D		63D		63D3		63D3O		SR ARTY MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				1		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		04		E5		D		63D		63D2		63D2O		ARTY MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		05		E4		D		44B		44B1		44B1O		WELDER																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		06		E4		D		63D		63D1		63D1O		ARTY MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		07		E4		D		63D		63D1		63D1O		ARTY MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		09		E3		D		63D		63D1		63D1O		ARTY MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		10		08		I		066		0660		06605		EQUIP SP SUPR																		Y		Y		Y										WL		C		32173170		LJD		TATC		CIV		CIV		102		1		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		11		08		I		066		0660		06605		ARTY RPR LDR																		Y		Y		Y										WL		C		32173170		LJD		TATC		CIV		CIV		102		2		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		12		09		I		016		0167		0167O		EQUIP SP						y												Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		13		08		D		058		0582		05823		AUTO WKR (WELDER)																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		4		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		14		07		D		066		0660		06605		ARTY RPR																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		4		0		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		15		09		I		058		0582		05823		AUTO WKR																		Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607E		DVR TNG		01		E7		I		88M		88M4		88M4O		SR TNG MGT						y												Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				2		2		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607E		DVR TNG		02		E6		D		88M		88M3		88M3O		TNG MGT						y												Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				5		5		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		01		E7		I		25U		25U4		25U4O		SEC C																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		02		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		03		E5		D		25U		25U2		25U2O		SR SIG SYS MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				2		2		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		04		E5		D		25L		25L2		25L2O		SR CABLE SYS INSTL-MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		05		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				3		3		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		06		E4		D		25L		25L1		25L1O		CABLE SYS INSTL-MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		07		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				2		2		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		08		E3		D		25L		25L1		25L1O		CABLE SYS INSTL MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				1		1		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		09		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				3		2		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T

		X		FT EUSTIS - AVLOG		TC		W439AA		US ARMY A		2008		504		USAALS SUPPORT GROUP		51		05		I		020		0200		02005		SUPPLY CLERK						y												Y		Y		Y										GS		C		3217317M		LNZ		TATC		CIV		CIV		101		2		2		0		0		T107		JG08		TCW439AA		U300H		H		47		US ARMY A		TDA		02		0204		AVLOG		W439		H

		X		FT EUSTIS - AVLOG		TC		W439AA		US ARMY A		2008		504		USAALS SUPPORT GROUP		52		11		I		088		0885		08852		ACFT INSP						y												Y		Y		Y										GS		C		3217317M		LNZ		TATC		CIV		CIV		101		2		2		0		0		T107		JG08		TCW439AA		U300H		H		47		US ARMY A		TDA		02		0204		AVLOG		W439		H

		X		FT EUSTIS - AVLOG		TC		W439AA		US ARMY A		2008		504		USAALS SUPPORT GROUP		53		10		I		088		0885		08852		ACFT INSP						y												Y		Y		Y										GS		C		3217317M		LNZ		TATC		CIV		CIV		101		4		4		0		0		T107		JG08		TCW439AA		U300H		H		47		US ARMY A		TDA		02		0204		AVLOG		W439		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511H		MAINT ADMIN RO		01		11		I		016		0160		01601		MAINT MGR																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511H		MAINT ADMIN RO		02		09		I		019		0191		01910		QUAL ASSURANACE EVAL						y												Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		3		3		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511H		MAINT ADMIN RO		03		04		I		003		0032		00326		OA CLK																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		2		2		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		01		10		I		016		0160		01601		SHOP OPS MGR																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		02		07		I		003		0030		00303		MAINT COORDINATOR																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		03		07		I		020		0200		02005		SUPV SUPPLY TECH																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		04		05		I		003		0030		00303		MAINT SPT TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		05		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		06		04		I		020		0200		02005		SUPPLY CLK (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		4		4		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		07		04		I		020		0200		02005		SUPPLY CLK (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		08		08		D		057		0570		05703		MOTOR VEH OPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		09		07		D		057		0570		05703		MOTOR VEH OPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		10		07		D		057		0570		05703		MOTOR VEH OPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		11		05		D		069		0690		06904		TOOLS/PARTS ATTEND																		Y		Y		Y										WG		C		3217317M		MAZ		TATC		CIV		CIV		102		2		2		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		12		05		D		069		0690		06907		MAT HDLR (MVO)																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		13		02		D		035		0350		03502		CUSTODIAL WKR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		01		10		D		037		0370		03703		WELD WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		02		09		D		058		0580		05803		HVY MOB EQ RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJA		TATC		CIV		CIV		102		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		03		09		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		04		08		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		05		07		D		037		0370		03703		WELD WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		06		06		D		058		0580		05806		MOB EQ SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		4		4		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511K		HVY WVEH/QUARRY OPS		01		09		D		058		0580		05803		HVY MOB EQ RP SUPV																		Y		Y		Y										WS		C		3217317M		LJA		TATC		CIV		CIV		102		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511K		HVY WVEH/QUARRY OPS		02		09		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		4		4		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511K		HVY WVEH/QUARRY OPS		03		08		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		4		4		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511K		HVY WVEH/QUARRY OPS		04		06		D		058		0580		05806		MOB EQ SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		4		4		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511K		HVY WVEH/QUARRY OPS		05		05		D		058		0580		05806		MOB EQ SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		4		4		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511L		CBT TRACK/BRG MAINT		01		09		D		058		0580		05803		HVY MOB EQ RP SUPV																		Y		Y		Y										WS		C		3217317M		LJA		TATC		CIV		CIV		102		1		1		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511L		CBT TRACK/BRG MAINT		02		09		D		058		0580		05803		HVY MOB EQP RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511L		CBT TRACK/BRG MAINT		03		08		D		058		0580		05803		HVY MOB EQP RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		6		6		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511L		CBT TRACK/BRG MAINT		04		06		D		058		0580		05806		MOB EQP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		5		5		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511L		CBT TRACK/BRG MAINT		05		05		D		058		0580		05806		MOB EQP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		01		11		I		016		0160		01601		MAINT MGR																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		02		10		I		016		0160		01601		SHOP OPNS MGR																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		03		09		I		019		0191		01910		QUAL ASSUR SPC						y												Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		04		09		D		058		0582		05823		AUTO EQ RPR INSP						y												Y		Y		Y										WG		C		3217317M		LJA		TATC		CIV		CIV		102		2		2		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		05		08		D		058		0582		05823		AUTO WKR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		06		08		I		058		0582		05823		AUTO WKR LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		07		08		D		058		0582		05823		AUTO WKR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		10		10		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		08		08		D		037		0370		03703		WELDER WKR (AVO)																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		09		07		I		020		0200		02005		SUPV SUP TECH																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		10		07		D		057		0570		05703		MVO																		Y		Y		Y										WG		C		32173170		MAZ		TATC		CIV		CIV		102		2		0		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		11		07		D		057		0570		05703		MOTOR VEH OPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		12		05		D		058		0580		05806		MOB EQ SVCR																		Y		Y		Y										WG		C		3217317M		MAZ		TATC		CIV		CIV		102		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		13		05		D		058		0580		05806		MOB EQ SVCR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		12		12		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		14		05		D		058		0580		05806		MOB EQ SVCR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		3		3		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		15		05		D		069		0690		06904		TOOL & PART ATT (MVO)																		Y		Y		Y										WG		C		3217317M		MAZ		TATC		CIV		CIV		102		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		16		05		I		020		0200		02005		SUP CLK (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		17		05		I		003		0030		00303		MAINT SPT CLK (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		18		04		I		003		0032		00326		OA CLK																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		1		1		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		19		04		I		020		0200		02005		SUP CLK (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		2		2		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		535L		QUALITY ASSURANCE DIV		01		O4		I		15B		15B0		15B00		C  QA DIV						y		B1										Y		Y		Y		UJ		XG						AV		K		322741J0		XEC		TAVN		MIL		OFF				1		0		0		0		T107		FR08		TCW0U9AA		U400H		H		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		H

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		535L		QUALITY ASSURANCE DIV		02		O3		I		15B		15B0		15B00		C QA DIV						y		B1										Y		Y		Y		UJ		XG						AV		K		322741J0		XEC		TAVN		MIL		OFF				0		1		0		0		T107		FR08		TCW0U9AA		U400H		H		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		H

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		650K		CO D IMSO		01		O3		I		15B		15B0		15B00		C  IMSO				QB		y		B2								3000		Y		Y		Y		YW								AV		K		44200290		UNE		JDFM		MIL		OFF				1		1		0		0		T107		FR08		TCW0U9AA		Y320F		F		29		UNITED ST		TDA		08		TBD		AVIATION		W0U9		F

				FT KNOX		TC		W1DXAA		US ARMY A		2008		519N		CLC PLT		05		O3		I		15B		15B0		15B00		CLC OFFICER						y												Y		Y		Y		TW								AV		K		321731T0		BAH		TAPE		MIL		OFF				1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		03		0303		ARMOR		W1DX		H

				ALEXANDRIA, VIRGI		TC		W462AA		AERO SERV		2008		001		HQ AERO SVC AGENCY		02		O5		I		15B		15B0		15B00		C TRANSFORM & INIT BR						y		E5										Y		Y		Y		ST								AV		K		324774U0		DEA		QATC		MIL		OFF				1		1		0		0		T207		kp08		TCW462AA		T826H		H		97		AERO SERV		TDA		08		0802		AERO		W462		H

				ALEXANDRIA, VIRGI		TC		W462AA		AERO SERV		2008		004		AIRFIELDS DIVISION		01		O5		I		15B		15B0		15B00		C AIRFIELDS DIV						y		E5										Y		Y		Y		ST								AV		K		324774U0		DEA		QATC		MIL		OFF				1		1		0		0		T207		kp08		TCW462AA		T826H		H		97		AERO SERV		TDA		08		0802		AERO		W462		H

				ALEXANDRIA, VIRGI		TC		W462AA		AERO SERV		2008		005		AIRSPACE DIVISION		01		O5		I		15B		15B0		15B00		C AIRSPACE DIV						y		E5										Y		Y		Y		ST								AV		K		324774U0		DEA		QATC		MIL		OFF				1		1		0		0		T207		kp08		TCW462AA		T826H		H		97		AERO SERV		TDA		08		0802		AERO		W462		H

				ALEXANDRIA, VIRGI		TC		W462AA		AERO SERV		2008		006		TERPS DIVISION		01		O5		I		15B		15B0		15B00		C TERPS DIV						y		E5										Y		Y		Y		SB								AV		K		324774U0		DEA		QATC		MIL		OFF				1		1		0		0		T207		kp08		TCW462AA		T826H		H		97		AERO SERV		TDA		08		0802		AERO		W462		H

				ALEXANDRIA, VIRGI		TC		W462AA		AERO SERV		2008		010		DAR OFC-FAA EAST SVC A		01		O5		I		15B		15B0		15B00		DAR FAA EAST SERV AREA						y		E5										Y		Y		Y		SB								AV		K		324774U0		DEA		QATC		MIL		OFF				1		1		0		0		T207		kp08		TCW462AA		T826H		H		97		AERO SERV		TDA		08		0802		AERO		W462		H

				ALEXANDRIA, VIRGI		TC		W462AA		AERO SERV		2008		011		DAR OFC-FAA CENT SVC A		01		O5		I		15B		15B0		15B00		DAR FAA CENTR SVC AREA						y		E5										Y		Y		Y		SB								AV		K		324774U0		DEA		QATC		MIL		OFF				1		1		0		0		T207		kp08		TCW462AA		T826H		H		97		AERO SERV		TDA		08		0802		AERO		W462		H

				ALEXANDRIA, VIRGI		TC		W462AA		AERO SERV		2008		012		DAR OFC-FAA WEST SVC A		01		O5		I		15B		15B0		15B00		DAR FAA WEST SVC AREA						y		E5										Y		Y		Y		SB								AV		K		324774U0		DEA		QATC		MIL		OFF				1		1		0		0		T207		kp08		TCW462AA		T826H		H		97		AERO SERV		TDA		08		0802		AERO		W462		H

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860A		BDE AVIATION ELEMENT		01		O4		I		15B		15B0		15B00		BRIGADE AVIATION LNO						y		5U										Y		Y		Y										AV		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860B		AV CO OPS TRAINERS		01		O3		I		15B		15B0		15B00		ATK CO OC						y		D7										Y		Y		Y		TC		YM		TP				AV		K		115012F0		UCB		WCNT		MIL		OFF				4		4		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860B		AV CO OPS TRAINERS		04		O3		I		15B		15B0		15B00		HEAVY LIFT TRNR OC						y		B2										Y		Y		Y		TD		YM		TR				AV		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860B		AV CO OPS TRAINERS		05		O3		I		15B		15B0		15B00		ASLT CO TRNR OC						y		B2										Y		Y		Y		TD		YM		TR				AV		K		115012F0		UCB		WCNT		MIL		OFF				4		4		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860C		AVN STAFF TRAINERS		01		O4		I		15B		15B0		15B00		TF S3 OPS OC						y		B2										Y		Y		Y		TC		YM		TT				AV		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860C		AVN STAFF TRAINERS		02		O4		I		15B		15B0		15B00		TF SR LOG OPS OC						y		G7										Y		Y		Y		TD		YM		TR				AV		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860C		AVN STAFF TRAINERS		07		O3		I		15B		15B0		15B00		BN LNO TRNR OC						y		D5										Y		Y		Y		TD		TR		YM				AV		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860C		AVN STAFF TRAINERS		10		O3		I		15B		15B0		15B00		FSC TRNR OC						y		D5										Y		Y		Y		TD		TT		YM				AV		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860D		AVIATION TAF/A2C2 CELL		02		O3		I		15B		15B0		15B00		A2C2 OIC						y		D5										Y		Y		Y		TP		YM		TR				AV		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828A		AVN TOC O/C TM		02		O3		I		15B		15B0		15B00		SR AVN MAN O/C						y		A3										Y		Y		Y		86		YM						AV		K		115012F0		XEZ		WCJT		MIL		OFF				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828A		AVN TOC O/C TM		08		O3		I		15B		15B0		15B00		CAV TRP O/C						y		G7										Y		Y		Y		86		YM						AV		K		115012F0		XEZ		WCJT		MIL		OFF				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828B		AVN ASLT TM		01A		O3		I		15B		15B0		15B00		AVN ASLT O/C						y		B2		5P								Y		Y		Y		86		YM						AV		K		115012F0		XEZ		WCJT		MIL		OFF				2		2		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828C		AVN ATTACK CO T		02		O3		I		15B		15B0		15B00		ATK CO O/C						y		A3		5P								Y		Y		Y		86		YM						AV		K		115012F0		XEZ		WCJT		MIL		OFF				2		2		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828D		AVN GSAB TM		02		O3		I		15B		15B0		15B00		AVN GSAB CO O/C						y		B2		5P								Y		Y		Y		86		YM						AV		K		115012F0		XEZ		WCJT		MIL		OFF				2		2		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828F		AVN FSC TM		02		O3		I		15B		15B0		15B00		AVN FSC CO O/C						y		B2		5P								Y		Y		Y		86		YM						AV		K		115012F0		XEZ		WCJT		MIL		OFF				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828G		AVN TAF TEAM		01		O3		I		15B		15B0		15B00		SENIOR TAFF O/C						y		A3		5P								Y		Y		Y		86		YM						AV		K		115012F0		URZ		WCJT		MIL		OFF				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828H		AVN CAV TM		01		O3		I		15B		15B0		15B00		CAV TRP O/C						y		D5		5P								Y		Y		Y		86		YM						AV		K		115012F0		XEZ		WCJT		MIL		OFF				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828I		AVN BDE TM		02		O4		I		15B		15B0		15B00		AVN BAE O/C						y		B2										Y		Y		Y		86		YM						AV		K		115012F0		URZ		WCJT		MIL		OFF				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860B		AV CO OPS TRAINERS		03		E7		I		15H		15H4		15H4O		ATK NCO TRNR OC						y		A2										Y		Y		Y		TD		YM		TR				NC		I		115012F0		UCB		WCNT		MIL		ENL				2		2		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		750		110TH AVN  BDE		06		E7		I		15S		15S4		15S4O		SAFETY NCO						y		A2										Y		Y		Y										NC		I		322743T0		CHC		TAGP		MIL		ENL				1		1		0		0		T107		FR08		TCW0U9AA		U400H		H		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		H

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828H		AVN CAV TM		02		E7		I		15S		15S4		15S4P		CAV TRP O/C						y		A2										Y		Y		Y		86		YM						NC		I		115012F0		XEZ		WCJT		MIL		ENL				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		900		1 212AVN		05		E6		D		15T		15T3		15T3O		SFTY NCO						y		A2										Y		Y		Y										NC		I		322741T0		BAH		TAVN		MIL		ENL				1		1		0		0		T107		FR08		TCW0U9AA		T826H		H		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		H

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		920		AIR AMB DET		14		E6		D		15T		15T3		15T3O		UH-60 HEL REP																		Y		Y		Y										NC		I		322741T0		HWB		TAVN		MIL		ENL				1		0		0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		H

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		920		AIR AMB DET		16		E5		D		15T		15T2		15T2O		UH-60 HEL REP																		Y		Y		Y										NC		I		322741T0		HWB		TAVN		MIL		ENL				1		0		0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		H

				FT EUSTIS		TC		W1D7AA		US ARMY T		2008		504A		INSP/FOLLOW-UP		02		E7		I		15T		15T4		15T4B		NCO AV MAINT						y												Y		Y		Y										NC		I		324771R5		A88		TSPU		MIL		ENL				1		0		0		0		T107		th08		TCW1D7AA		U550H		H		11		US ARMY T		TDA		08		0801		TRANSPORT		W1D7		H

				FT BENNING		TC		W2L5AA		US ARMY I		2008		546A		MAINT SEC		09		E4		D		15T		15T1		15T1F		UH-60 REP																		Y		Y		Y												I		321731T0		A79		TFNC		MIL		ENL				4		2		0		0		T107		BN08		TCW2L5AA		T826H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

				FT BENNING		TC		W2L5AA		US ARMY I		2008		546A		MAINT SEC		11		E3		D		15T		15T1		15T1F		UH 60 REP																		Y		Y		Y												I		321731T0		A77		TFNC		MIL		ENL				4		3		0		0		T107		BN08		TCW2L5AA		T826H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		860B		AV CO OPS TRAINERS		07		E7		I		15T		15T4		15T4O		ASLT NCO TRNR OC						y		A2										Y		Y		Y		TH		YM		TQ				NC		I		115012F0		UCB		WCNT		MIL		ENL				2		2		0		0		T207		MF08		TCW4J9AA		F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9

				HQ TRADOC-CMB FLD		TC		W4P8AA		TRADOC CO		2008		005B		MAINTENANCE SECTION		03		E7		I		15T		15T4		15T4F		PRD CONTROL NCO						y												Y		Y		Y										NC		I		324771R6		LNG		TSPU		MIL		ENL				3		1		0		0		T726		kp08		TCW4P8AA		F		F		87		TRADOC CO		TDA		08		0801		HQ ACTV		W3YT

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828B		AVN ASLT TM		04		E7		I		15T		15T4		15T4P		ASLT NCO O/C						y		A2										Y		Y		Y		86		YM						NC		I		115012F0		XEZ		WCJT		MIL		ENL				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		850		1 223AVN		05		E6		D		15U		15U3		15U3O		SFTY NCO						y		A2										Y		Y		Y										NC		I		322743T0		CHC		TAGP		MIL		ENL				1		1		0		0		T107		FR08		TCW0U9AA		U400H		H		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		H

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828A		AVN TOC O/C TM		16		E6		D		15X		15X3		15X3P		AVN ARM O/C						y												Y		Y		Y		86		YM						NC		I		115012F0		XEZ		WCJT		MIL		ENL				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		828F		AVN FSC TM		01		E6		D		15X		15X3		15X3P		AVN ARM O/C						y												Y		Y		Y		86		YM						NC		I		115012F0		XEZ		WCJT		MIL		ENL				2		2		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		535L		QUALITY ASSURANCE DIV		07		E9		I		15Z		15Z5		15Z5O		ACFT MAIN SGT						y												Y		Y		Y										NC		I		322741J0		XEC		TAVN		MIL		ENL				1		1		0		0		T107		FR08		TCW0U9AA		U400F		F		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		F

				FT BLISS		TC		W3QTAA		US ARMY S		2008		525		DIGITAL TRAINING DIV		10		E9		I		15Z		15Z5		15Z5O		MCS OPERATOR						y												Y		Y		Y										NC		I		323751S0		UPD		TSMA		MIL		ENL				1		0		0		0		T107		JD08		TCW3QTAA		F		F		05		US ARMY S		TDA		03		0305		SMA		W3QT

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		810G		EN COMPANY TM		02		E7		I		21H		21H4		21H4O		A/EN PLT OC						y												Y		Y		Y		TE		TR		YM				NC		I		115012F0		UCB		WCNT		MIL		ENL				1		1		0		0		T207		MF08		TCW4J9AA		F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		820D		SPT BDE SLICES		04		E7		I		21H		21H4		21H4O		A/ENGR PLT OC						y												Y		Y		Y		TD		TR		YM				NC		I		115012F0		UCB		WCNT		MIL		ENL				1		1		0		0		T207		MF08		TCW4J9AA		F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		820D		SPT BDE SLICES		03		E7		I		21N		21N4		21N4O		ENGR PLT OC						y												Y		Y		Y		TD		TR		YM				NC		I		115012F0		UCB		WCNT		MIL		ENL				1		1		0		0		T207		MF08		TCW4J9AA		F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9

				FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		22		E3		D		44B		44B1		44B1O		WELDER																		Y		Y		Y												I		32173160		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		06		E4		D		44E		44E1		44E1O		MACHINIST																		Y		Y		Y												I		321731T0		LRP		MXUS		MIL		ENL				1		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		TBD		INTEL		W1E8		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		508H		B BTRY		05		E4		D		45B		45B1		45B1O		SMALL ARMS/ARTY						y												Y		Y		Y		YU		ZR								I		32173160		UKC		TATC		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		507B		FIELD MAINT SECTION		11		E4		D		52C		52C1		52C1O		UTILITIES EQUIP REP						y												Y		Y		Y												I		122015X0		XMZ		FPQF		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		F		F		05		US ARMY A		TDA		09		0903		ADA		W1D2

				FT BLISS		TC		W1D2AA		US ARMY A		2008		507B		FIELD MAINT SECTION		03		E6		D		52D		52D3		52D3O		POWER PLANT OPR						y		2S										Y		Y		Y										NC		I		122015X0		XMZ		FPQF		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		F		F		05		US ARMY A		TDA		09		0903		ADA		W1D2

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		10		E5		D		52D		52D2		52D2O		PWR-GEN EQ RPR																		Y		Y		Y		SS		YU						NC		I		32173360		IDZ		TATC		MIL		ENL				3		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		02		0204		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		18		E4		D		52D		52D1		52D1O		PWR-GEN EQ RPR																		Y		Y		Y		SA		YU								I		32173360		IDZ		TATC		MIL		ENL				10		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		02		0204		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		24		E3		D		52D		52D1		52D1O		PWR-GEN EQ RPR																		Y		Y		Y		SS		YU								I		32173360		IDZ		TATC		MIL		ENL				8		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		02		0204		INTEL		W1E8		H

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890B		UA BSB MAINT COMPANY		05		E7		I		52X		52X4		52X4O		GSE SECION OC						y		2S										Y		Y		Y		TE		TH		YM				NC		I		115012F0		UCB		WCNT		MIL		ENL				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT KNOX		TC		W1DXAA		US ARMY A		2008		004C		INSP/FOLLOW-UP		05		E7		I		63A		63A4		63A4B		MNT TEC INSP NCO						y												Y		Y		Y										NC		I		324771R5		A87		TSPU		MIL		ENL				1		1		0		0		T107		AA08		TCW1DXAA		U550H		H		19		US ARMY A		TDA		08		0801		ARMOR		W1DX		H

				FT KNOX		TC		W1DXAA		US ARMY A		2008		514D		REGT MATERIEL MGT CTR		02		E7		I		63A		63A4		63A4O		ABRAMS TK MNT SUPV																		Y		Y		Y		UG								NC		I		321731T0		LJD		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H

				FT KNOX		TC		W1DXAA		US ARMY A		2008		514D		REGT MATERIEL MGT CTR		04		E6		D		63A		63A3		63A3O		ABRAMS TK SYS MECH																		Y		Y		Y		UG								NC		I		321731T0		LJD		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515I		TRP A, 1ST PLT		05		E4		D		63A		63A1		63A1O		ABRAMS TK AUTO MEC																		Y		Y		Y		UG										I		321731T0		BAH		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW1DXAA		U300F		F		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		F

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515I		TRP A, 1ST PLT		08		E3		D		63A		63A1		63A1O		ABRAMS TK AUTO MEC																		Y		Y		Y		UG										I		321731T0		BAH		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW1DXAA		U300F		F		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		F

				FT KNOX		TC		W1DXAA		US ARMY A		2008		519R		MAINTENANCE PLT		13		E6		D		63A		63A3		63A3O		ABRAMS TK SYS MECH																		Y		Y		Y		UG								NC		I		321731T0		LJD		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		604D		TECH ASST BR		02		E7		I		63A		63A4		63A4O		M1 TANK MAINT SUPV						y		K4										Y		Y		Y										NC		I		313761P6		LHY		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		689A		GROUND MOB/ASI DET		06		E7		I		63A		63A4		63A4O		TANK MAINT SUPV																		Y		Y		Y										NC		I		313761T0		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		689A		GROUND MOB/ASI DET		21		E6		D		63A		63A3		63A3O		ABRAMS TK SYS MECH																		Y		Y		Y										NC		I		321731T0		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW1L4AA		U300H		H		19		1ST ARMOR		TDA		02		0204		ARMOR		W1DX		H

				FT BENNING		TC		W2L5AA		US ARMY I		2008		504W		INSP/FOLLOW-UP		04		E7		I		63A		63A4		63A4B		AUTO INSP NCO						y												Y		Y		Y										NC		I		324771R5		A89		TSPU		MIL		ENL				1		1		0		0		T107		BN08		TCW2L5AA		U550H		H		03		US ARMY I		TDA		08		0801		INFANTRY		W2L5		H

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		826C		BDE SPT TM		22		E7		I		63A		63A4		63A4P		FSC MAINT O/C						y		2S										Y		Y		Y		86		YM						NC		I		115012F0		URZ		WCJT		MIL		ENL				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT GORDON		TC		W0U5AA		US ARMY S		2008		702		CO B 442D FTX		18		E5		D		63B		63B2		63B2O		WHEELED VEH MECH																		Y		Y		Y		YU								NC		I		32173160		BAH		TATC		MIL		ENL				1		1		0		0		T107		sc08		TCW0U5AA		U300H		H		13		US ARMY S		TDA		02		0204		SIGNAL		W0U5		H

				FT GORDON		TC		W0U5AA		US ARMY S		2008		702		CO B 442D FTX		28		E4		D		63B		63B1		63B1O		WHEELED VEH MECH																		Y		Y		Y												I		321731T0		BAH		TATC		MIL		ENL				1		1		0		0		T107		sc08		TCW0U5AA		U300H		H		13		US ARMY S		TDA		02		0204		SIGNAL		W0U5		H

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		550A		S1		08		E4		D		63B		63B1		63B1O		LT WH VEH MECH						y												Y		Y		Y												I		322741T0		PUU		TAVN		MIL		ENL				1		1		0		0		T107		FR08		TCW0U9AA		U400H		H		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		H

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		550D		HHC		03		E6		D		63B		63B3		63B3O		MOTOR SGT																		Y		Y		Y										NC		I		321731T0		YZZ		TATC		MIL		ENL				1		1		0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		02		0204		AVIATION		W0U9		H

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		550D		HHC		05		E5		D		63B		63B2		63B2O		LT WH VEH MECH																		Y		Y		Y										NC		I		321731T0		LPZ		TATC		MIL		ENL				1		1		0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		02		0204		AVIATION		W0U9		H

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		550D		HHC		07		E4		D		63B		63B1		63B1O		LTWHVEHMECH																		Y		Y		Y												I		321731T0		LPZ		TATC		MIL		ENL				2		2		0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		02		0204		AVIATION		W0U9		H

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		550D		HHC		08		E3		D		63B		63B1		63B1O		LTWHVEHMECH																		Y		Y		Y												I		321731T0		LPZ		TATC		MIL		ENL				2		2		0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		02		0204		AVIATION		W0U9		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		507B		FIELD MAINT SECTION		04		E5		D		63B		63B2		63B2O		LT WHEEL VEHICLE MECH						y												Y		Y		Y										NC		I		122015X0		XMZ		FPQF		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		F		F		05		US ARMY A		TDA		09		0903		ADA		W1D2

				FT BLISS		TC		W1D2AA		US ARMY A		2008		507B		FIELD MAINT SECTION		05		E3		D		63B		63B1		63B1O		LT WH VEH MECHANIC						y												Y		Y		Y												I		122015X0		XMZ		FPQF		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		F		F		05		US ARMY A		TDA		09		0903		ADA		W1D2

				FT BLISS		TC		W1D2AA		US ARMY A		2008		507B		FIELD MAINT SECTION		07		E5		D		63B		63B2		63B2O		LT WHEEL VEHICLE MECH						y												Y		Y		Y										NC		I		122015X0		XMZ		FPQF		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		F		F		05		US ARMY A		TDA		09		0903		ADA		W1D2

				FT KNOX		TC		W1DXAA		US ARMY A		2008		514D		REGT MATERIEL MGT CTR		03		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y		UG								NC		I		321731T0		LJD		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H

				FT KNOX		TC		W1DXAA		US ARMY A		2008		550J		TRAINING SUPPORT		11		E4		D		63B		63B1		63B1O		WHL VEH MECH																		Y		Y		Y		01										I		32173160		LJD		TSGT		MIL		ENL				1		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		03		0304		ARMOR		W1DX		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		02		E5		D		63B		63B2		63B2O		TRK VEH MECH																		Y		Y		Y										NC		I		321731T0		LJD		TFNC		MIL		ENL				4		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		03		E4		D		63B		63B1		63B1O		TRK VEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				3		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		04		E4		D		63B		63B1		63B1O		TRK VEH MECH																		Y		Y		Y												I		321731T0		LPC		TFNC		MIL		ENL				3		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		07		E3		D		63B		63B1		63B1O		TRK VEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				3		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		08		E3		D		63B		63B1		63B1O		TRK VEH MECH																		Y		Y		Y												I		321731T0		LPC		TFNC		MIL		ENL				3		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		05		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		321731T0		LJD		TFNC		MIL		ENL				3		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		08		E5		D		63B		63B2		63B2O		LT WVEH MECH																		Y		Y		Y										NC		I		321731T0		LJD		TFNC		MIL		ENL				6		2		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		11		E4		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				6		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		12		E4		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				3		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		13		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y		XG										I		321731T0		LJD		TFNC		MIL		ENL				4		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		14		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				4		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		15		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				3		0		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		02		E4		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		321731T0		LJD		TFNC		MIL		ENL				1		1		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

				FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		03		E4		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		321731T0		LJD		TFNC		MIL		ENL				2		0		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

				FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		02		E5		D		63B		63B2		63B2V		LT WVEH MECH																		Y		Y		Y		86								NC		I		32173147		LJD		TFNC		MIL		ENL				1		0		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

				FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		04		E3		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		321731T0		LJD		TFNC		MIL		ENL				3		0		0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		610A		1-81 ARMOR BN		47		E6		D		63B		63B3		63B3O		MOTOR SGT																		Y		Y		Y										NC		I		313761T0		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT JACKSON		TC		W2MKAA		TNG COMD		2008		642M		ASI/FTX/RECOVERY COMM		07		E5		D		63B		63B2		63B2O		LT VEH MECH																		Y		Y		Y										NC		I		321731T0		UFC		TATC		MIL		ENL				4		4		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6

				FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		26		E4		D		63B		63B1		63B1O		LTWVEH MECH																		Y		Y		Y		YU										I		32173160		LJD		TATC		MIL		ENL				4		3		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

				FT SILL		TC		W2NTAA		US ARMY F		2008		560F		DSTE		15		E4		D		63B		63B1		63B1O		LTW VEH MECH																		Y		Y		Y		YU										I		32173160		LJD		TATC		MIL		ENL				4		4		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT

				FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		41		E3		D		63D		63D1		63D1O		SP FA SYS MECH																		Y		Y		Y		YU										I		32173160		LJD		TATC		MIL		ENL				2		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H

				ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506A		BDAR EXEC AGENT OFC		03		E6		D		63H		63H3		63H3O		TRNG MGT NCO						y												Y		Y		Y		YU								NC		I		321731T0		UZZ		TATC		MIL		ENL				1		0		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		02		0204		OMMS		W1D4		H

				ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		527C		RECOVERY DIVISION		10		E6		D		63H		63H3		63H3O		TRNG MGT NCO						y												Y		Y		Y		YU								NC		I		32173160		UVZ		TATC		MIL		ENL				3		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		02		0204		OMMS		W1D4		H

				ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		527C		RECOVERY DIVISION		11		E5		D		63H		63H2		63H2O		TRACK VEH REPAIR																		Y		Y		Y		YU								NC		I		32173160		UFC		TATC		MIL		ENL				2		0		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		02		0204		OMMS		W1D4		H

				FT KNOX		TC		W1DXAA		US ARMY A		2008		514D		REGT MATERIEL MGT CTR		05		E6		D		63M		63M3		63M3O		BFVS MECH																		Y		Y		Y		UG								NC		I		321731T0		LJD		TFNC		MIL		ENL				1		0		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		604D		TECH ASST BR		04		E6		D		63M		63M3		63M3O		BFVS MECH																		Y		Y		Y										NC		I		313761P6		LHY		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		689A		GROUND MOB/ASI DET		14		E7		I		63M		63M4		63M4O		BRADLEY FVS MAINT SUPV																		Y		Y		Y										NC		I		313761T0		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		689A		GROUND MOB/ASI DET		25		E6		D		63M		63M3		63M3O		BRADLEY FVS MECH																		Y		Y		Y										NC		I		321731T0		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW1L4AA		U300H		H		19		1ST ARMOR		TDA		02		0204		ARMOR		W1DX		H

				FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		09		E4		D		63M		63M1		63M1O		AUTMV MECH																		Y		Y		Y		YU										I		32173160		LJD		TATC		MIL		ENL				5		4		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H

				FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		19		E4		D		63M		63M1		63M1O		AUTMV MECH																		Y		Y		Y												I		32173160		LJD		TFNC		MIL		ENL				2		2		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		507B		FIELD MAINT SECTION		02		E7		I		63X		63X4		63X4O		MOTOR SERGEANT						y												Y		Y		Y										NC		I		122015X0		XMZ		FPQF		MIL		ENL				1		1		0		0		T107		LL08		TCW1D2AA		F		F		05		US ARMY A		TDA		09		0903		ADA		W1D2

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		03		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		321731T0		LJD		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT JACKSON		TC		W2MKAA		TNG COMD		2008		004C		INSP/FOLLOW-UP		05		E7		I		63X		63X4		63X4B		MAINT INSP						y												Y		Y		Y										NC		I		324771R5		A87		TSPU		MIL		ENL				1		1		0		0		T107		TH08		TCW2MKAA		U550H		H		17		TNG COMD		TDA		08		0801		JAC ATC		W0U6		H

				FT BLISS		TC		W2N3AA		US ARMY C		2008		805B		TECHNICAL SUPPORT BR		02		E7		I		63X		63X4		63X4O		HVY MBL EQ MECH																		Y		Y		Y										NC		I		324773T0		URY		TFNC		MIL		ENL				1		0		0		0		T207		KM08		TCW2N3AA		T826H		H		05		US ARMY C		TDA		08		TBD		ADA		W1D2		H

				FT SILL		TC		W2NTAA		US ARMY F		2008		501L		G4		03		E7		I		63X		63X4		63X4O		SR MECHANIC						y												Y		Y		Y										NC		I		324771R6		LRP		TSPU		MIL		ENL				1		1		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		08		0801		FA SCH		W2NT		H

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890B		UA BSB MAINT COMPANY		03		E7		I		63X		63X4		63X49		MAINT CONTROL SEC OC						y		2S										Y		Y		Y		TE		TH		YM				NC		I		115012F0		UCB		WCNT		MIL		ENL				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890B		UA BSB MAINT COMPANY		04		E7		I		63X		63X4		63X4O		MECH MAINT OC						y		2S										Y		Y		Y		TE		TH		YM				NC		I		115012F0		UCB		WCNT		MIL		ENL				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		826C		BDE SPT TM		23		E7		I		63X		63X4		63X4P		FSC MAINT O/C						y		2S										Y		Y		Y		86		YM						NC		I		115012F0		URZ		WCJT		MIL		ENL				3		3		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		01		E8		I		63Z		63Z5		63Z5O		SR MAINT SUPV																		Y		Y		Y										NC		I		321731T0		LJD		TFNC		MIL		ENL				1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		604B		MAINT DIV		02		E8		I		63Z		63Z5		63Z5O		MECH MAINT OPS NCO						y												Y		Y		Y										NC		I		313761P6		LJD		TATC		MIL		ENL				1		1		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890		UA BSB		03		E9		I		63Z		63Z5		63Z5O		BSB SR NCO OC						y		2S										Y		Y		Y		TE		TG		YM				NC		I		115012F0		UCB		WCNT		MIL		ENL				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890		UA BSB		10		E8		I		63Z		63Z5		63Z5O		BSB SPT OPS NCO						y		2S										Y		Y		Y		TE		TG		YM				NC		I		115012F0		UCB		WCNT		MIL		ENL				1		1		0		0		T207		MF08		TCW4J9AA		F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890B		UA BSB MAINT COMPANY		02		E8		I		63Z		63Z5		63Z5O		SR MAINT NCO OC						y		2S										Y		Y		Y		TE		TH		YM				NC		I		115012F0		UCB		WCNT		MIL		ENL				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT LEAVENWORTH		TC		W0VPAA		US ARMY C		2008		948D		EXER SPT DIV		05		O3		I		91A		91A0		91A00		MAINT OFF						y												Y		Y		Y		XF								OD		K		121014S0		URZ		TCSC		MIL		OFF				1		1		0		0		T107		XX08		TCW0VPAA		U599F		F		21		US ARMY C		TDA		08		0809		CAC		W0VP		F

				FT BLISS		TC		W1D2AA		US ARMY A		2008		508E		BN MNT OFC		01		O2		I		91A		91A0		91A00		MAINT OFF																		Y		Y		Y										OD		K		32173126		LJA		TATC		MIL		OFF				1		0		0		0		T107		LL08		TCW1D2AA		H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2

				FT LEE		TC		W3XTAA		US ARMY C		2008		242A		JOINT/MN CON BR		01		O5		I		91A		91A0		91A00		MAINT OFF EX-B						y												Y		Y		Y		XF		ZM						OD		K		324771ZZ		XJC		TSPU		MIL		OFF				1		1		0		0		T107		XX08		TCW3XTAA		U550F		F		23		US ARMY C		TDA		08		0801		CASCOM		W3XT		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890		UA BSB		05		O3		I		91A		91A0		91A00		BSB A/SPT OPS OC						y												Y		Y		Y		TD		TR		YM				OD		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890		UA BSB		06		O3		I		91A		91A0		91A00		BSB S1/S4 OC						y												Y		Y		Y		TD		TR		YM				OD		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890		UA BSB		12		O3		I		91A		91A0		91A00		UA MAINT OC						y												Y		Y		Y		TD		TR		YM				QM		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890E		UA BSB TAF		02		O3		I		91A		91A0		91A00		LOG ANL OC						y												Y		Y		Y		TD		TR		YM				OD		K		115012F0		UCB		WCNT		MIL		OFF				1		1		0		0		T207		MF08		TCW4J9AA		U599F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9		F

				FT IRWIN - NTC OP		TC		W4J9AA		US ARMY N		2008		890F		UA BSB FSC		01		O3		I		91A		91A0		91A00		FSC CO OC						y												Y		Y		Y		TD		TR		YM				OD		K		115012F0		UCB		WCNT		MIL		OFF				4		4		0		0		T207		MF08		TCW4J9AA		F		F		49		US ARMY N		TDA		05		0501		NTC		W4J9

				FT POLK - JRTC		TC		W4W6AA		US ARMY J		2008		826C		BDE SPT TM		01		O3		I		91A		91A0		91A00		SPO MAINT O/C						y		5P										Y		Y		Y		86		YM						OD		K		115012F0		URZ		WCJT		MIL		OFF				1		1		0		0		T307		DT08		TCW4W6AA		U599F		F		80		US ARMY J		TDA		05		0503		JRTC		W4W6		F

				FT LEAVENWORTH		TC		W1FAAA		USA BATTL		2008		930J		OT ACADEMY		05		O3		I		91A		91A0		91A00		CSS OT INSTR						y												Y		Y		Y		AE		UA		YM				OD		K		121013F0		UAC		TRCS		MIL		OFF				1		1		0		0		T207		XX08		TZW1FAAA		U599F		F		21		USA BATTL		TDA		01		0104		CAC		W0VP		F

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043F		HVY EQUIP SHOP		01		10		D		058		0580		05803		HVY MBL EQ MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		3		3		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043G		INSPECTIONS		03		11		D		058		0580		05803		HVY MBL EQ RPR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		01		10		I		058		0580		05803		HVY MBL EQ RPR																		Y		Y		Y		ZR								WL		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044F		AUTO MAINT BRANCH		01		10		D		058		0580		05803		SUPV HVY MBL EQ MECH																		Y		Y		Y		YG		ZR						WS		C		122011X0		A27		ZZMF		CIV		CIV		102		1		1		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044F		AUTO MAINT BRANCH		02		10		I		058		0580		05803		HVY BL EQ MECH LDR																		Y		Y		Y		YG		ZR						WL		C		122011X0		A27		ZZMF		CIV		CIV		102		1		1		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044F		AUTO MAINT BRANCH		03		10		D		058		0580		05803		HVY MOB EQ MECH																		Y		Y		Y		YG		ZR						WG		C		122011X0		A27		ZZMF		CIV		CIV		102		3		3		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044M		GEN EQ MAINT BRANCH		01		10		I		058		0580		05803		HVY MBL EQ MECH LDR																		Y		Y		Y		YG		ZR						WL		C		122011X0		A27		ZZMF		CIV		CIV		102		2		2		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044M		GEN EQ MAINT BRANCH		02		08		D		058		0580		05803		HVY MBL EQ RPR																		Y		Y		Y		YG		ZR						WG		C		122011X0		A27		ZZMF		CIV		CIV		102		1		1		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044P		MISSILE MAINT BRANCH		07		10		D		058		0580		05803		HVY MBL EQ MECH																		Y		Y		Y		YG		ZR						WG		C		442002T0		A27		JDFM		CIV		CIV		102		1		1		0		0		T107		LL08		TCW1D2AA		Y320H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		506I		BDE MAINT OFC		05		05		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y		XK								WG		C		321731P8		MCZ		TATC		CIV		CIV		102		1		1		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H

				ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506H		MAINT D		01		12		D		058		0580		05803		C  MAINT DIV																		Y		Y		Y										WS		C		321731P8		LJA		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

				ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		01		10		D		058		0580		05803		C  DS GS BR																		Y		Y		Y										WS		C		321731P8		LJD		TFNC		CIV		CIV		102		1		1		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		610I		TANK CDR SECTION 1		04		08		D		058		0580		05803		HV MBL EQ REPR																		Y		Y		Y		YU		ZR						WG		C		31376160		LJD		TATC		CIV		CIV		102		2		0		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		610J		TANK CDR SECT 2		05		08		D		058		0580		05803		HV MBL EQ REPR																		Y		Y		Y		YU		ZR						WG		C		31376160		MCZ		TATC		CIV		CIV		102		2		0		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT BLISS		TC		W2N3AA		US ARMY C		2008		805B		TECHNICAL SUPPORT BR		06		10		D		058		0580		05803		HVY MBL EQ MECH																		Y		Y		Y										WG		C		324773T0		URY		TFNC		CIV		CIV		102		3		0		0		0		T207		KM08		TCW2N3AA		T826H		H		05		US ARMY C		TDA		08		TBD		ADA		W1D2		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		10		05		D		058		0580		05806		MOBILE EQ SRV																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		6		6		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEE		TC		W1D5AA		US ARMY Q		2008		527E		RANGE CONTROL BR		13		06		D		058		0580		05806		MOBILE EQUIP SVC																		Y		Y		Y		YU								WG		C		32173160		UKC		TATC		CIV		CIV		102		1		1		0		0		T107		QM08		TCW1D5AA		U300H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		604A		SERVICE DIV		02		08		D		058		0580		05806		MOB EQUIP SVC SUPV																		Y		Y		Y		XK								WS		C		313761P6		MCZ		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		604A		SERVICE DIV		04		06		D		058		0580		05806		MOBIL EQUIP SERVICER																		Y		Y		Y		XK								WG		C		313761P6		MCZ		TATC		CIV		CIV		102		2		2		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		604A		SERVICE DIV		09		06		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		313761P6		MCZ		TATC		CIV		CIV		102		2		2		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		01		10		D		058		0582		05823		AUTO MECH SUPV																		Y		Y		Y		ZR								WS		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		02		10		I		058		0582		05823		AUTO MECH LDR																		Y		Y		Y		ZR								WL		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		03		10		D		058		0582		05823		AUTO MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		2		2		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		04		10		D		058		0582		05823		AUTO MECH																		Y		Y		Y		YG								WG		C		324020T0		A27		TATC		CIV		CIV		102		4		4		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		06		08		D		058		0582		05823		AUTO WKR(MWO) RECOVERY																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		07		08		D		058		0582		05823		AUTO WKR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TFNC		CIV		CIV		102		3		3		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		06		0604		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		08		08		D		058		0582		05823		AUTO WKR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		6		6		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043G		INSPECTIONS		01		11		D		058		0582		05823		AUTO MECH RPR INSP						y												Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		4		4		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		06		05		D		058		0582		05823		PWRD SUP SYS RPR MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043M		CONS EQUIP POOL		01		10		D		058		0582		05823		AUTO EQUIP RPR INSP						y												Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044F		AUTO MAINT BRANCH		04		10		D		058		0582		05823		AUTO MECH																		Y		Y		Y		YG								WG		C		122011X0		A27		ZZMF		CIV		CIV		102		1		1		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044N		MAINT INSP QA BRANCH		01		11		D		058		0582		05823		AUTO EQ RPR INSP						y												Y		Y		Y		YG		ZR						WG		C		122011X0		A27		ZZMF		CIV		CIV		102		2		2		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H

				FT LEE		TC		W1D5AA		US ARMY Q		2008		506F		WARRIOR SUSTAINMENT		49		09		I		058		0582		05823		AUTO WRK LDR																		Y		Y		Y		YU								WL		C		32173160		BAH		TATC		CIV		CIV		102		1		0		0		0		T107		QM08		TCW1D5AA		H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5

				FT LEE		TC		W1D5AA		US ARMY Q		2008		506F		WARRIOR SUSTAINMENT		50		09		D		058		0582		05823		AUTO WKR																		Y		Y		Y		YU								WG		C		32173160		BAH		TATC		CIV		CIV		102		7		0		0		0		T107		QM08		TCW1D5AA		H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5

				FT LEE		TC		W1D5AA		US ARMY Q		2008		527A		ADMIN/OPS/SUP OFC		18		09		I		058		0582		05823		AUTO WKR LDR																		Y		Y		Y		YU								WL		C		32173160		UKC		TATC		CIV		CIV		102		1		1		0		0		T107		QM08		TCW1D5AA		U300H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5		H

				FT LEE		TC		W1D5AA		US ARMY Q		2008		527E		RANGE CONTROL BR		10		09		D		058		0582		05823		AUTO WKR																		Y		Y		Y		YU								WG		C		32173160		UKC		TATC		CIV		CIV		102		3		2		0		0		T107		QM08		TCW1D5AA		U300H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5		H

				FT LEE		TC		W1D5AA		US ARMY Q		2008		527G		WATER TRNG DIV		21		09		D		058		0582		05823		AUTO WORKER																		Y		Y		Y		YU								WG		C		32173160		UKC		TATC		CIV		CIV		102		2		1		0		0		T107		QM08		TCW1D5AA		U300H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		610I		TANK CDR SECTION 1		01		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y		YU		ZR						WG		C		31376160		LJD		TATC		CIV		CIV		102		1		0		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		610I		TANK CDR SECTION 1		03		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y		YU		ZR						WG		C		31376160		LJD		TATC		CIV		CIV		102		2		0		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT BENNING		TC		W2L5AA		US ARMY I		2008		501J		MAINT DIV		04		10		D		058		0582		05823		SUPV AUTO MECH																		Y		Y		Y		YG								WG		C		122011X0		A27		ZZMF		CIV		CIV		102		1		1		0		0		T107		BN08		TCW2L5AA		P119H		H		03		US ARMY I		TDA		08		TBD		INFANTRY		W2L5		H

				FT BLISS		TC		W2N3AA		US ARMY C		2008		805B		TECHNICAL SUPPORT BR		05		10		D		058		0582		05823		AUTO MECH																		Y		Y		Y										WG		C		324773T0		URD		TFNC		CIV		CIV		102		1		0		0		0		T207		KM08		TCW2N3AA		T826H		H		05		US ARMY C		TDA		08		TBD		ADA		W1D2		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043I		WEAPONS RPR SHOP		02		09		D		066		0661		06610		ARMT WKR SUPV																		Y		Y		Y		ZR								WS		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		Y217H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043I		WEAPONS RPR SHOP		03		09		D		066		0661		06610		SM ARMS RPR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		2		2		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043I		WEAPONS RPR SHOP		04		07		D		066		0661		06610		SM ARMS RPR																		Y		Y		Y		ZR								WG		C		312711T0		A27		TATC		CIV		CIV		102		2		2		0		0		T107		RH08		TCW0VLAA		Y217H		H		33		US ARMY M		TDA		02		0202		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043I		WEAPONS RPR SHOP		05		06		D		066		0661		06610		SM ARMS RPR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		6		6		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043I		WEAPONS RPR SHOP		06		06		D		066		0661		06610		SM ARMS RPR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		2		2		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521		508TH TRANS CO		12		06		D		066		0661		06610		SM ARMS RPR SUPV																		Y		Y		Y		YU								WS		C		32173160		NRA		TATC		CIV		CIV		102		1		1		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		02		0204		TRANSPORT		W1D7		H

				FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521		508TH TRANS CO		13		06		D		066		0661		06610		ARMOR																		Y		Y		Y		YU								WG		C		32173160		URB		TATC		CIV		CIV		102		3		0		0		0		T107		th08		TCW1D7AA		H		H		11		US ARMY T		TDA		02		0204		TRANSPORT		W1D7

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515F		HHT HQ		11		05		D		066		0661		06610		SMALL ARMS REPAIRER																		Y		Y		Y		XK								WG		C		321731T0		LJD		TFNC		CIV		CIV		102		4		4		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515F		HHT HQ		12		05		D		066		0661		06610		SMALL ARMS REPAIRER																		Y		Y		Y		XK								WG		C		321731T0		BAH		TATC		CIV		CIV		102		3		3		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515F		HHT HQ		14		06		D		066		0661		06610		SMALL ARMS REPR																		Y		Y		Y		XK								WG		C		321731T0		BAH		TFNC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515F		HHT HQ		15		06		D		066		0661		06610		SMALL ARMS RPR																		Y		Y		Y										WG		C		321731T0		BAH		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		01		06		D		066		0661		06610		SMALL ARMS RPR																		Y		Y		Y										WG		C		312711T0		MSC		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		02		08		D		066		0661		06610		MAINT TECH SUPVR																		Y		Y		Y		XK								WS		C		313761T0		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		04		06		I		066		0661		06610		SM ARMS RPR LDR																		Y		Y		Y		XK								WL		C		313761T0		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		05		08		I		066		0661		06610		SM ARMS RPR LDR																		Y		Y		Y		XK								WL		C		312711T0		MSC		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		06		06		D		066		0661		06610		SM ARMS REPAIRER																		Y		Y		Y		XK								WG		C		312711T0		LJD		TATC		CIV		CIV		102		2		2		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		07		04		D		066		0661		06610		SMAL ARMS RPR																		Y		Y		Y		XK								WG		C		313761T0		MSC		TATC		CIV		CIV		102		4		4		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		08A		04		D		066		0661		06610		SMALL ARMS REPAIRER																		Y		Y		Y		XK								WG		C		313761T0		MSC		TATC		CIV		CIV		102		5		5		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		613B		CO A (BCT)		06		06		D		066		0661		06610		SMALL ARMS REPAIRER						y												Y		Y		Y		XK								WG		C		31271126		BAH		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		613D		CO B (BCT)		06		06		D		066		0661		06610		SMALL ARMS REPAIRER						y												Y		Y		Y		XK								WG		C		31271126		BAH		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		613F		CO C (BCT)		06		06		D		066		0661		06610		SMALL ARMS REPAIRER						y												Y		Y		Y		XK								WG		C		31271126		BAH		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		613H		CO D (BCT)		06		06		D		066		0661		06610		SMALL ARMS REPAIRER						y												Y		Y		Y		XK								WG		C		31271126		BAH		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		614B		CO A (BCT)		06		06		D		066		0661		06610		SMALL ARMS REPAIRER						y												Y		Y		Y		XK								WG		C		31271126		BAH		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		614D		CO B (BCT)		06		06		D		066		0661		06610		SMALL ARMS REPAIRER						y												Y		Y		Y		XK								WG		C		31271126		BAH		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		614F		CO C (BCT)		06		06		D		066		0661		06610		SMALL ARMS REPAIRER						y												Y		Y		Y		XK								WG		C		31271126		BAH		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		614H		CO D (BCT)		06		06		D		066		0661		06610		SMALL ARMS REPAIRER						y												Y		Y		Y		XK								WG		C		31271126		BAH		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		684C		COMMO-ELECT SCM		10		10		D		066		0661		06610		ELECT MECH MVO																		Y		Y		Y										WG		C		313761T0		LJD		TATC		CIV		CIV		102		1		1		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		05		08		D		086		0861		08610		SMALL ENGINE MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		03		09		D		053		0530		05301		INDUSTRIAL EQUIP MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT BENNING		TC		W2L5AA		US ARMY I		2008		507N		MAINT SEC		05		09		D		053		0530		05301		SEW MACH REP																		Y		Y		Y										WG		C		321731T0		LXJ		TFNC		CIV		CIV		102		1		1		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		27		08		D		053		0530		05306		AIR COND EQ MECH																		Y		Y		Y		SS		XK		KH				WG		C		321731T0		LPB		TFNC		CIV		CIV		102		1		1		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043G		INSPECTIONS		02		11		D		053		0537		05378		PWRD SPT SYS MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		02		10		D		053		0537		05378		PWRD SPT SYS MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		3		3		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		04		08		D		053		0537		05378		PWRD SPT SYS RPR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		1		1		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H

				FT LEE		TC		W1D5AA		US ARMY Q		2008		527G		WATER TRNG DIV		20		10		D		042		0425		04255		FUEL DIST SYS M																		Y		Y		Y		YU								WG		C		32173160		UKC		TATC		CIV		CIV		102		1		0		0		0		T107		QM08		TCW1D5AA		U300H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5		H

																																																																														2329		1474

																				revisions

																				gh																																										Total								Total MIL & CIV								2329		1474

																				dc																																										Civ								Total CIV								1238		728

																																																														Mil								Total MIL								1091		746

																																																														Mil less exceptions								Total MIL w/o Exclusions

																																																														(includes 23 Veh Rec type auth's)																758		467

																																																														Civ less exceptions																1065		659





Mil

		MARK		LOCNM		AC		UIC		UIC_NAME		FY		PARA		PARATITLE		LINE		GR		DIR OR INDIR		AOC		MOS		POSCO		PSNTL		SQI		LICCO		EXCLUDE		A1		A2		A3		A4		LPI		PPSRQ		PPSST		PSIRQ		P1		P2		P3		P4		BR		ID		AMSCO		SWC		MDEP		MIX		TYPE		CTYPE		REQNA		AUTHNA		SITECD		CCNUM		DOCNO		PEPOST		MECOD		STA_CD		STATION_NA		DOC_TYPE		FCD		SFCD		IN9		BGCD		PP5D		FY08 TDA REQ		FY08 TDA AUTH		FY08 BRAC CUTS REQ		FY08 BRAC CUTS AUTH		FY08 MIL2NIL REQ		FY08 MIL2NIL AUTH		REMAIN-ING TDA REQ		REMAIN-ING TDA AUTH

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		01		W2		I		915		915A		915A0		AUTO RPR TEC																		Y		Y		Y										OD		P		32173170		LJD		TATC		MIL		WO				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		02		E8		I		63Z		63Z5		63Z5O		MAINT OPS NCO																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		02A		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		03		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		04		E5		D		63B		63B2		63B2O		LT WV MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		04A		E5		D		63B		63B2		63B2O		RCVY VEH OP								H8										Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		04B		E5		D		63B		63B2		63B2O		LT WV MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		07		E4		D		63B		63B1		63B1O		LT WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		07A		E4		D		63B		63B1		63B1O		LT WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		08		E4		D		63B		63B1		63B1O		RCVY VEH OP								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		09		E4		D		63B		63B1		63B1O		HVY WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		13A		E3		D		63B		63B1		63B1O		RCVY VEH OP								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0										0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		506I		BDE MAINT OFC		04		E6		D		63B		63B3		63B3O		RCVY VEH SUPV								H8										Y		Y		Y										NC		I		32173170		MCZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		0										1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508E		BN MNT OFC		02		W4		I		948		948D		948D0		SYS MNT TECH																		Y		Y		Y		ZR								OD		P		32173170		LJA		TATC		MIL		WO				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508E		BN MNT OFC		03		W2		I		915		915A		915A0		UNIT MAINT TECH																		Y		Y		Y		ZR								OD		P		32173170		LJA		TATC		MIL		WO				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508E		BN MNT OFC		04		E8		I		63Z		63Z5		63Z5O		MECH MNT SUPV																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508F		MTRS MNT		02		E5		D		63B		63B2		63B2O		LT WHL VEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		2		1						1		1		1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508F		MTRS MNT		03		E5		D		92A		92A2		92A2O		MAT MGT NCO																		Y		Y		Y		ZR								NC		I		32173170		MCZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		2		1						1		1		1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		01		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		02		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		03		E5		D		63B		63B2		63B2O		LT WHL VEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		3		2						2		2		1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		04		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		4		2						2		2		2		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		05		E4		D		63B		63B1		63B1O		RCVY VEH OPR								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		3		1						1		1		2		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508L		AVENG MTRS MNT		06		E3		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		3		0										3		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		02		E6		D		94T		94T3		94T3O		MAINT SUPV																		Y		Y		Y		ZR								NC		I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		03		E5		D		94T		94T2		94T2O		AVENGER SYS REP																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		0										1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		04		E5		D		92A		92A2		92A2O		MAT MGMT NCO																		Y		Y		Y		ZR								NC		I		32173170		MAZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		2		1						1		1		1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		05		E4		D		94T		94T1		94T1O		AVENGER SYS REP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		3		1						1		1		2		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		06		E4		D		94T		94T1		94T1O		AVENGER SYS REP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		0										1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		07		E4		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y		ZR										I		32173170		LRP		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		08		E3		D		94T		94T1		94T1O		AVENGER SYS REP																		Y		Y		Y		ZR										I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		5		2						2		2		3		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508M		AVENG SYS MNT		09		E3		D		52C		52C1		52C1O		UTILITIES EQ REP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		0										1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		01		E6		D		63B		63B3		63B3O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		0										1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		02		E5		D		94M		94M2		94M2O		RADAR REP																		Y		Y		Y		ZR								NC		I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		03		E5		D		52D		52D2		52D2O		PWR-GEN EQ REP																		Y		Y		Y		ZR								NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		4		1						1		1		3		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		04		E5		D		63B		63B2		63B2O		LT WHL VEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		4		1						1		1		3		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		05		E4		D		52D		52D1		52D1O		PWR-GEN EQ REP																		Y		Y		Y		ZR										I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		0										1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		06		E4		D		63A		63A1		63A1O		TRACK VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		0										1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		07		E3		D		52C		52C1		52C1O		UTILITIES SYS REP																		Y		Y		Y		ZR										I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		08		E3		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		2		1						1		1		1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		09		E3		D		92A		92A1		92A1O		EQ REC/PARTS SP																		Y		Y		Y		ZR										I		32173170		MAZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508S		COMMO SEC		01		E6		D		25U		25U3		25U3O		SIG SPT SYS MAINT																		Y		Y		Y		ZR								NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508S		COMMO SEC		02		E5		D		25U		25U2		25U2O		SR SIG SPT SYS MAINT																		Y		Y		Y		ZR								NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		5		2						2		2		3		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508S		COMMO SEC		03		E4		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y		ZR										I		32173170		LRP		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508S		COMMO SEC		04		E3		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y		ZR										I		32173170		LRP		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509H		BN MNT OFC		01		W4		I		140		140E		140E0		EQ MAINT OFF																		Y		Y		Y		ZR								AD		P		32173170		LJA		TATC		MIL		WO				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509H		BN MNT OFC		02		W2		I		915		915A		915A0		UNIT MAINT TECH																		Y		Y		Y		ZR								OD		P		32173170		LJD		TATC		MIL		WO				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		01		E8		I		63Z		63Z5		63Z5O		MECH MAINT OPNS																		Y		Y		Y										NC		I		32173170		LJA		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		02		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		03		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		04		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		05		E5		D		52C		52C2		52C2O		UTILITIES EQ REP																		Y		Y		Y		ZR								NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		06		E5		D		63B		63B2		63B2O		LT WHL VEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		2		2						2		2		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		07		E5		D		63B		63B2		63B2O		RCVY VEH OPR								H8										Y		Y		Y		ZR								NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		08		E5		D		63B		63B2		63B2O		RCVY VEH OPR								H8										Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		09		E5		D		92A		92A2		92A2O		TAMMS SGT																		Y		Y		Y		ZR								NC		I		32173170		MAZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		10		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		2		1						1		1		1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		11		E4		D		63B		63B1		63B1O		HVY WH VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		12		E3		D		52D		52D1		52D1O		PWR-GEN EQ REP																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		13		E3		D		63B		63B1		63B1O		RCVY VEH OPR								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		2		2						2		2		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		14		E3		D		63B		63B1		63B1O		HVY WH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		4		1						1		1		3		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		01		E7		I		25U		25U4		25U4O		SECTION CHIEF COMMO BR																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300F		F		05		US ARMY A		TDA		02		0204		ADA		W1D2		F		1		0										1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		03		E6		D		25U		25U3		25U3O		SIG SPT SYS MAINT																		Y		Y		Y		ZR								NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		06		E5		D		25U		25U2		25U2O		SR SIG SPT SYS M																		Y		Y		Y		ZR								NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		09		E4		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		0										1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509O		COMMO BR		10		E4		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		2		0										2		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		03		W2		I		915		915A		915A0		MAINT OFF																		Y		Y		Y										OD		P		32173170		LJA		TATC		MIL		WO				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		08		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJA		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		10		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		2		1						1		1		1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		14		E5		D		63B		63B2		63B2O		LT WHL VEH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		3		2						2		2		1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		16		E4		D		63B		63B1		63B1O		LT WHL VEH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		3		2						2		2		1		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		520B		WARRIOR DIV		27		E4		D		25U		25U1		25U1O		SIG SPT SYS MAINT																		Y		Y		Y												I		32173170		MCC		TATC		MIL		ENL				0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		01		W3		I		915		915E		915E0		C  VEH MNT 20 LEVE																		Y		Y		Y										OD		P		32173170		LJD		TFNC		MIL		WO				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0										1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		02		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJA		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		07		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y		TG										I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		2						2		2		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		08		E4		D		63B		63B1		63B1O		LT WH VEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		09		E4		D		63D		63D1		63D1O		SP FA AUTO SP MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		10		E4		D		63A		63A1		63A1O		HVY MOB EQUIP MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		11		E4		D		63B		63B1		63B1O		HVY WHL VEH MECH								H8										Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		12		E4		D		63D		63D1		63D1O		TRK VEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		14		E4		D		92F		92F1		92F1O		PETRL HY VEH OP								H7										Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		19		E3		D		63H		63H1		63H1O		TRK VEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0										1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		02		E6		D		63H		63H3		63H3O		AUTO REP SGT																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		1						1		1		1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		03		E5		D		63H		63H2		63H2O		TRACK VEH REP																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0										1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		04		E5		D		63H		63H2		63H2O		TRACK VEH RPR																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		2						2		2		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		06		E4		D		63H		63H1		63H1O		TRACK VEH RPR																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		0										2		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		07		E4		D		63B		63B1		63B1O		WHL VEH RPR																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		U300H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0										1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		08		E3		D		63H		63H1		63H1O		TRK VEH RPR																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		3		3						3		3		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		09		E3		D		63B		63B1		63B1O		WHL VEH RPR																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		2						2		2		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524E		TURRET		18		E4		D		45K		45K1		45K1O		ARMANENT REP																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524E		TURRET		19		E4		D		45K		45K1		45K1O		ARMAMENT REP																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524F		FIRE CO		14		E4		D		45G		45G1		45G1O		FIRE CONTR REP																		Y		Y		Y												I		32173170		LSZ		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		525E		TRACK SPT DIV		24		E3		D		63H		63H1		63H1O		TRACK VEH RP																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1		0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		01		W2		I		915		915A		915A0		MAINT TECH																		Y		Y		Y										OD		P		32173170		URB		TFNC		MIL		WO				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		02		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		03		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		04		E5		D		25U		25U2		25U2O		SR UL COMMO MN																		Y		Y		Y										NC		I		32173170		NRA		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300F		F		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		F		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		05		E5		D		62B		62B2		62B2O		CONSTR EQUIP RPR																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		06		E5		D		63B		63B2		63B2O		WHL VEH MECH																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		2		2		2		2						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		08		E5		D		88M		88M2		88M2O		DISPATCHER																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		0										1		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		09		E5		D		88M		88M2		88M2O		DISPATCHER																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		0										1		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		10		E5		D		92A		92A2		92A2O		EQ REC PTS SP																		Y		Y		Y										NC		I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		11		E4		D		25U		25U1		25U1O		UL COMMO MN																		Y		Y		Y												I		32173170		NRA		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300F		F		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		F		2		2		2		2						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		12		E4		D		52D		52D1		52D1O		PWR GEN EQUIP OPR																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		13		E4		D		62B		62B1		62B1O		CONSTR EQUIP RPR																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		4		1						1		1		3		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		14		E4		D		63B		63B1		63B1O		WHL VEH MECH																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		2		2						2		2		0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		15		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		16		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		17		E4		D		63B		63B1		63B1O		RECV VEH OPR								H8										Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		18		E4		D		92A		92A1		92A1O		PLL CLK																		Y		Y		Y												I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		19		E3		D		25U		25U1		25U1O		UL COMMO SP																		Y		Y		Y												I		32173170		NRA		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300F		F		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		F		1		1		1		1						0		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		20		E3		D		63B		63B1		63B1O		WHL VEH MECH																		Y		Y		Y		ZB										I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		5		3						3		3		2		0

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		21		E3		D		63B		63B1		63B1O		LT WHO VEH MECH																		Y		Y		Y		ZB										I		32173170		URB		TFNC		MIL		ENL				0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		12		1						1		1		11		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		17		E4		D		33W		33W1		33W1O		EWI SYS RPR								U2										Y		Y		Y		SS										I		32173470		IDZ		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		3						3		3		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		20		E4		D		52D		52D1		52D1O		PWR-GEN EQ RPR								U2										Y		Y		Y		SA										I		32173470		IDZ		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		3						3		3		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510V		UAV TECH MNT PLT		02		W2		I		353		353T		353T0		EW MAINT OFF																		Y		Y		Y		SS		UD						MI		P		32473170		IDZ		TSPU		MIL		WO				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		1		0										1		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		06		E6		D		63B		63B3		63B3O		LT WVEH MECH																		Y		Y		Y										NC		I		32173370		LPB		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		4		1						1		1		3		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		09		E5		D		63B		63B2		63B2O		LT WVEH MECH																		Y		Y		Y										NC		I		32173370		LPB		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		4		1						1		1		3		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		16		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		32173370		LPB		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		0										3		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		17		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		32173370		LPB		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		0										3		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		01		E7		I		33W		33W4		33W4O		EWI SYS SGT																		Y		Y		Y										NC		I		32173470		LJA		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		02		E5		D		92A		92A2		92A2O		MAT CTL SP																		Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		03		E5		D		92A		92A2		92A2O		MAT CNTL SGT																		Y		Y		Y										NC		I		32173470		MAZ		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		04		E3		D		92A		92A1		92A1O		TNG MAT CNTL SP																		Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		0										1		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		02		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y										NC		I		32173170		DMA		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		03		E6		D		94E		94E3		94E3O		COMSEC SUPV																		Y		Y		Y		SS								NC		I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		04		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		3		3						3		3		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		05		E4		D		44E		44E1		44E1O		MACHINISTS																		Y		Y		Y												I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		0										1		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		07		E4		D		92A		92A1		92A1O		MAT CNTL SP																		Y		Y		Y												I		32173470		MAZ		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		2		2						2		2		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		08		E3		D		25R		25R1		25R1O		EXP VI EQ OP-MNT																		Y		Y		Y		SS										I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		09		E3		D		33W		33W1		33W1O		TNG EWI SYS RPR																		Y		Y		Y		SS										I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		2		2						2		2		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		01		E9		I		33W		33W5		33W5O		EWI RPR SUPV																		Y		Y		Y		SS								NC		I		32173470		LJA		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300F		F		16		US ARMY I		TDA		06		0601		INTEL		W1E8		F		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		02		E8		I		33W		33W5		33W5O		C EWI SYS SGT																		Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		04		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y		SS								NC		I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		05		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y		SS								NC		I		32173170		LRZ		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		07		E5		D		25U		25U2		25U2O		SR SIG SY MNT																		Y		Y		Y										NC		I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		0										1		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		10		E5		D		33W		33W2		33W2O		EWI SYS RPR																		Y		Y		Y		SS								NC		I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		11		E4		D		25U		25U1		25U1O		SIG SPT SYS MT																		Y		Y		Y												I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		15		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y		SS										I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		2		2						2		2		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		16		E4		D		94E		94E1		94E1O		COMSEC EQ RPR																		Y		Y		Y		SS										I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		17		E3		D		25U		25U1		25U1O		SIG SPT SYS MT																		Y		Y		Y												I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		18		E3		D		33W		33W1		33W1O		EXP EWI SYS RPR																		Y		Y		Y		SS										I		32173170		DMA		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		19		E3		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y		SS										I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		7		7						7		7		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550O		IEW SRA SH3		01		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550O		IEW SRA SH3		02		E5		D		33W		33W2		33W2O		EWI SYS RPR																		Y		Y		Y										NC		I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		2		2						2		2		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550O		IEW SRA SH3		03		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		2		2						2		2		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550O		IEW SRA SH3		04		E3		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		4		4						4		4		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550P		IEW STRAT SH4		01		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y										NC		I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550P		IEW STRAT SH4		02		E5		D		33W		33W2		33W2O		EWI SYS RPR																		Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		3						3		3		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550P		IEW STRAT SH4		03		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		2		2						2		2		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550P		IEW STRAT SH4		04		E3		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		2		2						2		2		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550Q		IEW COMPUTER		02		E5		D		33W		33W2		33W2O		EWI SYS RPR																		Y		Y		Y										NC		I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		2		2						2		2		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550Q		IEW COMPUTER		03		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y		SS										I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		2		2						2		2		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550Q		IEW COMPUTER		04		E3		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		2		2						2		2		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550R		IEW SYS INTEG SHOP		01		E6		D		33W		33W3		33W3O		EWI SYS SGT																		Y		Y		Y										NC		I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		3		1						1		1		2		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550R		IEW SYS INTEG SHOP		02		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y		SS										I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		4		2						2		2		2		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550R		IEW SYS INTEG SHOP		04		E4		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32473170		LRP		TSPU		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		3		3						3		3		0		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550R		IEW SYS INTEG SHOP		05		E3		D		33W		33W1		33W1O		EWI SYS RPR																		Y		Y		Y												I		32173470		LRP		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		01		E5		D		63B		63B2		63B2V		LT WVEH MECH																		Y		Y		Y		86								NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		4		1						1		1		3		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		01A		E4		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC				1		0										1		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		04		E3		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		5		0										5		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562D		BN COMMO SEC		01		E6		D		25U		25U3		25U3V		SECTION CH																		Y		Y		Y		86								NC		I		32173170		LJA		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562D		BN COMMO SEC		02		E4		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LJA		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562D		BN COMMO SEC		03		E3		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LJA		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569		HHC 5TH BN		05		E4		D		92Y		92Y1		92Y1V		ARMORER																		Y		Y		Y		86										I		32173170		MCZ		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569A		HHC MAINT 5TH BN		01		E5		D		63B		63B2		63B2V		REC VEH OP								H8										Y		Y		Y		86								NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		3		2						2		2		1		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569A		HHC MAINT 5TH BN		03		E3		D		63B		63B1		63B1V		REC VEH OP								H8										Y		Y		Y		86										I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		4		0										4		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569D		BN COMMO SEC		01		E6		D		25U		25U3		25U3V		SECTION CH																		Y		Y		Y		86								NC		I		32173170		LJA		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569D		BN COMMO SEC		02		E5		D		25U		25U2		25U2V		SR SSS MAINT																		Y		Y		Y		86								NC		I		32173170		LJA		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569D		BN COMMO SEC		03		E4		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LJA		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		2		2						2		2		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569D		BN COMMO SEC		04		E3		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LJA		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		01		E5		D		63B		63B2		63B2V		LT WVEH MECH																		Y		Y		Y		86								NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		03		E4		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		0										1		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574D		BN COMMO SEC		01		E6		D		25U		25U3		25U3V		SECTION CH																		Y		Y		Y		86								NC		I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574D		BN COMMO SEC		02		E5		D		25U		25U2		25U2V		SR SSS MAINT																		Y		Y		Y		86								NC		I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574D		BN COMMO SEC		03		E4		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574D		BN COMMO SEC		04		E3		D		25U		25U1		25U1V		SSS MAINT																		Y		Y		Y		86										I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533B		MAINT MGT 1-29		01		O3		I		11A		11A0		11A00		MAINT OFF								3X										Y		Y		Y		YW								IN		K		32173170		LJA		TFNC		MIL		OFF				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		0										1		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533B		MAINT MGT 1-29		02		W4		I		915		915E		915E0		SPT AUTO MNT OFF																		Y		Y		Y										OD		P		32173170		LJA		TFNC		MIL		WO				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533B		MAINT MGT 1-29		03		E8		I		63Z		63Z5		63Z5O		MAINT OPS NCO																		Y		Y		Y										NC		I		32173170		LJA		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		01		E5		D		92Y		92Y2		92Y2O		SUPPLY SGT																		Y		Y		Y										NC		I		32173170		MAZ		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		02		E5		D		92A		92A2		92A2O		EQ REC PARTS SP																		Y		Y		Y										NC		I		32173170		MAZ		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		2		2		2		2						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		03		E4		D		92A		92A1		92A1O		EQ REC PARTS SP																		Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		04		E3		D		92A		92A1		92A1O		EQ REC PARTS SP																		Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		3		3		3		3						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		01		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		01B		E7		I		63A		63A4		63A4O		RPR SECT SUPV - TEAM 1																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		01D		E7		I		63M		63M4		63M4O		TURRET RPR SUPV-TEAM 2																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		03		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		04		E6		D		88M		88M3		88M3O		DVR TEST SGT																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		05		E5		D		63B		63B2		63B2O		RECOV VEH OP								H8										Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		06		E5		D		63B		63B2		63B2O		LT WVEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		4		4		4		4						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		07		E4		D		63B		63B1		63B1O		RECOV VEH OP								H8										Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		2		2						2		2		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		08		E4		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		4		4		4		4						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		09		E3		D		63B		63B1		63B1O		RECOV VEH OP								H8										Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		10		E3		D		63B		63B1		63B1O		RECOV VEH OP								H8										Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		11		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		4		4		4		4						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		01		E8		I		63Z		63Z5		63Z5O		MAINT OPS NCO																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		02		E7		I		63M		63M4		63M4O		BFV MAINT SUPV																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		03		E6		D		63M		63M3		63M3O		BFVS MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		04		E6		D		63M		63M3		63M3O		RECOV VEH SUPV																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		05		E5		D		63M		63M2		63M2O		RECOV VEH OP								H8										Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		2		2						2		2		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		06		E5		D		63M		63M2		63M2O		BFVS TRT MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		3		3		3		3						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		07		E5		D		63M		63M2		63M2O		AUTMV MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		3		3		3		3						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		08		E4		D		63M		63M1		63M1O		RECOV VEH OP								H8										Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		10		E4		D		63M		63M1		63M1O		BFVS TRT MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		3		3		3		3						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		11		E4		D		63M		63M1		63M1O		RECOV VEH OP								H8										Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		2		2		2		2						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		12		E4		D		63M		63M1		63M1O		AUTMV MECH (BOLC II)																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H		4		4						4		4		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		14		E3		D		63M		63M1		63M1O		BFVS TRT MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		5		5						5		5		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		15		E3		D		63M		63M1		63M1O		RECOV VEH OP								H8										Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		16		E3		D		63M		63M1		63M1O		AUTMV MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		8		8						8		8		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		01		O3		I		25A		25A0		25A00		BN COMM OFF																		Y		Y		Y		YW								SC		K		32173170		LRP		TFNC		MIL		OFF				0		0		T107		BN08		TCW2L5AA		U300F		F		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		F		1		0										1		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		02		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV																		Y		Y		Y										NC		I		31376170		LRP		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		03		E6		D		25U		25U3		25U3O		SECTION CHIEF																		Y		Y		Y										NC		I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		04		E5		D		25U		25U2		25U2O		SR SSS MAINT																		Y		Y		Y										NC		I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		2		2		2		2						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		05		E4		D		25U		25U1		25U1O		SSS MAINT																		Y		Y		Y												I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		2		2		2		2						0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		06		E3		D		25U		25U1		25U1O		SSS MAINT																		Y		Y		Y												I		31376170		LRP		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		2		2						2		2		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540D		MAINT MGT 2-29		01		W2		I		915		915A		915A0		UNIT MAINT OFF																		Y		Y		Y										OD		P		31376170		LJA		TATC		MIL		WO				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540E		REC & SUP BR		01		E5		D		92A		92A2		92A2O		EQ REC PARTS SP																		Y		Y		Y										NC		I		31376170		MAZ		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		01		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		02		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		03		E6		D		88M		88M3		88M3O		DVR TEST SGT																		Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		04		E5		D		63B		63B2		63B2O		RECOV VEH OP								H8										Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		05		E5		D		63B		63B2		63B2O		LT WVEH MECH																		Y		Y		Y										NC		I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		06		E5		D		63B		63B2		63B2O		LT WVEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		07		E4		D		63B		63B1		63B1O		RECOV VEH OP								H8										Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		08		E4		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		2		2						2		2		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		09		E4		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		10		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		31376170		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		3		3						3		3		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540G		COMM ELCT BR		01		E6		D		25U		25U3		25U3O		SSS SUPV																		Y		Y		Y										NC		I		31376170		LRP		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540G		COMM ELCT BR		02		E5		D		25U		25U2		25U2O		SR SSS MAINT																		Y		Y		Y										NC		I		31376170		LRP		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		2		2						2		2		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540G		COMM ELCT BR		03		E4		D		25U		25U1		25U1O		SSS MAINT																		Y		Y		Y												I		31376170		LRP		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1		0		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540G		COMM ELCT BR		04		E3		D		25U		25U1		25U1O		SSS MAINT																		Y		Y		Y												I		31376170		LRP		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		2		2						2		2		0		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		01		W2		I		915		915A		915A0		AUTO RPR TEC																		Y		Y		Y										OD		P		32173170		LJD		TATC		MIL		WO				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				1		1						1		1		0		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		02		E8		I		63Z		63Z5		63Z5O		MAINT OPS NCO																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				1		0										1		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		03		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				1		0										1		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		04		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				1		0										1		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		05		E5		D		63B		63B2		63B2O		LT WV MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				4		0										4		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		06		E5		D		63B		63B2		63B2O		RCVY VEH OP								H8										Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				1		0										1		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		07		E4		D		63B		63B1		63B1O		LT WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				4		0										4		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		08		E4		D		63B		63B1		63B1O		LT WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				3		0										3		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		09		E4		D		63B		63B1		63B1O		RCVY VEH OP								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				1		0										1		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		10		E4		D		63B		63B1		63B1O		HVY WV MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				2		0										2		0

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		11		E3		D		63B		63B1		63B1O		RCVY VEH OP								H8										Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				1		0										1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		02		E5		D		63B		63B2		63B2O		LT WHL VEH MECH																		Y		Y		Y										NC		I		3240207M		A27		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H		1		0										1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		03		E4		D		63B		63B1		63B1O		LT WHL VEH MECH																		Y		Y		Y												I		3240207M		A27		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H		1		0										1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		01		W2		I		915		915A		915A0		MAINT TECH																		Y		Y		Y										OD		P		32173170		LJA		TATC		MIL		WO				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		02		E7		I		63D		63D4		63D4O		SP FA SYS MNT SUPV																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1		1		1						0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		03		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1		1		1						0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		04		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		1						1		1		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		05		E6		D		63B		63B3		63B3O		SR MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		1						1		1		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		06		E6		D		63D		63D3		63D3O		SR ARTY MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1		1		1						0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		07		E6		D		63D		63D3		63D3O		RECOVERY VEH SH FORMAN								H8										Y		Y		Y		NB								NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		1						1		1		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		08		E5		D		25U		25U2		25U2O		SR SIG SPT SYS MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		1						1		1		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		09		E5		D		94P		94P2		94P2O		MLRS REPAIRER																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		2						2		2		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		10		E5		D		63B		63B2		63B2O		WHEELED MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		1						1		1		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		11		E5		D		63B		63B2		63B2O		LT WH VEH MECHANIC																		Y		Y		Y										NC		I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H		1		0						0		0		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		12		E5		D		63B		63B2		63B2O		HVY WVEH MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		4		1						1		1		3		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		13		E5		D		63D		63D2		63D2O		ARTY MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		2						2		2		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		14		E5		D		63D		63D2		63D2O		ARTY MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				2		2		2		2						0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		15		E5		D		63M		63M2		63M2O		BFVS TURRENT MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		2						2		2		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		16		E5		D		63M		63M2		63M2O		BRADLEY FVS MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		4		2						2		2		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		17		E5		D		92A		92A2		92A2O		EQ REC PTS SP																		Y		Y		Y										NC		I		32173170		MAZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		4		1						1		1		3		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		20		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		21		E4		D		94P		94P1		94P1O		MLRS REPAIRER																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		2						2		2		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		22		E4		D		44B		44B1		44B1O		WELDER																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		2						2		2		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		23		E4		D		44B		44B1		44B1O		WELDER																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		24		E4		D		52D		52D1		52D1O		PWR GEN EQP RPR																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		0						0		0		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		25		E4		D		63B		63B1		63B1O		HVY WVEH MECH																		Y		Y		Y												I		32173170		LJD		TAPE		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		03		0303		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		27		E4		D		63D		63D1		63D1O		ARTY MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				5		3						3		3		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		28		E4		D		63D		63D1		63D1O		SP FA SYS MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		1						1		1		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		29		E4		D		63H		63H1		63H1O		TRK VEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		30		E4		D		63M		63M1		63M1O		BFVS TURRENT MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		5		4						4		4		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		31		E4		D		63M		63M1		63M1O		BFVS																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		0						0		0		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		32		E4		D		63M		63M1		63M1O		BFVS MECH																		Y		Y		Y												I		32173170		LJD		TAPE		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		03		0303		FA SCH		W2NT		H		3		1						1		1		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		33		E4		D		92A		92A1		92A1O		EQ REC PTS SP																		Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H		1		0						0		0		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		34		E4		D		92A		92A1		92A1O		EQ REC PTS SP																		Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		1						1		1		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		35		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		1						1		1		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		36		E3		D		63B		63B1		63B1O		LT WH VEH MECHANIC																		Y		Y		Y												I		32173170		LRP		TFNC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H		2		0						0		0		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		37		E3		D		63B		63B1		63B1O		WHEELED MECH																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H		3		0						0		0		3		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		38		E3		D		63B		63B1		63B1O		WHEELED MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		2						2		2		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		39		E3		D		63B		63B1		63B1O		HVY WVEH MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		4		2						2		2		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		40		E3		D		63D		63D1		63D1O		ARTY MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				2		2						2		2		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		42		E3		D		63D		63D1		63D1O		SP FA SYS MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		5		3						3		3		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		43		E3		D		63M		63M1		63M1O		BRADLEY FVS MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		3						3		3		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		45		E3		D		92A		92A1		92A1O		EQ RERC PTS SP																		Y		Y		Y												I		32173170		MAZ		TFNC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H		3		0						0		0		3		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		46		E3		D		92F		92F1		92F1O		POLSPLY SP																		Y		Y		Y												I		32173170		LJD		TFNC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		06		0601		FA SCH		W2NT		H		1		0						0		0		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		66		E4		D		63B		63B1		63B1O		WHEELED MECH																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		4		2						2		2		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		30		E5		D		25U		25U2		25U2O		SR SIG/SPT SYS MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		34		E4		D		25Q		25Q1		25Q1O		RAU OPR MNTR																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		35		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		2						2		2		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		521B		13C/D/E INSTR DIV		37		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		12		E6		D		94M		94M3		94M3O		RDR REP SUPV																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		14		E5		D		94M		94M2		94M2O		RDR RP																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		15		E5		D		94M		94M2		94M2O		WPN SPT RDR RP																		Y		Y		Y										NC		I		32173170		LSZ		TAPE		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		03		0303		FA SCH		W2NT		H		2		2						2		2		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		16		E4		D		94M		94M1		94M1O		RDR PRP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		17		E4		D		94M		94M1		94M1O		RDRRPR																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		2						2		2		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		18		E4		D		94M		94M1		94M1O		RDR RP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		19		E3		D		94M		94M1		94M1O		FF RDR RPR																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		20		E3		D		94M		94M1		94M1O		WPN RDR RP																		Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		3		1						1		1		2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522B		13W INSTR DIV		11		E4		D		13W		13W1		13W1O		METRO EQUIP RPR								H1										Y		Y		Y												I		32173170		LSZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523A		M109A6 INSTR DIV		13		E4		D		13B		13B1		13B16		ORG MAINT																		Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523B		M119/M777 INSTR DIV		13		E4		D		13B		13B1		13B16		ORG MAINT																		Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				0		0						0		0		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		01		E7		I		25U		25U4		25U4O		SEC C																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		02		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		03		E5		D		25U		25U2		25U2O		SR SIG SPT SYS MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		04		E5		D		25L		25L2		25L2O		SR CABLE SYS INSTL-MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		05		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		06		E4		D		25L		25L1		25L1O		CABLE SYS INSTL-MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		07		E3		D		25L		25L1		25L1O		CABLE SYS INSTL MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		0						0		0		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		523C		COMMO SEC		08		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524A		M109A6 INSTR DIV		13		E4		D		13B		13B1		13B16		ORG MAINT																		Y		Y		Y												I		32173170		UFC		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		01		E7		I		25U		25U4		25U4O		SEC C																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		02		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		03		E5		D		25U		25U2		25U2O		SR SIG SPT SYS MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		04		E5		D		25L		25L2		25L2O		SR CABLE SYS INSTL-MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		05		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		06		E4		D		25L		25L1		25L1O		CABLE SYS INSTL-MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		07		E3		D		25L		25L1		25L1O		CABLE SYS INSTL MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		0						0		0		1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		524C		COMMO SEC		08		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		01		E5		D		92A		92A2		92A2O		EQ REC PART SP																		Y		Y		Y										NC		I		32173170		MAZ		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		02		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		03		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		04		E5		D		63B		63B2		63B2O		WHEELED VEC MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				2		2						2		2		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		05		E4		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				3		3						3		3		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		06		E4		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		530H		BN MAINT		07		E3		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				4		4						4		4		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		01		E5		D		63B		63B2		63B2O		WHL VEH MECH																		Y		Y		Y										NC		I		32173170		LPD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		18		1						1		1		17		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		02		E5		D		25U		25U2		25U2O		SIG SPT SYS MAINT																		Y		Y		Y										NC		I		32173170		LPD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		2						2		2		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		03		E5		D		74D		74D2		74D2O		CHEM OPS NCO																		Y		Y		Y										NC		I		32173170		LPD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		07		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LPD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		08		E3		D		63B		63B1		63B1O		WHEELED MECH																		Y		Y		Y												I		32173170		LPD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		09		E3		D		63B		63B1		63B1O		HVY WVEH MECH																		Y		Y		Y												I		32173170		LPD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		10		E3		D		63M		63M1		63M1O		BRADLEY FVS MECH																		Y		Y		Y												I		32173170		LPD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607B		PRODUCTION CONTL		01		E5		D		92A		92A2		92A2O		EQ REC PART SP																		Y		Y		Y										NC		I		32173170		MAZ		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607B		PRODUCTION CONTL		02		E4		D		92A		92A1		92A1O		EQ REC PART SP																		Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607B		PRODUCTION CONTL		03		E3		D		92A		92A1		92A1O		TAMMS CLERK																		Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607B		PRODUCTION CONTL		04		E3		D		92F		92F1		92F1O		FUEL HANDLING SP																		Y		Y		Y												I		32173170		MAZ		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		02		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		03		E6		D		63B		63B3		63B3O		SR MACHANIC																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		04		E5		D		63B		63B2		63B2O		WHEELED VEC MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				2		2						2		2		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		05		E5		D		63B		63B2		63B2O		WHEELED VEC MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				2		1						1		1		1		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		06		E4		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				2		2						2		2		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		07		E4		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		08		E3		D		63B		63B1		63B1O		WHEELED VEC MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				2		2						2		2		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		01		W2		I		915		915A		915A0		UNIT MNT TECH																		Y		Y		Y										OD		P		32173170		LJD		TATC		MIL		WO				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		02		E7		I		63D		63D4		63D4O		SP FA SYS MNT SUPV																		Y		Y		Y										NC		I		32173170		LSZ		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		0										1		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		03		E6		D		63D		63D3		63D3O		SR ARTY MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		0										1		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		04		E5		D		63D		63D2		63D2O		ARTY MECH																		Y		Y		Y										NC		I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				0		0										0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		05		E4		D		44B		44B1		44B1O		WELDER																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				0		0										0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		06		E4		D		63D		63D1		63D1O		ARTY MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				0		0										0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		07		E4		D		63D		63D1		63D1O		ARTY MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				0		0										0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		09		E3		D		63D		63D1		63D1O		ARTY MECH																		Y		Y		Y												I		32173170		LJD		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				0		0										0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		01		E7		I		25U		25U4		25U4O		SEC C																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		02		E6		D		25U		25U3		25U3O		SIG SPT SYS SUPV																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		03		E5		D		25U		25U2		25U2O		SR SIG SYS MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				2		2						2		2		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		04		E5		D		25L		25L2		25L2O		SR CABLE SYS INSTL-MNT																		Y		Y		Y										NC		I		32173170		LRP		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		05		E4		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				3		3						3		3		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		06		E4		D		25L		25L1		25L1O		CABLE SYS INSTL-MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		07		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				2		2						2		2		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		08		E3		D		25L		25L1		25L1O		CABLE SYS INSTL MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1		0		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607F		COMM SEC		09		E3		D		25U		25U1		25U1O		SIG SPT SYS MNT																		Y		Y		Y												I		32173170		LRP		TATC		MIL		ENL				0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				3		2						2		2		1		0

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		920		AIR AMB DET		14		E6		D		15T		15T3		15T3O		UH-60 HEL REP																		Y		Y		Y										NC		I		322741T0		HWB		TAVN		MIL		ENL				0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		H		1		0										1		0

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		920		AIR AMB DET		16		E5		D		15T		15T2		15T2O		UH-60 HEL REP																		Y		Y		Y										NC		I		322741T0		HWB		TAVN		MIL		ENL				0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		04		0401		AVIATION		W0U9		H		1		0										1		0

				FT BENNING		TC		W2L5AA		US ARMY I		2008		546A		MAINT SEC		09		E4		D		15T		15T1		15T1F		UH-60 REP																		Y		Y		Y												I		321731T0		A79		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		T826H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		4		2		2		2						2		0

				FT BENNING		TC		W2L5AA		US ARMY I		2008		546A		MAINT SEC		11		E3		D		15T		15T1		15T1F		UH 60 REP																		Y		Y		Y												I		321731T0		A77		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		T826H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		4		3		3		3						1		0

				FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		22		E3		D		44B		44B1		44B1O		WELDER																		Y		Y		Y												I		32173160		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1		1		1						0		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550M		IEW BASE OPS		06		E4		D		44E		44E1		44E1O		MACHINIST																		Y		Y		Y												I		321731T0		LRP		MXUS		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		TBD		INTEL		W1E8		H		1		0										1		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		10		E5		D		52D		52D2		52D2O		PWR-GEN EQ RPR																		Y		Y		Y		SS		YU						NC		I		32173360		IDZ		TATC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		02		0204		INTEL		W1E8		H		3		0										3		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		18		E4		D		52D		52D1		52D1O		PWR-GEN EQ RPR																		Y		Y		Y		SA		YU								I		32173360		IDZ		TATC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		02		0204		INTEL		W1E8		H		10		0										10		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		24		E3		D		52D		52D1		52D1O		PWR-GEN EQ RPR																		Y		Y		Y		SS		YU								I		32173360		IDZ		TATC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		02		0204		INTEL		W1E8		H		8		0										8		0

				FT KNOX		TC		W1DXAA		US ARMY A		2008		514D		REGT MATERIEL MGT CTR		02		E7		I		63A		63A4		63A4O		ABRAMS TK MNT SUPV																		Y		Y		Y		UG								NC		I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H		1		0										1		0

				FT KNOX		TC		W1DXAA		US ARMY A		2008		514D		REGT MATERIEL MGT CTR		04		E6		D		63A		63A3		63A3O		ABRAMS TK SYS MECH																		Y		Y		Y		UG								NC		I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H		1		0										1		0

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515I		TRP A, 1ST PLT		05		E4		D		63A		63A1		63A1O		ABRAMS TK AUTO MEC																		Y		Y		Y		UG										I		321731T0		BAH		TFNC		MIL		ENL				0		0		T107		AA08		TCW1DXAA		U300F		F		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		F		1		0										1		0

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515I		TRP A, 1ST PLT		08		E3		D		63A		63A1		63A1O		ABRAMS TK AUTO MEC																		Y		Y		Y		UG										I		321731T0		BAH		TFNC		MIL		ENL				0		0		T107		AA08		TCW1DXAA		U300F		F		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		F		1		0										1		0

				FT KNOX		TC		W1DXAA		US ARMY A		2008		519R		MAINTENANCE PLT		13		E6		D		63A		63A3		63A3O		ABRAMS TK SYS MECH																		Y		Y		Y		UG								NC		I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H		1		0										1		0

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		689A		GROUND MOB/ASI DET		06		E7		I		63A		63A4		63A4O		TANK MAINT SUPV																		Y		Y		Y										NC		I		313761T0		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		1		1						1		1		0		0

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		689A		GROUND MOB/ASI DET		21		E6		D		63A		63A3		63A3O		ABRAMS TK SYS MECH																		Y		Y		Y										NC		I		321731T0		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW1L4AA		U300H		H		19		1ST ARMOR		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1						0		0

				FT GORDON		TC		W0U5AA		US ARMY S		2008		702		CO B 442D FTX		18		E5		D		63B		63B2		63B2O		WHEELED VEH MECH																		Y		Y		Y		YU								NC		I		32173160		BAH		TATC		MIL		ENL				0		0		T107		sc08		TCW0U5AA		U300H		H		13		US ARMY S		TDA		02		0204		SIGNAL		W0U5		H		1		1						1		1		0		0

				FT GORDON		TC		W0U5AA		US ARMY S		2008		702		CO B 442D FTX		28		E4		D		63B		63B1		63B1O		WHEELED VEH MECH																		Y		Y		Y												I		321731T0		BAH		TATC		MIL		ENL				0		0		T107		sc08		TCW0U5AA		U300H		H		13		US ARMY S		TDA		02		0204		SIGNAL		W0U5		H		1		1						1		1		0		0

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		550D		HHC		03		E6		D		63B		63B3		63B3O		MOTOR SGT																		Y		Y		Y										NC		I		321731T0		YZZ		TATC		MIL		ENL				0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		02		0204		AVIATION		W0U9		H		1		1						1		1		0		0

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		550D		HHC		05		E5		D		63B		63B2		63B2O		LT WH VEH MECH																		Y		Y		Y										NC		I		321731T0		LPZ		TATC		MIL		ENL				0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		02		0204		AVIATION		W0U9		H		1		1						1		1		0		0

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		550D		HHC		07		E4		D		63B		63B1		63B1O		LTWHVEHMECH																		Y		Y		Y												I		321731T0		LPZ		TATC		MIL		ENL				0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		02		0204		AVIATION		W0U9		H		2		2						2		2		0		0

				FT RUCKER		TC		W0U9AA		UNITED ST		2008		550D		HHC		08		E3		D		63B		63B1		63B1O		LTWHVEHMECH																		Y		Y		Y												I		321731T0		LPZ		TATC		MIL		ENL				0		0		T107		FR08		TCW0U9AA		U300H		H		29		UNITED ST		TDA		02		0204		AVIATION		W0U9		H		2		2						2		2		0		0

				FT KNOX		TC		W1DXAA		US ARMY A		2008		514D		REGT MATERIEL MGT CTR		03		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y		UG								NC		I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H		1		0										1		0

				FT KNOX		TC		W1DXAA		US ARMY A		2008		550J		TRAINING SUPPORT		11		E4		D		63B		63B1		63B1O		WHL VEH MECH																		Y		Y		Y		01										I		32173160		LJD		TSGT		MIL		ENL				0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		03		0304		ARMOR		W1DX		H		1		0										1		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		02		E5		D		63B		63B2		63B2O		TRK VEH MECH																		Y		Y		Y										NC		I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		4		0										4		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		03		E4		D		63B		63B1		63B1O		TRK VEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		1		1		1						2		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		04		E4		D		63B		63B1		63B1O		TRK VEH MECH																		Y		Y		Y												I		321731T0		LPC		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		0										3		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		07		E3		D		63B		63B1		63B1O		TRK VEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		0										3		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		08		E3		D		63B		63B1		63B1O		TRK VEH MECH																		Y		Y		Y												I		321731T0		LPC		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		0										3		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		05		E6		D		63B		63B3		63B3O		SR MECHANIC																		Y		Y		Y										NC		I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		1		1		1						2		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		08		E5		D		63B		63B2		63B2O		LT WVEH MECH																		Y		Y		Y										NC		I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		6		2		2		2						4		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		11		E4		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		6		1		1		1						5		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		12		E4		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		1		1		1						2		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		13		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y		XG										I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		4		0										4		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		14		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		4		0										4		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		15		E3		D		63B		63B1		63B1O		LT WVEH MECH																		Y		Y		Y												I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		0										3		0

				FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		02		E4		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		1						1		1		0		0

				FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		03		E4		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		2		0										2		0

				FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		02		E5		D		63B		63B2		63B2V		LT WVEH MECH																		Y		Y		Y		86								NC		I		32173147		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		1		0										1		0

				FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		04		E3		D		63B		63B1		63B1V		LT WVEH MECH																		Y		Y		Y		86										I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW1HCAA		U300F		F		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		F		3		0										3		0

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		610A		1-81 ARMOR BN		47		E6		D		63B		63B3		63B3O		MOTOR SGT																		Y		Y		Y										NC		I		313761T0		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		1		1						1		1		0		0

				FT JACKSON		TC		W2MKAA		TNG COMD		2008		642M		ASI/FTX/RECOVERY COMM		07		E5		D		63B		63B2		63B2O		LT VEH MECH																		Y		Y		Y										NC		I		321731T0		UFC		TATC		MIL		ENL				0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				4		4						4		4		0		0

				FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		26		E4		D		63B		63B1		63B1O		LTWVEH MECH																		Y		Y		Y		YU										I		32173160		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		4		3						3		3		1		0

				FT SILL		TC		W2NTAA		US ARMY F		2008		560F		DSTE		15		E4		D		63B		63B1		63B1O		LTW VEH MECH																		Y		Y		Y		YU										I		32173160		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				4		4						4		4		0		0

				FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		41		E3		D		63D		63D1		63D1O		SP FA SYS MECH																		Y		Y		Y		YU										I		32173160		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		1						1		1		1		0

				ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		527C		RECOVERY DIVISION		11		E5		D		63H		63H2		63H2O		TRACK VEH REPAIR																		Y		Y		Y		YU								NC		I		32173160		UFC		TATC		MIL		ENL				0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		02		0204		OMMS		W1D4		H		2		0										2		0

				FT KNOX		TC		W1DXAA		US ARMY A		2008		514D		REGT MATERIEL MGT CTR		05		E6		D		63M		63M3		63M3O		BFVS MECH																		Y		Y		Y		UG								NC		I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H		1		0										1		0

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		604D		TECH ASST BR		04		E6		D		63M		63M3		63M3O		BFVS MECH																		Y		Y		Y										NC		I		313761P6		LHY		TATC		MIL		ENL				0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		1		1						1		1		0		0

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		689A		GROUND MOB/ASI DET		14		E7		I		63M		63M4		63M4O		BRADLEY FVS MAINT SUPV																		Y		Y		Y										NC		I		313761T0		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		1		1						1		1		0		0

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		689A		GROUND MOB/ASI DET		25		E6		D		63M		63M3		63M3O		BRADLEY FVS MECH																		Y		Y		Y										NC		I		321731T0		LJD		TATC		MIL		ENL				0		0		T107		AA08		TCW1L4AA		U300H		H		19		1ST ARMOR		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1		0		0

				FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		09		E4		D		63M		63M1		63M1O		AUTMV MECH																		Y		Y		Y		YU										I		32173160		LJD		TATC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H		5		4						4		4		1		0

				FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		19		E4		D		63M		63M1		63M1O		AUTMV MECH																		Y		Y		Y												I		32173160		LJD		TFNC		MIL		ENL				0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		2		2		2		2						0		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550I		WHL MNT SEC		03		E7		I		63X		63X4		63X4O		MOTOR SGT																		Y		Y		Y										NC		I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1		1		1						0		0

				FT BLISS		TC		W2N3AA		US ARMY C		2008		805B		TECHNICAL SUPPORT BR		02		E7		I		63X		63X4		63X4O		HVY MBL EQ MECH																		Y		Y		Y										NC		I		324773T0		URY		TFNC		MIL		ENL				0		0		T207		KM08		TCW2N3AA		T826H		H		05		US ARMY C		TDA		08		TBD		ADA		W1D2		H		1		0										1		0

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550H		AUTOMOTIVE MNT PLT		01		E8		I		63Z		63Z5		63Z5O		SR MAINT SUPV																		Y		Y		Y										NC		I		321731T0		LJD		TFNC		MIL		ENL				0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1		1		1						0		0

				FT BLISS		TC		W1D2AA		US ARMY A		2008		508E		BN MNT OFC		01		O2		I		91A		91A0		91A00		MAINT OFF																		Y		Y		Y										OD		K		32173126		LJA		TATC		MIL		OFF				0		0		T107		LL08		TCW1D2AA		H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2				1		0										1		0

																																																																														0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		758		467		82		82		385		385		291		0

																				revisions

																				gh

																				dc																																										Civ																																														1238		728

																																																														Mil																																														1091		746

																																																														Mil less exceptions

																																																														(includes 23 Veh Rec type auth's)																																														758		467

																																																														Civ less exceptions																																														1065		659

																																																														Mil available to tfr after BRAC and Mil2Nil cuts																0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		291		0





Civ

		MARK		LOCNM		AC		UIC		UIC_NAME		FY		PARA		PARATITLE		LINE		GR		DIR OR INDIR		AOC		MOS		POSCO		PSNTL		SQI		LICCO		EXCLUDE??		A1		A2		A3		A4		LPI		PPSRQ		PPSST		PSIRQ		P1		P2		P3		P4		BR		ID		AMSCO		SWC		MDEP		MIX		TYPE		CTYPE		REQNA		AUTHNA		SITECD		CCNUM		DOCNO		PEPOST		MECOD		STA_CD		STATION_NA		DOC_TYPE		FCD		SFCD		IN9		BGCD		PP5D		FY08 TDA REQ		FY08 TDA AUTH		FY08 BRAC CUTS REQ		FY08 BRAC CUTS AUTH		REMAIN-ING TDA REQ		REMAIN-ING TDA AUTH

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642I		OFC OF DIR		12B		05		D		069		0690		06907		MATL HANDLER																		Y		Y		Y		XK								WG		C		32173170		MCZ		TATC		CIV		CIV		102		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0						0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		06A		06		D		069		0690		06907		MATL HANDLER																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0						0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		14		06		D		069		0690		06907		MATL HANDLER																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0						0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		14A		05		D		069		0690		06904		MATL HANDLER																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0						0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		14B		08		D		058		0580		05803		HEAVY MPB EQPT																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0						0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		14C		07		D		058		0580		05806		MOB EQPT MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0						0		0

		X		FT JACKSON		TC		W0G4AA		4TH TRAIN		2008		642L		MOTOR POOL		14D		07		D		058		0582		05823		AUTO MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		mw08		TCW0G4AA		U300H		H		17		4TH TRAIN		TDA		02		0204		JAC ATC		W0U6		H		0		0						0		0

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508E		BN MNT OFC		05		05		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		MAZ		TATC		CIV		CIV		101		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		2		2						2		2

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508G		INSTR PLT		07		09		I		008		0085		00856		ELECT TECH																		Y		Y		Y		ZR								GS		C		32173170		UKC		TATC		CIV		CIV		101		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		10		07		D		058		0580		05801		PWR GEN EQ REP																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		508Q		EWS MAINT		11		06		D		058		0580		05801		PWR GEN EQ RPR																		Y		Y		Y		XK								WG		C		32173170		LSZ		TATC		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		509M		PAT MTR MNT		15		09		D		058		0580		05801		PWR GEN EQ REP																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1

		X		FT BLISS		TC		W1D2AA		US ARMY A		2008		512		D CO 1-56TH ADA BN		20		05		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		MAZ		TATC		CIV		CIV		101		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		3		3						3		3

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506H		MAINT D		03		06		I		003		0031		00318		SECY OFC AUTO																		Y		Y		Y										GS		C		32173170		LJA		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		6		0		6		0		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506H		MAINT D		04		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506H		MAINT D		04A		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		03		10		I		003		0030		00301		HVY MOB EQUIP MECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		04		10		I		003		0030		00301		HVY MOB EQUIP MECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		1		2		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		05		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		06		10		I		003		0030		00301		HVY MOB EQUIP MECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		13		06		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y		XK								WG		C		32173170		MAZ		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		15		06		I		003		0030		00301		HVY MOB EQUIP MECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		2		2		2		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		16		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		17		06		I		003		0030		00301		HVY MOB EQUIP MECH																		Y		Y		Y		TZ		XK						GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		2		2		2		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		18		06		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		20		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		4		0						4		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506I		VEH MAINT 20 LEV BR		21		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		0						2		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		04A		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U300H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		05		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U300H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		10		06		I		003		0030		00303		ADMIN SPT ASST (OA)																		Y		Y		Y		TZ								GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0		1		0		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		11		10		D		034		0341		03414		MACH FOREMAN																		Y		Y		Y										WS		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		13		10		D		033		0330		03306		OPT INST RPMN																		Y		Y		Y		YG								WG		C		32173170		LSZ		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		14		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		15		10		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		16		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		5		0						5		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		17		10		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		3		0						3		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		18		10		D		066		0660		06605		TURRET MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		3		0						3		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		19		10		D		066		0661		06610		ARM RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		20		08		D		026		0260		02604		ELEC MAINT WKR																		Y		Y		Y										WG		C		32173170		LRP		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		21		08		D		037		0370		03703		WELDER WKR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		22		08		D		058		0580		05803		HVY MOB EQUIP MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		6		0						6		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		23		08		D		058		0580		05803		FUEL&ELEC SYS RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		24		08		D		058		0580		05803		HY MOB EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		24A		08		D		058		0580		05803		HY MOB EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		9		0						9		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		25		08		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		7		0						7		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		26		08		D		066		0660		06605		TURRET RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		27		06		D		058		0580		05803		AUTO SVC																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U300H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		7		0						7		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		28		06		D		069		0690		06904		TOOLS&PTS ATTND																		Y		Y		Y										WG		C		32173170		MAZ		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		6		0						6		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		29		05		D		069		0690		06904		TOOLS&PTS ATTND																		Y		Y		Y										WG		C		32173170		MAZ		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		30		07		I		003		0030		00301		MGT & PROG ASST (OA)																		Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U550H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		3		0		3		0		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524B		OPNS		06		07		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		T826H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524D		CONV WP		21		08		D		066		0661		06610		SM ARMS REPAIR																		Y		Y		Y		XK								WG		C		32173170		LZD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		T826H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524D		CONV WP		22		08		I		003		0030		00301		SM ARMS REPAIR																		Y		Y		Y		XK								GS		C		32173170		LZD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		T826H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524D		CONV WP		23		06		D		066		0660		06605		ARTY RPR																		Y		Y		Y										WG		C		32173170		LZD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		T826H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		3		0						3		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524E		TURRET		23		10		I		003		0030		00301		TURRET MECH																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524E		TURRET		24		10		D		066		0660		06605		ARTY REP																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		1						2		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524E		TURRET		25		08		D		066		0660		06605		TURRET MECH																		Y		Y		Y		XK								WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524F		FIRE CO		21		10		D		026		0260		02604		ELECTRONIC RPR																		Y		Y		Y										WG		C		32173170		LSZ		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		0						2		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524F		FIRE CO		22		10		D		026		0260		02604		ELECTRONIC RPR																		Y		Y		Y										WG		C		32173170		LRP		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524G		MACHINIST DIV		12		06		D		034		0341		03414		MACHINIST																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524H		MTLWK		14		08		I		003		0030		00301		METAL WORKER																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524H		MTLWK		16		06		D		038		0380		03809		AUTO REPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		524H		MTLWK		16A		06		D		038		0380		03809		AUTO REPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		525A		ADMIN, OPNS & SUP		14		10		D		058		0580		05803		CBT VEH RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		525A		ADMIN, OPNS & SUP		15		09		D		058		0580		05803		CBT VEH RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		7		0						7		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		525E		TRACK SPT DIV		21		08		I		003		0030		00301		SPFA MECH																		Y		Y		Y		XG		XK						GS		C		32173170		LRP		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		2		2		2		2		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		527A		ADMIN OPERS SUP DIV		01		09		I		003		0034		00341		CH ADMIN OPERS SUPPLY																		Y		Y		Y										GS		C		32173170		UMC		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		527C		RECOVERY DIVISION		14		08		I		003		0030		00301		TRACK VEH REPAIR																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		527C		RECOVERY DIVISION		15A		05		D		058		0580		05803		WHEEL VEH REPAIR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528C		UTILITIES DIV		12		06		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528C		UTILITIES DIV		17		07		D		053		0530		05306		UTIL EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528C		UTILITIES DIV		17A		07		D		053		0530		05306		UTIL EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		7		1						7		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528C		UTILITIES DIV		18		06		D		069		0690		06904		TOOL & PTS ATTND																		Y		Y		Y										WG		C		32173170		MAZ		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		12		06		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		XK								GS		C		32173170		NRB		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		21		07		D		028		0285		02854		PWR GEN EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		4		0						4		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		22		07		D		028		0285		02854		PWR GEN EQ RPR																		Y		Y		Y										WG		C		32173170		LRP		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		4		0						4		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		23		07		D		028		0285		02854		PWR GEN EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		12		0						12		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		24		06		D		069		0690		06904		TOOL PTS ATTND																		Y		Y		Y										WG		C		32173170		MAZ		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		0						1		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528D		POWER GEN DIV		25		07		D		028		0285		02854		PWR GEN EQ RPR																		Y		Y		Y										WG		C		32173170		LSZ		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4				1		1						1		1

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528E		QM CML DIV		10		06		I		020		0200		02005		EQUIP RCDS/PTS SP																		Y		Y		Y		XK								GS		C		32173170		NRB		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528E		QM CML DIV		12		11		I		017		0171		01712		TNG SP																		Y		Y		Y										GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4				1		1		1		1		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528F		MAINT THEORY&APPLDIV		11		10		I		003		0030		00301		HEAVY EQUIP MC																		Y		Y		Y		XK								GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		0		0		0		0		0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		528F		MAINT THEORY&APPLDIV		12		07		D		028		0285		02854		PWR GEN EQ RPR																		Y		Y		Y		XK								WG		C		32173170		LSZ		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		0		0						0		0

		X		ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		550B		OPNS SECT		02A		06		D		034		0341		03414		MACHINIST																		Y		Y		Y		XK								WG		C		32173170		UEB		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		U599H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		0		1						0		1

		X		FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521C		MAINTENANCE SECTION		22		10		D		026		0260		02604		ELECTRONICS MECH																		Y		Y		Y										WG		C		32173170		NRA		TFNC		CIV		CIV		102		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		06		0601		TRANSPORT		W1D7		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		01		13		I		003		0034		00346		LOGISTICS OFF																		Y		Y		Y		CE								GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		02		12		I		003		0034		00346		SUPV LOG MGT SPEC																		Y		Y		Y		CE								GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		07		11		I		016		0167		01670		SUPV EQUIP SPEC																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		08		09		I		016		0167		01670		EQUIP SPEC																		Y		Y		Y		CE								GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		2		2		2		2		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		09		09		D		016		0167		01670		EQUIP SPEC																		Y		Y		Y		CE								WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		10		09		I		016		0167		01670		EQUIP SPEC																		Y		Y		Y		CE								GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		4		4		4		4		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		14		09		I		003		0034		00346		LOG MGMT SPEC																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		15		07		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		16		06		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		2		2		2		2		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		18		05		I		003		0032		00326		OFFICE AUTO CLK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		19		04		I		003		0032		00326		OFFICE AUTO CLK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		2		2		2		2		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		20		04		I		020		0200		02005		SUPPLY CLK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		085		LOGISTICS DIV		21		10		D		026		0260		02604		ELECTRONIC MECH																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		01		12		I		003		0030		00301		MAINT PROJECT MGR																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		02		11		I		003		0030		00301		SUPV MAINT MGT SPEC																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		03		06		I		003		0030		00303		CUSTOMER ASST REP																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0		0		0		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		04		05		I		003		0030		00303		CUSTOMER ASST REP																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0		0		0		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		05		04		I		003		0032		00326		CLERK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		06		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0		0		0		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		07		08		D		058		0580		05803		HVY MBL EQ RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		08		11		I		020		0200		02003		SUPV SUPPLY MGR																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0		0		0		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		09		10		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		10		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		11		08		D		058		0580		05803		HVY MOL EQUIP REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		12		08		D		048		0481		04816		PROT/SAFETY EQUIP RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		13		08		D		057		0570		05703		MOTOR VEHICLE OPER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		14		07		D		057		0570		05701		MOBILE IND EQUIP OPER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		16		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		17		05		D		069		0691		06910		MATERIALS EXPEDITER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		18		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		19		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		20		06		D		057		0570		05703		MOTOR VEHICLE OPER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		21		05		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		22		09		I		020		0200		02001		GEN SUPPLY SPEC																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0		0		0		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086		OPERATIONS - MEO		23		04		I		020		0200		02005		SUPPLY CLK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0		0		0		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		01		11		I		020		0200		02003		SUPV SUPPLY MGR																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		02		09		I		020		0200		02001		GEN SUPPLY SPEC																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		4		4		4		4		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		03		08		D		026		0260		02604		ELECTRONICS WKR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		04		08		D		058		0580		05803		HVY MOB EQUIP RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		05		04		D		058		0580		05806		MOB EQUIP SERVICE SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		06		08		D		057		0570		05703		MOTOR VEHICLE OPER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		9		9		5		5		4		4

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		07		08		I		058		0580		05803		HVY MOB EQUIP RPR LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		08		06		I		058		0580		05806		MOB EQUIP SERVIC LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		09		07		D		057		0570		05701		MOBILE IND EQUIP OPER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		4		4		2		2		2		2

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		10		05		I		058		0580		05806		MOB EQUIP SERVICE LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		11		09		D		066		0660		06605		ARTILLERY REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		12		08		D		058		0580		05803		HVY MOB EQUIP REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		13		06		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		14		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		15		06		I		003		0030		00303		CUSTOMER ASST REP																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		16		05		I		003		0030		00303		CUSTOMER ASST REP																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		17		08		D		058		0580		05803		HVY MBL EQ RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		19		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		20		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		10		10		5		5		5		5

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086A		SUPPORT OPERATIONS-MEO		22		04		I		020		0200		02005		SUPPLY CLK																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		4		4		4		4		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		01		08		I		058		0582		05823		AUTOMOTIVE WORKER LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		02		06		I		058		0580		05806		MOB EQUIP SERVICE LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		0		0						0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		03		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		17		17		9		9		8		8

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		05		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		25		25		12		12		13		13

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		06		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		2		2		2		2		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		07		05		D		069		0691		06910		MATERIALS EXPEDITER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		2		2		1		1		1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		08		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		2		2		1		1		1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		09		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		10		08		D		058		0580		05803		HVY MOB EQUIP RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		11		05		I		058		0580		05806		MOB EQUIP SERVICE LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086B		WHEEL VEH MAINT-MEO		12		06		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		6		6		3		3		3		3

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086C		COMM-ELEC EQ MAINT-MEO		01		08		D		026		0260		02604		ELECTRONICS WKR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086C		COMM-ELEC EQ MAINT-MEO		28		08		I		026		0260		02604		ELECTRONICS WORKER LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086C		COMM-ELEC EQ MAINT-MEO		30		08		D		026		0260		02604		ELECTRONICS WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		11		11		5		5		6		6

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		01		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		3		3		3		3		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		02		10		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		03		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		3		3		2		2		1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		04		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		12		12		6		6		6		6

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		05		05		D		069		0691		06910		MATERIALS EXPEDITER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		3		3		1		1		2		2

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		06		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		4		4		2		2		2		2

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		07		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		3		3		2		2		1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		08		08		D		058		0580		05803		HVY MOB EQUIP RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		3		3		1		1		2		2

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		09		08		I		058		0580		05803		HVY MOB EQUIP RPR LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		2		2		1		1		1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		10		06		I		058		0580		05806		MOB EQUIP SERVICE  LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		2		2		1		1		1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		11		05		I		058		0580		05806		MOB EQUIP SERVICE LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		12		09		D		066		0660		06605		ARTILLERY REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		5		5		3		3		2		2

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		13		08		D		058		0580		05803		HVY MOB EQUIP REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		44		44		22		22		22		22

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		14		06		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		13		13		6		6		7		7

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		15		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		18		18		9		9		9		9

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086D		HEAVY-TR VEH MAINT-MEO		16		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		4		4		2		2		2		2

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		01		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		02		10		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		03		05		D		069		0691		06910		MATERIALS EXPEDITER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		04		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		05		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		2		2		1		1		1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		06		08		D		058		0580		05803		HVY MOB EQUIP RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		07		06		I		058		0580		05806		MOB EQUIP SERVICE  LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		08		09		D		066		0660		06605		ARTILLERY REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		2		2		1		1		1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		09		08		D		058		0580		05803		HVY MOB EQUIP REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		10		10		5		5		5		5

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086E		LIGHT-TR VEH MAINT-MEO		10		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		9		9		5		5		4		4

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		01		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		02		08		D		058		0580		05803		HVY MOB EQUIP REPAIRER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		4		4		2		2		2		2

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		03		05		D		069		0691		06910		MATERIALS EXPEDITER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		04		04		D		069		0690		06904		TOOLS & PARTS ATTENDAN																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		05		02		D		035		0350		03502		LABORER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		06		08		D		058		0580		05803		HVY MOB EQUIP RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1		1		1		0		0

		X		FT KNOX		TC		W1DXAA		US ARMY A		2008		086F		GMD VEH MAINT-MEO		07		05		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		9		9		4		4		5		5

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		510U		UAV MAINT PLT		26		04		I		021		0215		02152		PWR-GEN EQ SPEC																		Y		Y		Y		SA		XK		KH				GS		C		32173470		IDZ		TFNC		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		3						3		3

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550K		IEW MNT PLT		05		06		I		003		0030		00303		EL EQ MNT ASST																		Y		Y		Y		KH		SS						GS		C		32173370		LRZ		TFNC		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		0						3		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		05		07		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		KH								GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		1						3		1

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		06		06		I		020		0200		02005		SUPPLY SPEC																		Y		Y		Y		XK		KH						GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		07		05		I		020		0200		02005		SUPPLY SPEC																		Y		Y		Y		XK		KH						GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		08		05		I		020		0200		02005		SUPPLY SPEC																		Y		Y		Y		XK		KH						GS		C		32473170		MAZ		TSPU		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		1		0						1		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		09		05		I		003		0031		00312		CLERK TYPIST (OA)																		Y		Y		Y		XK		KH						GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		0						1		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		10		05		I		020		0200		02005		SUPPLY TECH																		Y		Y		Y		KH								GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		3		0						3		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		11		05		I		003		0030		00303		WORK ORDER CLK																		Y		Y		Y		XK		KH						GG		C		32473170		LRP		TSPU		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		1		1						1		1

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550L		IEW MNT SEC		12		04		I		020		0200		02005		SUPPLY SPEC																		Y		Y		Y		XK		KH						GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		0						1		0

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		28		08		D		053		0530		05306		AIR COND EQ MECH																		Y		Y		Y		SS		XK		KH				WG		C		32173170		LRP		TFNC		CIV		CIV		102		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1

		X		FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550R		IEW SYS INTEG SHOP		09		09		I		021		0215		02152		ELCT MECH																		Y		Y		Y		XK		KH						GG		C		32473170		LRP		TSPU		CIV		CIV		101		0		0		T107		XX08		TCW1E8AA		U550H		H		16		US ARMY I		TDA		08		0801		INTEL		W1E8		H		1		1						1		1

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		06		04		I		020		0200		02005		SUPPLY CLERK																		Y		Y		Y										GS		C		32173170		LJD		TFNC		CIV		CIV		101		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H		1		0						1		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		562A		HHC MAINT 4TH BN		07		08		D		058		0582		05823		AUTOMOTIVE MECH																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW1HCAA		H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC				1		0						1		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569A		HHC MAINT 5TH BN		04		04		I		020		0200		02005		SUPPLY CLERK																		Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H		1		0						1		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569A		HHC MAINT 5TH BN		05		08		D		057		0570		05703		ELECTRONICS WORKER																		Y		Y		Y										WG		C		32173170		LRP		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H		1		0						1		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		569A		HHC MAINT 5TH BN		06		06		D		058		0582		05823		AUTO EQUIP RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H		1		0						1		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		06		04		I		020		0200		02005		SUPPLY CLERK OA																		Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H		2		1						2		1

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		07		08		D		026		0260		02604		ELECTRONICS WORKER																		Y		Y		Y										WG		C		32173170		LRP		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H		1		0						1		0

		X		FT BENNING		TC		W1HCAA		US RANGER		2008		574A		HHC MAINT 6TH BN		08		07		D		058		0580		05801		MARINE EQUIP RPR																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW1HCAA		U300H		H		03		US RANGER		TDA		06		0601		RNG TNG		W1HC		H		3		1						3		1

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533B		MAINT MGT 1-29		04		14		D		058		0580		05803		HVY MBL EQ MECH SUPV																		Y		Y		Y										WS		C		32173170		LJA		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1						1		1

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533C		REC & SUP BR		05		04		I		020		0200		02005		SUPPLY CLK																		Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		4		0						4		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		11A		08		D		058		0580		05803		MBL EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H		50		0						50		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		11B		08		D		058		0580		05803		MBL EQ RPR (BOLC2)																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H		43		0						43		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533D		MECH-AUTO WHL		12		06		D		069		0690		06904		TOOL&PT ATND(FLO/MMVO)																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1						1		1

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		17		10		I		058		0580		05803		HVY MBL EQ MECH LDR																		Y		Y		Y										WL		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		2		2						2		2

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		18		10		D		058		0580		05803		HVY MBL EQ MECH																		Y		Y		Y										WG		C		31376170		LJD		TATC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		3		3						3		3

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		21		08		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		31376170		LJD		TATC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		0						1		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		23		08		D		058		0580		05803		HVY MBL EQ REP																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		14		7						14		7

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		24		08		D		066		0660		06605		ARTY REP																		Y		Y		Y										WG		C		31376170		LJD		TATC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		2		2						2		2

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533E		MECH-AUTO TRK		25		06		D		069		0690		06904		TOOL & PARTS ATND																		Y		Y		Y										WG		C		32173170		LJD		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		2		0						2		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		533F		COMM ELCT BR		07		05		D		026		0260		02604		COMMO TECH (BOLC II)																		Y		Y		Y										WG		C		32173170		LRP		TATC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		02		0204		INFANTRY		W2L5		H		30		0						30		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540D		MAINT MGT 2-29		02		07		D		058		0580		05803		HVY MBL EQ SUPV																		Y		Y		Y										WS		C		32173170		LJA		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		0						1		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540E		REC & SUP BR		02		04		I		020		0200		02005		SUPPLY CLK																		Y		Y		Y										GS		C		32173170		MAZ		TFNC		CIV		CIV		101		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		0						1		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		11		08		D		037		0370		03703		WELDER																		Y		Y		Y										WG		C		31376170		LJD		TATC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		0						1		0

		X		FT BENNING		TC		W2L5AA		US ARMY I		2008		540F		MECH-AUTO BR		12		08		D		058		0580		05803		HVY MBL EQ REP																		Y		Y		Y										WG		C		31376170		LJD		TATC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U150H		H		03		US ARMY I		TDA		02		0203		INFANTRY		W2L5		H		1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		01		10		I		058		0580		05801		TRANS/MBL EQ MAINT LDR																		Y		Y		Y										WL		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		02		10		D		038		0380		03809		MOB EQ MTL MECH																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		2		2						2		2

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		03		10		D		034		0341		03414		MACHINIST																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		04		09		D		041		0410		04102		PAINTER																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		05		08		D		058		0582		05823		AUTO WORKER																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		4		4						4		4

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		06		08		D		058		0580		05803		HVY MOBILE EQUIP RPR																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		07		08		D		038		0380		03809		MOB EQUIP MTL WKR																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044E		AUTO MAINT BR		08		07		D		041		0410		04102		PAINTER WKR																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		01		09		D		066		0661		06610		SA RPR SUPV																		Y		Y		Y										WS		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		02		08		D		026		0260		02604		ELECTRONICS WORKER																		Y		Y		Y										WG		C		3127117M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0202		JAC ATC		W0U6		H		1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		03		08		I		066		0661		06610		SA RPR LDR																		Y		Y		Y										WL		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		Y217H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		04		08		D		066		0661		06610		SA RPR																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		2		2						2		2

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		05		06		D		066		0661		06610		SA RPR																		Y		Y		Y										WG		C		3240207M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		J505H		H		17		TNG COMD		TDA		02		0206		JAC ATC		W0U6		H		3		3						3		3

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		044S		WEAPONS MAINT BR		06		06		D		066		0661		06610		SA RPR (I)																		Y		Y		Y										WG		C		3127117M		A27		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		Y217H		H		17		TNG COMD		TDA		02		0202		JAC ATC		W0U6		H		3		3						3		3

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		12		08		D		058		0580		05803		HEAVY MPB EQPT RPR																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				6		6						6		6

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		13		07		D		058		0580		05806		MOB EQPT SVCR (MVO)																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				7		7						7		7

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		14		07		D		058		0582		05823		AUTO MECH																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				4		4						4		4

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		15		06		D		069		0690		06907		MATL HANDLER (MVO)																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				2		2						2		2

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		16		06		D		069		0690		06907		MATL HANDLER (MVO)																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				1		1						1		1

		X		FT JACKSON		TC		W2MKAA		TNG COMD		2008		642L		MOTOR POOL		17		05		D		069		0690		06904		MATL HANDLER																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		TH08		TCW2MKAA		H		H		17		TNG COMD		TDA		02		0204		JAC ATC		W0U6				1		1						1		1

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		01		13		I		016		0160		01601		MGR INSTAL MAINT																		Y		Y		Y		CE								GS		C		3240207M		A27		TATC		CIV		CIV		101		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H		1		1						1		1

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		04		09		I		003		0034		00346		LOG MGT SP (MAINT ANAL																		Y		Y		Y		CE								GS		C		3240207M		A27		TATC		CIV		CIV		101		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H		1		1						1		1

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		05		11		I		016		0167		01670		EQUIP SP (GEN)																		Y		Y		Y		CE								GS		C		3240207M		A27		TATC		CIV		CIV		101		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H		1		1						1		1

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		06		09		I		003		0030		00301		LOG QUAL ASS EVAL																		Y		Y		Y										GS		C		3240207M		A27		TATC		CIV		CIV		101		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H		1		1						1		1

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		501M		MAINT DIV		07		07		I		003		0030		00303		MAINT ASST (O/A)																		Y		Y		Y										GS		C		3240207M		A27		TATC		CIV		CIV		101		0		0		T107		AA08		TCW2NTAA		J505H		H		31		US ARMY F		TDA		02		0206		FA SCH		W2NT		H		1		1						1		1

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		54		04		I		003		0032		00326		CLERK OA																		Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		0						1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		55		10		D		058		0582		05823		AUTO WORKER SUPV																		Y		Y		Y										WS		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		0						1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		56		08		D		026		0260		02604		ELEC  WORKER SUPV																		Y		Y		Y										WS		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		0						1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		57		11		I		058		0582		05823		AUTO WORKER LDR																		Y		Y		Y										WL		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		2		0						2		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		58		08		I		026		0260		02604		ELEC  WORKER LDR																		Y		Y		Y										WL		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		0						1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		60		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		0						1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		61		08		D		058		0580		05803		HVY MBL EQ RPR																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		1						1		1

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		62		08		D		058		0582		05823		AUTO WORKER																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		22		0						22		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		63		07		D		026		0260		02602		ELEC  WORKER																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		8		0						8		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		509B		UNIT MAINT DIV		64		07		D		069		0690		06907		MAT HDLDR MVO																		Y		Y		Y										WG		C		32173170		MAZ		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		4		0						4		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		522A		13R INSTR DIV		23		10		D		026		0260		02604		ELEC MECH																		Y		Y		Y										WS		C		32173170		LRZ		TAPE		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		03		0303		FA SCH		W2NT		H		2		1						2		1

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		05		08		D		058		0582		05823		AUTO WORKER																		Y		Y		Y										WG		C		32173170		LPD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		7		0						7		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		06		04		I		003		0032		00326		CLERK OA																		Y		Y		Y										GS		C		32173170		LPD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		1		0						1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		11		08		D		058		0582		05823		ARTY RPMN																		Y		Y		Y										WG		C		32173170		LPD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		1						1		1

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		12		08		D		026		0260		02604		ELEC WORKER SUPV																		Y		Y		Y										WS		C		32173170		LPD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		0						1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		13		08		I		026		0260		02604		ELEC WORKER LDR																		Y		Y		Y										WL		C		32173170		LPD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				1		0						1		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		14		07		D		069		0690		06907		MAT HDLER MVO																		Y		Y		Y										WG		C		32173170		LPD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW2NTAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT				4		0						4		0

		X		FT SILL		TC		W2NTAA		US ARMY F		2008		560E		MAINT SPT		15		08		I		058		0582		05823		AUTO WORKER																		Y		Y		Y										GS		C		32173170		LPD		TATC		CIV		CIV		101		0		0		T107		AA08		TCW2NTAA		U300H		H		31		US ARMY F		TDA		02		0204		FA SCH		W2NT		H		25		0						25		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		01		09		D		047		0474		04749		MAINT MECH SUPV																		Y		Y		Y		XK								WS		C		32173170		UAB		TATC		CIV		CIV		102		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		02		03		D		035		0350		03502		LABORER																		Y		Y		Y		XK								WG		C		32173170		UAB		TATC		CIV		CIV		102		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				2		0						2		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		03		03		D		035		0350		03502		LABORER																		Y		Y		Y		XK								WG		C		32173170		UAB		TATC		CIV		CIV		102		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		04		03		D		035		0350		03502		LABORER																		Y		Y		Y		XK								WG		C		32173170		UAB		TATC		CIV		CIV		102		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		05		03		I		035		0350		03505		LABORER																		Y		Y		Y		XK								GS		C		31271170		UAB		TATC		CIV		CIV		101		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0202		FA SCH		W34T				2		2						2		2

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		06		09		D		047		0474		04749		MAINT MECH																		Y		Y		Y		XK								WG		C		32173170		UAB		TATC		CIV		CIV		102		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				9		0						9		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		07		03		I		035		0350		03502		LABORER																		Y		Y		Y		XK								GS		C		31271170		UAB		TATC		CIV		CIV		101		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0202		FA SCH		W34T				1		1						1		1

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		08		03		I		035		0350		03502		LABORER																		Y		Y		Y		XK								GS		C		31271170		UAB		TATC		CIV		CIV		101		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0202		FA SCH		W34T				2		2						2		2

		X		FT SILL		TC		W34TAA		US ARMY F		2008		605G		DET RANGE MAINT		09		04		I		058		0582		05823		PWR GEN EQ RPR																		Y		Y		Y										GS		C		32173170		UAB		TATC		CIV		CIV		101		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		0						1		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		01		11		I		019		0191		0191O		AUTO WORKER SUPV																		Y		Y		Y		XK								GS		C		32173170		LJD		TATC		CIV		CIV		101		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		09		08		I		019		0191		01910		AUTO WKR (WELDER)																		Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				3		1						3		1

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607C		WHLD MNT SHOP		10		08		I		058		0582		05823		AUTO WKR (WELDER)																		Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				5		5						5		5

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		10		08		I		066		0660		06605		EQUIP SP SUPR																		Y		Y		Y										WL		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		0						1		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		11		08		I		066		0660		06605		ARTY RPR LDR																		Y		Y		Y										WL		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				2		0						2		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		13		08		D		058		0582		05823		AUTO WKR (WELDER)																		Y		Y		Y		XK								WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				4		1						4		1

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		14		07		D		066		0660		06605		ARTY RPR																		Y		Y		Y										WG		C		32173170		LJD		TATC		CIV		CIV		102		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				4		0						4		0

		X		FT SILL		TC		W34TAA		US ARMY F		2008		607D		HVY TRK SHOP		15		09		I		058		0582		05823		AUTO WKR																		Y		Y		Y										GS		C		32173170		LJD		TATC		CIV		CIV		101		0		0		T1R7		FY08		TCW34TAA		H		H		31		US ARMY F		TDA		02		0204		FA SCH		W34T				1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511H		MAINT ADMIN RO		01		11		I		016		0160		01601		MAINT MGR																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511H		MAINT ADMIN RO		03		04		I		003		0032		00326		OA CLK																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		2		2						2		2

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		01		10		I		016		0160		01601		SHOP OPS MGR																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		02		07		I		003		0030		00303		MAINT COORDINATOR																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		03		07		I		020		0200		02005		SUPV SUPPLY TECH																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		04		05		I		003		0030		00303		MAINT SPT TECH (OA)																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		05		05		I		020		0200		02005		SUPPLY TECH (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		06		04		I		020		0200		02005		SUPPLY CLK (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		4		4						4		4

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		07		04		I		020		0200		02005		SUPPLY CLK (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		08		08		D		057		0570		05703		MOTOR VEH OPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		09		07		D		057		0570		05703		MOTOR VEH OPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		3		3						3		3

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		10		07		D		057		0570		05703		MOTOR VEH OPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		2		2						2		2

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		11		05		D		069		0690		06904		TOOLS/PARTS ATTEND																		Y		Y		Y										WG		C		3217317M		MAZ		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		2		2						2		2

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		12		05		D		069		0690		06907		MAT HDLR (MVO)																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511I		ORG MAINT MEO		13		02		D		035		0350		03502		CUSTODIAL WKR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		01		10		D		037		0370		03703		WELD WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		2		2						2		2

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		02		09		D		058		0580		05803		HVY MOB EQ RPR SUPV																		Y		Y		Y										WS		C		3217317M		LJA		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		03		09		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		3		3						3		3

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		04		08		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		3		3						3		3

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		05		07		D		037		0370		03703		WELD WORKER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511J		HVY CONST EQ MAINT		06		06		D		058		0580		05806		MOB EQ SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		4		4						4		4

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511K		HVY WVEH/QUARRY OPS		01		09		D		058		0580		05803		HVY MOB EQ RP SUPV																		Y		Y		Y										WS		C		3217317M		LJA		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511K		HVY WVEH/QUARRY OPS		02		09		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		4		4						4		4

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511K		HVY WVEH/QUARRY OPS		03		08		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		4		4						4		4

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511K		HVY WVEH/QUARRY OPS		04		06		D		058		0580		05806		MOB EQ SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		4		4						4		4

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511K		HVY WVEH/QUARRY OPS		05		05		D		058		0580		05806		MOB EQ SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		4		4						4		4

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511L		CBT TRACK/BRG MAINT		01		09		D		058		0580		05803		HVY MOB EQ RP SUPV																		Y		Y		Y										WS		C		3217317M		LJA		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511L		CBT TRACK/BRG MAINT		02		09		D		058		0580		05803		HVY MOB EQP RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		3		3						3		3

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511L		CBT TRACK/BRG MAINT		03		08		D		058		0580		05803		HVY MOB EQP RPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		6		6						6		6

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511L		CBT TRACK/BRG MAINT		04		06		D		058		0580		05806		MOB EQP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		5		5						5		5

		X		FT LEONARD WOOD		TC		W4K7AA		US ARMY E		2008		511L		CBT TRACK/BRG MAINT		05		05		D		058		0580		05806		MOB EQP SERVICER																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		TY08		TCW4K7AA		U300H		H		33		US ARMY E		TDA		02		0204		ENGR		W4K7		H		2		2						2		2

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		01		11		I		016		0160		01601		MAINT MGR																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		02		10		I		016		0160		01601		SHOP OPNS MGR																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		05		08		D		058		0582		05823		AUTO WKR SUPV																		Y		Y		Y										WS		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		3		3						3		3

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		06		08		I		058		0582		05823		AUTO WKR LDR																		Y		Y		Y										WL		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		07		08		D		058		0582		05823		AUTO WKR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		10		10						10		10

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		08		08		D		037		0370		03703		WELDER WKR (AVO)																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		09		07		I		020		0200		02005		SUPV SUP TECH																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		10		07		D		057		0570		05703		MVO																		Y		Y		Y										WG		C		32173170		MAZ		TATC		CIV		CIV		102		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		2		0						2		0

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		11		07		D		057		0570		05703		MOTOR VEH OPR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		2		2						2		2

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		12		05		D		058		0580		05806		MOB EQ SVCR																		Y		Y		Y										WG		C		3217317M		MAZ		TATC		CIV		CIV		102		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		13		05		D		058		0580		05806		MOB EQ SVCR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		12		12						12		12

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		14		05		D		058		0580		05806		MOB EQ SVCR																		Y		Y		Y										WG		C		3217317M		LJD		TATC		CIV		CIV		102		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		3		3						3		3

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		15		05		D		069		0690		06904		TOOL & PART ATT (MVO)																		Y		Y		Y										WG		C		3217317M		MAZ		TATC		CIV		CIV		102		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		16		05		I		020		0200		02005		SUP CLK (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		17		05		I		003		0030		00303		MAINT SPT CLK (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		18		04		I		003		0032		00326		OA CLK																		Y		Y		Y										GS		C		3217317M		LJA		TATC		CIV		CIV		101		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		1		1						1		1

		X		FT LEONARD WOOD		TC		W4K9AA		US ARMY C		2008		511I		UNIT MAINT MEO		19		04		I		020		0200		02005		SUP CLK (OA)																		Y		Y		Y										GS		C		3217317M		MAZ		TATC		CIV		CIV		101		0		0		T107		BJ08		TCW4K9AA		U300H		H		33		US ARMY C		TDA		02		0204		CHEM		W4K9		H		2		2						2		2

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043F		HVY EQUIP SHOP		01		10		D		058		0580		05803		HVY MBL EQ MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		3		3						3		3

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043G		INSPECTIONS		03		11		D		058		0580		05803		HVY MBL EQ RPR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		01		10		I		058		0580		05803		HVY MBL EQ RPR																		Y		Y		Y		ZR								WL		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044F		AUTO MAINT BRANCH		01		10		D		058		0580		05803		SUPV HVY MBL EQ MECH																		Y		Y		Y		YG		ZR						WS		C		122011X0		A27		ZZMF		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H		1		1						1		1

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044F		AUTO MAINT BRANCH		02		10		I		058		0580		05803		HVY BL EQ MECH LDR																		Y		Y		Y		YG		ZR						WL		C		122011X0		A27		ZZMF		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H		1		1						1		1

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044F		AUTO MAINT BRANCH		03		10		D		058		0580		05803		HVY MOB EQ MECH																		Y		Y		Y		YG		ZR						WG		C		122011X0		A27		ZZMF		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H		3		3						3		3

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044M		GEN EQ MAINT BRANCH		01		10		I		058		0580		05803		HVY MBL EQ MECH LDR																		Y		Y		Y		YG		ZR						WL		C		122011X0		A27		ZZMF		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H		2		2						2		2

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044M		GEN EQ MAINT BRANCH		02		08		D		058		0580		05803		HVY MBL EQ RPR																		Y		Y		Y		YG		ZR						WG		C		122011X0		A27		ZZMF		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H		1		1						1		1

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044P		MISSILE MAINT BRANCH		07		10		D		058		0580		05803		HVY MBL EQ MECH																		Y		Y		Y		YG		ZR						WG		C		442002T0		A27		JDFM		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		Y320H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H		1		1						1		1

				FT BLISS		TC		W1D2AA		US ARMY A		2008		506I		BDE MAINT OFC		05		05		D		058		0580		05803		HVY MOB EQ RPR																		Y		Y		Y		XK								WG		C		321731P8		MCZ		TATC		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		U300H		H		05		US ARMY A		TDA		02		0204		ADA		W1D2		H		1		1						1		1

				ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506H		MAINT D		01		12		D		058		0580		05803		C  MAINT DIV																		Y		Y		Y										WS		C		321731P8		LJA		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

				ABERDEEN PROVING		TC		W1D4AA		US ARMY O		2008		506K		DS GS BR		01		10		D		058		0580		05803		C  DS GS BR																		Y		Y		Y										WS		C		321731P8		LJD		TFNC		CIV		CIV		102		0		0		T107		aa08		TCW1D4AA		Y217H		H		41		US ARMY O		TDA		06		0601		OMMS		W1D4		H		1		1						1		1

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		610I		TANK CDR SECTION 1		04		08		D		058		0580		05803		HV MBL EQ REPR																		Y		Y		Y		YU		ZR						WG		C		31376160		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		2		0						2		0

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		610J		TANK CDR SECT 2		05		08		D		058		0580		05803		HV MBL EQ REPR																		Y		Y		Y		YU		ZR						WG		C		31376160		MCZ		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		2		0						2		0

				FT BLISS		TC		W2N3AA		US ARMY C		2008		805B		TECHNICAL SUPPORT BR		06		10		D		058		0580		05803		HVY MBL EQ MECH																		Y		Y		Y										WG		C		324773T0		URY		TFNC		CIV		CIV		102		0		0		T207		KM08		TCW2N3AA		T826H		H		05		US ARMY C		TDA		08		TBD		ADA		W1D2		H		3		0						3		0

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		10		05		D		058		0580		05806		MOBILE EQ SRV																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		6		6						6		6

				FT LEE		TC		W1D5AA		US ARMY Q		2008		527E		RANGE CONTROL BR		13		06		D		058		0580		05806		MOBILE EQUIP SVC																		Y		Y		Y		YU								WG		C		32173160		UKC		TATC		CIV		CIV		102		0		0		T107		QM08		TCW1D5AA		U300H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5		H		1		1						1		1

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		604A		SERVICE DIV		02		08		D		058		0580		05806		MOB EQUIP SVC SUPV																		Y		Y		Y		XK								WS		C		313761P6		MCZ		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		1		1						1		1

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		604A		SERVICE DIV		04		06		D		058		0580		05806		MOBIL EQUIP SERVICER																		Y		Y		Y		XK								WG		C		313761P6		MCZ		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		2		2						2		2

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		604A		SERVICE DIV		09		06		D		058		0580		05806		MOB EQUIP SERVICER																		Y		Y		Y										WG		C		313761P6		MCZ		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		2		2						2		2

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		01		10		D		058		0582		05823		AUTO MECH SUPV																		Y		Y		Y		ZR								WS		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		02		10		I		058		0582		05823		AUTO MECH LDR																		Y		Y		Y		ZR								WL		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		03		10		D		058		0582		05823		AUTO MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		2		2						2		2

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		04		10		D		058		0582		05823		AUTO MECH																		Y		Y		Y		YG								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		4		4						4		4

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		06		08		D		058		0582		05823		AUTO WKR(MWO) RECOVERY																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		07		08		D		058		0582		05823		AUTO WKR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TFNC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		06		0604		MANSCEN		W0VL		H		3		3						3		3

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043A		WHEELED VEH RPR SHOP		08		08		D		058		0582		05823		AUTO WKR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		6		6						6		6

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		06		05		D		058		0582		05823		PWRD SUP SYS RPR MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT BLISS		TC		W1D2AA		US ARMY A		2008		044F		AUTO MAINT BRANCH		04		10		D		058		0582		05823		AUTO MECH																		Y		Y		Y		YG								WG		C		122011X0		A27		ZZMF		CIV		CIV		102		0		0		T107		LL08		TCW1D2AA		P119H		H		05		US ARMY A		TDA		08		TBD		ADA		W1D2		H		1		1						1		1

				FT LEE		TC		W1D5AA		US ARMY Q		2008		506F		WARRIOR SUSTAINMENT		49		09		I		058		0582		05823		AUTO WRK LDR																		Y		Y		Y		YU								WL		C		32173160		BAH		TATC		CIV		CIV		102		0		0		T107		QM08		TCW1D5AA		H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5				1		0						1		0

				FT LEE		TC		W1D5AA		US ARMY Q		2008		506F		WARRIOR SUSTAINMENT		50		09		D		058		0582		05823		AUTO WKR																		Y		Y		Y		YU								WG		C		32173160		BAH		TATC		CIV		CIV		102		0		0		T107		QM08		TCW1D5AA		H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5				7		0						7		0

				FT LEE		TC		W1D5AA		US ARMY Q		2008		527A		ADMIN/OPS/SUP OFC		18		09		I		058		0582		05823		AUTO WKR LDR																		Y		Y		Y		YU								WL		C		32173160		UKC		TATC		CIV		CIV		102		0		0		T107		QM08		TCW1D5AA		U300H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5		H		1		1						1		1

				FT LEE		TC		W1D5AA		US ARMY Q		2008		527E		RANGE CONTROL BR		10		09		D		058		0582		05823		AUTO WKR																		Y		Y		Y		YU								WG		C		32173160		UKC		TATC		CIV		CIV		102		0		0		T107		QM08		TCW1D5AA		U300H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5		H		3		2						3		2

				FT LEE		TC		W1D5AA		US ARMY Q		2008		527G		WATER TRNG DIV		21		09		D		058		0582		05823		AUTO WORKER																		Y		Y		Y		YU								WG		C		32173160		UKC		TATC		CIV		CIV		102		0		0		T107		QM08		TCW1D5AA		U300H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5		H		2		1						2		1

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		610I		TANK CDR SECTION 1		01		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y		YU		ZR						WG		C		31376160		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		1		0						1		0

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		610I		TANK CDR SECTION 1		03		08		D		058		0582		05823		AUTOMOTIVE WORKER																		Y		Y		Y		YU		ZR						WG		C		31376160		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		2		0						2		0

				FT BENNING		TC		W2L5AA		US ARMY I		2008		501J		MAINT DIV		04		10		D		058		0582		05823		SUPV AUTO MECH																		Y		Y		Y		YG								WG		C		122011X0		A27		ZZMF		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		P119H		H		03		US ARMY I		TDA		08		TBD		INFANTRY		W2L5		H		1		1						1		1

				FT BLISS		TC		W2N3AA		US ARMY C		2008		805B		TECHNICAL SUPPORT BR		05		10		D		058		0582		05823		AUTO MECH																		Y		Y		Y										WG		C		324773T0		URD		TFNC		CIV		CIV		102		0		0		T207		KM08		TCW2N3AA		T826H		H		05		US ARMY C		TDA		08		TBD		ADA		W1D2		H		1		0						1		0

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043I		WEAPONS RPR SHOP		02		09		D		066		0661		06610		ARMT WKR SUPV																		Y		Y		Y		ZR								WS		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		Y217H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043I		WEAPONS RPR SHOP		03		09		D		066		0661		06610		SM ARMS RPR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		2		2						2		2

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043I		WEAPONS RPR SHOP		04		07		D		066		0661		06610		SM ARMS RPR																		Y		Y		Y		ZR								WG		C		312711T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		Y217H		H		33		US ARMY M		TDA		02		0202		MANSCEN		W0VL		H		2		2						2		2

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043I		WEAPONS RPR SHOP		05		06		D		066		0661		06610		SM ARMS RPR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		6		6						6		6

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043I		WEAPONS RPR SHOP		06		06		D		066		0661		06610		SM ARMS RPR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		2		2						2		2

				FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521		508TH TRANS CO		12		06		D		066		0661		06610		SM ARMS RPR SUPV																		Y		Y		Y		YU								WS		C		32173160		NRA		TATC		CIV		CIV		102		0		0		T107		th08		TCW1D7AA		U300H		H		11		US ARMY T		TDA		02		0204		TRANSPORT		W1D7		H		1		1						1		1

				FT EUSTIS		TC		W1D7AA		US ARMY T		2008		521		508TH TRANS CO		13		06		D		066		0661		06610		ARMOR																		Y		Y		Y		YU								WG		C		32173160		URB		TATC		CIV		CIV		102		0		0		T107		th08		TCW1D7AA		H		H		11		US ARMY T		TDA		02		0204		TRANSPORT		W1D7				3		0						3		0

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515F		HHT HQ		11		05		D		066		0661		06610		SMALL ARMS REPAIRER																		Y		Y		Y		XK								WG		C		321731T0		LJD		TFNC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H		4		4						4		4

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515F		HHT HQ		12		05		D		066		0661		06610		SMALL ARMS REPAIRER																		Y		Y		Y		XK								WG		C		321731T0		BAH		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		3		3						3		3

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515F		HHT HQ		14		06		D		066		0661		06610		SMALL ARMS REPR																		Y		Y		Y		XK								WG		C		321731T0		BAH		TFNC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		06		0601		ARMOR		W1DX		H		1		1						1		1

				FT KNOX		TC		W1DXAA		US ARMY A		2008		515F		HHT HQ		15		06		D		066		0661		06610		SMALL ARMS RPR																		Y		Y		Y										WG		C		321731T0		BAH		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1DXAA		U300H		H		19		US ARMY A		TDA		02		0204		ARMOR		W1DX		H		1		1						1		1

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		01		06		D		066		0661		06610		SMALL ARMS RPR																		Y		Y		Y										WG		C		312711T0		MSC		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H		1		1						1		1

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		02		08		D		066		0661		06610		MAINT TECH SUPVR																		Y		Y		Y		XK								WS		C		313761T0		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		1		1						1		1

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		04		06		I		066		0661		06610		SM ARMS RPR LDR																		Y		Y		Y		XK								WL		C		313761T0		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		1		1						1		1

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		05		08		I		066		0661		06610		SM ARMS RPR LDR																		Y		Y		Y		XK								WL		C		312711T0		MSC		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H		1		1						1		1

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		06		06		D		066		0661		06610		SM ARMS REPAIRER																		Y		Y		Y		XK								WG		C		312711T0		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		Y217H		H		19		1ST ARMOR		TDA		02		0202		ARMOR		W1DX		H		2		2						2		2

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		07		04		D		066		0661		06610		SMAL ARMS RPR																		Y		Y		Y		XK								WG		C		313761T0		MSC		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		4		4						4		4

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		605B		WPNS & EQUIP POOL		08A		04		D		066		0661		06610		SMALL ARMS REPAIRER																		Y		Y		Y		XK								WG		C		313761T0		MSC		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		5		5						5		5

				FT KNOX		TC		W1L4AA		1ST ARMOR		2008		684C		COMMO-ELECT SCM		10		10		D		066		0661		06610		ELECT MECH MVO																		Y		Y		Y										WG		C		313761T0		LJD		TATC		CIV		CIV		102		0		0		T107		AA08		TCW1L4AA		U150H		H		19		1ST ARMOR		TDA		02		0203		ARMOR		W1DX		H		1		1						1		1

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		05		08		D		086		0861		08610		SMALL ENGINE MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		03		09		D		053		0530		05301		INDUSTRIAL EQUIP MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT BENNING		TC		W2L5AA		US ARMY I		2008		507N		MAINT SEC		05		09		D		053		0530		05301		SEW MACH REP																		Y		Y		Y										WG		C		321731T0		LXJ		TFNC		CIV		CIV		102		0		0		T107		BN08		TCW2L5AA		U300H		H		03		US ARMY I		TDA		06		0601		INFANTRY		W2L5		H		1		1						1		1

				FT HUACHUCA		TC		W1E8AA		US ARMY I		2008		550N		TACT SYS & TNG SPT SH2		27		08		D		053		0530		05306		AIR COND EQ MECH																		Y		Y		Y		SS		XK		KH				WG		C		321731T0		LPB		TFNC		CIV		CIV		102		0		0		T107		XX08		TCW1E8AA		U300H		H		16		US ARMY I		TDA		06		0601		INTEL		W1E8		H		1		1						1		1

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043G		INSPECTIONS		02		11		D		053		0537		05378		PWRD SPT SYS MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		02		10		D		053		0537		05378		PWRD SPT SYS MECH																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		3		3						3		3

				FT LEONARD WOOD		TC		W0VLAA		US ARMY M		2008		043H		POWER SPT		04		08		D		053		0537		05378		PWRD SPT SYS RPR																		Y		Y		Y		ZR								WG		C		324020T0		A27		TATC		CIV		CIV		102		0		0		T107		RH08		TCW0VLAA		J505H		H		33		US ARMY M		TDA		02		0206		MANSCEN		W0VL		H		1		1						1		1

				FT LEE		TC		W1D5AA		US ARMY Q		2008		527G		WATER TRNG DIV		20		10		D		042		0425		04255		FUEL DIST SYS M																		Y		Y		Y		YU								WG		C		32173160		UKC		TATC		CIV		CIV		102		0		0		T107		QM08		TCW1D5AA		U300H		H		23		US ARMY Q		TDA		02		0204		QM		W1D5		H		1		0						1		0

																																																																																																												1065		659		199		188		866		471

																				revisions

																				gh

																				dc																																										Civ																																														1238		728

																																																														Mil																																														1091		746

																																																														Mil less exceptions

																																																														(includes 23 Veh Rec type auth's)																																														758		467

																																																														Civ less exceptions																																														1065		659

																																																														Civ available to tfr after BRAC cuts																																														866		471





Summary Sheet

		FLEET MAINTENANCE TRANSFER TO AMC

				MIL						CIV						TOTAL

				R		A				R		A				R		A

		Total FY 08 TDA positions considered in file		1091		746				1238		728				2329		1474

		Applicable Mil identified during first review				404						N/A

		Applicable Mil/Civ after final review		758		467				1065		659				1823		1126

		Less BRAC cuts to applicable spaces in Unit Maint acct		-65		-65				-199		-188				-264		-253

		Subtotal		693		402				866		471				1559		873

		Less BRAC cuts to applicable spaces in other accts		-17		-17				0		0				-17		-17

		Subtotal		676		385				866		471				1542		856

		Less Mil 2 Nil cuts		-385		-385

		Left to "transfer"		291		0				866		471				1157		471

		Direct		280		0				738		400				1018		400

		Indirect		11		0				128		71				139		71

		Double Check		291		0				866		471				1157		471

		Direct %		96.2%						85.2%		84.9%

		Indirect %		3.8%						14.8%		15.1%
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400 ARMY PENTAGON
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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: FY09 Command Plan Guidance

1. References:

A. AR 71-32, Force Development and Documentation — Consolidated Policies,
Documentation — Consolidated Policies, dated 3 March 1997.

B. AR 5-10, Stationing, 1 March 2001,

C. AR 570-4, Manpower Management, dated 8 February 2006.

D. Memorandum, HQDA, DAMO-FMP, 18 October 2004, subject:. HQDA Policy for
Publishing Out-of-Cycle (OOC) MTOE, TDA, and AUGTDA Documents.

E. Memorandum, Secretary of the Army, 7 January 2005, subject: Accounting for
Contract Services.

F. Memorandum, Secretary of the Army, 23 February 2006, subject: Army Policy
for Civilian Hiring and Initiation/Continuation of Contracts for Service Personnel.

G. Memorandum, HQDA, DAMO-FMP, 7 September 2006, subject: Concept Plan
Guidance.

H. Memorandum, HQDA, DAMO-FMP, 9 September 2006, subject: Tables of
Distribution and Allowances (TDA) Unit Equipment Review, Validation and Approval
Procedures.

2. Request widest dissemination of this information to force managers, manpower and
equipment documenters, equipment distributors, programmers, facility managers and
personnel and resource management officers.

3. Overview: The environment of the FY0O9 Command Plan will again be a major
challenge to the Army and its Commands. The Army remains at war and continues to
transform operational forces to modular designs while simultaneously stationing units
through the implementation of Base Realignment and Closure Commission (BRAC)
2005 and Global Defense Posture Il (GDP 1), formerly known as the Integrated Global
Positioning and Basing Study (IGPBS) decisions. In conjunction with these major
initiatives the Army’s long term end strength plan will increase active component
operational forces and decrease military manpower in the Institutional Army while
maintaining total active component end strength at the FY04 level. Decrease in the
Institutional Army will occur through military reductions and some military to civilian
conversions, and by implementing comprehensive business transformation initiatives.
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4. Purpose:

A. The Command Plan is the annual force management process designed to
account for and document force structure decisions and directives from the Army
leadership including those changes submitted by OSD and the Commands and outlined
in Congressional guidance. This memorandum begins the FY09 Command Plan
(CPLAN) process. It provides key force structure guidance and milestones for the FY09
CPLAN submission and describes the actions that must be accomplished.

B. The Command Plan results in the approval of the Army Master Force (M-Force).
The FY07-09 M-Force is projected to be approved on 28 Jun 07 through the Structure
and Manpower Allocation System (SAMAS). The FY07-09 M-Force will adjust the FY08
force and establish FYQ9 force structure plans and will align force structure
requirements and authorizations with budget data and decisions. It will also provide
manpower, personnel and equipment requirements and authorizations at the grade,
Military Occupation Specialty (MOS), geographic location, unit identification code (UIC),
Line Iltem Number (LIN) and quantity level of detail through The Army Authorization

Documents System (TAADS); documentation of Modification Tables of Organization
~ and Equipment (MTOE), Tables of Distribution and Allowance (TDA), Augmentation
Tables of Distribution and Allowance (AUGTDA), and Mobilization Tables of Distribution
and Allowance (MOBTDA-AUGMOBTDA) for both active and reserve component units.

5. Baseline: The baseline for the FY09 CPLAN submission is the FY06-08 M-Force
that locked on 5§ OCT 06 and the forthcoming FY08 President's Budget Program
Guidance (PBG) to be published o/a FEB 07. CPLAN 09 will focus on documenting
FY09 MTOEs, AUGTDAs, TDAs and MOBTDAs and adjusting FY08 documentation
through HQDA directed Out-of-Cycle (OOC) force structure adjustments. Force
structure actions include continuing the implementation of modular designs,
programming future modular organizations, implementing Force Management Review
2009 - 2013 decisions, executing BRAC 2005 decisions, executing Global Defense
Posture Il (GDP Il) decisions, implementing selective military to civilian conversions,
implementing civilian and contractor reduction decisions, implementing business
practices transformation, continuing the documentation of contractor manpower
equivalents (CMEs) and programming the out years for planning purposes. Guidance
regarding civilian manpower changes will be forthcoming in the Resource Formulation
Guidance (RFG) Integrated Program and Budget Data Call for the FY09-13 Program.

6. FY07/08 Out-of-Cycle (OOC) Force Structure Adjustments: Adjustments to
existing documentation for FY07 or 08 will generate OOC documents. HQDA will
permit OOC documentation for those actions with significant justification (readiness,
mission capabilities, concept plan execution, etc). All OOC force structure adjustments
to existing documents must be approved by the G-37/FM OOC Board. OOC Boards will
be held monthly during the CPLAN cycle. Priority is to finalize FY07 document changes
and then adjust FY08 documentation prior to publishing the Master Force.
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7. Force Validation Committee (FVC). ODCS G-37, Director of Force Management
is the FVC proponent. The FVC assesses the manning, equipping, sustainment,
training, and facilities status of AC and RC MTOE units in three categories: (1) units
scheduled to deploy in the next segment (ie FY) to be addressed in the semi-annual
ARFORGEN Conference hosted by FORSCOM; (2) units programmed for modular
conversion or activation within 4-6 months; and (3) units specifically directed for
assessment by the Senior Leadership. It synchronizes resourcing and identifies
mitigating strategies as appropriate. The goal of the FVC is to ensure units meet or
exceed readiness levels specified in the ACP and ARFORGEN IPLAN.

8. Modular Force Design Review: On 12 Dec 2006 the VCSA approved TRADOC's
Phase | Modular Force Design Review (MFDR) recommendations, less changes to the
CAB S-4 captain and Master Gunner. He also approved Phase Il recommendations
pertaining to field artillery firing rates and ammunition haul capacity. G-37/FM will
publish a Modularity Note listing the VCSA decisions and USAFMSA will apply these
approved recommendations to 2"° Generation MTOEs for publication in FY07.
G-37/FM will coordinate staffing and approval of the remaining Phase |l
recommendations in FYO07.

9. Army Force Generation (ARFORGEN): ARFORGEN is the structured progression
of increased unit readiness over time to produce recurring periods of availability of
trained, ready and cohesive units prepared for operational deployment in support of civil
authorities and combatant commander requirements. Operational requirements will
drive ARFORGEN synchronization of institutional functions to resource units and
generate operational capabilities on a sustained, cyclic basis. The Army will gain a
holistic view of global force requirements and global force availability across six-year
planning horizons. The Army will focus units against future missions as early as
possible in the ARFORGEN process, task organize modular expeditionary forces
tailored to joint mission requirements, and refine expeditionary force packages as
operational requirements mature over time. Units will flow through the reset/train, ready
and available force pools in a structured progression of increased training and
readiness capability. Mission requirements will determine unit resource priorities and
readiness reporting (“ready for what” = “resourced for what & when” = “report against
what force pool, by unit identification code (UIC)"). When fully implemented,
ARFORGEN will enable the Army to generate trained and ready modular forces tailored
to Joint mission requirements while preserving our capability to defend the homeland,
provide Defense Support to Civil Authorities, deter conflict in critical regions, surge to
conduct major combat operations, and sustain the quality of the All Volunteer Force in
persistent conflict. For ARFORGEN documentation to be implemented during this
Command Plan, G-37/FMF and FORSCOM must identify by unit identification code
(UIC), by COMPO units in the reset/train and the ready pool for FY09 NLT 1 FEB 07.

10. Force Management Review (FMR 09-13):

A. General information: The near simultaneous conclusion of TAA 08-13 and the
Quadrennial Defense Review (QDR) early in 2006 generated the need for a non-
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traditional force management initiative to incorporate QDR decisions, rebalance the
force across COMPOs, and resolve emerging resourcing issues. Intended as the
vehicle to meet this need, FMR 09-13 is the overarching process for Army end strength
issue resolution and POM force development. Following a Force Feasibility Review in
Nov/Dec 06, a Force Program Review in Dec 06, and Executive Office of the
Headquarters (EOH) approval in Jan 07, HQDA will publish an Army Structure Message
(ARSTRUC) to inform the FY09 Command Plan and the FY09-13 POM Update.

B. As TAA 08-13 closed, informed by QDR guidance, the ARNG began the ARNG
Rebalance initiative. This is a collaborative effort with the AGAUS Force Structure
Committee, the ARNG, and HQDA to develop restructuring proposals that would build
toward 28 BCTs in a total of 106 brigades. This adjustment from the original projection
of 34 ARNG BCTs was the primary focus of FMR 09-13 through much of 2006. The
ARNG Rebalance initiative remains a work in progress and will be integrated with other
ongoing initiatives to rebalance the force among the components.

C. Army End Strength Plan: FMR 09-13 resourcing parameters will be based on
the Army End Strength Plan, approved in AUG 05, that established Operating Force,
TDA, and TTHS objectives for all three components. The plan allows some flexibility in
ramping to the prescribed targets with the intent of arriving at those targets by FY11 if
operational demands permit.

1. COMPO 1: 355K Operating Force, 75K TDA, 52.4K TTHS.
2. COMPO 2: 306.5K Operating Force, 35.5K TDA, 8K TTHS.
3. COMPO 3: 128.5K Operating Force, 56K TDA, 20.5K TTHS.

D. Army End Strength Plan Adjustments: The EOH reviewed of the End Strength
Plan on 21 Sep 06 resulted in a continuance of the plan. However, based on
challenges affecting achievement of the targets, the EOH approved the proposal to
carry “Above the Program” structure as long as needed to meet current operational
demand resourced with supplemental funding. Periodic in progress reviews will
consider adjustments, if warranted. Given current operational demand, the ARNG and
USAR have proposed adjustments to their TTHS account targets to address force
structure shortfalls. These proposals and warranted adjustments to the End Strength

Plan will be addressed in FMR 09-13 and addressed in the ARSTRUC projected to be
published in FEB 07.

11. Reshaping the Institutional Army: Three major efforts are reshaping the
Institutional Army. The first is the Army’s end strength plan which is in the process of
reducing military authorizations from its current 95K level to 75K by FY11. The second,
is business transformation initiatives which may result in efficiencies in Army business
operations through the application of the Lean and Six Sigma methodologies. Any
approved decisions will be documented through the Command Plan and POM
processes. The third effort is the redistribution of Institutional Army manpower as the
Army executes BRAC and Global Defense Posture Il decisions.
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12. MTOE and AUGTDA Documentation.

A. Base: MTOEs developed during the FY09 CPLAN will be built based on HQDA
approved TOEs and Basis of Issue Plans (BOIPs). It is expected that most MTOE units
will receive FY09 documents with an E-date of 20081016 (COMPO 1), 20090901
(COMPO 2), and 20090916 (COMPO 3). Unit E-dates will be chosen any time during
the FY to support units under Lifecycle Management (LM), units with specific equipment
fielding schedules or units that are deployed ISO operations. HQDA G-37 Organization
Integrators (Ols) and/or Force Structure Command Managers will coordinate with
Commands as required.

B. MTOE Exceptions: All MTOEs developed during this CPLAN will be built based
on HQDA approved and doctrinally sound TOE models. Any exception to approved
MTOEs must be approved by the Director, Force Management and then will only be
approved based upon operational imperatives or to document unique structures.
Approved MTOE exceptions are valid for no more than three years from the E-date of
the document on which the exception was first documented. MTOE exception requests,
both initial and revalidation, will be submitted electronically, with detailed justification, to
the appropriate HQDA G37 Ol for review, appropriate action, and approval by the
Director of Force Management. Deadline for requesting or re-validating MTOE
exceptions is 15 MAR 07.

C. MTOE and AUGTDA documentation guidance:

1) FY09 MTOEs. USAFMSA will begin posting FYQ9 staffing MTOEs on
FMSWeb as they are built in Dec 06. USAFMSA will complete the posting of all staffing
MTOEs NLT 31 Jan 07. Early submission of initial Command comments on draft
MTOEs is encouraged and all comments are due to USAFMSA NLT 60 days from the
date the staffing documents are posted with a final suspense of 15 Mar 07. Changes to
the documents will be made at the direction of G-37/FM. The deadline for Command
comments and recommendations on force structure actions is 15 MAR 07. Commands
are reminded that publication of the TOEs, MTOEs and their associated AUGTDAs are
the responsibility of the Standard Requirements Code (SRC)-focused USAFMSA TOE-
MTOE division at Forts Leavenworth, Lee and Belvoir. For Language Identification
Code and LPIND changes see paragraph 13H.

2) FY09 AUGTDAs: G-37/FMP is the approval authority for all AUGTDAs.
AUGTDAs will be built by the appropriate USAFMSA TOE-MTOE division based upon
G-37/FMP direction. If an organization is augmented with civilian, military, or CME
personnel, there must be a corresponding AUGTDA. Commands ICW with USAFMSA
will review all AUGTDASs to ensure correlation of para/line structure to the MTOE. The
E-date for an AUGTDA will match the E-date of its parent MTOE unless otherwise
approved by G-37/FM. Standardization of AUGTDAs under phase 2 of the AUGTDA
review is focusing on Functional and Multi-Functional Brigades is expected to be
implemented in FY09. EUSA AUGTDAs will be standardized IAW phase 1
implementation guidance during this Command Plan. USAFMSA will complete the
posting of all staffing AUGTDAs NLT 28 FEB 07. Early submission of initial Command
comments on draft AUGTDASs is encouraged and all comments are due to USAFMSA
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NLT 30 Mar 07. For Language Identification Code and LPIND changes see paragraph
13H.

D. FY09 MTOE Force Modernization: FYO09 force modernization initiatives from
the Commands must be posted by the Commands via the force modernization element
of FMSWeb NLT 30 Dec 06. The FY08 M-Force (OCT 06) is posted to the FMSWeb
FORCEMOD tool. Commands will use this tool to ascertain the level of modernization
at the UIC level of detail for each of their units and to convey their desires for the level
of modernization for the FY08-09 force except for activations and restructured units.
Posting force modernization to this site will reduce the requirement for Commands to e-
mail or fax force modernization information to USAFMSA. Any amended force
modernization data must be received by 1 Mar 07 to prepare for CPLAN scrubs.
Staffing MTOE documents cannot be completed until Command force modernization
input is approved by the HQDA Ol and HQDA G8 System Synchronization Officer
(SS0). Decisions from Army Equipping & Reuse Conference #6, provided by G8, will
be the authoritative source for documenting G8 managed LINs. G4 will issue guidance
for documenting G4 managed LINs and AMC will issue guidance for documenting AMC
managed LINs.

E. MULTI-COMPO UNIT (MCU). Commands must submit concept plans for all
new MCUs to G-37/FMP. The sponsoring component will coordinate and obtain
concurrence on the concept plan with all resourcing component(s) and Commands prior
to submission, through command channels, to G-37/FMP. The G-37/FMP Force
Structure Command Manager will coordinate with the HQDA staff for a recommendation
to the Director of Force Management.

F. Special Reviews. G-37/FM will plan special reviews of MTOE documents during
Command Plan 09 as directed by the Director, Force Management. Modular Force and
other transformation decisions are also subject to review and analysis.

G. Army Preposition Stocks (APS) documentation. Review and update APS
documents prior to the FY09 Force Lock incorporating guidance from DAMO-SSW.
G-37/FMP AMC Command Manager has FM lead for APS actions.

13. TDA Documentation.

A. Concept Plans. Any changes to current approved TDA or AUGTDA force
structure requirements for military and/or civilians that meet concept plan thresholds
outlined in either AR 71-32 or HQDA guidance dated 7 SEP 06 require a concept plan.
Concept plans usually require 30-90 days for HQDA staffing. Commands should submit
all FY09 Command Plan concept plans as soon as possible. HQDA staffing and
approval of the concept plans before the Dec 06 Force Review Point enables
Commands to incorporate concept plan decisions in the POM-PBG and is the key to
successful resourcing. New concept plan guidance dated 7 SEP 06 outlines the
procedures for a Command Implementation Plan and contractor to Department of the
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Army Civilian conversions. Submissions under these two initiatives should be received
NLT 1 FEB 07.

B. Contractor Manpower Equivalent (CME) Documentation: See Annex A.

C. Commercial and Inherently Governmental Activities (IGCA) Coding / DOD
Manpower Mix Criteria (MMC) Coding: Commands must update the DoD Manpower
Mix Criteria Codes (MMC) and Function Codes in time for timely submission of the
Inventory of Commercial and Inherently Governmental Activities (IGCA) data to the
Office of the Secretary of Defense on 1 April 2007. OSD issues annual guidance with
revisions to MMC and Function Codes each November. The annual guidance will be
posted on a web site after it is issued. ASA M&RA will lead a Council of Colonels and
GOSAG to review MMC coding for military and civilian, and Function Codes to make
sure they conform to OSD guidance and prior Army adjudications. This review will not
comprise 100% of the force, but concentrate only in those areas where OSD has
implemented changes. Functional proponents will be provided an opportunity to review
recommendations. In addition, an effort will be made to resolve code M
determinations.

D. Base Realignment and Closure 2005: Commands will provide BRAC savings
to DAMO-FMP, consistent with BRAC manpower action plans, no later than 14 Mar 07
for inclusion in SAMAS database and meet the next Force Review Point. Following
review and analysis of force data, FMI/ACSIM will provide a SAMAS/ASIP brief to
Director, Force Management. This facilitates our ability to assess installations’ ability to
provide adequate facilities for soldiers, families, and civilians. Further guidance will be
provided in the Resource Formulation Guidance (RFG).

E. TDA equipment. Document in accordance with the TDA Unit Equipment
Review, validation and Approval Procedures, Reference H. HQDA will host a monthly
TDA Equipment Board during the CPLAN cycle. G-37/FMP will approved all HQDA
controlled items for documentation.

F. Use of ACOM/ASCC/DRU/HQDA Models for manpower requirements
documentation: Commands that are using a model to assist in the manpower
requirements process must adhere to the following guidelines. For CPLAN FY09 model
review and approval is a three phased process.

1. Phase 1: Model Review: USAMAA is the HQDA lead for the development,
review and approval of ACOM/ASCC/DRU/HQDA models. Responsibilities include
gathering workload data, identifying workload drivers, analyzing model validity, refining
model design, and accrediting the model (see AR 5-11, Validation, Re-validation,
Verification, and Accreditation). USAMAA will brief the chief, G-37/FMP on model
application and results.

2. Phase 2: ACOM/ASCC/DRU/HQDA will apply the model with USAMAA
oversight, and develop new or proposed organizations, which will include a cross-walk
from current to proposed TDA and a Schedule 8 submission to G-37/FMP. The new or
proposed organization and cross-walk will be briefed to USAMAA and G-37/FMP.
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3. Phase 3: Model Implementation: G-37/FMP is the HQDA lead for model
implementation into the SAMAS and TAADS data base and organizational approval.
They review the crosswalk and Schedule 8 submission from the latest HQDA approved
TDA to the new or proposed TDA organization based on model application. They
provide recommendations on model implementation into the SAMAS and TAADS data
bases to the Director of Force Management, who will direct how and when the model
will be applied during the CPLAN process.

G. TDA Standardization: The Army lead for Army Campaign Plan Decision Point 59
is the Office of Institutional Army Adaptation (OIAA). OIAA must coordinate any
standardization efforts with G-37/FMP for incorporation in the FY09 Command Plan
prior to implementation.

H. TDA documentation guidance.

1. TDA Centralized Documentation (CENDOC). USAFMSA TDA Division
builds all TYPCO 3 TDAs. Command participation and advice on new initiatives is an
essential element of the document build process. E-date for FY09 TDAs will be
20081001 unless otherwise approved by the Force Structure Command Manager.
ARNG TDA EDATEs will be 20090901.

2. TDA build: USAFMSA TDA Division will prepare Command staffing TDAs
from Oct to Nov 06. FY09 TDA staffing documents (initial Draft TDAs) will be completed
and documented in FMSWeb NLT 31 DEC 06. Command-proposed changes to FY09
documents should be submitted as early as possible in order to be included in initial
draft TDAs, but NLT 15 Mar 07. Changes will be submitted to USAFMSA in WInTAADS
(version 9.3 format). As a reminder, Commands are required to specifically coordinate
all proposed personnel growth, changes to grade, skill, Additional Skill Identifier (ASI),
Language Identification Codes, Language Proficiency Indicators (LPIND) with
G-37/FMP, and Standard of Grade (SG) exceptions with USAFMSA TDA Division and
HQDA G-1 Personnel System Staff Officers (PERSSOs) prior to documentation. In
addition the Language Identification Code and LPIND changes must be coordinated
through HQDA G2, Army Foreign Language Proponency Office (Mr. Getzin, DAMI-OP,
DSN 225-1384) NLT 21 DEC 06.

3. All Joint and Defense documents will participate in the AUTS process before
documents will be published and released to the field. Joint Staff, Joint-Defense
Agencies may submit documentation updates for FY07-08-09 during Command Plan 09
IAW instructions and guidance in this memo; FY07-08 changes will be made thru the
OOC process; FY09 will be accomplished at 28 Jun 07 Force Lock. A review will be
conducted by the Director, Force Management of all Joint and Defense actions.

4. All Commands are required to coordinate any changes to Title 10 ARNG
AGR remark code 89 requirements or authorizations with the Chief, TDA Manpower
Requirements Branch, ARNG Human Resources Division, National Guard Bureau. This
includes, but is not limited to, changes in the number of requirements, authorizations,
position title changes, POSCO, and realignments of remark code 89 authorizations on
any Army Authorization Document. POCs Mr. Ray Harris — 703-601-7540.

5. All Commands above USARC level are required to coordinate and re-
validate all AGR positions, remark code 92, with the Office of the Chief, Army Reserve,
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Full Time Support (OCAR-FTS). This includes, but not limited to, changes in the
number of requirements, authorizations, position titles, grades, POSCOs and
realignments of remark code 92. POC is LTC Fields, 703-601-1327 or MSG Ocasio,
703-601-0697/DSN: 329-601-0697/1327.

6. Army Acquisition Workforce Coding: The military Army Acquisition
Workforce has been properly identified on TDAs using Additional Skill Identifier codes.
The civilian Army Acquisition Workforce must also be properly identified during this
command plan through the use of established Remark Codes. The following RMKS
Codes will be used:

a. DD: Code all civilian Army acquisition workforce requirements in grades
of GS-13 (or equivalent pay structure) and below. These positions are defined as
civilian positions in the Department of the Army that are designated to be acquisition
positions in accordance with Section 1721 of Chapter 87, Title X United States Code
and regulations issued by the Under Secretary of Defense (Acquisition, Technology and
Logistics) (USD(AT&L)).

b. DC: Code all civilian Army critical acquisition workforce requirements in
the grades of GS-14 (or equivalent pay structure) and above. These positions are
defined as critical acquisition positions, which are a subset of acquisition workforce
positions, and specifically designated by the Army Acquisition Executive in accordance
with Section 1721 of Chapter 87, Title X United States Code and regulations issued by
the USD(AT&L).

c. Affected Organizations: The following organizations are the primary
organizations in the Army that are performing an acquisition function. AMC (and
subordinate commands), ARMY G-3 (REF), ARMY G-6, ASA(ALT), ASC (to include
PEOs/Direct Reporting PMs), ATEC (and subordinate commands), USACE, and SMDC.
Other Army organizations performing acquisition functions should also properly code
acquisition workforce positions to comply with this guidance. If further clarification is
needed, contact Ms. Karen Walker, Karen.A.Walker@us.army.mil.

d. Acquisition Skills: Below is a listing of POSCOs to use as a guide for
determination of civilian Army acquisition workforce positions:

150, 180, 301, 340, 343, 346, 391, 392, 401, 403, 413, 501, 505, 510, 560, 801, 802,
803, 804, 806, 808, 810, 818, 819, 830, 850, 854, 855, 858, 861, 873, 893, 896, 1101,
1102, 1156, 1152, 1301, 1306, 1310, 1313, 1315, 1320, 1321, 1340, 1350, 1360, 1370,
1382, 1384, 1515, 1520, 1529, 1530, 1550, 1670, 1910, 2001, 2003, 2010, 2150, 2210.

7. National Security Personnel System: Documentation of NSPS will be
reviewed and implemented on a case by case basis however no earlier than FY08. The
position conversion rules/guidance provided by the DOD NSPS Implementing
Instructions contained in DOD Manual 1400.25-M are to be applied by the management
of each Army activity employing civilians identified for deployment in the designated
spirals of NSPS. G-37/FMP will provide additional follow on documentation guidance.

I. FY09 Mobilization TDA (MOBTDA) documentation policy guidance. G-37/FMP
will work with the ARSTAF, Commands and the Army Reserve to establish the
Individual Mobilization Augmentee (IMA) timeline to reduce the program from 8K to an
estimated 2K by FY12. Once the timeline is established, G-37/FMP will allocate IMAs
per Command for FY09.
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J. Requirement Reductions: G-37/FMP directs each Command to review its
requirements without authorizations from its AUGTDA/TDASs for both military and DA
civilians. Requirements that are no longer needed must be eliminated. Each Command
in its Command Plan briefing will report its progress on eliminating requirements without
authorizations. Also each Command is directed to review and reduce its code 90
AUGTDA/TDA positions by 25%.

14. General Guidance.

A. Force Management Changes: Commands will have until 1 MAR 07 to submit
significant force management changes to G-37/FM for consideration during the FY09
CPLAN. A force management change is defined as a change to any ARSTRUC or PBG
specified action already captured in the M-Force. Examples are changes to E-dates,
activations, inactivations, conversions, exceptions to MTOE standardization, TDA force
structure additions or reductions not requiring a concept plan, and movement or transfer
of units or structure among installations or commands.

B. Schedule 8 submission: Commands submit Schedule 8s via the Resource
Requirements Management System (R2MS). Manpower instructions for submission of
Schedule 8's will be included in the Resource Formulation Guidance (RFG) scheduled
for update O/A NOV 06. For planning purposes, Schedule 8's are due O/A 23 Feb 07.
USAR and ARNG PBG will match force file for Ml units, and for selected TDAs carried
as fully captured units to ensure Army Congressional Justification Book submissions
drawn from the PROBE database are accurate.

C. Automatic Unit Transaction System (AUTS): HQDA will use the first 8 positions
of the AMSCO for AUTS comparison and Commands can no longer use the positions 6-
9 for internal tracking.

D. Commands may not internally reprogram military or civilian manpower from any
units that are scheduled to inactivate or return to CONUS unless approved by HQDA.
Commands must submit a concept plan or detailed implementation plan to G-37/FMP to
support any retention of manpower from inactivating organizations. Military and
Department of the Army Civilian (DAC) manpower associated with inactivating units will
be returned to HQDA. AUGTDA Military and DAC manpower, whose parent AA MTOE
is programmed to return to CONUS, will be transferred to CONUS at the same time as
its parent AA with the appropriate G-37/FMP approved manpower resources.
Commands that are downsizing their OCONUS TDAs must have their reprogramming
actions reviewed and approved by G-37/FMP prior to implementation.

E. Command Plan Actions
1. G-37/FMP/G-37/FMO/Command/USAFMSA/USAMAA Scrubs: CPLAN
scrubs will be scheduled between 2 - 27 Apr 07. At a minimum, scrubs will review
military and civilians by UIC, E-date, MDEP, AMSCO (to the 8" position), CTYPE,
requirements and authorizations (OFF-WO-ENL-CIV). CMEs will be reviewed at the
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UIC level during the Command scrub. Also stationing codes and unit location data will
be reviewed for each UIC in the Command. Force Structure Command Managers, in
coordination with the PBG Command Managers will coordinate scrubs with their
respective Commands and USAFMSA Dls. Force Structure Command Managers will
provide all participants with correctly formatted scrub sheets for all Command MTOE,
AUGTDA, and TDA documents at least one week before the scheduled scrub date.

2. Command Plan Briefings: CPLAN briefings will be scheduled between 1-25
May 07. All Commands will brief the Director, Force Management and the ASA (M&RA)
Special Assistant (Manpower and Resources). The briefing’s purpose is to review
command issues, review resource allocation decisions, provide program assessments,
discuss initiatives and to finalize the Commands CPLAN. Commands will be prepared
to discuss all their force structure issues and planned changes. G-37/FMP will provide
a general briefing chart outline to commands via e-mail. Commands will provide
electronic copies of all final briefing slides to their Force Structure Command Manager
NLT four working days before their scheduled briefing. Force Structure Command
Managers will ensure that appropriate HQDA staff and USAFMSA POCs are invited to
the briefing and receive any CPLAN information requiring reconciliation/approval during
the CPLAN briefing before the scheduled briefing date.

3. Paid Parachutist Positions (PPP) COMPO 1. HQDA is currently reviewing
MTQOE PPP ceilings for all Army units and elements. TDA PPP will remain constant
with FYQ7 levels. 1. The following changes will be addressed for the documentation of
Paid Parachute Positions (PPP) on the FY 09 documents:

a. Officer PPP ldentifiers -

(1) POSCO beginning with 18 - Special Forces; 92D - Aerial Delivery
and POSCO Ending with 18 - Special Forces; 37A - Psychological Operations Officer
(COMPO 1 Only); 38A - Civil Affairs Officer (Compo 1 Only).

. (2) ASI - 5P (Parachutist); 5S (Ranger and Parachutist); 4X (Military Free
Fall Special Operations).

(3) PRMK "13" as "ALSO PARACHUTIST. (USE ONLY WHEN SQl
HIGHER THAN "P" APPLIES IAW AR 614-200, PARA 3-13A(1) SQI ORDER OF
PRECEDENCE).

b. Warrant Officer PPP Identifiers -

(1) POSCO beginning with 180 - Special Forces; 921 - Airdrop System
Technician; POSCO ending with P - Parachutist; V - Ranger Parachutist;
or S- Special OPNS Support Personnel (Must be Airborne Qualified).

(2) ASI -4X (Military Free Fall Special Operations).

(3) SQI2D - P (Parachutist); V (Ranger Parachutist); S (Special OPNS
Support Personnel (Must be Airborne Qualified).

(4) PRMK "13" as "ALSO PARACHUTIST. (USE ONLY WHEN SQl
HIGHER THAN "P" APPLIES IAW AR 614-200, PARA 3-13A(1) SQI ORDER OF
PRECEDENCE).

c. Enlisted PPP Identifiers -

(1) POSCO beginning with 18 - Special Forces; 92R - Parachutist
Rigger; 37F - Psychological Operations (COMPO 1 only); 38B — Civil Affairs (COMPO 1
only) POSCO ending with P - Parachutist; V - Ranger Parachutist; or S - Special OPNS
Support Personnel (Must be
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Airborne Qualified).
(2) ASI - W8 (Special Forces Military Free Fall Operations); 8P —
(Enlisted; Competitive Parachutist).
(3) SQI2D - P (Parachutist); V (Ranger Parachutist); or S - (Special
OPNS Support Personnel (Must be Airborne Qualified).
(4) PRMK "13" as "ALSO PARACHUTIST. (USE ONLY WHEN SQl
HIGHER THAN "P" APPLIES IAW AR 614-200, PARA 3-13A(1) SQI ORDER OF
PRECEDENCE).

d. Remarks code "PA" will no longer be used to identify actual PPPs. PPP
can only be identified by ASI, SQI, or an inherently Airborne MOS. Also, ASI 7 for
Warrant Officers is no longer a valid code IAW NOFC 0504.

e. Ensure all positions on your documents requiring one of the above MOSs
that are not in a Paid Position have a remarks code of “86”. This will ensure the
commands stay within their designated PPP levels.

4. Stationing Guidance. Commands will present planned FY 09-14 stationing
actions in the Command Plan brief.

a. Commands will submit AR 5-10 Stationing Packages at least one year
prior to the effective date of any stationing action (activations, inactivations,
realignments and relocations). If MILCON is involved, the package must be submitted
five years in advance of the effective date.

b. Ols and command managers must consider stationing implications of
force structure actions. This planning allows for proper preparation involving, among
other requirements, environmental requirements, facilities, funding, as well as caring for
soldiers, civilians and families. It allows for public and Congressional notification.

c. Ols and command managers must coordinate with DAMO-FMI on all
force structure actions having an impact on stationing of and changes to size of units.

d. Commands and Ols will, early in the process, coordinate with ACSIM,
DAMO-FMI, the appropriate IMCOM Region and other involved commands or
organizations on force structure actions with stationing implications.

e. Primary guidance for Army Stationing is AR 5-10.

5. Army Working Capital Fund (AWCF): The US Army Materiel Command will
coordinate documents to be affected by the Summer 2007 Army Working Capital Fund
with the Command Manager. Those documents 100% resourced by the AWCF will not
be published in-conjunction with Force Lock. Instead they will be executed as FY08
and FY09 OOC's NLT the October 2007.

6. Medical Force Structure: Command and activities with medical force
structure (MTOEs and TDAs) will document IAW AMEDD Command Grade Allocation
guidance provided by separate correspondence from the Office of The Surgeon
General. This guidance, in coordination with G-3 and G-1, supports HQDA manpower
policies on the management of medical manpower. OTSG POCs are Mr. Maurice
Yaglom, DSN 761-3293 or Mr. Haywood Thomas, DSN 761-4563.
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7. MPAP Codes: Multi-functional Position Access Program (MPAP) is a CSA
approved program under the Officer Personnel Management System changes
implemented on 5 September 2006. The program will be used to develop field grade
officers in multi-functional positions. MPAP Codes (See below) are used to document
positions that may be shared within the same functional grouping (for example:
Maneuver Support - EN, CM, MP), a functional category (MFE, OS, FS) or open to all
AOCs. For more information on descriptions of the Functional Design (Functional
Categories and Functional Groupings), please look at the revised DA Pam 600-3,
chapter 3-3, which will be published in December 2006, or contact the OPMS Task
Force at opmsupdate@hoffman.army.mil. Equivalent training or experience for the
specialty AOC are listed in DA PAM 600-3 must be completed for the officer to be
considered qualified to fill duty position. Changes or additions to MPAP coded positions
must be coordinated with HRC (AHRC-OPD, Mr. Dave Quimby at DSN 221-0754).
G-37/FM will determine if Commands brief status of MPAP positions/program during the
CPLAN Briefing. Deletions of MPAP positions due to transformation, or mil to civ
conversion do not require coordination. Commands may nominate positions for MPAP
coding, coordinated with HRC (National Guard positions are submitted through NGB-
ARF) approved by HQDA. Changes will be submitted to HQDA G-37/FM, NLT 22 Dec
06 and will be forwarded to USAFMSA NLT 23 JAN 07.

a. Position (HE) may be filled with AOC from within same Functional
Grouping. Must have relevant training or experience IAW DA Pam 600-3 for required
specialty.

b. Position (HF) may be filled with AOC from within same Functional
Category (MFE, OS, FS). Must have relevant training or experience IAW DA Pam 600-3
for required specialty.

c. Position (HG) may be filled with any AOC. Must have relevant training or
experience |AW DA Pam 600-3 for required specialty.
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A a W, ¥ - & -
by CALLTO DUTY | Functionally Aligned OPMS Design
Maneuver, Fires & Effects : Force Sustainment
| Maneuver (AR, IN, AV) I Logistics (TC, M, OD, Muiti-
Fires (FA, AD) Functional Logistics)
Maneuver Support (EN, CM, MP) Soldier Support {AG, Human
SOF (SF, PO, CA) Resources, FI, Comptrolier)
Effects (10, PAO) I Special Branches (VC, MS, AN,
_________________ ISP, MC, DC, CH, JA)
i iy a—— : Acquisition
Network & Space Operations (8C,
Telecomms, Automation, Space Ops)

ISR & Area Expertise (MI, Strat Intel, | o
FAQ) :
Plans Development (Strat Plans &
Policy, Nuclear & Counterproliferation
Forces Development (Force
Management, ORSA, Simulation
Operations)

Training & Education
(Permanent/Academy Professor)

For more information, contact the OPMS Task Force at: 703-325-8917 or
opmsupdate@hoffman.army.mil. 10

8. G-1 Guidance:

a. Standards of Grade: HQDA policy is to apply NOFC cycle 0604 in
CPLAN 09 to all OOC FY08 and new FY09 documents. USAFMSA ICW Commands
must review all NOFC to ensure compliance to applicable command plan FY08-09
documents. POC is Mr. Randy Newman, AHRC-PLC-C, DSN 221-2099). NOFC
information can be viewed at two AKO sites:

https://perscomnd04.army.mil/NOFC2.nsf/_for the complete NOFC with
documentation guidance (document 0604 NOFC Cycle Summary.doc on the web-site
contains a summary of all NOFC actions for the 0604 cycle)

http://perscomnd04.army.mil/MOSMARTBK.nsf/ for the e-version of DA
Pam 611-21.

Be advised that the ARSTAF occasionally approves early documentation as
an OOC of outyear NOFCs (e.g., FY09 and later) in current CPLAN actions thus
requiring review of NOFC cycle 0704 actions by USAFMSA and Commands. All
authorization documents developed during CPLAN 09 must be in compliance with the
current approved standards of grade.

b. Army Management Headquarters Activities (AMHA): Commands may not
exceed the AMHA ceiling without prior approval of HQDA G-1 (DAPE-PRA). The FY08
President's Budget Guidance (PBG) will contain your AMHA ceiling, which consists of
authorized military end strength and civilian workyears. AMHA is identified by AMSCOs
containing "98" in the 5th and 6th digits.

c. AC to RC Training Support (Title XI): Commands will identify Titled XI AC
military manpower spaces associated with the AC to RC support program. Standard
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remarks code “AE” will be utilized in REMARK positions 1 or 2 to identify Titled XI
military authorizations. POC DCS, G-1 ATTN: DAPE-PRP-OA, DSN 225-5762.

9. Implementation of the merger of branch 44A and FA 45 to branch/FA 36A
will occur during FY09 and be documented during this Command Plan.

10. Security Code Review: HQDA G-2 POC is Andrea Upperman, 703-695-
3719. For FY09 documentation Commands will review their military and civilian
personnel security, personnel suitability, and personnel reliability programs relative to
position sensitivity. This includes security code justification for position personnel
security, suitability, or reliability program requirements, which describes the investigative
requirements for a duty position. Standard coding must be followed. Supplemental
guidance to follow.
15. Key Dates. FY09 CPLAN cycle key dates
5 OCT 06: FYO08 Master Force Lock
OCT 06: Begin building FY09 TDA documents
11 OCT 06: October Out-of-Cycle Board
23-25 OCT 06: October Out-of-Cycle AUTS
24 OCT 06: HQDA TDA equipment Board
26 OCT 06: Publish October Out-of-Cycle documents
NOV 06: OSD issues annual MMC and Function code guidance
8 NOV 06: November Out-of-Cycle Board
27-29 NOV 06: November Out-of-Cycle AUTS
28 NOV 06: HQDA TDA equipment Board
30 NOV 06: Publish November Out-of-Cycle documents
NOV 06: Complete building FY09 TDA documents
DEC 06: Begin building FY09 MTOE documents
21 DEC 06: Force Review Point

30 DEC 06: Commands apply force modernization data to documents ICW USAFMSA
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10 JAN 07: January Out-of-Cycle Board

22-24 JAN 07: January Out-of-Cycle AUTS

23 JAN 07: HQDA TDA equipment Board

25 JAN 07: Publish January Out-of-Cycle documents
JAN 07: Complete building FY09 MTOE documents

31 JAN 07: Complete Force Management Review 09-13 (T). Publish 2™ Generation
Modular MTOE documents (T)

1 FEB 07: Command Implementation Plans and Contractor to DAC Conversion
Concept plans due to G-37/FMP.

5 FEB 07: Force Review Point based upon FMR 09-13 completion (T)
7 FEB 07: February Out-of-Cycle Board

20-21 FEB 07: February Out-of-Cycle AUTS

22 FEB 07: Publish February Out-of-Cycle documents

23 FEB 07: Command Schedule 8s due to G-37/FMP (T)

27 FEB 07: HQDA TDA equipment Board

1 MAR 07: Force Modernization data due to USAFMSA

7 MAR 07: March Out-of-Cycle Board

20 MAR 07: HQDA TDA equipment Board

26-28 MAR 07: March Out-of-Cycle AUTS

29 MAR 07: Publish March Out-of-Cycle documents

APR 07: MMC and Function code data due to OSD

2-27 APR 07: G-37/FMP/G-37/FMO/Command/USAFMSA/USAMAA Scrubs
11 APR 07: April Out-of-Cycle Board

23-25 APR 07: April Out-of-Cycle AUTS
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24 APR 07: HQDA TDA equipment Board

26 APR 07: Publish April Out-of-Cycle documents

1-25 MAY 07: Command Plan briefings by Commands

9 MAY 07: May Out-of-Cycle Board

21-23 MAY 07: May Out-of-Cycle AUTS

24 MAY 07: Publish May Out-of-Cycle documents

30 MAY 07: HQDA TDA equipment Board

5 JUN 07: FY09 Incremental AUTS 1

11 JUN 07: FYO09 Incremental AUTS 2

18 JUN 07: FYQ9 Incremental AUTS 3

21 JUN 07: FYO09 Incremental AUTS 4

26 JUN 07: Lock the Force Brief

28 JUN 07: Lock the Force, publish the FY09 Master Force
16. G-37/FMP will update this guidance as new force management policies and

decisions are made by the HQDA senior leadership. The Army G-37/FM POC is Mr.
Michael J. Bush, DSN: 222-7955, CML: (703) 692-7955, or e-mail:

michael.bush2@hqgda.army.mil.
P~

ANNEX A: RICHARD P. FORMICA
Major General, U.S. Army
Director of Force Management

DISTRIBUTION:

OFFICE OF THE ASSISTANT SECRETARY OF THE ARMY, MANPOWER AND
RESERVE AFFAIRS

OFFICE OF THE ASSISTANT SECRETARY OF THE ARMY ACQUISITION,
LOGISTICS AND TECHNOLOGY

OFFICE OF THE ASSISTANT SECRETARY OF THE ARMY FINANCIAL
MANAGEMENT AND COMPTROLLER
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OFFICE OF THE ADMINISTRATIVE ASSISTANT TO THE SECRETARY OF
THE ARMY

DIRECTOR OF THE ARMY STAFF

DEPUTY CHIEF OF STAFF, G-1

DEPUTY CHIEF OF STAFF, G-2

DEPUTY CHIEF OF STAFF, G-3/5/7

DEPUTY CHIEF OF STAFF, G-4

DEPUTY CHIEF OF STAFF, G-6

DEPUTY CHIEF OF STAFF, G-8

CHIEF, ARMY RESERVE

DIRECTOR, ARMY NATIONAL GUARD

ASSISTANT CHIEF OF STAFF FOR INSTALLATION MANAGEMENT

COMMANDERS

U. S. ARMY FORCES COMMAND

U. S. ARMY TRAINING AND DOCTRINE COMMAND

U. S. ARMY MATERIEL COMMAND

U.S. ARMY CENTRAL (THIRD ARMY)

U.S. ARMY NORTH (FIFTH ARMY)

U.S. ARMY SOUTH (SIXTH ARMY)

U.S ARMY, EUROPE (SEVENTH ARMY)

U. S. ARMY PACIFIC

EIGHTH U. S. ARMY

U. S. ARMY SPECIAL OPERATIONS COMMAND

U. S. ARMY SURFACE DEPLOYMENT AND DISTRIBUTION COMMAND

U. S. ARMY SPACE AND MISSILE DEFENSE COMMAND
S. ARMY TEST AND EVALUATION COMMAND
S. ARMY CRIMINAL INVESTIGATION COMMAND
S. ARMY MILITARY DISTRICT OF WASHINGTON
S. ARMY CORPS OF ENGINEERS
S. ARMY MEDICAL COMMAND
S. ARMY INTELLIGENCE AND SECURITY COMMAND
U. S. ARMY NETWORK, ENTERPRISE AND TECHNOLOGY COMMAND
U. S. ARMY FORCE MANAGEMENT SUPPORT AGENCY
SUPERINTENDENT, U.S. MILITARY ACADEMY
DIRECTOR, INSTALLATION MANAGEMENT AGENCY
DIRECTOR, ACQUISITION SUPPORT CENTER
DIRECTOR, CONTRACTING AGENCY
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U.
U.
u.
U.
u.
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ANNEX A: Contractor Manpower Equivalents Reporting (Requires ASA M&RA
input)

1. CMEs will be documented in TAADS for all contracts for “services” covered by SA
memoranda referenced in para 1E and F. The scope of approvals under referenced SA
policies includes GWOT-funded requirements as well as programmed requirements.
The following are excepted from documentation: Ultilities, Maintenance of Office
Equipment (e.g., Copy machines), Foreign Military Sales, production, and construction
contracts (with the exception of construction activities in support of OIF/OEF). (See the
specific examples and definitions for Federal supply and service codes (FSC) included
in the 7 Jan 05 SA memo). The definition of services for these purposes is not
restricted to the narrow definition of services in the Federal Acquisition Regulation. A
test for determining if a reporting requirement exists is: If the requirement is not
performed by a contractor, would the mission still need to be done by the Army? If the
answer is yes, then the CME needs to be documented in TAADS and reported via the
CME website.

2. As with the Contract Manpower Reporting (CMR) system, 1 CME = contracting direct
labor manhours divided by 2,087 (the annualized factor of 1 workyear). The same
formula for CME reporting must be used by both reporting systems to support the
linkage and validation of reported data. The only exception to this rule is when a
different availability factor can be substantiated by review of contract documentation
and the different availability factor is documented in a concept plan or USAMAA studly,
as approved by HQDA.

3. Commands are required to establish a process for validating requirements
performed by contractors based on a validation of the workload and its priority, as well
as an independent assessment of whether the contract, as performed, involves
inherently governmental functions, personal services, or could be viewed as involving to
an improper supervisory relationship over federal government employees or members
of the military. Such a circumstance is most likely to occur when contractors work on-
site with the federal workforce or military, and the absence of an approved statutory
exception allowing for personal services has not been obtained. Such contracts must
be terminated. Initially, the application of the manpower mix criteria to document
contractor requirements, and an assessment of the function performed by the
contractors, will be used by HQDA to independently evaluate whether any of the above
issues require further review.

4. CMEs will be documented as Manpower requirements and authorizations in TAADS
by UIC, MDEP, AMSCO, Identity Code, Branch, Grade, Position title, FSC and
Manpower Mix Criteria (MMC) Code. The identity Code to be used for CME reporting is
“T". The Branch Code to be used is “CC”. The FSC will be loaded in the “CAFC” field
of TAADS. The Grade will be “01” and the Position Title will be “Contract Manpower
Equivalent or CME.” FSC identification and definitions are available via the CME
website at https://contractormanpower.army.pentagon.mil or
https.//contractormanpower.army.pentagon.mil/tasks/lookup FSC.cfm. The definitions

19





DAMO-FMP
SUBJECT: FY09 Command Plan Guidance

are contained in the attachment to the SA memo referenced in para 1 that is available
for download from that site. TAADS TDAs should reflect the appropriate number of
CMEs based on execution data in the requirements column and the same number in the
authorized column pending further validation efforts of this initiative. CMEs should be
loaded in the appropriate paragraph of the organization where the function or support is
provided. If multiple organization/elements are supported or the contract does not
currently support this level of identification, the CMEs may be loaded in a new
paragraph at the end of section Il, titted Contractor Manpower. Documentation in a
separate paragraph should be minimized as much as possible as it does not fully
support the goals of this initiative in validating workforce requirements by function and
organization. CMEs will be documented as adds during this Command Plan.

5. CMEs should be documented in the requiring activity. For these purposes, requiring
activity is the organization for which responsibility for performing the mission has been
assigned, even if the contract is funded or administered out of a different organization.
When the funding source for a contract is external to an organization, the CME should
be documented in the organization responsible for the mission, similar to the way in
which reimbursable civilian employees are documented For example, contractors
providing support to and deploying with the Stryker Brigades in accordance with PM
supportability plans should be documented with the augmentation TDAs for the Stryker
Brigade and not under the PM.

6. Schedules 8 will be submitted via the Resource Requirements Management System
(R2MS) to load requirements and authorizations in SAMAS for TAADS documentation
on FY09 TDAs or AUGTDAs.
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DEPARTMENT OF THE ARMY
OFFICE OF THE DEPUTY CHIEF OF STAFF, G-3/5/7
400 ARMY PENTAGON
WASHINGTON DC 20310-0400

DAMO-FMP 2 Mar P

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: FY09 Command Plan Guidance Update #1

1. References:

a. Memo, HQDA, DAMO-FMP, 19 December 2006, Subject: FY09 Command Plan
Guidance

b. Memorandum, HQDA, DAMO-FMP, 7 September 2006, subject: Concept Plan
Guidance.

2. The Command Plan is the annual force management process designed to account
for and document force structure decisions and directives from the Army leadership
including those changes submitted by OSD and the Commands, and outlined in
Congressional guidance. This memorandum updates the FY09 Command Plan
(CPLAN) guidance by focusing and adjusting the timeline and milestones for the FY09
CPLAN submission and the collective actions that need to be accomplished.

3. Costing, Funding Source, and Workload Documentation for Concept Plans: This is
an update to reference 1b above focusing on CME to DAC concept plans. Commands
must place additional emphasis on explaining the mission and workload performed by
the contractor. At the very least, pertinent parts of a Statement of Work (SOW) and a
brief summary of the functions being performed by the contractor, with workload data, is
essential to making sure some kind of "apples to apples" comparison is being made.
These functional descriptions and extracts from the SOW are also essential to
evaluating any assertion that the work being performed by a contractor is "inherently
governmental” or "associated with" inherently governmental work. In addition,
Commands should provide an audit trail for the funding source of the contract by
operating agency, AMSCO, Element of Resource, MDEP and the Contract number/task
order number. Additional guidance concerning the costing of CME to DAC concept
plans is at Annex A.

4. Current modular Brigade Combat Team 2™ generation MTOE timeline is at Annex B.
It continues to be a work in progress.

5. TDA Documentation Update

a. Civilian Type (CTYPE) Coding: Effective with the FYO9 TDA and AUGTDA
documents, a separate data field has been added to record the CTYPE for each civilian
personnel line. This field will be used to provide an automated comparison between
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SAMAS Budget and TAADS Documents. Initial implementation of this data field was
completed by USAFMSA based on a CTYPE to Branch Crosswalk (Civ. Type/Branch),
which is available on FMSWeb under the Lookup Tools (Civ. Type/Branch). Commands
must review the populated CTYPE field on their FY09 TAADS Staffing documents
posted in the Staffing database and provide updates to USAFMSA NLT 6 APR 07. The
implementation of a CTYPE field in TAADS documents will improve the documentation
of civilian manpower, and reduce the amount of time required for the Command Plan
scrubs.

b. IAW paragraphs 14b and 15 of the DAMO-FMP FY09 Command Plan Guidance
Memorandum dated 19 Dec 06, the date for Schedule 8 submission by the Commands
was tentatively set for 23 Feb 07. The date of submission for Command Schedules 8 is
now 6 APR. Additional guidance will be forthcoming in the Resource Formulation
Guidance.

c. All unfunded military to civilian conversions programmed for FY08 and FY09 will
be moved by G-37/FMP to FY10 to permit funding to be identified prior to the
elimination of military authorizations. Additionally, military to civilian conversions
programmed for FY10 will be moved to FY11 and military to civilian conversions
programmed for FY11 will be moved to FY12.

d. In achange, CMEs will again be documented as NON-ADD Manpower
requirements and authorizations in TAADS by UIC, APE, MDEP, Identity Code, Branch,
Grade, Position title, FSC and Manpower Mix Criteria (MMC) Code. The identity Code
to be used for CME reporting is “T". The Branch Code to be used is “CC”". The FSC will
be loaded in the “CAFC” field of TAADS. The Grade will be “01” and the Position Title
will be “CME” or as directed by the Command. TDA remark 49 (NON-ADD) will be
included in the standard personnel remarks (PRMK1) section for every CME
documented.

e. G-37/FMP with automation support from USAFMSA continues the process of
developing an automation tool for the submission of DA Form 4610-Rs to the HQDA
TDA Equipment Board for HQDA Controlled Line Item Numbers (LINs). This
automation tool is located on the FMS Web site. Testing continues this month with the
goal of full implementation for all Commands for all HQDA Controlled LINs for the April
2007 HQDA TDA Equipment Board. G-37/FMP POC is Bruce Lindell (703) 692-9842.

f. Security Code Review: For FY09 documentation Commands will review their
military, civilian, and contractor personnel security and/or personnel suitability programs
relative to position sensitivity. This includes security code justification for Position
Personnel Security Requirement (PPSRQ), Position Personnel Security Status
(PPSST), and Personnel Security Investigation Required (PSIRQ). Standard coding
must be followed (See Annex C). HQDA G-2 POC is Andrea Upperman, 703-695-3719.

g. National Security Personnel System Documentation Guidance: See Annex D.
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6. Adjustment of FY0O9 Command Plan Key Dates.

6 APR 07: Schedule 8 submission

13 APR 07: TDA/AUGTDA changes / documents due to USAFMSA

23 APR - 18 MAY 07: G-37/FMP/G-37/FMO/Command/USAFMSA/USAMAA Scrubs
21 MAY - 8 JUN 07: Command Plan briefings by Commands

5 JUN 07: FYO09 Incremental AUTS 1

11 JUN 07: FYO09 Incremental AUTS 2

18 JUN 07: FYO09 Incremental AUTS 3

21 JUN 07: FYO09 Incremental AUTS 4

26 JUN 07: Lock the Force Brief

28 JUN 07: Lock the Force, publish the FY09 Master Force

7. DAMO-FMP will update this guidance as new force management policies and
decisions are made by the HQDA senior leadership. The Army G-37/FM POC is Mr.

Michael J. Bush, DSN: 222-7955, CML: (703) 692-7955, or e-mail:
michael.bush2@hqgda.army.mil.

qﬁffﬂt
ANNEX A RICHARD P. FORMICA

ANNEX B Major General, U.S. Army
ANNEX C Director of Force Management
ANNEX D

DISTRIBUTION:

OFFICE OF THE ASSISTANT SECRETARY OF THE ARMY MANPOWER AND
RESERVE AFFAIRS

OFFICE OF THE ASSISTANT SECRETARY OF THE ARMY ACQUISITION,
LOGISTICS AND TECHNOLOGY

OFFICE OF THE ASSISTANT SECRETARY OF THE ARMY FINANCIAL
MANAGEMENT AND COMPTROLLER

OFFICE OF THE ADMINISTRATIVE ASSISTANT TO THE SECRETARY OF

THE ARMY

DIRECTOR OF THE ARMY STAFF

DEPUTY CHIEF OF STAFF, G-1

DEPUTY CHIEF OF STAFF, G-2
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DEPUTY CHIEF OF STAFF, G-3/5/7

DEPUTY CHIEF OF STAFF, G-4

DEPUTY CHIEF OF STAFF, G-6

DEPUTY CHIEF OF STAFF, G-8

CHIEF, ARMY RESERVE

DIRECTOR, ARMY NATIONAL GUARD

ASSISTANT CHIEF OF STAFF FOR INSTALLATION MANAGEMENT

COMMANDERS/DIRECTORS

U. S. ARMY FORCES COMMAND

U. S. ARMY TRAINING AND DOCTRINE COMMAND

U. S. ARMY MATERIEL COMMAND

U.S. ARMY CENTRAL (THIRD ARMY)

U.S. ARMY NORTH (FIFTH ARMY)

U.S. ARMY SOUTH (SIXTH ARMY)

U.S ARMY, EUROPE (SEVENTH ARMY)

U. S. ARMY PACIFIC

EIGHTH U. S. ARMY
. ARMY SPECIAL OPERATIONS COMMAND
. ARMY SPACE AND MISSILE DEFENSE COMMAND
. ARMY TEST AND EVALUATION COMMAND
. ARMY CRIMINAL INVESTIGATION COMMAND
. ARMY MILITARY DISTRICT OF WASHINGTON
. ARMY CORPS OF ENGINEERS
. ARMY MEDICAL COMMAND
. ARMY INTELLIGENCE AND SECURITY COMMAND
. ARMY NETWORK, ENTERPRISE AND TECHNOLOGY COMMAND
U.S. ARMY INSTALLATION MANAGEMENT COMMAND
U. S. ARMY FORCE MANAGEMENT SUPPORT AGENCY
SUPERINTENDENT, U.S. MILITARY ACADEMY
DIRECTOR, ACQUISITION SUPPORT CENTER
DIRECTOR, CONTRACTING AGENCY

creeceece
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Annex A: Costing of Concept Plans

For broader questions related to costing and economic analysis reference:

AR 11-18 the Cost and Economic Analysis Program
(http://www.asafm.army.mil/pubs/ar11-18/ar11-18.pdf)

The Department of the Army Cost Analysis Manual
(http://www.asafm.army.mil/pubs/cdfs/cam/CAM.pdf)

The Economic Analysis Manual
(http://www.asafm.army.mil/pubs/cdfs/manual/economic.pdf)

This guidance is refined from methods in the above manuals to apply to the specific
situation of comparing contracting and civilian costs. (The duties, associated labor, and
other costs, are determined under the manpower requirements portion of the concept
plan). There are two primary components of costing for a concept plan, the cost of the

contract and the cost of the civilians. The following specifies the sources and types of
information to be provided.

Contract Cost:

The costs for the contract should come from the actual contract and include all
costs of the contract, broken out by category (e.g. Pay, Direct Cost, Travel,
Overhead, Reimbursable Costs, Penalties for ending the contract, Costs for
contract administration, Government costs associated with the contract, but not
captured in the contract, etc.) Spell out acronyms in footnotes. Commands must
identify how the contract is administered.

Provide supporting documentation to the contract cost categories at an
inventory/itemized level of detail where possible. There should also be an
indication of on site or off site contractor. (The details of the number of
contractors, the work done by the contractors, and the description of duties for
civilians should be in the position description and manpower requirement
sections to be evaluated by G-3 and M&RA.)

All costs should be included. If there is a category you believe is not captured in
the guidance add the category.

Civilian Cost:

The equivalent civilian and contract cost categories should be displayed next to
each other (e.g. Pay, Direct Cost, Travel, Overhead, Reimbursable Costs,
Penalties for ending the contract, Costs of contract administration, Government
costs associated with the contract, but not captured in the contract, etc.)

For a Firm Fixed Price contract, where there is only one price, you must still

provide the civilian and government cost categories that will apply to a
conversion.
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= For every contract cost category analysis must be done to determine the

equivalent cost (if any) for a civilian and any additional costs by having a civilian

instead of contractor.

= The civilian position should be identified by job series, grade, locality, and
number of position.

o To determine civilian pay costs the AMCOS Lite tool of AMCOS (see the

web address below) should be used.
= http://www.pcs.osmisweb.com/

* Both the Army-Funded Civilian costs and Gov't-Funded Civilian

costs should be used for the appropriate civilian pay costs.

= Supporting documentation is required to substantiate all cost estimates of the
costs for the civilian, including a justification if the cost will not be required for a

civilian.

* For a civilian position that was formerly an off-site contract position, add a civilian

cost category for overhead. Use 12% of civilian pay as the overhead rate.

* All costs should be included. If there is a category you believe is not captured in

the guidance, add the category.

Comparison:

Compare the contract cost to estimated civilian cost. For calculating out year contract
costs, use the actual contract costs when possible, and use the Army Inflation guidance

http://www.asafm.army.mil/pubs/inflate/indices.xIs for the civilian pay and other
categories when there is not a contract to support a future cost. Document which
inflation rates are used for each category.

Sample:
Categories Civilian Contract
Pay

Direct Cost
Travel

Overhead
Reimbursable
Penalties
Contract Admin
Other Govt Costs
Total:

POC for costing information is Mr. Eric Goldman, CPA 703-692-7406
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Annex B: Modular Brigade Combat Team 2" generation MTOE timeline

DATE
19-Jan-07
29-30 Jan 07
5-9 Feb 07
12-16 Feb 07
20-23 Feb 07

21-Feb-07
26 Feb - 2 Mar
07

27-Feb-07

5.9 March 07

12-16 March 07
19-23 March 07
26-30 March 07
2-6 April 07
9-13 April 07
16-17 April 07
19-20 April 07

23-27 April 07
25-27 April 07

30 Apr -4 May
07

DATE
27-Feb707
5-9 March 07
12-16 March 07
19-23 March 07
26-30 March 07

2-6 April 07

LEAD
FMSA DIV's
DAMO-FM
FMSA

DAMO-
FM/FMSA
DAMO-
FM/FMSA
DAMO-
FM/FMSA
DAMO-
FM/FMSA
FMSA/DAMO-
FM
DAMO-
FM/FMSA
DAMO-
FM/FMSA
DAMO-
FM/FMSA
DAMO-
FM/FMSA
DAMO-
FM/FMSA
DAMO-FMP

FMSA

LEAD
DAMO-
FM/FMSA
DAMO-
FM/FMSA
DAMO-
FM/FMSA
DAMO-
FM/FMSA
FMSA/DAMO-
FM
DAMO-
FM/FMSA

SAl

MTOE Staffing Document BUILD PHASE HBCT

FMSA QA/QC 1st Review HBCT's

MTOE ARSTAFF/ACOM 1st Review HBCT's
MTOE "FIX" HBCT's

FMSA QA/QC 2nd Review HBCT's

%LOE ;R_S_TA%Q;CQM dR
i, ';f «"A;ﬂ::ff:é?%;:#:;'{;zf A, A _.5’_; 7
| SPMAIO Asproval Briting

i

TOE Summit Fix

MTOE Staffing Document BUILD PHASE IBCT

FMSA QA/QC 1st Review 08-10 IBCT's

MTOE ARSTAFF/ACOM 1st Review 08-10 IBCT's
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DAMO-
2-6 April 07 FM/FMSA | MTOE ARSTAFF/ACOM 1st Review 08-10 IBCT's
DAMO-
9-13 April 07 FM/FMSA | MTOE "FIX" 08-10 IBCT's
DAMO-
16-17 April 07 FM/FMSA | FMSA QA/QC 2nd Review 08-10 IBCT's
DAMO-
19-20 April 07 FM/FMSA | MTOE ARSTAFF/ACOM 2d Review IBCT's
DAMO- ,
23-27 April 07 FM/FMSA
25-27 April 07 DAMO-FMP
30 Apr -4 May
07 FMSA
SBCT Package 3 (BCAWS & CLS)
. DATE DRAFT

12-16 March 07

DA provides guidance on design changes, BCAWS
and CLS implementation by FY

19-23 March 07

Develop TOEs
DA provides mod level for SBCT 2 and 3

26-30 March 07

Post TOEs NLT 28 Mar
Post draft MTOEs(SBCT 2 and 3) for DA staffing

2-6 April 07 Conduct SBCT TOE Review / Scrub

9-13 April 07 Update TOEs based on TOE review/scrub decisions
TOE QA (FMSA) / Receive UICs, EDATEs, Mod
16-20 April 07 | Levels from DA
23-27 April 07 TOE Approval brief to Dir, FM
30 Apr -4 May
07 Develop MTOEs
7-11 May 07 MTOE QA and Staffing
14-25 May 07 | Update MTOEs based on initial staffing
29 May-1Jun 07 | MTOE QA and final staffing

4-8 Jun 07 MTOE Approval Brief to Dir, FM

11-15 Jun 07 AUTS Run / Publish approved 08 MTOEs
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Annex C: Position Sensitivity Coding

1. PPSRQ - Position Personnel Security Requirement - describes the special personnel
security requirements for a particular duty position. It specifies the investigation and re-
investigation requirement and/or scope of investigation for some positions and

nuclear/chemical personnel reliability, and IT suitability requirements for other positions.

A-Critical Nuclear Personnel Reliability Program (PRP) criteria

B-Five-Year re-investigation requirement

C-Ten year re-investigation requirement

D-Controlled Nuclear Personnel Reliability Program (PRP) Criteria
E-Category One Presidential Support Criteria

F-Category Two Presidential Support Criteria

N-Positions requiring access to information technology (IT) and for processing
information within IT systems.

Q-Chemical/Bio Surety (Chem/Bio Personnel Reliability Program) Criteria
Y-None

2. PPSST - Position Personnel Security Status — specifies the highest level of
personnel security eligibility for access to classified Defense information required for
particular duty position.

A-Top Secret with access to Sensitive Compartmented Information
D-Top Secret

F-Secret

H-Confidential

Y-None

3. PSIRQ - Personnel Security Investigation Required — specifies the type of personnel
security investigation required for a particular duty position.

A-Single Scope Background Investigation (SSBI)

B-Access National Agency Check with Inquiries (ANACI)
C-National Agency Check with Inquiries (NACI)

D-National Agency Check plus 10 years continuous active duty
E-National Agency Check (NAC)

F-National Agency Check with Law and Credit (NACLC)
Y-None
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Annex D: National Security Personnel System (NSPS) Documentation Guidance

1. Purpose: The purpose of this annex is to provide guidance to Commands on the
documentation of civilians under NSPS.

2. Overview: NSPS is a new civilian human resource management system that
compensates and rewards employees based on performance and contribution to the
mission. The NSPS implementation occurs in three phases referred to as spirals.
Within these spirals, there are sub-spirals. All DoD employees are projected to have
transitioned to NSPS by fiscal year 2009.

3. Implementation Schedule: Spiral 1.1 took place on April 30, 2006. It included over
11,000 DoD civilians including 2,400 Army employees. The next scheduled Army
sub-spirals are:

e Spiral 1.2 — November 2006 and January 2007 (Figure 1 lists Spiral 1.2
Organizations)

e Spiral 1.3 — Spring 2007

of employees
transitioning

Total Army
US Army Military District of Washington
US Army Medical Command (CHPPM)
Office of the Secretary of the Army
US Army Surface Deployment and Distribution

Command

US Army Forces Command 492
US Army Materiel Command 1.720
US Southern Command 154
US Army Corps of Engineers 4.497
US Army Training and Doctrine Command (AMSC) 86

Figure 1

4. Changes to Documentation:* As the Army transitions into Spiral 1.2 of NSPS, the
means by which civilians are documented must be addressed. The goal is to convert
from the General Schedule System (GS) to NSPS with minimal disruption to the current
documentation process by using existing data fields.

10
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NSPS consists of Career Groups, Pay Schedules, and Pay Bands. To capture
the coding conversion from the GS System, the branch code and grade data fields will
be utilized. Figure 2 displays the coding conversion from the GS System to NSPS.

GS System | Architecture
Occupational Families | Career Groups

Pay Plans Pay Schedules

Grades Pay Bands

Occupational Series

Occupational codes

Figure 2

e Branch codes will identify the NSPS Pay Schedules (YA, YB, YC, etc.). Current
documents use branch codes to identify civilians with the code GS. Future
documents will use Pay Schedule codes. USAFMSA has added these new
codes to the current branch code table. Figure 3 contains a list of all Pay
Schedules. The Pay Schedule code is important in that it represents a specific
career group as well as if a position is supervisory or non-supervisory. For this
reason, Commands must ensure that positions are coded correctly for the
conversion process.

Standard Career Group
* Professional/Analytical (YA)
* Tech/Support (YB)

* Student Employment (YP)
* Supervisor/Manager (YC)

71% of DoD Workforce

Investigative & Protective
Services Career Group

* Investigative (YK)

* Fire Protection (YL)

* Police/Guard (YM)

* Supervisor/Manager (YN)

6% of DoD Workforce

Medical Career Group
* Physician/Dentist (YG)

* Professional (YH)

* Tech/Support (YI)

* Supervisor/Manager (Y])

5% of DoD Workforce

Engineering & Scientific Career
Group

* Professional (YD)

s Tech/Support (YE)

s Supervisor/Manager (YF)

18% of DoD Workforce

Figure 3

i
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The grade data field will document the Pay Bands (01, 02, 03, and 04). Current
documents use the grade data field to identify the grade level of a position, for example
GS-13. Future documents will use Pay Band codes. There are no more than four Pay
Bands in a Pay Schedule. See Figure 4. No updates to the current grade code table
are required.

Prof/Analytical | Tech/Support | Supervisory
Entry/
Entry/ Developmental
1 Developmental or Journey Supervises PB 1
2 Journey Journey Supervises PB 2
Expert/Program
3 Mgr o Journey/Expert Manager
7% ~ | Unusual (super) 7 S
4 | Expert
Figure 4

5. Implementation of NSPS: As stated previously, all DoD employees are projected to
have transitioned to NSPS by fiscal year 2009. Therefore the majority of FY09
documents should be built in accordance with NSPS documentation guidance beginning
with the FY09 Command Plan. For those Commands that will spiral in FY07 or FY08,
documents can be rebuilt to reflect NSPS changes on FY08 documents at the request
of the Command. For Commands that require additional time or have additional NSPS
issues to resolve contact your DAMO-FMP Force Structure Command Manager for an
exception to NSPS documentation. All bargaining unit employees will continue to be
documented under the current GS system.

e To convert civilian positions to NSPS, refer to the Department of Defense Civilian
Personnel Management Service website for the GS to NSPS Conversion
Calculator http://www.cpms.osd.mil/nsps/conversion/index.html. This tool will
provide the NSPS Career Group, Pay Schedule, and Pay Band for each civilian
position.

e The changes made to FY08 documents will require an Out-of-Cycle (OOC)
Document Request. Forward request to the appropriate Force Structure
Command Manager (FSCM) in DAMO-FMP for review.

6. Examples: Figure 5 displays examples from current TDA documents using the GS
System followed by examples of what those positions will convert to in future TDA

documents using NSPS. Note that only the branch and grade fields are affected by this
conversion.

12
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OFFICE OF THE DEPUTY CHIEF OF STAFF, G-3/5/7
400 ARMY PENTAGON
WASHINGTON DC 20310-0400
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ParNo. DN URNTEN NN Q\\Q\k&“@&{%Q@S‘&x\@}% DE s | amsco | woee | care | muc |

041 ORGANIZATIONAL INTEG | 02 | SR MGMT ANALYST ﬁmi\‘\\%‘;&: 43139800 | XMGH | 210 | E

041 ORGANIZATIONAL INTEG | 02 | SR MGMT ANALYST N - W 1 1]cN 43139800 | XMGH | Y210 | E

041 ORGANIZATIONAL INTEG | 03 ADMIN MGMT SPEC 0 \\x‘k\\ 00301 N \ 1 Q] TX 43139800 XMGH Y210 H

041 ORGANIZATIONAL INTEG | 03 | ADMIN MGMT SPEC \\\\ 0 NN 1 0] TX 43139800 XMGH Y210 H

041A Ol MANEUVER TM 01 BRANCH CHIEF 1 1| TA 43139800 XMGH Y210 H

041A Ol MANEUVER TM 01 BRANCH CHIEF 1 1] TA 43139800 XMGH Y210 H

041A Ol MANEUVER TM 10 PROG ANALYST N | 00343 G | C 1 1] CN 43139800 XMGH Y210 H

Y Y
041A Ol MANEUVER TM 10 PROG ANALYST ;%}é%;\%}* «_\ 00343 F‘?\Y‘;\%\:g@‘ C 1 1| CN 43139800 XMGH Y210 H

0428 PRG CMD BR 03 | IT SPEC (DATAMGMT) |14 1 1| cN 43139800 | XMGH | w100 | H

0428 PRG CMD BR 03 | IT SPEC (DATAMGMT) |03 1 1| cN 43139800 | XMGH | w100 | H
R =

042C FOR STR AUD BR 03 | ORSA § N 01515 NESNNNY ¢ 1 1] cN 43139800 | XMGH | Y210 | H
\\§ . \ N \‘\}"‘Q \‘ﬁ‘:‘i 0 o

042C FOR STR AUD BR 03 | ORSA %‘a\\ 01515 | YD %Q\ & 1 1| cN 43139800 | XMGH | Y210 | H

Figure 5

Conversion and classification architecture are available via the NSPS website at http://www.cpms.osd.mil/nsps/conversion.html
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_1236407936.xls
FUNC AMSCO 0109 (27 Feb 07)

		FUNCTION		SUB-FUNCTION		AMSCO restrictions, if applicable (see below for exceptions)		7th DIGIT		8th DIGIT		REMARKS

		Instructor		OFF FLIGHT		322741, 322743		1		3		Generated by functional model, per SMDR student input

		Instructor		AIT		321731		1		5		Generated by functional model, per SMDR student input

		Instructor		BCT		312711		1		6		Generated by functional model, per SMDR student input

		Instructor		OSUT		313761		1		7		Generated by functional model, per SMDR student input

		Instructor		PLDC/WLC		321731		1		A		Generated by functional model, per SMDR student input

		Instructor		BNCOC		321731		1		B		Generated by functional model, per SMDR student input

		Instructor		ANCOC		321731		1		C		Generated by functional model, per SMDR student input

		Instructor		BOLC II (Benning & Sill)		321731		1		E		Generated by functional model, per SMDR student input

		Instructor		OCS		311722		1		F		Generated by functional model, per SMDR student input

		Instructor		BOLC III		321731		1		G		Generated by functional model, per SMDR student input

		Instructor		OAC		321731		1		H		Generated by functional model, per SMDR student input

		Instructor		CGSC/ILE		323751		1		K		Generated by functional model, per SMDR student input

		Instructor		SGM ACADEMY		323751		1		L		Generated by functional model, per SMDR student input

		Instructor		WOCC IMT		321731		1		P		Generated by functional model, per SMDR student input

		Instructor		WO ADVANCE		321731		1		Q		Generated by functional model, per SMDR student input

		Instructor		WOCC PME		321731		1		S		Generated by functional model, per SMDR student input

		Instructor		WO BASIC		321731, 322741		1		T		Generated by functional model, per SMDR student input

		Instructor		FUNCTIONAL AIRBORNE		321731		1		U		Generated by functional model, per SMDR student input

		Instructor		NCO DRILL SGT		321731		1		W		Generated by functional model, per SMDR student input

		Instructor		FUNCTIONAL RANGER		321731		1		Y		Generated by functional model, per SMDR student input

		Instructor		FUNCTIONAL		321731		1		Z		Generated by functional model, per SMDR student input

		Co OH		FTU		312714		2		1		Fitness Training Unit (FTU) Company Overhead structure generated by functional model based on command decision/policy, per SMDR student input - for Army Training Centers (ATC) only

		Co OH		RHU		312714		2		2		Company Overhead structure generated by functional model based on command decision/policy - for ATCs only

		Co OH		IET		312711, 313761, 321731		2		6		IET Company Overhead structure generated by functional model based on command decision/policy, per SMDR student input

		Co OH		Non-IET		321731		2		7		Non-IET Company Overhead structure generated by functional model  based on command decision/policy, per SMDR student input

		Co OH		Reclassification		321731		2		R		Reclassification Company Overhead structure generated by functional model based on command decision/policy.

		Drill Sergeant				312711, 313761, 321731		3		0		Drill Sergeant for AIT/BCT/OSUT Co/Det per functional model based on command decision/policy, per SMDR student input

		Drill Sergeant		FTU		312714		3		1		Drill Sergeant for Fitness Training Unit (FTU) per functional model based on command decision/policy

		Drill Sergeant		RHU		312714		3		2		Drill Sergeant for Retraining and Holding Unit (RHU) per functional model based on command decision/policy

		Drill Sergeant		DLI Platoon Sergeants		321631		3		P		Positions calculated using Drill Sergeant Model, but coded as Platoon Sergeant

		Battalion		IET		312711, 313761, 321731		4		6		IET Battalion Overhead structure generated by functional model based on command decision/policy

		Battalion		Non-IET		321731		4		7		Non-IET Battalion Overhead structure generated by functional model based on command decision/policy

		Battalion		Mixed/Blended		312711, 313761, 321731		4		8		Mixed/Blended Battalion Overhead structure generated by functional model based on command decision/policy

		Rec Bn				312714		5		0		Generated by functional model for Reception Battalion, per SMDR student input

		DSTE				313761, 321731		6		0		Generated by Program of Instruction (POI) support model for Direct Support to Training Event (DSTE)

		Unit Maint				313761, 321731		7		0		Generated by functional model for Unit Maintenance

		Unit Maint		MEO		313761, 321731		7		M		Most Efficient Organization (MEO) for a Unit Maintenance Activity, as determined by approved Commercial Activities study

		Tng Dept OH				321731		8		0		Generated by functional model for Training Department overhead, per SMDR student input.  Functions covered include department management of training

												divisions and branches, admin support of overhead workcenters, and supply/planning coordination of daily department operations.

		Svc School Spt				321731		9		0		Generated by functional model for Service School Support, per SMDR student input.  Functions covered include school academic records, logistical support,

												training/school library/learning center operations, property book management, and international military student support, among others.

		Tng Mgt				321731		A		0		Generated by functional model for Training Management.  This includes all student/course scheduling for both resident and non-resident training programs.

		Tng Dev				324772		B		0		Generated by functional model for Training Developments

		Proponency		Personnel Proponency		324772		C		0		Generated by functional model for Personnel Proponency

		Proponency		DSS		324772		C		5		Generated by functional model for DSS Personnel Proponency

		NCOA OH				321731		D		0		Generated by functional model for Noncommissioned Officer Academy (NCOA) Overhead

		Decision Criteria				321731		E		0		Missions received based on HQDA/command decision/policy

		CTC				115012, 121013		F		0		Support to training and evaluation provided by Combat Training Centers (CTC); USAMAA and HQ TRADOC assessment

		NETT				324731		G		0		New Equipment Training Team (NETT) per command decision/policy

						322741		J		0		Generated by functional  model for Aviation Evaluation and Standardization

		Air Traffic Ctrl				324773, 324774		K		0		Generated by functional  model for Air Traffic Control; pending centralization

		Reserves (USAR) (Non-Adds)						L		1		Per TRADOC USAR Liaison, Personnel Remark Code 92

		Active Guard (ARNG) (Non-Adds)						L		2		Per TRADOC ARNG Liaison, Personnel Remark Code 89

		Phy Fit Sch				321731		M		0		Physical Fitness School per command policy/decision

		Med Spt Tng				312711, 313761, 321731		N		0		Medical Support to Training (MST) per TRADOC/MEDCOM/OSG policy

		Bde OH		IET		312711, 313761, 321731		P		6		IET Brigade Overhead structure generated by functional model based on command decision/policy

		Bde OH		Non-IET		321731		P		7		Non-IET Brigade Overhead structure generated by functional model based on command decision/policy

		Bde OH		Mixed/Blended		312711, 316761, 321731		P		8		Mixed/Blended Brigade Overhead structure generated by functional model based on command decision/policy

		Non-SMDR Instructor		COFT		321731		Q		1		Missions received based on command decision/policy

		Staff Element		Retention NCO's		324771		R		1		Earned under a model invalidated by Transformation of Installation Management (TIM)

		Staff Element		Staff Judge Advocate (SJA)		324771		R		2		Earned under a model invalidated by Transformation of Installation Management (TIM)

		Staff Element		Chaplain		324771		R		3		Earned under a model invalidated by Transformation of Installation Management (TIM)

		Staff Element		Public Affairs (PAO)		324771		R		4		Earned under a model invalidated by Transformation of Installation Management (TIM)

		Staff Element		Inspector General (IG)		324771		R		5		Earned under a model invalidated by Transformation of Installation Management (TIM)

		Staff Element		Command and Control (includes CIO, DOIM; historian will be included in future manpower cycles)		324771		R		6		Earned under a model invalidated by Transformation of Installation Management (TIM)

		Staff Element		Safety		324771		R		7		Earned under a model invalidated by Transformation of Installation Management (TIM)

		Staff Element		Equal Opportunity		324771		R		8		Earned under a model invalidated by Transformation of Installation Management (TIM)

		Staff Element		Resource Management Office (RMO)		324771		R		9		Earned under a model invalidated by Transformation of Installation Management (TIM)

		Single-Point Model/Concept Plans		As specified in the Single-Point Model or the Approved Concept Plan Memo				S		0		Earned under a functional model  developed & approved for a specific location or DA-approved Concept Plan

		Multi-Point Model		As specified in the Multi-Point Model				S		1		Earned under a functional model  developed & approved for multiple locations

		USAMAA/TRADOC Survey/Assessment		Miscellaneous survey/assessments				T		0		Manpower Surveys and Assessments not included in other functional AMSCOs

		HQDA Transfer						U		0		Transfer of organizations/activities per Headquarters, Department of Army (HQDA)

		QA (Quality Assurance)				324772		V		0		Generated by functional model for Quality Assurance

		Combat Developments		DCD		122018		W		1		Director - Combat Developments

		Combat Developments		TSM/TPIO		122018		W		2		TRADOC Systems Manager/TRADOC Program Integration Office

		Combat Developments		Battle Labs		122018		W		3		Battle Labs

		Combat Developments		LNO		122018		W		4		Liaision Officers

		Combat Developments		Residual		122018		W		5		Residual Combat Development Resources

		Combat Developments		Futures Center (W3U2AA)		122018		W		6		Futures Center

		HQDA Directive						X		0		MDEPs directed by HQDA (QSEC, GPCI, VCAP, VCPR, VCND, VCNA, FPQF, ASFM, ZSFM, ZZMF, VMUS, VPUB, WSUS)

		Controlled Stovepipe LNOs						Y		0		Stovepipe positions (Europe);  MDEPs VSEU, VSSO, VSPC, VSKS

		Non- AMHA		All other UIC's in Station Code 87 except W3U2AA, WSCSAA, WCVNAA				Z		0		Non AMHA

		AMHA		Command Group				Z		1

		AMHA		DCSIM				Z		2

		AMHA		DCSOPS&T				Z		3

		AMHA		FUTURES				Z		4

		AMHA		DCSDOC				Z		5

		AMHA		DCSINT				Z		6

		AMHA		DCSRM				Z		7

		AMHA		DCSPIL				Z		8

		AMHA		DCSRM				Z		9

		AMHA		CofS Residual				Z		X

		AMHA		Non XMGH in W3YTAA				Z		A

		Accessions Command		Headquarters Element				Z		B

		CASCOM		Headquarters Element				Z		C

		Combined Arms Command		Headquarters Element				Z		D

		Personnel Exchange Program		PEP				Z		Z		Personnel Exchange Program (PEP) is a Chief of Staff, Army (CSA) Program

		AMSCO exceptions

		MI School may use 321733/321734 instead of 321731

		DLI may use 321631 instead of 321731



&C&"Arial,Bold"&22FUNCTIONAL AMSCO
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DEPARTMENT OF THE ARMY
HEADQUARTERS UNITED STATES ARMY TRAINING AND DOCTRINE COMMAND
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REPLY TO
ATTENTION OF

TR FEB 5 2007

MEMORANDUM FOR

Chief of Staff, U.S. Army Combined Arms Center
Chief of sStaff, U.S. Army Combined Arms Support Command
Chiefs of Staff, TRADOC Schools

SUBJECT: Centers of Excellence (CoE) TDA Scrub and Assessment
Results

1. The TRADOC DCG/CofS hosted a Centers of Excellence (CoE) TDA
scrub from 22-26 January 2007. This assessment resulted in
specific approvals and guidance from the CG, TRADOC regarding
the overall objective organization of the TRADOC CoEs and future
training structure (brigade/battalions) within those CoEs.

2. Specific CG TRADOC decisions were:

a. Directed that TRADOC CoEs maintain the number of CoE
approved brigades and battalions structure in all growth
scenarios, until they reached maximum capacity/span of control
of seven companies per battalion. Any approved structure growth
above CoEs will be at the company level. Exceptions will be
temporary and directly tied to the Structure Management Decision
Review results or temporary Training Resource Arbitration Panel
(TRAP) actions.

b. Directed DCSRM to cap BRAC savings from the standup of
the CoEs at 1332 authorizations (958 military and 374 civilian
authorizations). This guidance only applies to CoEs that were
addressed during the assessment, and not other TRADOC
organizations impacted by BRAC.

c. Directed the following specific CoE results (specific
position level details will be provided by separate e-mail) :

(1) Sustainment. The overall Sustainment CoE,
previously briefed to the CG, was approved with a structure of
two brigades, each with three battalions, and a stand-alone,
LOGU student battalion. Savings to be generated by the new
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organization were approved at 340 requirements and
220 authorizations (157 military and 63 civilian).

(2) Aviation. The overall Aviation CoE, previously
briefed to the CG, was approved with a structure of two
brigades, one with three battalions and a TSMO and one with four
battalions, which includes a UAS Tng Battalion at Fort Huachuca
and the 1-222 AVLOG Battalion at Fort Eustis. Savings to be
generated by the new organization were approved at 75
requirements and 59 authorizations, all military.

(3) Intelligence. The overall Intelligence COE,
previously briefed to the CG, was approved with a structure of
one Brigade with four Battalions, including the 344th Battalion
at Goodfellow AFB. Savings to be generated by the new
organization were approved at 36 requirements and 36
authorizations (35 military and 1 civilian).

(4) Maneuver. The overall Maneuver CoE, previously
briefed to the CG, was approved with a structure of seven
brigades: 16th Cavalry with three squadrons; BCT Brigade with
five battalions, including a Reception Battalion; 1 ATB with
three battalions; RTB with three battalions; 29th INF Regt with
two battalions; 11th INF Regt with four battalions and a CONUS
Replacement Center; and 1lst ITB with five battalions. Savings
to be generated by the new organization were approved at 564
requirements and 537 authorizations (358 military and 179
civilian).

(5) Signal. The overall Signal CoE, previously briefed
to the CG, was approved with a structure of one Brigade with
four Battalions. No savings will be generated by the new
organization.

(6) Maneuver Support Center (MANSCEN). The overall
MANSCEN CoE, previously briefed to the CG, was approved with a
structure of three Brigades: one with five battalions, including
a Reception Battalion; one with three battalions and a
Detachment at Lackland AFB; and one with four battalions and
detachments at Sheppard, Gulfport, Fort Belvoir, Goodfellow, and
Panama City. Additional direction was given to work with Cdr
AAC to determine the organization of BCT units within the
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brigades. Savings to be generated by the new organization were
approved at 214 requirements and 180 authorizations (126
military and 54 civilian).

(7) Fires. The overall Fires CoE, previously briefed
to the CG, was approved with a structure of three brigades:
428th Brigade with three battalions; 6th ADA Brigade with three
battalions; and an ATC Brigade with four battalions, including a
Reception Battalion. The number of battalions within the
6th ADA Brigade was contingent on approval of the stationing
action to move 88M training to MANSCEN. If approval to move
this training is not forthcoming, 6th ADA will require four
battalions. Savings to be generated by the new organization
were approved at 482 requirements and 300 authorizations
(223 military and 77 civilian).

3. To implement the CG's direction, DCSRM will reverse the
"negative wedge” reductions currently reflected in TRADOC
manpower databases. Changes include:

a. BRAC reductions in the databases will be replaced
entirely with the new data as approved by the CG during the CoE
decision briefing conducted 26 January 2007.

b. Civilian/contractor reductions, also referred to as Work
Force Management Efficiency reductions, will be realigned
against contract funding and DCSRM will work with HQDA to
restore civilian manpower authorizations during the next Command
Plan cycle.

c. Unfunded military to civilian conversions that have been
addressed as military reductions in our databases, will be
withdrawn for the FY 09 program, if funds are not received.

HQDA intent is to execute these as conversions, not reductions,
and, when funding and civilian replacement authorizations are
made available, TRADOC will issue new guidance on how
conversions will be implemented. If funding is not available,
we will work with HQDA to defer those military reductions to
BY 10y

4. The next phase of the CoE implementation is to develop the
supporting CoE Concept Plan(s). This requirement will
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necessitate active involvement from the COEs and schools with
relatively short timelines in order to affect changes in FY 09.
Additionally, we will need to work with your staff to identify
the fiscal year where realignments, reductions, and changes
should occur.

5. Points of contact are Jim Cooke, ODCSRM,

(757) 788-2836, DSN 680-2836, cookej@monroe.army.mil, and
Ron Weaver, (757) 788-3924, DSN 680-3924,
ronald.weaver@us.army.mil.

i ETHE}W L. SCULLY,RIR:

Deputy Chief of S
for Resource Management

Gb

Director of Resource Management

U.S. Army Combined Arms Center

U.S. Army Combined Arms Support Command
TRADOC Schools
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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Career Program 32 Policy

1. References:

a. Memorandum, HQ TRADOC, 9 Jun 04, subject: Civilian Training
Development (TD) Positions.

b. Memorandum, HQ TRADOC, 29 Jun 04, subject: Training
Development (TD) Authorizations.

c. Career Program-32 ACTEDS Plan, dated 30 October 2006.

2. This memorandum establishes policy for all Army Commands, Army
Service Component Commands (ASCC) and Direct Reporting Units (DRU)
who have Training, Combat, and Doctrine Warfighting Developers
Career Program 32 (CP-32) employees. This policy delineates the
use of GS-1701 positions and implements procedures to standardize
the use of CP-32 positions. As the Army transforms it requires a
more multifunctional workforce which necessitates career program
changes. Policy defined in this memorandum will establish the
foundation for the new Career Program 32 Army Civilian Training,
Education, and Development System (ACTEDS) Plan.

a. Transition of CP-32 Training GS-14/15s or equivalent
positions to GS-1701. To support the recognized need for civilian
leaders that are multifunctional and adaptive, all GS-1702, GS-
1712, GS-1750, and GS-301 (Training) positions at the GS-14/15
grade level or equivalent will convert to GS-1701. Individuals who
occupy these positions will be the Army’s leading experts in the
use of training capabilities, the management of government and
contractor resources to develop training approaches and modules,
and the integration of training across doctrine, organization,
training, materiel, leader development, personnel and facilities.
Positions at this level emphasize leadership and management and
require an extensive knowledge of the subordinate positions that
fall within their area. All qualified (i.e., meets educational
degree requirements - see enclosure 1) current CP-32 employees in
these
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GS-14/15 or equivalent positions will be converted immediately to
GS-1701s. Employees who are not qualified will be grandfathered.
When grandfathered positions are vacated, they will be converted to
GS-1701 positions. No exceptions are authorized. GS-301-14/15 or
equivalent combat and doctrine development positions are not

included in this change; they remain in the 301 occupational
series.

b. Transition of GS-1701-11 through 13 or equivalent positions.
As each GS-1701-11 through 13 position is vacated, the position
description will be reviewed and reclassified to a GS-1703, GS-
1712, or a GS-1750. Any exception to maintain a GS-1701 position
at the GS-11 through 13 grade level will require approval by the
Functional Chief’s Representative or his designee. 1In anticipation
of this transition, the revised CP-32 ACTEDS Plan does not provide
separate competencies for the GS-1701-11 through 13 or equivalent.
Instead the ACTEDS Plan links to the GS-1750 competencies for the
corresponding grade level since many of the jobs performed by GS-
1701 and GS-1750 careerists are similar. GS-1701 careerists may
choose to refer to other competencies if those competencies align
more closely to current duties.

c¢. Interns. Interns will enter the CP-32 career program as a
GS-1701 or GS-1750. The use of the GS-1701 series at the intern
level is only temporary until the intern can meet GS-1750
qualifications. Upon completion of the program, all interns will
be placed into GS-1750 positions.

d. Senior Career Program Managers (CPM). To standardize the
use of CP32 positions, the new ACTEDS Plan provides separate and
distinct competencies for each job series (except GS-1701-11
through 13). Prior to managers submitting Request for Personnel
Actions (RPAs) to their CPAC, the designated CPM for the
organization will review and concur with all CP-32 RPAs at their
respective installations, Army Commands, ASCC and DRU. Enclosure 2
contains a list of current CPMs. Disagreements between CPMs and
managers on the correct series will be forwarded to the CP32

Functional Chief’s Representative for final resolution.

e. GS 1750 positions. Reference la and b remain in effect.
GS-1750 positions cannot be changed or eliminated without the
approval of the CP-32 FCR.

2
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3. Points of contact for CP-32 FCR are Ms Thelma Alexander or Mary
Berg, DSN: 680-5647/5648, commercial: (757) 788-5647/5648, email:
thelma.alexander@us.army.mil or mary.berg@us.army.mil.

2 Encls BOBERT E. sic?g

as enior Execytive Service
Training, Combat, and Doctrine
Warfighting Developers Career Program
Functional Chief'’s Representative

DISTRIBUTION:

ASSISTANT G-1 FOR CIVILIAN PERSONNEL

COMMANDER

US ARMY EUROPE AND SEVENTH ARMY

EIGTH US ARMY

US ARMY FORCES COMMAND

US ARMY MATERIEL COMMAND

US ARMY TRAINING AND DOCTRINE COMMAND

US ARMY CORPS OF ENGINEERS

US ARMY PACIFIC

MILITARY SURFACE DEPLOYMENT AND DISTRIBUTION COMMAND
US ARMY MEDICAL COMMAND

US MILITARY ENTRANCE PROCESSING COMMAND
US ARMY SPECIAL OPERATIONS COMMAND

US ARMY INTELLIGENCE AND SECURITY COMMAND
US ARMY SPACE AND MISSILE DEFENSE COMMAND

DIRECTOR
CIVILIAN HUMAN RESOURCES AGENCY

CF:

DIRECTOR

CIVILIAN HR REGION, EUROPE
CIVILIAN HR REGION, SOUTHWEST
CIVILIAN HR REGION, PACIFIC
CIVILIAN HR REGION, NORTHEAST
CIVILIAN HR REGION, SOUTH CENTRAL
CIVILIAN HR REGION, NORTH CENTRAL
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CIVILIAN HR REGION, KOREA

CIVILIAN HR REGION, WEST

CIVILIAN PERSONNEL EVALUATION AGENCY
CP-32 CAREER PROGRAM MANAGERS

CP-32 EMPLOYEES

OFFICE OF THE GENERAL COUNSEL, ATTN: SAGC (MS. JOHNSON)

OFFICE OF THE JUDGE ADVOCATE GENERAL, ATTN: DAJA-LE (MS.NUGENT)
ASSISTANT SECRETARY OF THE ARMY (MANPOWER AND RESERVE AFFAIRS),
ATTN: SAMR-HR (MS. KLUH)





- _ , United States Office of Personnel Management
. m Operating Manual

Qualificavvon Standards for General Schedule Positions

Individual Occupational Requirements for
GS-1701:  General Education and Training Series

The text below is extracted verbatim from Section IV-B of the Operating Manual for
Qualification Standards for General Schedule Positions (p./V-B-218), but contains minor
edits to conform o web-page requirements.

Use these individual occupational requirements in conjunction with the "Group Coverage Qualification
Standard for Professional and Scientific Positions.”

Basic Requirements:

A. Degree: that included or was supplemented by major study in education or in a subject-
matter field appropriate to the position.

OR

B. Combination of education and experience--courses equivalent to a major in education,
or in a subject-matter field appropriate to the position, plus appropriate experience or
additional course work that provided knowledge comparable to that normally acquired
through the successful completion of the 4-year course of study described in A above.

Encl

)





MACOMS

Organization Career Prg Mar Email Address
1. USAREUR James Valliere fred.valliere@us.army.mil

2. US Army Tank-Automotive &  Richard Bradley bradleyr@tacom.army.mil
Armaments Command (TACOM)
Materiel Fielding & Training

3. Forces Command Nathan Godwin nathan.godwin@forscom.army.mil
4. USACE Professional Gary Andrew gary.f.andrew@us.army.mil
Development
5. USAMEDDC&S Tammy Griswold  tammy.griswold@us.army.mil
(acting)
6. USJFDSWCS Rebecca Campbell campbere@soc.mil
7. HQ Eighth US Army Richard Mendonsa richard. mendonsa@us.army.mil
8. Cadet Command Susan Canedy susan.canedy@usacc.army.mil
9. TRADOC Steve Prelewicz prelewis@monroe.army.mil
10. HQ USMEPCOM Tim Lancaster timothy.a.lancaster@us.army.mil
Installations
Organization Career Prg Mgr Email Address
1. OMMS, APG Aileen Tobin aileen.tobin@us.army.mil
2. Infantry Elaine Livingston livingstone@benning.army. mil
3. Air Defense Atrtillery James Crouch j[ames.j.crouch@bliss.army.mil
4. ATSC Gary Smith gary.c.smith@us.army.mil
5. Signal Wanda Butler butlerw@Gordon.army.mil
6. Intel School Helen Remily helen.remily@us.army.mil
7. Armor Bob Bauer robert.k.bauer@us.army.mil
8. Combined Arms Center Training Dennis Tighe dennis.w.tighe@us.army.mil
9. CASCOM Ruth Freiseis ruth freiseis@us.army.mil
10. MANSCEN David Dunstedter  dunstedd@wood.army.mil
11. Engineer Michael Dascanio = michael.anthony.dascanio@us.army.mil
12. Chemical Thomas Lennek lennekt@wood.army.mil
13. MP Reginald Cole reginald.cole@us.army.mil
14. OMEMS (Redstone) Richard Armstrong rick.armstrong@us.army.mil
15. Aviation Bill Vignoe willard.vignoe@rucker.army.mil
16. Field Artillery Dave Saul arthur.d.saul@us.army.mil
(acting)
17. SSI Anita Jones jonesa@jackson.army.mil

Encl 2
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SUMMARY of CHANGE

AR 690-950
Car eer Managenent

Thi s revision--

o Contains changes required by the establishnment of a consolidated and
real i gned nanagenent structure for civilian personnel, manpower, and rel ated
functions in the Ofice of the Assistant Secretary of the Arny (Manpower and
Reserve Affairs) effective 1 Cctober 1994.

o Provides definitions of Arnmy Cvilian Training, Education, and Devel opnent
Systemand trai ni ng cat egories; andincorporates informationonArny Cvilian
Trai ni ng, Education, and Devel opnent Systemas part of career nanagenent and
car eer devel opnent (para 1-7c).

o Establishes career managenent responsibilities for the Secretary of the Arny
(para 1-9).

o Establishes career nmanagenent responsibilities for the Assistant Secretary
of the Arny (Manpower & Reserve Affairs) (para 1-10).

o Establishes career managenent responsibilities for the Deputy Assistant
Secretary of the Arnmy (G vilian Personnel Policy) (para 1-11).

o Establishes career managenent responsibilities for functional chiefs and
functional chief representatives (para 1-12).

o Establishes the responsibilities of career programplanni ng boards (para 1-
14).

o Establishes the responsibilities of central referral offices (para 1-15).

o Includes the responsibilities of commanders of both maj or Arny comands and
i ndependent reporting activities (para 1-16).

o Establishes the responsibilities of major Arny command staff civilian
personnel directors (para 1-17).

o Establishes the responsibilities of mmjor Arny conmand career program
managers (para 1-18).

o Establishes the responsibilities of activity comanders and directors (para
1-19).

o Establishes the responsibilities of civilian personnel advisory center
chiefs/directors (para 1-20).

o Establishestheresponsibilities of activity career programnanagers (para 1-
21).





Est abl i shes the responsibilities of the supervisors (para 1-22).

Establ i shes referral registration and certification policy for career
program enpl oyees and applicants, including mlitary spouse preference
eligibles, as part of applicants who wish to register in a career referral
program (para 1-23).

Est abl i shes the nission of the Career ProgramPolicy Committee (para 1-24).
Est abl i shes the responsibilities for programeval uation (para 1-25).

Est abl i shes the responsibilities for nobilization planning (para 1-26).

Revi ses i nformation on recruitnment sources (para 2-7).

I ncl udes guidance referral policies for mlitary spouses seeking preference
(para 2-8).

Adds information on the selection of mlitary spouse eligibles froma
referral list (para 2-9).

Ref | ect s nane change from CTEDS t o ACTEDS (chap 3).

Cont ai ns revi sed i nstructi ons on manpower pl anni ng and i ntern i ntake policies
(paras 3-3 and 3-4).

Adds the foll owi ng new chapt ers:
Chapter 4, The Arny Acqui sition Workforce/ Arny Acqui sition Corps
Chapter 6, Career Program Uni que Policies.

Transfers information on reporting requirenents utilizingthe RCS-CSGPA 1572
report to DA Pam 690-950.
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Effective 31 January 2002

By Order of the Secretary of the Army:

ERIC K. SHINSEKI
General, United States Army
Chief of Staff

Official:

il B At

JOEL B. HUDSON
Administrative Assistant to the
Secretary of the Army

History. This printing publishes a
revision of this publication. Because the
publication has been extensively revised,
the changed portions have not been
highlighted.

Summary. This regulation provides pol-
icy governing Army civilian career pro-
grams. It is the Army’s merit promotion
regulation for career program positions.

Applicability. This regulation applies to
Department of the Army (DA) civilian
employees in career programs and to U.S.

Army Reserve technicians except when
such policies are modified by AR 140-
315. It does not apply to Army National
Guard technicians employed under section
709, Title 32, United States Code (32
USC 709), unless specifically made appli-
cable by the Chief, National Guard
Bureau.

Proponent and exception authority.
The proponent of this regulation is the
Assistant Secretary of the Army (Man-
power and Reserve Affairs). The ASA(-
M&RA) has the authority to approve
exceptions to this regulation that are con-
sistent with controlling law and regula-
tion. The ASA(M&RA) may delegate this
approval authority in writing to a division
chief within the proponent agency in the
grade of colonel or the civilian equivalent.

Army management control process.
This regulation contains management con-
trol provisions and identifies key manage-
ment controls that must be evaluated.

Supplementation. Supplementation of
this regulation and establishment of com-
mand and local forms are prohibited with-
out prior approval from HQDA,

ASA(M&RA), (SAMR-CP), WASHING-
TON, DC 20310-0300.

Suggested Improvements. Users are
invited to send comments and suggested
improvements on DA Form 2028 (Recom-
mended Changes to Publications and
Blank Forms) directly to HQDA, ASA(-
M&RA), (SAMR-CP), WASHINGTON,
DC 20310-0300.

Committee establishment approval.
The DA Committee Management Officer
concurs in the establishment of the Career
Program Policy Committee.

Distribution. Distribution of this publi-
cation is available in electronic media
only and is intended for command levels
C, D, and E, for the Active Army and the
Army National Guard of the United
States.
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Chapter 1
Introduction

Section |
General

1-1. Purpose

a. This regulation establishes policy for Army civilian career programs (CP). It includes policies for the administra-
tion of the Department of the Army (DA) civilian intern program and related career management aress.

b. DA Pam 690-950 contains career management administrative procedures and requirements.

c. Army civilian CPs, functional chiefs (FC), and functional chief representatives (FCR) are listed in table 1-1.

1-2. References
Required and related publications and prescribed and referenced forms are listed in appendix A.

1-3. Explanation of abbreviations and special terms
Explanation of abbreviations and special terms used in this regulation are explained in the glossary.

1-4. Scope

a. This regulation covers the following:

(1) CP positions at GS-5 through GS-15 grade levels. Senior Executive Service (SES) level positions are addressed
in Army Civilian Training, Education and Development System (ACTEDS) plans for the identification of core
competencies and their use when devising and implementing career development practices in CP/career fields that
include SES positions. Positions at grade levels below the specialist level are covered if they are functional trainee or
intern positions providing for non-competitive promotion to the specialist level.

(2) Army employees in or applying for CP positions. The employees must be—

(@) On permanent appointments and in the competitive service;, or

(b) In excepted service or non-appropriated fund employment with personal competitive status, or eligible for non-
competitive conversion or appointment to the competitive service (for example, family members eligible under
Executive Order 12721, as amended; dligible individuals with disabilities; or employees eligible to apply for a civil
service position under Department of Defense (DOD) and the Office of Personnel Management (OPM) Interchange
Agreement).

(3 Non-Army status applicants (for example, reinstatement eligibles or employees of other federal agencies) for
registration and referral to positions at grade levels listed in table 1-2. See paragraph 2-12 for a list of exceptions to
competitive procedures.

b. This regulation does not cover the following:

(1) Positions that do not provide for promotion to the specidist level.

(2) Positions excluded from CP coverage based on a decision—

(@) Made when positions are established or reclassified.

(b) Made by a civilian personnel representative with FCR concurrence.

(c) Documented on the position description as follows. “This position is excluded from the career program by
decision of the civilian personnel representative with concurrence by the FCR on . . .(date), per AR 690-950 for the
following reasons.. . .”

¢. The FCR will be notified if a position at the mandatory referral level, currently coded in and covered by a CP, is
proposed for removal from the CP as a result of reclassification. The FCR should consult as necessary with the activity
and major Army command career program managers (CPM) or may delegate his or her role to them.

d. FCRs may perform reviews to determine if positions classified in a CP series, but excluded from CP coverage,
have been properly excluded. If the FCR determines that such positions should be included in the CP, he or she may
overrule the origina coding decision.

e. Positions must be coded into the appropriate CP based on the preponderance of major duties. If it is unclear
which CP is more appropriate, the relevant FCRs must be consulted. Normally a position that is properly coded to a
particular CP will be coded to the same career field. The classifier will code the position in the appropriate CP.

f. Vacancies at the Army-wide mandatory referral level are filled in accordance with (IAW) instructions contained in
DA Pam 690-950. Mandatory Army-wide referral levels and the occupational series for each CP are listed in table 1-2
of this regulation.

g. Positions below the grade levels in table 1-2 may be filled under local merit placement plans or through major
Army command (MACOM)-wide inventories or by an appropriate external selection process.

1-5. Establishing career programs
a. Functional officias interested in establishing a new CP should coordinate with and submit study proposals to the
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Central Program Operations Division (CPOD) of the Office of the Assistant Secretary of the Army, (Manpower and
Reserve Affairs). When studies show a CP is feasible and will substantially benefit the Army, the OASA(M&RA) may
direct development of the CP.

b. Study proposals submitted to CPOD must provide details on the following:

(1) Population and occupational structure.

(2) Grade range and possible referral levels.

(3) Dispersion of positions.

(4) Training plans and career progression patterns.

(5) Common job and qualification characteristics.

(6) Relationship to, and effect upon, existing CPs.

1-6. Career program structure
Army CPs include the following five progression levels:

a. Intern level. This level includes entry-level positions GS-5 through GS-9.

b. Soecialist level. This level includes mid-level full performance positions at grades GS-9 through GS-12. This is
generally considered the journey-level for most CPs.

c. Intermediate level. This level includes specialist positions at grades GS-12 and GS-13.

d. Management level. This level includes positions, usually GS-13 through GS-15, that have substantial technical or
managerial responsibilities.

e. Executive level. This level includes SES positions.

1-7. Career management objectives
The career management system meets Army staffing needs in professional, technical, and administrative jobs common
to most activities. The system does this through the following:

a. Recruitment. Most replacement needs are met through normal local recruitment of experienced personnel or
through the central referral process. The remaining Army-wide CP staffing needs are met by the intern program or
through other planned entry-level programs.

b. Central referral. Centra referral identifies candidates for referral to vacancies at specified grade levels to—

(1) Ensure an adequate number of high-quality candidates.

(2) Give employees opportunities to advance.

(3) Encourage mobility and offer employees a variety of assignments that result in the broad background necessary
for manager or executive positions.

(4) Ensure equitable and consistent consideration of employees for similar positions throughout Army.

(5) Achieve efficiency through the following actions:

(@) Centra development and validation of standard candidate evaluation procedures.

(b) Avoidance of repeated candidate application and evaluation for similar jobs.

(c) Maximum use of automation.

c. Career development through ACTEDS. Training, education, and development are vital parts of career manage-
ment. At each stage in a civilian career, training, education, and development assignments improve job performance
and build qualifications for career advancement.

(1) ACTEDS ACTEDS is a requirements-based system that ensures planned development of civilians through a
blending of progressive and sequential work assignments, formal training, educational courses, and self-devel opment
for individuals as they progress from entry level to key positions. ACTEDS provides an orderly, systematic approach to
technical, professional, and leadership training, education, and development similar to the military system. ACTEDS is
applicable to al civilian occupations covered by CPs and career fields aike.

(2) ACTEDS Plans. Information about career management training, education, and development is provided in the
individual CP ACTEDS plans. Individual CP ACTEDS plans are developed by the CP FCs and personnel proponents.
The plans provide specific guidance on Army-wide training, education, and development requirements from the intern
or trainee to the executive level. These requirements are based on the results of job analyses, which identify the
competencies (knowledges, skills, and abilities (KSA)) that individuals need to do their jobs. In addition to formal
training, each ACTEDS plan recommends developmental assignments to broaden careerists perspectives and to expand
the depth and breadth of knowledge needed for movement into higher level positions. These assignments may be in
other speciaty areas, in related occupations, at different organizational levels, or at different geographical sites. The
determination of additional individual or mission training, education, and development needs is the responsibility of
commanders.

(a) Major features of ACTEDS plans include:

1. Key positions for which individuals will be developed.

2. Career ladders showing recommended progression paths to key manageria or key technical positions.

3. Competencies needed to perform in each occupation.
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4. Master Training Plans (MTP), including Master Intern Training Plans (MITP), identify training, education, and
development requirements by category and priority. Training, education, and development must be linked to
competencies.

5. Requirements, if any, for competitive development groups and mobility.

(b) ACTEDS Plans are the bases for resourcing requirements, both in the MTP and for competitive professional
development. Training documented and prioritized in the MTP assists local commanders in obtaining local training
funds. FC/FCRs must ensure their competitive professional development programs are documented in their respective
ACTEDS Plan in order to compete for OASA(M&RA) central funds. FC/FCRs must build and document a require-
ments base for these programs.

(3) ACTEDS Training Category Definitions. ACTEDS training is divided into two categories - universal and
competitive training.

(@) Universal training. Universal requirements provide standardized KSAs across the occupational area to all
individuals who have similar duties and responsibilities. Universal requirements are prioritized to assist commanders in
planning and programming for ACTEDS funding. Universal training priorities are as follows:

1. Priority | - Mandatory training that is typicaly a condition of employment, must be successfully completed within
a specified time period, and meets one or more of the following criteriaz Employee must have for acceptable
performance; training is essential for mission accomplishment; training is mandated by higher authority (law or DOD)
or is required for certification, health, or safety reasons; training is mandated by the ASA(M&RA) as an ACTEDS
leader development core course; or training is essential functional training for interns.

2. Priority Il - Training that should be successfully completed within a specified time period, but may be delayed if
funding is not available, and should meet one or both of the following criteriaz Employee should have for maximum
proficiency and/or training improves the quality of mission accomplishment.

3. Priority Il - Training should be funded after Priority | and Il requirements and should meet one or both of the
following: Provides or enhances KSAs needed on the job and/or leads to improvement of mission accomplishment.

(b) Competitive Training. This category includes developmental opportunities for which individuals are competi-
tively selected. It covers Army-wide competitive programs such as Senior Service Colleges, Fellowship Programs, and
the Sustaining Base Leadership and Management Program conducted at the Army Management Staff College. It aso
covers competitive professional development opportunities that have CP-wide or career field-wide competition. Com-
petitive professional development opportunities include university study, development assignments, training-with-
industry, and short-term training.

(4) Policy and guidance on training, education, and development is available as follows:

(@) Chapter 3 contains intern policy.

(b) AR 690-400, chapter 410, contains policy on civilian training, education, and development.

() AR 690-400, chapter 413, contains policy on supervisory, managerial, and executive training, education, and
development.

(d) Individual CP ACTEDS plans contain specific guidance on training, education, and development regquirements
from intern to executive levels.

1-8. Affirmative action

a. Actions taken under this regulation to identify, qualify, evaluate, and select candidates, and to train and develop
CP employees, will be accomplished without regard to race, color, gender, marital status, political affiliation, religion,
national origin, disability, age, or other status protected by statute or Executive Order.

b. Relevant career paths will be established free of unlawful or systemic barriers. Career paths should not be too
restrictive and should be free of unrealistic or unnecessary requirements for advancement.

c. Proper representation of minorities and women in short and long-term training opportunities will be pursued. All
employees will be given access to ACTEDS plans which identify career paths to be followed to meet career goals.

Section 1l
Responsibilities

1-9. Secretary of the Army
The Secretary of the Army is responsible for civilian personnel management, including career management, within the
Army.

1-10. Assistant Secretary of the Army (Manpower and Reserve Affairs) (ASA(M&RA))
The ASA(M&RA) will—

a. Approve career management policy.

b. Conduct evaluations of career management administration and procedural compliance. This function is performed
by the U.S. Army Civilian Personnel Evaluation Agency (USACPEA).

¢. Conduct oversight of the establishment, management, and evaluation of CPs.
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d. Appoint FCs for al CPs.

e. Serve as FC for the following CPs:

(1) Civilian Human Resource Management.
(2) Manpower and Force Management.

(3) Equal Employment Opportunity.

1-11. Deputy Assistant Secretary of the Army (Civilian Personnel Policy) (DASA)(CPP))
On behalf of the ASA(M&RA), the DASA(CPP) will—

a. Recommend career management policy and program requirements to the ASA(M&RA) and serve as the Army’s
principal on policy related to civilian career management.

b. Develop Army-wide career management policies, procedures, and program requirements with FC assistance and
coordination. Monitor compliance with and evaluate effectiveness of career management policy, procedures, leadership,
and administration. Prepare and issue CP instructions for registration and referral.

c. Convene periodic meetings of the Career Program Policy Committee (CPPC) to discuss and resolve career
management issues, review proposals for program changes, and review program effectiveness. Serve as chairperson of
the CPPC.

d. In conjunction with FCRs, estimate annual career management central resource needs and develop programming
and budget data to support those needs. Manage and monitor the use of ACTEDS central resources.

e. Provide data and analysis to enable FC/FCRs to monitor progress of career management-related Equal Employ-
ment Opportunity (EEO) goals in the AEP or as otherwise established.

f. Project ACTEDS annual intern requirements based on input from the FC/FCRs and the MACOMSs and through the
use of a mathematical forecasting model. Allocate ACTEDS resources annually to support central ACTEDS intern
requirements and CP training, education, and development programs.

g. In coordination with FCRs, direct the placement of surplus ACTEDS centrally funded interns in appropriate
vacancies Army-wide.

h. Approve establishment of DA centra referral offices (CRO) and exercise operational control.

i. Approve ACTEDS plans submitted by FCs and personnel proponents.

1-12. Functional chiefs and functional chief representatives
The FC for each civilian CP (see table 1-1) will select a senior officia (normally a civilian) holding a top-level
position in the occupational field to be the FCR. The duties of the FCR include the following:

a. Assist OASA(M&RA), CPOD in the preparation of CP instructions and procedures.

b. Serve as a member of the CPPC (see para 1-24).

c. Chair CP planning boards and select functional participants for planning boards.

d. Support and monitor affirmative employment program progress.

e. Foster broad-based employee representation and ensure all qualified candidates are equitably considered for
promotions to SES “feeder” grades (see para 2-16).

f. Monitor effectiveness of career management through—

(1) On-site visits.

(2) MACOM and USACPEA evauation reports.

(3) Planning board reports. The FCR, with assistance from the CRO, will evaluate timeliness and effectiveness of
CP dtaffing actions.

0. Select subject matter experts (SME) to participate in job analysis, development of measurement tools, and the
evauation of applicants for referral.

h. Ensure that persona career planning and developmental assistance are available to CP employees.

i. Establish ACTEDS requirements and develop ACTEDS plans (including MITP) and obtain DASA(CPP) approval
before publication. Ensure that ACTEDS subject matter content is current and applicable for Army-wide
implementation.

j. Participate in projecting annual ACTEDS centrally funded intern needs to support the programming and budgeting
of ACTEDS central resources.

k. Review and evaluate annual requests for ACTEDS centrally funded intern resources.

I. Monitor the effectiveness of the management and administration of the intern program to include assisting in the
placement of surplus graduate interns.

m. Determine annua CP ACTEDS competitive professional development needs and submit to OASA(M&RA),
CPOD.

n. Select and/or review MACOM recommendations on nomination for training assignments.

0. Assist the CRO respond to inquiries received regarding CP policies, procedures, and actions.
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1-13. Personnel proponents

Personnel proponents are responsible for life cycle personnel management functions for career field occupations (see
AR 600-3). When proponents and FCs are assigned the same occupations, the FC will initiate a Memorandum of
Understanding with the proponent, delineating the responsibilities of each for the accomplishment of life cycle and
career management functions.

1-14. Career program planning boards

a. These boards help FCs and FCRs meet their responsibilities and they help staff officias in the management of
civilian personnel. Membership should be representative of the workforce by including minorities and women.

b. Membership of these boards will be—

(1) The FC, FCR, or other designated representative as chairperson.

(2) At least one representative from CPOD.

(3) One representative from the CRO (if other than CPOD).

(4) Key personnel from Headquarters, DA Staff, MACOMSs, or installations.

€. These boards will advise and assist FCs in—

(1) Forecasting and planning for staffing needs.

(2) Reviewing proposals to change the CP, CP policy, or the ACTEDS plan.

(3) Ensuring relevancy of job-related criteria used in evaluating individuals for referral.

(4) Ensuring that ACTEDS requirements for the CP are fully and economically managed.

(5) Recommending changes or modifications to the ACTEDS master training plan, career ladders, and/or other
elements of the CP ACTEDS plan.

(6) Furnishing information to the FCR to support the programming and budgeting of ACTEDS resources.

1-15. Central referral offices
These offices are established with the approval of the DASA(CPP) and operate under the technical direction and
oversight of the DASA(CPP). CROs administer designated CPs for the FCs as indicated in DA Pam 690-950. The
CRO'’s responsibilities include:

a. Processing referral requests.

b. Assuring proper consideration of candidates for referral.
. Issuing DA referral lists.
. Maintaining CP registration and referra inventories with documentation of actions performed.
. Helping FC and/or FCRs conduct CP planning boards.

Monitoring AEP progress in individua CPs and advising FCs and FCRs as needed.
. Serving as the primary source of communication on administrative and operational aspects for assigned CPs.
. Advising FCs, FCRs, and CPMs on the development of career patterns and profiles.

i. Developing CP policy guidance and procedures for central referral.

j- Assisting in development and validation of candidate evaluation procedures.

k. Issuing final decisions on grievances involving rating, ranking, and referral. Coordinate with the FC, the FCR, or
the CPM as appropriate.

|. Maintaining career referral records to document actions taken in the referral process or in resolving complaints,
grievances, exceptions or EEO inquiries or complaints.

>oQ "D Qa0

1-16. Commanders of major Army commands (MACOM) and independent reporting activities (IRA)
MACOM and IRA Commander responsibilities include the following:

a. Providing resources to administer and support the CPs and the related ACTEDS requirements throughout the
MACOM.

b. Supporting CP intake, including projecting intern resource requirements.

¢. Ensuring execution of localy funded career management programs.

d. Assuring execution of centrally funded ACTEDS requirements.

e. Ensuring identification and resourcing of non-ACTEDS CP training needs (such as training to meet MACOM
mission requirements and individua training needs).

f. Assuring career management is evaluated and follow-up actions are taken to support quality staffing, employee
communications, AEP and EEO objectives, and ACTEDS training, education, and development requirements.

g. Establishing leadership and direction in the AEP aspects of career management. Identify situations within the
MACOM where EEO progress is inadequate and initiate corrective action.

h. Designating a MACOM career program manager (MCPM) for each CP to assure the responsibilities outlined in
paragraph 1-18 are carried out.
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1-17. MACOM civilian personnel directors
As principal advisers to the commander on career management, MACOM civilian personnel directors (CPD) will—

a. Monitor MACOM-wide CP administration.

b. Interpret and ensure implementation of CP policy and procedures.

c. Assiss MACOM commanders in determining needed resources to administer and support ACTEDS requirements.

d. Ensure that intern program policies and requirements are met.

e. Prepare annual ACTEDS centrally funded intern forecasts and submit ACTEDS intern resource requirements with
supporting justification to OASA(M&RA), CPOD.

f. Ensure intern placements upon graduation are coordinated with MCPMs.

g. ldentify suitable intern training sites in coordination with MCPMs.

h. Assist in securing resources needed to administer and support local interns, where appropriate, throughout the
MACOM.

i. Ensure evaluation of intern program management and take appropriate corrective action to support quality
staffing, intern communications, EEO objectives, and effective management.

j- Ensure ACTEDS intern reports are prepared and sent to CPOD, as specified in DA Pam 690-950.

k. Provide technical personnel support to MACOM planning boards.

I. Monitor status of AEP goals with MACOM EEO officers and MCPMs.

m. Ensure CP information developed at Headquarters Department of the Army (HQDA), OASA(M&RA), CPOD or
the MACOM s coordinated with the MCPMs and sent to subordinate activities through Civilian Personnel Operations
Center (CPOC)/Civilian Personnel Advisory Center (CPAC) channels.

n. Furnish advice and policy guidance to MCPMs on various aspects of CP administration.

0. Review and comment on civilian personnel related guidance or instructions including material developed by FCs
and MCPMs.

p. Monitor and report to OASA(M&RA), CPOD, on ACTEDS central resources execution. Ensure full use of
alocated resources, consistent with the purposes for which intended.

1-18. MACOM career program managers
MCPMs are the FCR's counterparts at the MACOM. MCPMs will—

a. Advise MACOM headquarters and field activities on career management from a functional standpoint. Inform
activity career program managers (ACPM) of the regulatory, administrative, and procedural requirements of each CP.

b. Analyze ACTEDS centrally funded intern and competitive professional development requirements to support the
development of budget requests. Recommend annual ACTEDS centrally funded intern resource needs and monitor
program execution.

c. Assist the MACOM CPD in the identification of intern training sites. Assess the quality of intern intake and
training and ensure that any needed corrective action is taken.

d. Assist commanders in obtaining necessary resources to administer and support ACTEDS CP requirements
throughout the MACOM. Monitor the performance of ACTEDS training conducted in MACOM facilities.

e. Monitor EEO progress within the CP and perform the necessary follow-up to ensure full support of EEO goals.

f. Serve, when required, as ACPMs for MACOM headquarters.

g. Advise and assist the FCR in matters related to career management.

1-19. Activity commanders and directors
Activity commanders and directors will—

a. Administer Army-wide CPs covering employees at the activity. This will include obtaining resources from the
MACOM to cover administrative costs such as temporary duty (TDY) expenses for participants of planning boards,
rating sessions, and other situations requiring SMEs.

b. Ensure that all personnel actions, including referrals and selections, are accomplished AW merit principles and
EEO palicies.

c¢. Plan, program, and budget for resources to support the intake and training of interns and other training, education,
and development requirements established in ACTEDS master training plans.

d. Select an ACPM for each CP represented at the activity. The ACPM will be a knowledgeable person (civilian or
military) in a responsible position on the activity management staff. Commanders of activities with limited numbers of
CP employees may arrange with co-located activities to meet this requirement.

e. Ensure communication with supervisors, managers, and employees concerning requirements, responsibilities,
policies, and procedures used in career management and ACTEDS.

f. Ensure that employees are scheduled for and released to attend mandatory ACTEDS training.

g. Support ACTEDS competitive development programs through nomination and release of activity personnel with
high potential for advancement.
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h. Ensure full use of available ACTEDS centra resources in support of ACTEDS requirements. The Commander
will designate a program administrator for ACTEDS centrally funded intern and other ACTEDS resources. This
includes approving the use of central funds, coordinating with the Resource Manager and CPOC/CPAC in fund
administration, assisting managers and ACPMs in the planning, programming, and budgeting for ACTEDS centrally
funded intern intake and training or other ACTEDS requirements.

1-20. Installation Civilian Personnel Advisory Center chiefs
CPAC chiefs will serve as the principal advisor to the commander in the effective administration of CPs. They will—

a. Monitor overall career management programs and provide support in program administration. Administer CP
procedures and requirements within the CPAC area of responsibility.

b. Advise and assist supervisors and ACPMs in monitoring compliance with regulatory, administrative, and proce-
dura requirements of each CP.

c. Advise and assist supervisors and ACPMs in career appraisal, career referral, and career counseling
responsibilities.

d. Advise and assist supervisors and ACPMs in their responsibilities for the intern program.

1-21. Activity career program managers
ACPMs will give technical advice and assistance to the commander and CPOC/CPAC; provide advice and guidance to
careerists; and serve as resource persons by assisting supervisors in furnishing CP information to careerists and interns.
The ACPMs will—

a. Assure availability of this regulation, DA Pam 690-950, and ACTEDS plans; inform supervisors and monitor
compliance of the regulatory, administrative, and procedural requirements of each CP.

b. In coordination with the CPOC/CPAC, give guidance to supervisors on ACTEDS CP requirements.

c. Monitor and evaluate the execution of ACTEDS requirements at the activity level and provide advice and
guidance to supervisors and employees on training, education, and development opportunities and requirements.

d. Monitor and advise supervisors and CP employees on how to plan CP assignments by using ACTEDS plans.

e. Monitor selection of interns in terms of qualifications and high potential to successfully complete the training
program. Monitor the management, training, and the performance of interns.

f. Assist the activity commander in determining annual CP staffing requirements and intern resource needs.

g. Name sponsors for interns new to the activity (see para 3-27).

h. Approve individual development plans (IDP) for interns in their respective career fields.

i. Approve performance plans for interns, and act as approving official on their intern appraisals.

j- Sponsor and conduct periodic meetings with CP employees to share experiences and to discuss the status and
direction of the CPs.

k. Monitor and coordinate actions required by the AEP or other requirements established in CPs.

|. Assist in the EEO complaint process and in effecting a resolution in the early stages of the complaint process.

m. Advise and assist employees and supervisors in career appraisal, career referral, and career counseling
responsibilities.

n. Publicize training opportunities and career management information to careerists.

1-22. Supervisors
Supervisors, with the help of the CPAC and the ACPM, will—

a. Be the employee's initial source of information and counseling on—

(1) Career Programs.

(2) ACTEDS training, education, and development opportunities, requirements, and features to include career
progression patterns and mobility.

(3) Career appraisal and CP referra registration.

(4) Realistic career expectations.

b. Consult with employees in developing IDPs based on ACTEDS plans and individual training needs. Supervisors
will ensure that employees attend mandatory courses and will release employees selected to participate in competitive
training, education, and development activities.

¢. Provide guidance and assistance to employees in completing any forms.

d. Develop intern performance plans.

e. Assign on-the-job training as prescribed in the IDP. Nominate interns for required formal training and assure that
interns attend the training.

f. Evauate intern performance, counsel interns on the quality of their performance, and record intern performance on
performance appraisal forms IAW the Total Army Performance Evaluation System (TAPES).

g. Consult with ACPMs and recommend or initiate action if an intern is not progressing satisfactorily.
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h. Keep the ACPMs informed of actions affecting CP employees/positions IAW individual CP requirements. Obtain
required coordination or clearances (if any) before actions are submitted to the servicing CPAC/CPOC.

i. Consider all employees, including minorities, women, and individuals with disabilities, for selection, promation,
developmental assignments, and training to include competitive professional development.

j. Prioritize and assist with obtaining careerist’s training.

1-23. CP employees and applicants

a. Employees in CP positions (excluding interns) should, if interested in placement opportunities, submit the
appropriate CP central referral registration forms as identified in individual CP instructions. Employees certify on the
CP referral registration form that they are qualified, meet time-in-grade restrictions, performance appraisal require-
ments, and any special education and training regquirements for the positions for which they are applying. Additionally,
they certify that they have reviewed the appropriate regulatory guidance. Employees must maintain a fully successful
(or equivalent) performance rating to receive consideration for promotion. Employees must have a minimum of 11
months time-in-grade when they sign their registration forms requesting referral for promotion. Employees should
continually improve knowledge, skills, and abilities required in the CP ACTEDS plan through self-development and
training. They should seek help from supervisors, ACPMS, MCPMs, and FCRs to—

(1) Assess strengths and weaknesses.

(2) Determine training needs based on ACTEDS requirements and priorities.

(3) Complete CP registration documents.

b. In preparation for advancement, employees should determine career goals and pursue a wide variety of develop-
mental assignments through organizational, functional, and geographical mobility.

c. CP interns will—

(1) Participate fully in the activities and assignments prescribed in their IDP, and strive for a high level of work
performance. The IDP will be developed consistent with the standard requirements in their respective MITP.

(2) strive to improve knowledge, skills, and abilities required in the career field through pertinent self-development
activities.

(3) Participate in oral and written examinations as required.

(4) Comply with the terms of the intern employment and mobility agreement.

d. Military spouse preference eligibles seeking to exercise employment preference must—

(1) Be appropriately registered in the Military Spouse Preference Program, and—

(2) Register in the CP referral system as early as possible to ensure that they do not miss consideration for job
opportunities when relocating.

e. Non-Army and non-status applicants eligible for referral and appointment into CP positions can obtain CP
registration forms and information in DA Pam 690-950.

1-24. Career Program Policy Committee

a. Establishment. The CPPC is established as a continuing intra-component (Army Departmental) committee.

b. Mission. The mission of the CPPC is to—

(1) Develop recommendations for changes in Army CP policies and procedures.

(2) Prepare recommendations for the DASA(CPP) to determine ACTEDS resource allocations. (See paragraph 3-3.)

(3) Make determinations on recommendations from any subcommittee operating within the mission of the CPPC.

¢. Composition. The DASA(CPP) or a designated representative will serve as chairperson. Committee members are
the FCRs of Army CPs.

d. Direction and control. The CPPC will report through the DASA(CPP) to the ASA(M&RA).

e. Saff and administrative support. CPOD will furnish administrative support for the CPPC. Funds for travel and
per diem will be furnished by the parent organization of the CPPC member.

f. Subcommittees. The CPPC may establish such ad hoc committees related to the CP as necessary to accomplish the
mission of the CPPC. Subcommittees will be chaired by an appropriate FCR or DASA(CPP) designee with member-
ship drawn exclusively from the CPPC.

Section |lI
Career Program (CP) Requirements

1-25. Program evaluation
Functional officials and civilian personnel representatives should assess the requirements of each CP and the effective-
ness of its administration. Chapter 3, section VII, has specific intern program evaluation responsibilities and reporting
requirements. The following evaluation methods and areas of responsibility apply:

a. EEO program requirements.

(1) Civilian personnel representatives and career program officials will use available statistical data on minority,

8 AR 690-950 ¢ 31 December 2001





gender, and disability status to help evaluate EEO progress, staffing trends, and to assist in planning and initiating
appropriate action.

(2) CPswill be monitored to determine if employees, including minorities, women, and individuals with disabilities,
are being referred, employed, promoted, and trained according to EEO objectives. Measures that can effectively
monitor EEO progress include:

(a) ldentifying situations where efforts to meet staffing and other objectives have not been successful.

(b) Determining if the problem relates to the CP, the occupation, or the grade level of the position, and if the referral
level is at CPOD (or other DA CRO), at a MACOM, or a an activity.

(c) Developing a specific plan of action.

(d) Implementing appropriate action.

(e) Conducting post-selection audits or other follow-up actions required, with ACPM and CPOC/CPAC involve-
ment, to determine if employees, including minorities, women, and individuals with disabilities, receive required
ACTEDS training and receive consideration for competitive professional development opportunities needed for
advancement.

(3) Civilian personnel and career program officials will identify any unfavorable trends (particularly those affecting
minorities, women, and individuals with disabilities), and initiate appropriate action.

b. Surveys.

(1) USACPEA will evaluate CP management during their on-site surveys. They will examine the methods used to
reach career management objectives, methods used in filling CP positions (regulatory compliance), and the effective-
ness of the program’s staffing, career planning, training, and EEO efforts. Each survey will review the appointment and
effectiveness of CPMs and the timeliness and efficiency of CPOC/CPAC support. The survey will also assess the use
of ACTEDS plans and the implementation of ACTEDS through familiarity with the program by supervisors, managers,
employees, and civilian personnelists.

(2) CPDs in MACOM headquarters, assisted by CPMs, should examine career management activities and should
take corrective action or report program problems to FCs, FCRs, or, as appropriate, to CPOD.

¢. FC reviews. FCs should evaluate CP practices (including contributions and initiatives taken by CPMs). They
should evaluate the following through regular functional communication channels, CP planning board meetings, and
field vidits:

(1) Effectiveness of supervisory support and counseling.

(2) Use of career appraisa system and results.

(3) Appropriateness and validity of ACTEDS training, education, and development requirements in support of
employee quality, productivity, development, and retention.

(4) Human resources planning and intake.

(5) Representation of minorities, women, and individuals with disabilities.

(6) Training and productivity of interns.

(7) Final placement and retention of graduate interns.

(8) Funding and effectiveness of ACTEDS developmental assignments and competitive professional development
opportunities in the CP.

1-26. Mobilization planning

CP functional officials will be responsible for participating in necessary pre-emergency mobilization mission planning
(for example, planning to meet mobilization staffing and training needs within their respective career fields) at FC,
MACOM, and ingtallation or activity levels. Functional officials will assist in preparing and maintaining mobilization
plans that can be executed quickly and effectively to acquire and manage a civilian work force able to perform the
emergency functions needed to support the military mission. Requirements and procedures for mobilization planning
are in AR 690-11.
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Table 1-1
CP Functional Officials

CP CP Titles Functional Chief Functional Chief Representative
Codes
10 Civilian Human Resource Assistant Secretary of the Army (Manpower &  Deputy Assistant Secretary of the Army (Civilian
Management Reserve Affairs) Personnel Policy)
11 Comptroller Assistant Secretary of the Army (Financial Man- Principal Deputy Assistant Secretary of the Army
agement & Comptroller) (Financial Management & Comptroller)
12 Safety and Occupational Deputy Assistant Secretary of the Army for Envi- Assistant for Safety, Office of the Assistant Secre-
Health Management ronment, Safety, and Occupational Health, Of- tary of the Army for Installation & Environment
fice of the Assistant Secretary of the Army (In-
stallations and Environment)
13 Supply Management Deputy Chief of Staff for Logistics Associate Director, Supply and Maintenance, Of-
fice of the Deputy Chief of Staff for Logistics
14 Contracting and Acquisi- Assistant Secretary of the Army (Acquisition, Lo- Deputy Assistant Secretary of the Army for Pro-
tion gistics, and Technology) curement
15 Quality and Reliability Commander, U.S. Army Materiel Command Chief, Quality Management Division, Engineering
Assurance (USAMC) Directorate, Aviation and Missile Research Devel-
opment, Engineering Center, U.S. Army Aviation
and Missile Command
16 Engineers and Scientists Commander, USAMC Principal Deputy for Technology, USAMC
(Nonconstruction)
17 Materiel Maintenance Deputy Chief of Staff for Logistics Director, Aviation, Munitions, and War Manage-
Management ment Reserves, Office of the Deputy Chief of Staff
for Logistics
18 Engineers and Scientists Chief of Engineers & Commander, U.S. Army  Deputy Director, Military Programs, USACE
(Resources and Con- Corps of Engineers (USACE)
struction)
19 Physical Security and Commander, USAMC Command Provost Marshal, USAMC
Law Enforcement
20 Quality Assurance Spe- Commander, USAMC Deputy to the Commander, U.S. Army Operations
cialist (Ammunition Sur- Support Command
veillance)
22 Public Affairs & Commu- Chief, Public Affairs Senior Civilian Advisor to the Chief of Public Af-
nications Media fairs
24 Transportation Manage- Deputy Chief of Staff, Logistics Associate Director, Transportation and Manage-
ment ment
26 Manpower and Force Assistant Secretary of the Army (Manpower &  Deputy Assistant Secretary of the Army (Force
Management Reserve Affairs) Management, Manpower & Resources)
27 Housing Management Assistant Chief of Staff for installation Manage- Chief, Army Housing Division
ment
28 Equal Employment Op-  Assistant Secretary of the Army (Manpower &  Director, Equal Employment Opportunity Agency
portunity Reserve Affairs)
31 Education Services Deputy Chief of Staff for Personnel Director, Army Continuing Education System
32 Training Commander, U.S. Army Training and Doctrine  Assistant Deputy Chief of Staff for Training
Command
33 Ammunition Management Commander, USAMC Assistant Deputy Chief of Staff for Ammunition,
USAMC
34 Information Technology  Director of Information Systems for Command, Director for Army Information Management
Management Control, Communications and Computers
35 Intelligence Deputy Chief of Staff, Intelligence Assistant Deputy Chief of Staff, Intelligence
50 Military Personnel Man- Commander, U.S. Total Army Personnel Com-  Chief, Operations Management Division Enlisted

agement

mand

Personnel Management Dir.

10
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Table 1-2

CP Mandatory Army-wide Referral levels and Occupational Series

CP Title and Code

Referral Levels

Occupational Series

Civilian Human Resource Management CP-10 GS 13-15 201, 212, 221, 230, 233, 235
Comptroller CP-11 GS 12-15 110, 343, 501, 505, 510, 511, 560, 896, 1520, 1530
GS-14-15 1515
Safety & Occupational Health Management CP-12  GS 12-15 018, 803, 1306, 1815
Supply Management CP-13 GS-13-15 301, 340, 346, 2001, 2003, 2010, 2030, 2032, 2050
Contracting and Acquisition CP-14 GS 12-15 1101, 1102, 1103,1150
Quality and Reliability Assurance CP-15 GS-13-152 1910
Engineers and Scientists (Non-Construction) CP-16 ~GS-13-152 062, 101, 150, 180, 401, 403, 405, 408, 410, 413, 414, 430,
434, 435, 437,487, 493, 602, 801, 806, 810, 819, 830, 840, 850,
854, 855, 858, 861, 871, 892, 893, 894, 896, 1301, 1306, 1310,
1313, 1320, 1321, 1340, 1382, 1384, 1515, 1520, 1529, 1530,
1550
Materiel Maintenance Management CP-17 GS-13-15 301, 340, 346, 802, 856, 895, 1101, 1152, 1601, 1670
Engineers and Scientists (Resources and Construc- GS-13-152 020, 023, 025, 028, 101, 110, 150, 184, 193, 401, 408, 414,
tion) CP-18 430, 460, 470, 471, 480, 482, 486, 801, 804, 806, 807, 808,
810, 819, 830, 840, 850, 855, 871, 880, 881, 893, 896, 1008,
1301, 1310, 1313, 1315, 1320, 1330, 1350, 1360, 1370, 1372,
1373, 1520, 1529
Physical Security and Law Enforcement CP-19 GS-11-152 006, 072, 080, 083, 085, 086, 301, 1801, 1802, 1810, 1811,
1812
Quality Assurance Specialist (Ammunition Surveil- Al 1910
lance) CP-20
Public Affairs and Communications Media CP-22 GS 11-15 1035
Transportation Management CP-24 GS 13-15 346
GS 12-15! 301, 2101, 2130, 2150, 2161
Manpower and Force Management CP-26 GS 12-15 301, 343, 896
Housing Management CP-27 GS 13-15 1173
Equal Employment Opportunity CP-28 GS 13-15 260
Education Services CP-31 GS 11-15 1740
Training CP-32 GS 12-15 301, 1701, 1702, 1710, 1712, 1750
Ammunition Management CP-33 GS 11-15! 301, 340, 346, 802, 895, 1101, 1150, 1152, 1601, 1670, 2001,
2003, 2010, 2030, 2050, 2101, 2130
Information Technology Management (ITM) CP-34,
Information Management Specialist GS-13-152 301-1
Computer Career Area GS 13-152 334
Telecommunications Career Area GS 12-152 391
Visual Information Career Area GS 11-15 1001, 1020, 1060, 1071, 1084
Publishing Career Area GS 11-15 1082, 1083, 16542, 3012
Librarian Science Career Area GS 11-15 1410
Records Management Career Area GS 11-15 343

Intelligence CP-35

GS/GG 14-158

080 and 132 when duties are predominantly (51%) intelligence
related.

1701, and 1712 located in organizations performing an intelli-
gence mission and require intelligence-related KSAs.

400, 800, 1300, and 1500 two-grade interval scientific and tech-
nical positions engaged in target intelligence and, or, the en-
gineering, physical or technical sciences in an intelligence func-
tion, assigned to an organizational component performing an in-
telligence mission.

Military Personnel Management CP-50

GS 11-15

205

Notes:
1 Career program unique central referral system

2 No central referral. Vacancies announced on the Army Civilian Personnel Online (CPOL) website.
3 No central referral. Vacancies announced on CPOL and OPM web sites. (See AR 690-13, CIPMS.)
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Chapter 2
Merit Placement and Outside Recruitment

2-1. Introduction

This chapter prescribes policy for—
a. Promotions, reassignments, and other internal placement actions involving DA-wide CPs.
b. Outside recruitment and other placement actions such as transfers and reinstatements.

2-2. Filling positions below the mandatory referral level
Positions at grades below the mandatory referral level will usually be filled under local merit promotion plans or
through an established career intern program (locally or centrally funded).

2-3. MACOM referral

MACOMs may establish inventories of employees eligible for referral to positions at grades below the DA-wide
referral level. This may be desirable to alleviate recruitment difficulties such as isolated location or small numbers of
competing employees at the activity. MACOMs will coordinate coverage and registration requirements of any invento-
ries they establish with the FCR and MCPM. They will broadly publicize coverage and registration requirements with
other MACOMSs and Field Operating Agencies (FOA). Employees from other MACOMSs or FOAs who complete the
appropriate registration will be given the same referral consideration as CP employees within the MACOM.

2-4. Filling positions at the DA mandatory referral level

a. Federa employees on career or career-conditional appointments (regardiess of agency), or applicants with
personal competitive status will be considered for promotion in DA CP vacancies at the grades indicated in table 1-2.
The primary means of consideration for such employees will be through registration in the appropriate DA centralized
referral inventory.

b. Vacant positions at the mandatory DA referral grade levels are generally filled through DA CRO competitive
referral procedures unless using one of the exceptions listed in paragraph 2-12 and paragraph 2-13. In addition, see the
individual CP policies in chapter 6 for exceptions to this requirement.

c. Functiona Chief Representatives may authorize concurrent use of merit promotion announcements to recruit for
mandatory ACCES referral level positions. The area of consideration for these merit promotion announcements must be
at least DA-wide. An ACCES register must be requested to ensure that ACCES registrants receive referral considera
tion for the position. Selection may be made from any appropriate recruitment source.

d. When recruiting for a position in a broadband level (for example a demonstration project) that encompasses both
mandatory and non-mandatory referral grades, there are two options.

(1) If recruit isonly at a salary that is lower than the representative rate of the mandatory referral grade, there is no
requirement to request a CRO list. Local recruitment methods may be used.

(2) If the salary equals or exceeds the representative rate of the mandatory referral grade, recruitment must follow
the mandatory referral procedures. When requesting a referral list, the CPAC/CPOC will enter the appropriate
equivalent GS grade on the referral request. Local recruitment methods may also be used in conjunction with the
mandatory CP procedures to supplement the recruitment effort. Selections may be made from either source. When
using local recruitment, the minimum area of consideration will be DA-wide; the “best qualified” criteria used for both
lists will be substantially equivalent; and the closing date of a referral list for the local recruitment announcement will
coincide with the suspense date for applicants to respond to CRO referral notification.

e. HQDA conducts outreach for high quality candidates from diverse groups. However, managers and supervisors,
working with their servicing personnel advisors, have ultimate responsibility for outreach, including high quality
women, minorities, and individuals with disabilities. Managers and supervisors will encourage potential candidates to
register with DA CRO, DEU, or with the appropriate OPM office.

f. Addresses of DA CROs are in DA Pam 690-950.

2-5. Recruitment policies

a. Recruitment should be implemented consistent with the following merit system principles:

(1) Recruitment should be for qualified individuals from appropriate sources in an endeavor to achieve a work force
from all segments of society, and selection and advancement should be determined solely on the basis of relative
ability, knowledge and skills, after fair and open competition which assures that al receive equal employment
opportunity.

(2) All employees and applicants for employment should receive fair and equitable treatment in al aspects of
personnel management without regard to non-merit factors including political preference, race, color, religion, national
origin, sex, marital status, age, disability, or sexua orientation.

b. Applicants in broadband systems will have their eligibility determined IAW Title 5, Code of Federal Regulations,
part 300.605 (5 CFR 300.605) and OPM qualification standards. Their current salary will be compared to the GS
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system using the Step 4 Rule. The applicant’s rate of basic pay will be compared with the representative rate (as
defined in 5 CFR 351.203). The equivalent GS grade is determined by identifying the representative rate that equals the
applicant’s rate of basic pay. When the candidate’'s rate of basic pay falls between the representative rates of two
grades, it will be credited at the higher grade.

c. Status (Army and Non-Army) applicants eligible and interested in reinstatement or transfer to vacancies of a
higher grade than previously held on a permanent basis in the competitive service must be considered under competi-
tive procedures. For vacancies at the DA-wide mandatory referral levels, registration is with the DA CRO. Forms and
instructions are available from the CRO.

d. Grades achieved in other personnel systems that have interchange agreements may be credited when determining
highest grade previously held.

e. OPM registers, delegated examining authority, or special appointing authority procedures may be used without
requesting a career referral list.

2-6. Registration and evaluation

a. Registration. Career referral registration is the primary method employees or applicants request referral considera-
tion for positions at the mandatory referral levels within the CP. Registration procedures may be found in DA Pam
690-950.

(1) Family members immediately appointable to federal competitive service positions may register in the appropriate
CP inventory to receive referral consideration. Other family members may apply through the OPM or an appropriate
delegated examining unit.

(2) Eligible candidates will be considered for positions IAW this regulation and individual CP instructions contained
in DA Pam 690-950.

(3) Military spouse preference eligibles (or potential eligibles) are encouraged to register early to ensure prompt
referral upon relocation.

b. Evaluation. Job analysis and development of evaluation instruments are necessary to measure the knowledge and
abilities required for CP positions.

(1) Rating elements and crediting plans will be developed or reviewed by CPOD, ASA(M&RA) with input from
functional officias.

(2) Methods used to develop and apply evaluation instruments will comply with merit system requirements.

2-7. Recruitment sources
Recruitment sources include but are not limited to:

a. Status candidates eligible for transfer, reassignment, or reinstatement to positions at grades no higher than the
grade previously held.

b. Candidates eligible for noncompetitive and/or excepted appointments under special authorities (for example,
Veteran's Employment Opportunity Act (VEOA), Defense Civilian Intelligence Personnel System (DCIPS), or individ-
uals with disabilities)

¢. Competitive referral procedures.

d. Candidates from an OPM register, a register established under delegated examining authority, or direct hire
authority.

e. Operation of a special placement assistance program such as the DOD Priority Placement Program (PPP).

2-8. Voluntary registration

a. Registration in a central referral inventory is available to qualified employees whose current positions are —

(1) Outside CP coverage, or

(2) Employed in a different CP from that in which registration is desired.

b. Voluntary registrants receive the same consideration as CP employees.

c. Voluntary registrants follow the procedures below:

(1) Prepare the registration and appraisal forms according to the instructions established for registrants within the
CP.

(2) Contact the appropriate CRO to ensure that al CP unique requirements are meet. In some CPs, the reviewer
evaluating the appraisal of a voluntary registrant must have been appointed by the FCR for that CP. (See DA Pam 690-
950.)

2-9. Referral

a. A reasonable number of best qualified (BQ) candidates are referred for promotion. BQ candidates are those who
rank at the top of the list of eligibles when compared with other candidates.

b. A separate group of candidates who have indicated interest in reassignment or change to lower grade (CLG) may
be referred. Employees may request consideration for reassignment or CLG through the referral process.
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c. Selecting officials should receive enough data about the candidates referred to be able to make a sound selection.

d. Military spouses (who are seeking to exercise preference for reassignment, CLG, or repromotion to a grade
previously held) will be considered for referral with other eligible candidates. (See Department of Defense Instruction
(DODI) 1404.12 for guidance.)

e. Stated availability is interpreted literaly. Applicants who state an interest in travel and identify locations of
interest are expected to be available and to accept a job when offered. CP candidates will be considered only in job
categories (or functions) for which they have requested referral.

2-10. Selection

a. Selection interviews are optional. They are particularly useful when considering candidates for top-level manage-
rial positions. When authorized, candidates asked to travel for interviews will be compensated IAW the Joint Travel
Regulations (JTR).

b. Selecting officials may choose any candidate referred on a noncompetitive referral list. The selection may be
made without regard to spouse preference.

c. If the selecting official chooses to select from a competitive list (promotion list) then military spouse preference
requirements apply. (See DODI 1404.12 for specific procedures.) If among the best qualified and available, a spouse
preference eligible must be selected unless HQDA grants an exception. When more than one BQ spouse preference
digible is referred, the selecting official may select any one of them.

d. If management selects from a competitive (promotion) referral list, reasons for the selection must be written. The
reasons must document the relationship of the specific job requirements to the selectee’s capability to perform them
successfully.

2-11. Completing the selection process

a. The servicing CPOC/CPAC of the gaining activity is responsible for verifying the selectee’s qualifications,
notifying the selectee, providing information on benefits and entitlements, negotiating a release date, and completing all
administrative procedures to include employment in-processing.

b. Army employees will be released for new assignments as early as feasible. Employees who are selected for
promotion should be released at the beginning of the second pay period following the official notification of selection.
The losing and gaining activities may negotiate a later date, particularly when a permanent change of station (PCS) is
involved.

¢. PCS costs may be authorized for central referral selections. However, management can determine, in regard to a
specific vacancy, whether it isin the interest of the Government to pay PCS costs. Management has the discretion IAW
the JTR to decline to authorize PCS costs. If management intends not to pay PCS alowances, this decision will be
advertised in the central referral notice. If the central referral notice is silent, there is an assumption that PCS
alowances will be paid.

d. Candidates who were considered available but not selected will be sent timely notification of their non-selection
and provided the name of the person who was selected.

e. Referral lists will be completed and returned in a timely manner IAW instructions provided in DA Pam 690-950.
Generally, backup material on individual candidates is not returned to the DA CRO. However, backup material on CP-
33 referrals will be returned to the CP-33 CRO.

f. Disclosure of race and national origin (RNO) information by applicants is voluntary and is compiled for statistical
purposes only. CROs will keep records of RNO information to assist in evaluating progress in the AEP and to
determine areas needing improvement.

g. DA CROs will aso maintain records of referral workload and timeliness.

2-12. Position changes as exceptions to referral requests
a. Position changes involving reassignment or CLG may be made without requesting a referral list if—
(1) The position has no greater promotion potential than the employee’s current position.
(2) The position change has the concurrence of the employee and the gaining activity.
(3) The position is not a “key position” requiring competitive action or FCR approva (see DA Pam 690-950).
b. Management directed reassignments are not subject to the provisions of this regulation. Involuntary reassignments
are subject to the provisions of AR 690-300, chapter 335, appendix A.

2-13. Exceptions to competitive procedures

a. Competitive procedures do not apply to the following:

(1) Non-competitive promotion of an employee resulting from the upgrading of an occupied position (without any
major change in duties and responsibilities) because of—

(a) Issuance of a new classification standard, or

(b) An initial classification error, or
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(c) A classification change based on unique qualifications and ability of the employee. (See OPM Introduction to the
Position Classification Standards.)

(2) A position change made under the reduction-in-force (RIF) regulations.

(3) Promotion resulting from special consideration for repromotion. (See para 2-14.)

(4) Promotion after failure to receive proper consideration (priority consideration). (See para 2-15.)

(5) Actions taken in response to a decision from an appropriate authority, such as an arbitrator, an administrative
judge with the Equal Employment Opportunity Commission or Merit Systems Protection Board, or a federa court
judge.

b. DA-wide or MACOM referral procedures will not apply to the actions listed below. Subject to 5 CFR 335.103,
the personnel and functional officials will decide where it is appropriate to apply local competitive procedures to these
actions.

(1) Details to higher graded positions.

(2) Temporary promotions.

(3) Position changes to avoid adverse actions under RIF, transfer of function (TOF), or discontinuance of activities.
Assignments to positions of higher grade or to positions with known promotion potential will not be included under
this provision.

(4) Non-competitive promotion of an employee when his or her position is reclassified to a higher grade because of
added duties and responsibilities.

(5) Assignment from a position having known promotion potential to a position having no higher potential.

(6) Promotion of an employee following graduation from a forma development program when—

(@) The program includes noncompetitive promotion as one of its features,

(b) Initial competition for the program was through the CRO (or a DA-wide area of consideration for CP with no
central referral); and

(c) All potential competitors were aware of the noncompetitive promotion option.

¢. Competitive procedures need not apply to the actions listed below.

(1) Reassignment or CLG to a position with no greater promotion potential than the potential of the position the
employee currently holds.

(2) Promotion without current competition when an employee was selected earlier for a position classified at a lower
grade for recruitment purposes, provided—

(a) The efforts to fill the position at the higher grade had an inadequate number of promotion candidates available
and local merit promotion procedures were used to recruit below full performance level.

(b) The area of consideration for recruitment at the lower grade was at least as broad as the DA-wide referral level
for recruitment at the full performance level.

(c) The promotion potential was made known to potential applicants.

(d) The recruitment plan was documented to show the intended career ladder.

(e) The needs of sound position management were considered. For example, manager, supervisor, and expert
positions are normally not filled at a lower grade. Such positions are established to manage operations, to supervise
subordinates, to have a good span of control, and to enhance career progression.

(3) Promoation, transfer, or reinstatement to the highest grade held without current competition when the employee
previously held a position on a permanent basis in the competitive service at a higher grade than, or at the same grade
as, the vacancy being filled provided the employee was not demoted or separated from that grade for performance
deficiencies or "for cause."

(4) Reinstatement or transfer of eligible, non-Army, status applicants to positions no higher than previously held as a
non-temporary employee in the competitive service.

2-14. Special consideration for repromotion

a. General.

(1) Employees €ligible for special consideration for repromotion are considered before employees due priority
consideration (see paragraph 2-15) and before a competitive referral list is issued to selecting officials.

(2) Placement of eligible employees at the employing activity may take precedence over DOD PPP registrants in
priorities 1, 2, or 3. (See DOD 1400.20-1-M.)

b. Eligibility.

(1) Specia consideration for repromotion will be given to employees who have been involuntarily placed in lower
graded positions—

(@) Without personal cause. Personal cause is employee misconduct or inefficiency.

(b) Not at their request. Acceptance of a lower graded position in lieu of RIF, TOF, or demotion because of
classification error is not demotion at the employee's request.

(2) For purposes of this special consideration, involuntary placement at a lower grade may be caused by—
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(8 RIF.

(b) Correction of a classification error.

(¢) Return from overseas. (See paragraph 2-14b(5) below.)

(d) Declination of reassignment outside the commuting area or under TOF.

(e) Disabling condition.

(3) A repromotion candidate must be a current Army employee and within the area of consideration for the position.

(4) If the employee is qualified and interested, specia consideration must be given for positions—

(@) At or below the grade from which demoted.

(b) In the pay group or schedule that covered the employee before placement in the lower graded position.

(5) An employee who has returned from an overseas area is dligible if he or she has—

(a) Been placed in a lower graded position by exercising reemployment rights.

(b) Not been offered another position in the continental United States (CONUS) that would have retained the
employee’s grade.

(c) Completed an overseas assignment under terms of a pre-set agreement.

(d) Not returned to CONUS early for persona reasons.

(6) Eligibility will not be granted to an employee demoted to correct a procedural, regulatory, or program violation.

(7) An employee will not be given special repromaotion consideration for a position that offers promotion potential
beyond the grade held at demotion.

(8) An employee who has been involuntarily reduced in grade and who is receiving pay or grade retention benefits
will be granted repromotion consideration for either—

(a) Two years from the date of the change to lower grade (CLG); or

(b) Until pay retention benefits cease whichever period of time is longer.

(9) An employee who has been involuntarily reduced in grade on or after January 15, 1981 and is not receiving pay,
grade, or salary retention benefits will be granted special consideration for repromotion for 2 years from the date of the
CLG.

(10) If an employee declines a valid job offer, entitlement to this consideration will end for grades at and below the
grade level of the position declined. A valid job offer is an offer of a full-time continuing position at a grade level for
which the employee has expressed interest and availability. Valid job offers do not include—

(a) An offer that, in the opinion of the employee’s servicing CPOC/CPAC, would create an unreasonable difference
in working conditions, such as excessive travel, hazardous work, or extreme physical requirements.

(b) An offer of a position to which another person has re-employment or return rights.

(c) An offer of a position at any activity that has been identified for closure, major RIF, or relocation.

(d) An offer that requires a mobility agreement when the employee is not serving under a mobility agreement.

¢. Registration. An employee who has been involuntarily placed in a lower graded position must request special
consideration for repromotion by completion and maintenance of the required registration IAW the instructions in DA
Pam 690-950.

2-15. Priority consideration

a. Priority consideration will be given to an employee if the employee was not properly considered in a previous
competitive promotion action. For example, the employee’'s name was not referred and should have been, or the
selecting official did not receive accurate information from the CRO about the candidate. The employee referred for
priority consideration by a CRO will be considered for the vacancy before referring the competitive list to the selecting
official. An employee is given one priority consideration for each time he or she failed to receive proper consideration.

b. Consideration must be bona fide as described in AR 690-300, chapter 335. Priority consideration provides no
guarantee of selection, promotion, or reassignment.

c. Priority consideration must be given for the “next appropriate vacancy.” An appropriate vacancy must meet the
following conditions:

(1) The priority consideration will be to a vacancy in the same CP as the missed consideration.

(2) The grade level and the promotion potentia of the position must be the same as the one in which consideration
was lost.

(3) The screening criteria match the applicant’s CP registration application and geographical availability.

(4) The applicant is considered to be among the best qualified candidates for the vacancy.

d. Entitlement to priority consideration ceases when—

(1) The employee does not maintain current CP registration in the CP where the consideration was lost.

(2) The employee is promoted to the grade level for which the priority consideration was granted.

(3) The priority consideration was granted by a MACOM CRO and the employee moves to another MACOM.
Priority consideration does not transfer.
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2-16. Senior civilian affirmative outreach and recruitment

a. The FC will review outreach, referral, and selection activities for al GS-15 competitive selections. This will
include:

(1) Advising selecting officials, in writing, to ensure that they understand their accountability for EEO and responsi-
bility for reporting requirements.

(2) Reviewing al GS-15 referral lists and supporting recruitment/outreach plans prior to referral of candidates to the
selecting official.

(3) Participating in the selection process by serving on interview or selection panels, when appropriate.

b. The FC may delegate this review authority to the FCR or to a senior executive service (SES) or general officer
(GO) at either the MACOM level or at local sites of hire. If an SES or GO is unavailable at the local site, documents
will be reviewed and forwarded to the FC by an SES or GO in the selecting official’s chain of command.

Chapter 3
Career Intern Program

Section |
General Policy

3-1. Introduction
This chapter sets the policies and program requirements for the intake, training, education and development, evaluation,
promotion, and placement of Army interns. It also covers the manpower forecasting, resource allocations, and funding
for ACTEDS centrally funded interns. The main objectives of the Army intern program are to—

a. Establish planned intake of personnel with high potential to meet Army-wide CP staffing needs.

b. Give these employees the knowledge, skills, and ahilities required to advance to and successfully perform in
target level positions in a specific CP.

3-2. Coverage

The individual CPs covered by this regulation may establish intern programs in specified occupational position series
and functional areas (see table 1-2). These intern programs will be administered according to the provisions and
authorities in this chapter.

Section 1l
Army Civilian Training, Education and Development System (ACTEDS) Intern Allocations

3-3. Manpower planning process

CPOD administers the manpower planning process for determining ACTEDS centrally funded intern requirements with
civilian personnel and functional participation at all levels of Army. An automated intern forecasting system predicts
current and future CP intern needs. The system takes into consideration past employment patterns and expected
changes in Army end strength to predict out year intern requirements by command and CP. Intern requirements
reported by MACOMSs, HQDA staff support activities and IRAs are considered in the alocation process as follows:

a. ACTEDS centrally funded intern manpower requirements will be identified by CP on a fiscal year (FY) basis.
MACOMs, HQDA staff support activities, and IRAs will prepare annual requests for ACTEDS centrally funded interns
(see DA Pam 690-950). Intern requests will be based on documented needs, training capability, future staffing needs,
and the ability to place graduate interns into permanent positions. Requests for ACTEDS centrally funded interns will
identify mission changes or other factors that will affect intern requirements. The requirements will be coordinated with
CPMs and other functional officials before submission. Requests will be sent to CPOD, OASA(M&RA) not later than
February 15 of the preceding fiscal year. CPOD will develop proposed allocations and take into consideration
forecasting predictions, MACOM, HQDA staff support activity, and IRA documented requirements and justifications,
intern graduate placement capabilities, as well as ACTEDS funding levels.

b. The proposed ACTEDS centrally funded intern alocation for each CP will be staffed with the appropriate FCR.
Upon receipt and review of FCR comments, CPOD will incorporate recommendations into the ACTEDS centrally
funded intern alocation proposal for presentation to the CPPC.

¢. The DASA(CPP) considers ACTEDS centrally funded intern alocation recommendations from the CPPC, ap-
proves fina allocations in terms of work years, and distributes those alocations (by CP) to the MACOMs, HQDA staff
support activities, and IRAs. Commands may adjust their alocations to meet changing mission needs. The shift of
allocations between CPs may not exceed 20 percent of the CP work year allocation and must be coordinated, in
writing, with CPOD and each FCR affected by the loss of work years.
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3-4. Policy

a. ACTEDS intern positions may be announced at any or al intern entry levels. The entry levels are grade GS-5 or
GS-7 for regular interns. While it is not a requirement, advertising to include the highest level entry grade will ensure
that applicants qualified for the entry series can enter the intern program at the highest level for which they are BQ.
The highest level entry grade is GS-7, except for Presidential Management Interns and in the Librarian Career Area in
the Information Technology Management (ITM) CP where the highest level entry grade is GS-9. Intermediate and
target level position descriptions should be developed and classified at the same time the entry-level intern position is
established or filled. The area of consideration on the internal vacancy announcement for career intern positions will
exclude a current DA employee who is aready fully qualified in the field of the position. Under delegated examining,
an eligible can be eiminated from consideration if he or she is aready serving under the same appointing officer, in
the same type of position, in the same or higher grade, in the same duty location, and under the same type of
appointment as that for which the certificate was issued.

b. Voluntary acceptance of a CLG to enter an intern program is not considered a demotion at the request of the
employee for pay retention purposes. Employees entering the intern program at a lower grade are entitled to pay
retention as stated in 5 CFR Part 536 if al other eligibility requirements have been met.

c. To minimize relocation costs of ACTEDS centraly funded interns, selectees should be assigned to a nearby
training site when possible.

Section Il
Types of interns

3-5. Regular interns

A regular intern is an intern who meets governing qualification standards for entry into a CP series at the GS-5 or GS-7
level (an exception is the Librarian Career Area of the ITM CP that allows entry at the GS-9 level). Regular interns
take part in a training program for a maximum of three years. Intern graduates are placed in permanent GS-9 or GS-11
target level positions depending on the CP and the grade structure of the activity where the intern is assigned. A regular
intern may be locally or centrally funded.

3-6. Presidential management intern

A presidential management intern (PMI) is an intern with an advanced degree in public administration or a similar
degree focus. The PMI enters at the GS-9 grade level in the excepted service. A designated CPOD official acts as a
coordinator between DA and OPM to develop and issue DA policies and procedures for PMIs and coordinate PMI
appointments. After satisfactory completion of a two-year training program, PMIs will be converted to the competitive
service and may be noncompetitively promoted to target grade GS-12 permanent positions when conditions outlined in
paragraph 3-20 are met. PMI internships may be extended to meet training requirements or performance standards for
up to one year in the excepted service with the approval of OPM. Requests for such extensions will be forwarded
through command channels to the PMI coordinator at CPOD for approval. (See DA Pam 690-950 for details on
preparing the request.) PMIs on an extended program may be noncompetitively converted to a career or career-
conditional appointment and promoted to the target position if the conditions in paragraph 3-20 are met. Failure to
meet any of these conditions will normally result in the PMI not being converted and being separated.

3-7. Intelligence interns
Interns in the Intelligence CP (CP-35) are appointed under Title 10 excepted service provisions and remain in excepted
service upon completion of training.

3-8. ACTEDS intern positions in foreign areas
Commands in foreign areas are authorized to fill U.S. citizen intern positions with candidates described in (a) through
(d) below. Candidates must meet qualifications and other eligibility requirements—

a. Persons having career or career-conditional status or reinstatement eligibility.

b. Employees on excepted appointments leading to civil service (for example, Veterans Readjustment Act (VRA)
and severely disabled appointments) within the constraints of the excepted appointment authority.

c. Veterans with 30 percent disability who are eligible for conversion from temporary appointment to career-
conditional appointment under 5 CFR 315.707.

d. Nonstatus family members who are €ligible for a local hire appointment (nonpermanent excepted appointment
under Schedule A 213.3106(b)(6)) or who can be appointed under an appropriate civil service register).

Section IV

Intern Funding

The types of interns described in section IV can be either centrally funded by ACTEDS or funded by the local
installation or activity.
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3-9. ACTEDS centrally funded interns

ACTEDS centrally funded interns will be assigned to the ACTEDS student detachment Table of Distributions and
Allowances (TDA) which is managed by the CPOD. ACTEDS funds all costs incurred in employing and training these
interns for a maximum of 24 months, not to exceed the length of the MITP. Costs include salary, benefits, training,
travel, and per diem. Within the allocated resources, ACTEDS can be used to fund training as stated in the MITP of
each ACTEDS plan. An ACTEDS Intern hired in a 36-month program must be reassigned to a permanent position on
local mission rolls upon expiration of the 24-month ACTEDS funding limitation.

3-10. Locally funded interns
A local intern occupies a space on the TDA of the employing activity. The MACOM or the loca activity funds all
costs to support a local intern.

3-11. Functional trainees

A functiona trainee is an employee occupying a local TDA position that has been re-engineered from a target level to
a lower level and announced with indication of promotion potential. The employee receives OJT and whatever other
training is deemed necessary to learn how to perform a specific job rather than the broad OJT and formal training
outlined in a DA MITP. A functional trainee will usually be classified in a specific job series. Usually, a functional
trainee is hired at the GS-5 or GS-7 level with atarget grade of GS-9 or GS-11. A functional trainee is not reported as
an intern, is not subject to the MITP, and is not required to sign an intern mobility agreement.

3-12. Capitalization of ACTEDS interns

Capitalization is the transfer of ownership, command and control of people, and resources involved in performing DOD
functions, from DA to DOD. When an ACTEDS centrally funded intern is capitalized during a FY, the remaining
allocated ACTEDS funds for that FY will be transferred to DOD. After the year of capitalization, the intern, the space,
and the funding become the responsibility of DOD.

3-13. Intern travel, per diem, and moving entitlements

a. Costs will be kept to a minimum and will be processed IAW the JTR. Essential TDY to formal training courses
and on-the-job training (OJT) prescribed in MITPs will be supported within the allocated resources. Travel for interns
attending training of more than 30 calendar days will be authorized IAW the JTR, volume 2, Per Diem for Courses of
Instruction. ACTEDS funding is limited to one PCS move per intern, either at the beginning or at the end of the two-
year funding limitation. This rule does not apply to graduating ACTEDS centrally funded interns that require
placement assistance outside their training command (see para 3-13b below).

b. When a graduating ACTEDS centrally funded intern cannot be placed at the training site or within the training
command, the losing activity will pay PCS costs from mission, not ACTEDS, dollars.

¢. Payment of PCS costs for interns will not be authorized at government expense when the move is primarily for
the benefit of the intern or at the request of the intern. (See 5 USC section 5724.)

3-14. Overtime funding

CPOD will fund all overtime for ACTEDS centrally funded interns that meets the criteria in subparagraphs (1) and (2)
below. Local funds must be used to fund al other overtime. Requests for an exception to the overtime policy for
situations deserving special consideration will be submitted in writing to CPOD at least two weeks prior to the
expected use.

a. Overtime enroute to training.

(1) Interns nonexempt under the Fair Labor Standards Act (FLSA) 29 USC § 20-219. Consistent with OPM
guidance, employees are entitled to overtime pay for travel time away from the official duty station on non-workdays
when travel is performed during hours that correspond with the employees regular working hours.

(2) Interns exempt under FLSA. Employees are entitled to overtime pay for travel time away from the official duty
station on non-workdays only when the purpose or the condition for the travel meets the criteria set forth in section
5542 (b), title 5, United States Code.

b. Overtime during training. Interns, both exempt and nonexempt under FLSA, are entitled to overtime pay for time
spent during training outside regular duty hours when productive work is performed. Overtime pay for training
scheduled under these conditions must be approved in advance by CPOD or must be paid from local funds. Requests
will be submitted in writing to CPOD at least two weeks prior to expected use.

3-15. Unauthorized funding expenses for ACTEDS centrally funded interns

a. Pre-employment interview expenses. ACTEDS funding will not be used for pre-employment interview expenses.
However, a command or functional official may fund these expenses using their mission, not ACTEDS, dollars. (See
JTR chapter 6, Pre-employment Interview Travel.)

b. Rental cars and local transportation in and around the training site. ACTEDS funding will not be used for rental
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cars and local transportation in and around the training site. However, use of local or command mission funds may be
authorized. Training sites should be located where public transportation can be easily accessed.

Section V
Training

3-16. Master intern training plan (MITP)

a. MITPs will be published in individual CP ACTEDS plans. The plans specify the length and type of training
needed to qualify the intern, regardless of funding source, for the target position. Interns will attend only those courses
deemed essential and directly related to performance in their target positions. When applicable, interns will complete a
continued service agreement prior to training, as specified by AR 690-400, chapter 410.

b. Training programs for regular interns may be lengthened up to six months over the total internship, and any
promotions delayed, if an intern has not successfully completed the prescribed training or fails to fully meet all
conditions of employment required by a specific intern program. Examples include absence on approved leave, illness,
inability to grasp the subject matter, delay in obtaining a security clearance or entry into a Personnel Reliability
Program. Each request must be fully justified and forwarded through command channels to CPOD at least 60 days
before the norma promotion or graduation date. ACTEDS resources may be used for centrally funded interns.

c¢. Provisions for shortening the training program. Regular or PMI interns may be promoted in less than the time
normally required when BOTH of the following conditions apply:

(1) Time-in-grade restrictions have been met.

(2) Minimum qualification requirements for the next higher grade have been met.

3-17. Individual development plan (IDP)

The intern’s supervisor and the intern will prepare an IDP within 30 days of the intern’s entrance on duty. The
requirements of the MITP and the background of the intern will be used to formulate the IDP. The IDP must be
approved by the ACPM and may be used in conjunction with the intern’s performance evauation, paragraph 3-21.

3-18. Training sites

Any activity designated as a training site must be able to furnish quality OJT in the major aspects of the career field as
outlined in the MITP. The site will have a quality program in the specific career field (as evidenced by surveys,
reports, on-site visits, and other means of evaluation). The MCPM will approve each training site within the command.

3-19. Outside Continental United States (OCONUS) training
When ACTEDS centrally funded interns, with duty stations in CONUS, are scheduled for training outside the 50 states,
prior approval by CPOD must be obtained (see AR 690-400, chapter 410).

3-20. Promotion requirements
The intern’s supervisor will ensure timely submission of all promotion paperwork when the intern meets al of the
conditions stated below. Failure of the intern to meet any of these conditions may result in the intern’s reassignment or
CLG at the training site or remova from the federal service.

a. Time-in-grade requirements are met or waived by an OPM approved training agreement.

b. Performance is at successful level 111 or above.

c. All training requirements as stated in the MITP have been successfully completed and certified by the ACPM and
CPAC.

Section VI
Evaluation of Intern Progress

3-21. Performance evaluation

a. AR 690-400, chapter 4302, will be used to rate career interns.

b. Specia evaluations will be prepared to keep track of intern performance if the intern rotates from one supervisor
to another. These evaluations are maintained by the supervisor and not submitted to the CPOC.

3-22. Performance requirements

Raters will establish critical objectives to document the training to be accomplished based on the MITP, the IDP, and
input from the intern. Requirements will be developed for the semi-annual and annual rating period. All raters who will
be training the intern during the rating period should participate in developing the objectives. The ACPM is the senior
rater.
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3-23. Performance recognition

Recognizing interns for performance is permissible. However, not al awards available to other Army employees are
suitable for interns. Guidance on qualifying criteria, appropriateness of awards, or recognition instruments are in AR
672-20, Incentive Awards. ACTEDS funds will not be used for intern monetary awards.

3-24. Intern mobility agreements

a. An employment and mobility agreement is required as a condition for appointment for all ACTEDS centraly
funded interns. The mobility agreement must be completed prior to entrance on duty. Use of mobility agreements
allows management to place graduating interns in available permanent target positions DA wide. Loca interns may
also be required to complete employment and mobility agreements.

b. ACTEDS centrally funded interns who fail to meet the terms of the DA employment and mobility agreement may
be separated from the federal service unless a waiver of the agreement has been approved. CPOD delegated the
approval authority to MACOMs, HQDA staff support activities and IRAs. When separation is warranted, adverse
action procedures will be followed (see 5 USC, chapter 75). ACTEDS centraly funded interns will be removed from
ACTEDS student detachment rolls no later than 60 days after refusing a valid placement offer.

3-25. Placement of ACTEDS centrally funded interns

a. The MACOM, HQDA staff support activity, or IRA that trained the intern will place the graduating intern, unless
the intern was being trained for placement elsewhere. Resources for ACTEDS centrally funded interns are programmed
for 24 months per intern; thus, to graduate the planned number of interns annually, MACOMs, HQDA staff support
activities, and IRAs must place each intern on loca rolls after 24 months. If difficulty in placing a graduating
ACTEDS centrally funded intern is anticipated, the MACOM, HQDA staff support activity, or IRA will notify CPOD
no later than 90 days prior to the intern’s graduation date. CPOD will initiate an Army-wide search for a permanent
position, while the reporting MACOM, HQDA staff support activity or IRA continues their efforts to place the intern.
CPOD has the authority to direct the placement of graduating interns who cannot be placed to any appropriate vacancy
Army-wide. Directed placements will be coordinated with the FCRs. Payment for placement of the graduating interns
will be IAW paragraph 3-12. Failure of the intern to accept the directed reassignment may result in separation. When
no permanent vacancies exist, graduating interns will remain on ACTEDS rolls until suitable vacancies occur, provided
the intern was reported to CPOD for placement assistance within the prescribed time frame. These interns will be
promoted to their target grades on schedule if al requirements have been met. Recruitment against these spaces will
not be authorized until placement of the graduating intern is accomplished.

b. Activities are encouraged to place ACTEDS centrally funded interns against local TDA permanent spaces before
the intern completes the training. This will ensure a permanent position for the intern upon graduation, and will free the
centrally controlled space for recruitment of another intern. ACTEDS funds, for training expenses only, are authorized
for ACTEDS centrally funded interns placed early against local permanent TDA spaces.

3-26. Intern reduction-in-force policy

All ACTEDS centrally funded interns will be placed in a separate competitive area for RIF purposes (see 5 CFR Part
351 and AR 690-351-1). The performance evaluation given at the end of the first year, 12—-month rating, will be the
rating of record for the year. The evaluations given after 24 and 36 months will be the ratings of record for the second
and third years.

3-27. Intern sponsor
A sponsor will be named for each intern facing a new employment situation. The ACPM is responsible for appointing
someone in the CP to perform this function (see DA Pam 690-950).

Chapter 4
The Army Acquisition Workforce/Army Acquisition Corps (AAW/AAC)

4-1. Introduction

The Army’s Acquisition Workforce (AAW) includes personnel performing or supporting acquisition program manage-
ment; contracting; industrial/contract property management; purchasing; research, development and engineering; test
and evaluation; logistical support; manufacturing, production and quality assurance; communications-computer sys-
tems; business, cost estimating and financial management.

4-2. Governing regulations

Army acquisition workforce policy, IAW chapter 87, Title 10 United States Code, Defense Acquisition Workforce
Improvement Act, is found in AR 70-1. The policy governs the accession, education, training, and career development
of the military and civilian members of the AAW. DA Pam 70-3, contains the procedures for the career management of
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the workforce. The regulation and pamphlet can be found on the Assistant Secretary of the Army (Acquisition,
Logistics and Technology) web site at http://www.sarda.army.mil or the United States Army Acquisition Corps (AAC)
web site at http://dacm.sarda.army.mil.

Chapter 5
Defense Civilian Intelligence Personnel System (DCIPS)

5-1. Overview

a. DCIPS is a statutory Defense-wide excepted personnel management system established under Title 10, United
States Code, Section 1601, (10 USC 1601) to serve the human resource needs of the DOD intelligence community.
DCIPS was formerly known as the Civilian Intelligence Personnel Management System (CIPMS) established within
the Military Department under 10 USC 1590. DOD Civilian employees who perform intelligence-related work are
covered by DCIPS. In addition, organizations and occupations that support the intelligence mission may aso be
covered by DCIPS. DCIPS positions are evaluated by a separate Title 10 classification system. DCIPS has separate
qualifications standards for intelligence (0132) and security (080) positions. OPM qualifications standards are used as
guides for DCIPS positions in other series/occupations.

b. Thereis no spouse preference given for DCIPS/CIPMS positions. Also, veteran's preference is applied differently
for covered positions.

5-2. Governing regulations
Until superseded by a DCIPS manual, AR 690-13, CIPMS, continues to establish policy for civilian positions and
employees of the Army intelligence community. It implements the requirements of DOD Directive 1400.34 and DOD
Manual 1400.34-M (see 5-5c).

5-3. Coverage of DCIPS positions
DCIPS professional and administrative positions are covered by the DA CP most appropriate for the occupation and
the work to be performed. (See chap 6 for specific series coverage of each CP.)

5-4. Registration of DCIPS personnel

a. Employees in positions covered by an Army-wide CP must register in that CP to receive referral consideration for
other than CP-35 positions. To register in another CP, DCIPS careerists must have either personal competitive status or
interchange eligibility.

b. Registration in the Acquisition Corps may be required for employees occupying positions identified by the Army
Acquisition Executive as acquisition positions (see chap 4).

5-5. Career program referrals

a. Army—wide referra levels (see chap 6) apply to filling DCIPS/CIPMS positions when competitive procedures are
used. Exceptions to competition for DCIPS/CIPMS positions can be found in AR 690-13 and apply to al CPs.

b. In addition to the normal CP referral procedures outlined in DA Pam 690-950, positions filled competitively and
open to al sources will normally be published through CPOL, OPM web sites, and intelligence community links. A CP
referral list is required when competitive procedures are used to fill DCIPS/CIPMS positions (other than CP-35) at DA-
wide referral levels. However, all sources, to include vacancy announcement applicants, may be considered concurrent-
ly. Selection of qualified candidates, including current Army employees, properly referred through any source is
authorized. Review and selection criteria must be based on relevant KSA requirements for the position and must
comply with merit principles, be consistent for all sources, and include any required ACCES factors. Key positions
designated by individual CPs may require coordination with that CP's FCR.

¢. CP-35 positions at grade 14 and above filled through competitive procedures will be announced to al sources
through CPOL, OPM web sites, and intelligence links. The announcements must remain open for at least 30 calendar

days.

22 AR 690-950 « 31 December 2001





Chapter 6
Career Program Unique Policies

Section |
Introduction

6—1. Civilian Human Resource Management (CHRM)(CP-10)
This chapter describes unique policies and responsibilities for individual CPs.

6-2. Coverage
CP-10 covers DA positions in the occupational series listed below:

a. 0201 - Personnel Management.

b. 0212 - Personndl Staffing.

c. 0221 - Position Classification.

d. 0230 - Employee Relations.

e. 0233 - Labor Relations.

f. 0235 - Employee Development.
Excluded from the provisions of this regulation are Army Reserve Technicians, members of the National Guard
Bureau, and members of other Departments such as the Department of Defense or non-Army members of joint
activities. Such positions are excluded even if personnel servicing is provided by an Army activity.

6-3. Functional officials
The ASA(M&RA) is the FC for the Career Program. The DASA(CPP) is the FCR for the Career Program.

6—4. CP planning board

The CHRM Career Program Planning Board will assist the FC in managing and evaluating the CHRM career program.
The FCR will select members for the planning board that can contribute both a MACOM-unique and DA-wide
perspective to deliberation of issues affecting the CP. Planning board meetings are held “as needed” at the discretion of
the FCR, who usually chairs the board.

6-5. DA staff career program managers and MACOM career program managers

a. The Assistant DASA(CPP) is designated the CPM for all CHRM career program positions in OASA(M&RA).

b. The Director of the Civilian Personnel Operations Center Management Agency is designated as the CPM for that
agency.

¢. MACOM CPDs or equivalent positions are designated as MACOM CPMs in the CP-10. They may redelegate
MCPM authorities and responsibilities to CPDs at major subordinate commands (MSC) or comparable command levels
as required by the circumstances within their commands.

d. Career Program Managers will—

(1) Take action to support accomplishment of the objectives of career management.

(2) Ensure all career management activities are based on merit system principles including equal employment
opportunity.

(3) Establish a process that ensures all CP-10 careerists receive career counseling as appropriate.

(4) BEvaluate the effectiveness of career management activities within their area of responsibility against the objec-
tives outlined in this regulation and the Civilian Human Resources ACTEDS Plan.

6—6. Managers, supervisors and employees

a. The key to success of career management in CP-10 is the concept that career management is a shared responsibil-
ity. Managers and supervisors counsel, evaluate performance, coach, mentor, and provide opportunities to careerists,
including ensuring fulfillment of equal employment opportunity objectives. Careerists are responsible for quality
performance, setting their own career goals, and taking advantage of available professional development opportunities.

b. Careerists a all levels are responsible for their own careers and must provide the personal interest and initiative
necessary if they want to advance in CP-10. It is their obligation and responsibility to-—

(1) Perform productively.

(2) Assess their aptitudes, strengths, and weaknesses.

(3) Identify their career goals.

(4) Accept developmental assignments and take advantage of opportunities for growth and advancement.

(5) Pursue a program of continuing professional development on and off the job.
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(6) Review at least annually and revise, if necessary, their ACCES registration documents, including availability
statements, to ensure their accuracy.

6—7. GS-15 placement policy

For lateral reassignments to GS-15 vacancies covered by the CP, the FCR will notify all permanent GS-15s within CP-
10. Interested and available candidates are responsible for complying with the instructions provided in the FCR
notification.

6-8. Special selection policy

a. The FCR will participate in the selection process of CP-10 GS-15 positions, MACOM CPDs, and CPOC
directors. MACOM CPDs will participate in the selection process of all MSC CPDs and CPAC chiefs/directors within
their respective command. During the recruitment process, it will be the responsibility of selecting officials to contact
and coordinate with the FCR, who provides advice, guidance, and assistance. The selecting official has the ultimate
authority and responsibility for the selection.

b. Although SES positions are not generally covered by this regulation, recruitment or reassignment to SES
positions within CP-10 will be coordinated with the FCR prior to commitment of the position. The FCR provides
advice, guidance, and assistance regarding the selection.

6-9. Intern policy

a. The normal target level for localy and centrally funded interns is GS-11. A target level below that may be
established for local interns under unique circumstances, but no target above GS-11 will be established without prior
approva of the FCR.

b. Local and centrally funded interns are required to follow the MITP.

¢. Local and ACTEDS centrally funded interns are required to sign the prescribed mobility agreement as a condition
for selection. The mobility agreement must be completed prior to entrance on duty.

Section I
Comptroller (CP-11)

6-10. Coverage
CP-11 covers DA positions in the occupational series listed below:
a. 0343 - Management and Program Analysis, where the preponderance of duties are within the Comptroller
functional area.
b. 0501 - Financial Administration and Program.
c. 0505 - Financia Management.
d. 0510 - Accounting.
e. 0511 - Auditing.
f. 0560 - Budget Analysis.
g. Cost Analysis - positions in the series listed below with a preponderance of duties in cost analysis.
(1) 0110 - Economist.
(2) 0343 - Management and Program Analysis.
(3) 0510 - Accounting.
(4) 0896 - Industrial Engineering.
(5) 1515 - Operations Research.
(6) 1520 - Mathematics.
(7) 1530 - Statistician.

6-11. Functional officials
The Assistant Secretary of the Army (Financia Management & Comptroller) is the FC for CP-11. The Principal
Deputy Assistant Secretary of the Army (Financial Management & Comptroller) is the FCR for CP-11.

6-12. CP planning board

The Comptroller CP executive council serves as the CP planning board. The CP's senior advisory body assists the FC
and the FCR in matters of career planning and oversight. The council meets quarterly and is comprised of SES
representatives from the Army’s largest commands plus SES and senior officials for each functional series in the career
field.
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6-13. Placement and promotion policy
Candidates requesting reassignment, promotion or CLG to AAC critical positions must be registered in ACCES (see
chap 4).

6-14. Intern policy
The training plan for a Comptroller CP intern may be a 24-month plan or a 36-month plan. The target grade may be
GS-9 or GS-11, depending on the grade structure at the employing organization.

Section 1l
Safety and Occupational Health Management (CP-12)

6-15. Coverage
CP-12 covers DA positions in the occupational series listed below:
a. 0018 - Safety and Occupational Health Management.
b. 0803 - Safety Engineering.
c. 1306 - Hedth Physics.
d. 1815 - Air Safety Investigating.

6-16. Functional officials

The Deputy Assistant Secretary of the Army for Environment, Safety, and Occupational Health, Office of the Assistant
Secretary of the Army (Installations and Environment) is the FC for CP-12. The Assistant for Safety, Office of the
Assistant Secretary of the Army for Installation & Environment is the FCR for CP-12.

6-17. CP planning board

a. The planning board membership consists of the FCR, who serves as chairperson, the Director of Army Safety, all
MACOM safety and occupational health program managers, and functional representatives for the GS-0018, GS-0803,
and GS-1306 career series. The career series functional representatives are selected by the FCR based on MACOM
nominations. In addition, at least one person designated by CPOD will provide the board with personnel advice and
guidance. The Career Management Officer serves as the planning board's recorder.

b. The planning board meets at least twice each year (normally in the spring and fall).

6-18. Placement and promotion policy

a. Full performance level for all CP-12 program positions is GS-11. All positions GS-05 through GS-11 (except
interns) will be filled through local merit procedures using the guidance contained in chapter 2 of this regulation.
Positions will be announced Army-wide and will remain open at least 30 days. The servicing CPOC will forward a
copy of the vacancy announcement a minimum of 10 working days prior to the opening date to: U.S. Army Safety
Center, Building 4905, 5th Avenue, ATTN: Career Program, Fort Rucker, Alabama 36362. The announcement will be
broadcast on the CP list server for maximum dissemination to careerists.

b. All GS-12/15 CP-12 positions will be filled through referral from the mandatory DA central referral registry IAW
merit recruitment and placement policies in this regulation.

6-19. Lateral reassignments

The FCR will be the approving authority for al lateral reassignments of non-CP-12 candidates into CP-12 GS 09
through 15 positions. If approved by the FCR, training and/or skills may be required. The required training develop-
ment plan (designated by the FCR) must be completed within six months of the lateral assignment.

6-20. Key position concept

a. Key positions in CP-12 are as follows:

(1) Sefety directors of MACOMs, MSCs, ingtalations, USACE Divisions and Laboratories, Army Corps and
Division Headquarters, medical centers, and medical activities.

(2) Senior safety positions (GS-14 or 15) at HQDA and the U.S. Army Safety Center.

(3 MACOM safety positions designated as key by the MCPM.

b. Position descriptions of key positions will be annotated to identify such positions.

c. To assist selecting officials in choosing the best candidate for a key position, a specia SME selection panel of
three to five members will be convened to review the candidate’s qualifications and provide recommendations. The
FCR will designate and convene the SMEs for MACOM safety director and senior positions at HQDA and the U.S.
Army Safety Center. MCPMs will designate and convene the SME selection panel for al other key positions.
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6-21. Intern policy
The target grade for interns is GS-11.

Section IV
Supply Management (CP-13)

6-22. Coverage
CP-13 covers DA positions in the occupationa series listed below:
a. 0301 - Miscellaneous Administration and Program.
b. 0340 - Program Management.
c. 0346 - Logistics Management (See para 6-72b).
d. 2001 - General Supply.
e. 2003 - Supply Program Management.
f. 2010 - Inventory Management.
g. 2030 - Distribution Facilities and Storage Management.
h. 2032 - Packaging.
i. 2050 - Supply Cataloging.

6-23. Functional officials
The Deputy Chief of Staff for Logistics (DCSLOG) is the FC for CP-13. The Associate Director, Supply &
Maintenance, ODCSLOG is the FCR for CP-13.

6—24. CP planning board
Planning board meetings are held “as needed” at the discretion of the FCR, who usualy chairs the board.

6-25. Intern policy

The target grade for locally and centrally funded interns may be GS-09 or GS-11, depending on the grade structure of
the employing organization. No target grade above GS-11 will be established without prior approval of the FCR and
CPOD.

Section V
Contracting and Acquisition (CP-14)

6—-26. Coverage
CP-14 consists of four career tracks: contracting, purchasing, industrial property management, and manufacturing and
production. CP-14 covers DA positions in the occupational series listed below:

a. 1101 - General Business and Industry.

b. 1102 - Contracting.

c. 1103 - Industrial Property Management.

d. 1150 - Industrial Speciaist.

6-27. Functional officials
The Assistant Secretary of the Army for Acquisition, Logistics, and Technology is the FC for CP-14. The Deputy
Assistant Secretary of the Army for Procurement is the FCR for CP-14.

6—28. CP planning board

a. In CP-14, the planning board is referred to as the “Contracting and Acquisition Career Program Advisory
Council.”

b. The FC or FCR will chair the council, or will designate a chairperson.

6—29. Placement and promotion policy
Candidates requesting reassignment, promotion or CLG to AAC positions should follow the guidance in chapter 4 of
this regulation.

6-30. Intern policy
The target grade for locally and centrally funded interns is GS-11.
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Section VI
Quality and Reliability Assurance (CP-15)

6-31. Coverage
CP-15 covers DA positions in the occupational series GS-1910, Quality and Reliability Assurance.

6-32. Functional officials

The Commander, U.S. Army Materiel Command (USAMC) is the FC for CP-15. The Chief, Quality Management
Division, Engineering Directorate, Aviation and Missile Research Development, Engineering Center, U.S. Army
Aviation and Missile Command is the FCR for CP-15.

6—-33. CP planning board
Planning board meetings are held “as needed” at the discretion of the FCR who chairs the meetings.

6-34. Placement and promotion policy

a. All CP-15 positions GS-05 and above will be filled through local merit promotion procedures using guidance
provided in chapter 2 of this regulation. An Army-wide minimum area of consideration is required for announcing
positions at grades GS-13 through GS-15.

b. Employees interested in reassignment, promotion, or CLG to positions, which are AAC critical, must apply AW
specific vacancy announcement procedures. Applicants may be required to become members of the Corps IAW chapter
4,

6-35. Intern policy
The target grade for CP-15 interns is GS-09.

Section VII
Engineers and Scientists (Non-Construction) (CP-16)

6—36. Coverage
CP-16 is comprised of technically oriented professionals who share a common capability of synthesis, analysis,
experimentation, design materials, processes, and products. This program has the responsibility for supplying the
soldier in the field with advanced materials ranging from missiles, tanks, ammunition, and software, along with design,
research, development, and production responsibilities. CP-16 may cover DA positions in the occupational series listed
below:
a. 0062 - Clothing Design.
b. 0101 - Social Science.
. 0150 - Geography.
. 0180 - Psychology.
. 0401 - General Biological Science.
0403 - Microbiology.
. 0405 - Pharmacology.
. 0408 - Ecology.
0410 - Zoology.
0413 - Physiology.
. 0414 - Entomology.
. 0430 - Botany.
. 0434 - Plant Pathology.
. 0435 - Plant Physiology.
. 0437 - Horticulture.
. 0487 - Animal Science.
. 0493 - Home Economics.
. 0602 - Medical Officer.
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s. 0801 - General Engineering.
t. 0806 - Materials Engineering.
u. 0810 - Civil Engineering.

v. 0819 - Environmental Engineering.
w. 0830 - Mechanical Engineering.
X. 0840 - Nuclear Engineering.

y. 0850 - Electrica Engineering.
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z 0854 - Computer Engineering.
aa. 0855 - Electronics Engineering.
ab. 0858 - Biomedica Engineering.
ac. 0861 - Aerospace Engineering.
ad. 0871 - Nava Architecture.

ae. 0892 - Ceramic Engineering.
af. 0893 - Chemical Engineering.
ag. 0894 - Welding Engineering.
ah. 0896 - Industrial Engineering.
ai. 1301 - General Physical Science.
aj. 1306 - Headth Physics.

ak. 1310 - Physics.

al. 1313 - Geophysics.

am. 1320 - Chemistry.

an. 1321 - Metalurgy.

ao. 1340 - Meteorology.

ap. 1382 - Food Technology.

aq. 1384 - Textile Technology.

ar. 1515 - Operations Research.
as. 1520 - Mathematics.

at. 1529 - Mathematical Statistician.
au. 1530 - Statistician.

av. 1550 - Computer Science.

6-37. Functional officials
The Commander, USAMC is the FC for CP-16. The Principal Deputy for Technology, USAMC is the FCR for CP-16.

6-38. CP planning board

The FC, FCR, or a designated representative will chair the board which meets annually at the cal of the FCR. Each
Deputy FCR, key personnel from HQDA, MACOMSs, ingtallations, and a personnel representative from CPOD will
participate on the planning board.

6-39. Placement and promotion policy

a. All positions GS-05 and above will be filled through local merit promotion procedures using guidance provided
in chapter 2 of this regulation. An Army-wide minimum area of consideration is required for announcing positions at
grades GS-13 through GS-15.

b. Employees interested in reassignment, promotion, or CLG to positions, which are AAC critical, must apply 1AW
instructions contained in the specific vacancy announcement. Applicants may be required to become members of the
AAC |AW chapter 4.

6—40. Intern policy
GS-11 is the normal target grade for locally and centrally funded interns. Target levels below that may be established
for local interns under unique circumstances, but no target above GS-11 will be established without prior approva of
the FCR and CPOD.

Section VIII
Materiel Maintenance Management (MMM)(CP-17)

6-41. Coverage

CP-17 covers DA positions in the occupational series listed below:
a. 0301 - Miscellaneous Administration and Program.
b. 0340 - Program Management.

. 0346 - Logistics Management Specialist (see para 6-72b).

. 0802 - Engineering Technician.

. 0856 - Electronics Technician.

0895 - Industria Engineering Technician.

. 1101 - General Business and Industry.

. 1152 - Production Control.
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i. 1601 - Genera Facilities and Equipment .
j. 1670 - Equipment Specialist.

6-42. Functional officials
The Deputy Chief of Staff for Logistics (DCSLOG) is the FC for CP-17. The Director, Aviation, Munitions, and War
Reserves, ODCSLOG is the FCR for CP-17.

6—43. CP planning board
Planning board meetings are held “as needed” at the discretion of the FCR, who usualy chairs the board.

6—44. Intern policy

The target grade in CP-17 for locally and centrally funded interns is GS-09 or GS-11, depending on the grade structure
of the employing organization. No target grade above the GS-11 will be established without prior approval of the FCR
and CPOD.

Section IX
Engineers and Scientists (Resources and Construction) (CP-18)

6-45. Coverage
Positions covered by CP-18 are primarily involved with planning, design, construction, operation, maintenance, and
repair of military facilities; cartography and geodesy; and in planning, design, construction, operation and maintenance
of civil works projects; hazardous toxic waste remediation and installation restoration programs,; and management of
land, water, and related natural resources for public purposes and research in such fields. CP-18 covers DA positions in
the occupationa series listed below:

a. 0020 - Community Planning.

b. 0023 - Outdoor Recreation Planning.
. 0025 - Park Manager.
. 0028 - Environmental Protection Specialist.
. 0101 - Social Science (Water Resources Management).

0110 - Economist.
. 0150 - Geography.
. 0184 - Sociology.

0193 - Archeology.
. 0401 - Biology.
k. 0408 - Ecology.
|. 0414 - Entomology.
m. 0430 - Botany.
n. 0460 - Forestry.
0. 0470 - Soil Science.
p. 0471 - Agronomy.
g. 0480 - General Fish and Wildlife Administration.
. 0482 - Fishery Biology.
. 0486 - Wildlife Biology.

0801 - General Engineering.
. 0804 - Fire Prevention Engineering.
. 0806 - Materials Engineering.
w. 0807 - Landscape Architecture.
X. 0808 - Architecture.
y. 0810 - Civil Engineering.
z 0819 - Environmental Engineering.
aa. 0830 - Mechanical Engineering.
ab. 0840 - Nuclear Engineering.
ac. 0850 - Electrical Engineering.
ad. 0855 - Electronics Engineering.
ae. 0871 - Naval Architecture.
af. 0880 - Mining Engineering.
ag. 0881 - Petroleum Engineering.
ah. 0893 - Chemica Engineering.
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ai. 0896 - Industrial Engineering.

aj. 1008 - Interior Design.

ak. 1301 - Genera Physical Science.
al. 1310 - Physics.

am. 1313 - Geophysics.

an. 1315 - Hydrology.

ao. 1320 - Chemistry.

ap. 1330 - Astronomy and Space Science Statistician.
aq. 1350 - Geology.

ar. 1360 - Oceanography.

as. 1370 - Cartography.

at. 1372 - Geodesy.

au. 1373 - Land Surveying.

av. 1520 - Mathematics.

aw. 1529 - Mathematical Statistician.

6-46. Functional officials

The Chief of Engineers & Commander, USACE is the FC for CP-18. The Deputy Director, Military Programs, USACE
is the FCR for CP-18.

6—-47. CP planning board
The CP-18 Career Program Planning Board will assist the FC/FCR in managing and evaluating the CP-18 career
program. The FCR will select members for the planning board that will provide appropriate representation from
HQDA, MACOM, and installation levels. Planning board meetings are held “as needed” at the discretion of the FCR,
who usually chairs the board.

6-48. Professional registration

Professional registration is not a mandatory requirement for entry or journey-level positions, or for most senior-level
positions. However, certain positions require professional registration (see DA Pam 690-950).

6—49. Placement and promotion policy

a. Poditions at the GS 5-7 entry level will be filled as interns IAW chapter 3 of this regulation. Exceptions must
have prior approval of the FCR.

b. Positions at the GS-9-12 levels will be filled IAW loca merit promotion plans.

c. Positions at the GS-13 - 15 levels will be announced Army-wide and will be open to all €eligible candidates and
VEOA applicants.

d. The FCR will review al GS-15 selections prior to finalization. Use of selection panels is recommended. Selection
packages must be forwarded to the FCR prior to making an offer. They must contain information on composition of
candidate pool, selection criteria used to develop the referral list, selection criteria used to determine candidates to be
interviewed, names of selection panel members, and rationale for selection. Information must be provided which will
show the consideration provided to minority and female candidates. Candidates must not be advised of selection
recommendation until advisory is received from the FCR. The selecting officia has the ultimate authority and
responsibility for the selection.

e. Non-competitive reassignments to key positions listed in DA Pam 690-950 may not be made without prior written
approval of the FCR. Reguests for exception are not encouraged and will be approved only for extenuating circum-
stances such as encumbered positions after reorganization or overriding mission requirements. Requests for exception
should be coordinated through the CPM chain to HQ USACE, CEHR-D, Washington, DC 20314-1000.

6-50. Intern policy

a. Positions at the GS-5-7 levels in CP-18 will be designated as interns. The target grade for CP-18 interns is GS-11.
A GS-9 target level may be established for local interns under unique circumstances, but no target above GS-11 will be
established without prior approval of the FCR.

b. Functional trainees are not appropriate within this CP. They will be used only in situations where journey-level
positions are designated as “hard to fill” and are downgraded to GS-05 or GS-07 for recruitment purposes. Prior FCR
approval is required. If approved, formal training plans will be established to provide the employee the opportunity to
acquire the knowledge, skills, and abilities to perform effectively in the target position.

c. Loca and centrally funded interns are required to sign the prescribed mobility agreement as a condition for
selection. The mobility agreement must be completed prior to entrance on duty.
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Section X
Physical Security and Law Enforcement (CP-19)

6-51. Coverage

a. CP-19 covers DA positions in the occupationa series listed below where the preponderance of duties and
functions are related to physical security, law enforcement, criminal investigations, or force protection and the position
grade is equal to or greater than GS-09. Some series covered by CP-19 may also be in other CPs. Personnel should
refer to the appropriate CPs for training, education, and development information based on position duties/functions.
CP-19 does not cover either Inspector General or genera intelligence positions. Although covered by a career field,
Inspector General positions are not currently covered under a CP.

(1) 0080 - Security Administration (Physical Security).

(2) 0083 - Palice.

(3) 0085 - Security Guard.

(4) 0301 - Miscellaneous Administration and Program.

(5) 1801 - Genera Inspection, Investigation and Compliance.

(6) 1810 - Generd Investigating.

(7) 1811 - Crimina Investigating.

b. In addition to the series listed above, the following CF series are entry level contributors to the CP: 0006,
Correctiona Ingtitution Administration; 0007, Correctional Officer; 0072, Fingerprint Identification; 0086, Security
Assistant; 1802, Compliance Inspection and Support; 1812, Game Law Enforcement; 1890, Customs Inspection; and
1897, Customs Aid.

6-52. Functional officials
The Commander, USAMC is the FC for CP-19. The Command Provost Marshal, USAMC is the FCR for CP-19.

6-53. Placement and promotion policy

All positions will be filled through local merit promotion procedures using the guidance contained in chapter 2 of this
regulation. Positions at GS-11 through GS-15 will be announced DA-wide and will remain open at least 30 days. The
CPOC will forward a copy of the announcement to the CP-19 FCR.

6-54. Intern policy

ACTEDS centrally funded interns follow a 24-month intern training plan. The target grade is GS-11. Loca intern
positions may be established only with coordinated approval of the FCR. The target grade for local intern positions will
be GS-09 or GS-11 depending on the employing organization’s structure.

6-55. CP planning board

The CP-19 planning board assists the FCR with managing and evaluating the CP. The FCR selects members from
HQDA, MACOM, and installation levels to ensure proper representation. The planning board meets at the discretion of
the FCR, who usually chairs the board.

6-56. Lateral reassignments
All latera reassignments of non-CP-19 careerists into CP-19 positions must be approved by the CP-19 FCR. If
approved, the careerist must complete a training development plan approved by the FCR.

6-57. Key positions

Generally, all civilian manager, chief, and deputy chief positions at directorates and/or division within staff elements at
HQDA and MACOM headquarters are designated as key positions. Below these levels, CP-19 positions that report
directly to a commander of an MSC or the senior civilian or technical advisor to a command may aso considered
“key.” Appendix F of the CP-19 ACTEDS plan lists all key positions.

Section Xl
Quality Assurance Specialist (Ammunition Surveillance)(QASAS) (CP-20)

6-58. Coverage
CP-20 covers DA positions in occupational series GS-1910, Quality Assurance, dealing with ammunition surveillance.

6-59. Functional officials
The Commander, USAMC is the FC for CP-20. The FCR is the Deputy to the Commander, U.S. Army Industrial
Operations Command.
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6—60. CP management committee

The FCR appoints members to the QASAS CP management committee. Appointments will be primarily from among
MACOM and senior level employees assigned to Army installations or activities. A civilian personnel representative
from HQ, USAMC will be appointed to assist and advise the board. The committee will meet at least annualy to
assess the total effectiveness of the program and to consider recommendations made to the CP by careerists.

6-61. Placement and promotion policy

a. Directed placement. All positions are filled by directed placement through the Ammunition Civilian Career
Management Office.

b. Duration of assignment. The length of assignments will depend on various factors such as promotion opportuni-
ties, mission expansion or contraction, overseas requirements, and the demands of specia projects.

6—62. Special provisions

a. Mandatory rotation. As a condition of employment, careerists must agree to and sign a directed rotation
agreement (see DA Pam 690-950).

b. Physical requirements. Careerists must meet the program’s physical requirements and the Personnel Reliability
Program requirements of AR 50-6.

c. Careerists selection. Careerists selection will be selected for promotions based on the rating and ranking lists
developed at least annually by the QASAS CP screening panel. The FCR appoints panel members from all QASA
careerists in grades GS-11 through 15.

6-63. Intern policy
The CP-20 intern spends approximately 14 months in formal classroom training and an additional 10 months OJT. The
target grade for interns is GS-09.

Section Xli
Public Affairs and Communications Media (PACM)(CP-22)

6—64. Coverage
CP-22 covers DA positions in the occupational series, GS-1035, Public Affairs.

6—65. Functional officials
The Chief of Public Affairsis the FC for CP-22. The Senior Civilian Advisor to the Chief of Public Affairsis the FCR
for CP-22.

6—66. CP planning board
The FCR convenes an annual planning board.

6—67. Placement and promotion policy

The FCR will participate in the selection process of al GS-15 positions in PACM to assure that equal employment
goals have been considered. The FCR may require additional recruitment efforts to attract qualified women and
minorities.

6-68. Intern policy
The target grade for locally and centrally funded interns is GS-09.

Section XIlI
Transportation Management (CP-24)

6—69. Coverage
CP-24 covers DA positions in the occupational series listed below:
a. 0301 - Transportation Administration.
b. 0346 - Logistics Management (see para 6-72b).
c. 2101 - Transportation Specialist.
d. 2130 - Traffic Management.
e. 2150 - Transportation Operations.
f. 2161 - Marine Cargo
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6-70. Functional officials
The DCSLOG is the FC for CP-24. The Assistant Director for Transportation is the FCR.

6-71. CP planning board
Planning board meetings are held “as needed” at the discretion of the FCR.

6—72. Placement and promotion policy

a. The CRO for vacancies at grades GS-12 through GS-15 in occupational series 301, 2101, 2130, 2150, and 2161 is
the Office of the Chief of Transportation, Fort Eustis, VA. Central referral is accomplished using a resume-based
system. The policies and procedures can be found at www.eustis.army.mil/ocot/civilian.htm.

b. Logistics management positions (346 series) cross CP lines, requiring knowledge in more than one of the CPs in
the Logistics management area (Supply Management, Materiel Maintenance Management, or Transportation Manage-
ment). An employee interested in referral for Logistics Management Specialist positions at grades GS-13 through GS-
15 will be considered if registered in ACCES in CP-13, CP-17, or CP-24 and his or her referral desires (on the ACCES
registration form) indicate interest in, and €ligibility for, these positions. This does not apply to positions in Ammuni-
tion Management (CP-33).

¢. Candidates requesting reassignment, promotion, or CLG to AAC critical positions must be registered in ACCES
to be considered. (See chapter 4.)

6—73. Intern policy

The target grade for locally and centrally funded interns is GS-09 or GS-11. The FCR will determine the target grade
of ACTEDS centrally funded interns. The recruitment, hiring, training, and placement of ACTEDS centrally funded
interns are managed by the Office of the Chief of Transportation, Fort Eustis, VA.

Section XIV
Manpower and Force Management (CP-26)

6—74. Coverage

CP-26 covers DA positions in the occupation series listed below:
a. 0301 - Miscellaneous Administration and Program (Manpower and Force Management)
b. 0343 - Management and Program Anaysis.
c. 0896 - Industrial Engineer.

6—75. Functional officials
The ASA(M&RA) is the FC for CP-26. The Deputy Assistant Secretary of the Army (Force Management, Manpower
& Resources) is the FCR for CP-26.

6—76. Placement and promotion

The CP-26 FCR will review all GS-15 referral lists prior to release of list to the CPAC and again prior to an offer
being made. As a minimum, the review will include all material used by the CPO/CPOC/CPAC in the recruitment
process before the job offer is made. This includes the DA referral list along with al attachments. The FCR may
require additional recruitment efforts to attract well-qualified women and minorities.

6—77. Intern policy
The training plan for a CP-26 intern will normally be 24 months. The target grade for interns may be either GS-09 or
GS-11 depending on the structure of the employing organization.

Section XV
Housing Management (CP-27)

6—-78. Coverage
CP-27 covers DA positions in the occupational series, GS-1173, Housing Management.

6-—79. Functional officials
The Assistant Chief of Staff for Installation Management is the FC for CP-27. The Chief, Army Housing Division is
the FCR for CP-27.

6-80. CP planning board
The CP-27 planning board meets at the call of the FCR. All MCPMs are voting members.
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6-81. Intern policy
The target grade for interns in CP-27 is GS-09.

Section XVI
Equal Employment Opportunity (EEO)(CP-28)

6-82. Coverage
CP-28 covers DA positions in the occupational series GS-260, EEO.

6-83. Functional officials
The ASA(M&RA) is the FC for CP-28. The Director, Equal Employment Opportunity Agency is the FCR for CP-28.

6-84. CP planning board
The FCR convenes an annua planning board. All MACOM/IRA EEO Directors are voting members.

6-85. MACOM/IRA career program managers
MACOM/IRA EEO Directors ar designated as MACOM career program managers in the CP-28. They will—

a. Support the accomplishment of career management objectives.

b. Ensure that career management actions are based on merit principles.

c. Establish a process to ensure that all EEO careerists receive career counseling as appropriate and equal access to
career development.

d. Evauate the effectiveness of career management activities IAW the objectives outlined in this regulation and in
the EEO ACTEDS plan.

6-86. Placement and promotion

a. The ACCES referral system will normally be used to fill EEO permanent positions. Promotions will be through
ACCES referra only. If there are insufficient candidates available for a given location, merit promotion procedures can
be used only with the approval of the FCR.

b. The FCR will participate in the selection process of all key positions. Key positions are defined as MACOM and
IRA EEO Director positions. As a minimum, participation will include contacting the selecting officials to provide
guidance and assistance in defining selection criteria and recommending candidates for selection. MACOM EEO
Directors will participate in the selection process of EEO Officers within their commands. The selecting official has the
ultimate authority and responsibility for the selection. Only fully qualified candidates will be placed in EEO Officer
positions.

6-87. Intern policy
The training plan for CP-28 interns is usually 24 months. The target grade level is GS-11.

Section XVII
Education Services (CP-31)

6—88. Coverage
CP-31 covers DA positions in the occupational series GS-1740, Education Services, and 1701, General Education and
Training Series. For definitions of job categories, refer to the CP-31 ACTEDS Plan.

6-89. Functional officials
The Deputy Chief of Staff for Personnel is the FC for CP-31. The Director, Army Continuing Education System
(ACEYS) is the FCR for CP-31.

6—90. CP steering committee

The CP-31 steering committee serves as the career program planning board. Membership consists of al HQDA CP-31
GS-14s and 155, MACOM Directors of Education, and the senior CP-31 officials for U.S. Army Recruiting Command,
U.S. Army Reserves, and U.S. Military Entrance Processing Command. The FCR will chair the committee which will
meet twice annually at the call of the FCR. An executive board may be convened to act as an agent for the full board
to respond to requirements of the FCR when it is not feasible to convene the entire planning board. The executive
board will be chaired by the FCR and will be composed of the MACOM and ACES Headquarters CP-31 GS-14s and
15s, and the senior CP-31 officials indicated above.

6-91. Placement and promotion policy

a. The FCR will review all GS-15 selections prior to offers being made in CP-31. As a minimum, the review will
include al material used by the CPOC/CPAC in the recruitment process before the job offer is made. This includes the
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DA referra lists along with all attachments. The FCR may require additional recruitment efforts to attract well-
qualified women and minorities.

b. MACOM Directors of ACES/Recruiting Program Administrators/Test Program Administrators/Education Services
Officer will review requests for referral and participate in the selection process for all Education Services Officer/
Education Specialists vacancies. As a minimum, participation will include contacting the selecting official to provide
advice, guidance, and assistance in the definition of selection criteria and recommendation of candidates for selection.
The selecting official has the ultimate authority and responsibility for the selection. The FCR will perform the same
function for MACOM Director of Education vacancies.

6-92. Intern policy
The target grade for interns in CP-31 is GS-09 for counselor positions and GS-11 for all others.

Section XVIII
Training (CP-32)

6-93. Coverage

a. CP-32 covers DA positions in the occupational series listed below where the preponderance of duties are related
to training, new equipment training, or other training support functions:

(1) 0301 - Miscellaneous Administration and Program.

(2) 1701 - General Education and Training.

(3) 1702 - Education and Training Support.

(4) 1712 - Training Instruction.

(5) 1750 - Instructional Systems Specialist.

b. Positions in series other than those listed above may also be covered when the preponderance of the duties are
related to training, new equipment training or other training support functions. This includes interdisciplinary positions
such as GS-180.

6-94. Functional officials
The Commander, U.S. Army Training and Doctrine Command (TRADOC) is the FC for CP-32. The Assistant Deputy
Chief of Staff for Training is the FCR for CP-32.

6-95. CP planning board
In CP-32, the planning board is known as the Advisory Board. Membership consists of a representative from each
major functional area, which includes the following:
New equipment training - USAMC.
AMC specialty schools - USAMC.
Health services training - Medical Command.
Training and audiovisual support centers - Forces Command.
Higher education and academic instruction - War colleges.
Headquarters administration - TRADOC.
Training development - TRADOC.
Training evaluation - TRADOC.
i. Staff and faculty training - TRADOC.
j- Training program administration - TRADOC.
k. Technical-vocational specialists - TRADOC (Two members - one to represent training speciaists and one to
represent instructors.)
I. U.S. Army Corps of Engineers training.
m. Army Signal Command training.
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6—96. Executive committee

An executive committee of the Advisory Board may be established to act as an agent for the board to respond to
requirements of the FC when it is not feasible to convene the entire Advisory Board. The executive committee will be
chaired by the FCR, and will be composed of two voting members selected by the Advisory Board. The FCR will
invite such additional board members as are required to attend meetings.

6—97. Placement and promotion policy

a. All CP-32 positions at grades GS-12 through GS-15 are filled through a DA-wide centralized referral system
(ACCES) maintained and administered at HQ TRADOC. Registration and referral requirements are contained in DA
Pam 690-950.
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b. The FCR will review all GS-15 selections in CP-32. As a minimum the review will include all materials used by
the CPOC/CPAC/CRO in the recruitment process before the job offer is made.

6-98. Intern policy
The target grade for CP-32 interns is GS-11. They have a 24-month training plan and are trained at one of the
designated regional training centers listed in the CP-32 ACTEDS plan.

Section XIX
Ammunition Management (CP-33)

6—99. Coverage
CP-33 covers DA positions in the occupationa series listed below when the position’s predominant duties and
responsibilities are in the ammunition logistics functions:
a. 0301 - Miscellaneous Administration and Program.
b. 0340 - Program Manager.
. 0346 - Logistics Management Specialist (paragraph 6-71 is not applicable).
. 0802 - Engineering Technician.
. 0895 - Industrial Engineering Technician.
1101 - General Business and Industry.
. 1150 - Industrial Specialist.
. 1152 - Production Controller.
1601 - Genera Facilities and Equipment.
1670 - Equipment Specialist.
. 2001 - General Supply.
. 2003 - Supply Program Management.
. 2010 - Inventory Management Specialist.
. 2030 - Distribution Facilities and Storage Specialist.
. 2050 - Supply Cataloger.
p. 2101 - Transportation Specialist.
g. 2130 - Traffic Management.
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6-100. Functional officials
The Commander, USAMC is the FC for CP-33. The Assistant Deputy Chief of Staff for Ammunition (ADCSA) is the
FCR for CP-33.

6-101. Special provisions

a. Mandatory mobility. Mandatory mobility is a requirement to ensure timely staffing of critical vacancies in hard-
to-fill geographic areas.

b. Security clearance requirement. Security investigations will be processed as outlined in AR 381-20. A SECRET
clearance based on the requirements of the Personnel Reliability Program (PRP) and a successful background investiga-
tion) is required.

6-102. CP planning board

a. Membership. The FC will appoint planning board members from installations and MACOMs in CONUS and
OCONUS.

b. Responsibilities. The board will meet at least annually to assess the total effectiveness of the CP and recommend
desirable or necessary program changes.

6-103. Placement and promotion policy

All CP-33 positions at grades GS-11 through GS-15 are filled through a DA-wide centralized referral system
maintained and administered by the Ammunition Management Career Program Office. (AMCPO), Defense Ammuni-
tion Center.

6-104. Intern policy
The training plan for CP-33 interns is 24 months. The target grade for interns is GS-09. Interns that successfully
complete the program will qualify for positions in one of the following aress:

a. GS-1150 - Industrial Specialist.

b. GS1670 - Equipment Specialist.

c. GS-2001 - General Supply.
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d. GS-2130 - Transportation Management.

Section XX
Information Technology Management (ITM)(CP-34)

6-105. Coverage
CP-34 covers DA positions in the occupational series listed below. These series are clustered into groupings called
career areas. The CP areas and their related series are as follows:

a. GS-301-1 Information Management career area: A GS-301-I, Information Management Specidlist, typicaly in-
volves competencies in more than one series or career area within ITM.

b. Computer Career Area: GS-0334, Computer Speciaist.

¢. Telecommunications Career Area: GS-0391, Telecommunications Specialist.

d. Visua Information Career Area as follows:

(1) GS-1001, General Arts and Administration Specialist.

(2) GS-1020, Illustrator.

(3) GS-1060, Photographer.

(4) GS-1071, Audio-visua Production.

(5) GS-1084, Visua Information Specialist.

e. Publishing Career Area as follows:

(1) GS-1082, Writer/Editor.

(2) GS-1083, Technical Writer/Editor.

(3) GS-1654, Printing Management.

(4) GS-0301, Printing/Publishing Specialist.

f. Library Science Career Area: GS-1410, Librarian.

g. Records Management Career Area: GS-0343, Management Analyst (when the preponderance of duties involve
Records Management functions).

6-106. Functional officials

a. The Director of Information Systems for Command, Control, Communications and Computers is the FC for
Information Technology Management (ITM).

b. The Director for Army Information Management is the FCR for ITM. The FCR carries out the duties described in
chapter 1 of this regulation.

¢. The FCR will designate one or more Deputy Functional Chief Representative (DFCR) for each career area within
the ITM CP. The FCR delegates duties to the DFCR's as they relate to the ITM CP.

d. MACOM commanders will designate an ITM MCPM and one or more Deputy MCPMs. The MCPM will have a
multi-disciplined background within ITM and will perform duties related to the ITM CP.

e. Activity commanders will designate an ITM ACPM and Deputy ACPM. They will have a multi-disciplined
background within ITM and will perform duties related to the ITM CP.

6-107. CP planning board

CP-34 appoints a CP planning board entitled the “ITM Advisory Council.” The FC or the FCR chairs the ITM
Advisory Council and may convene the council to seek Army-level guidance for a broad range of activities associated
with the planning, development, and implementation of CP programs and services. The council consists of the DFCRS,
senior HQDA and MACOM ITM civilians, ITM MCPMs, a CPOD representative, and may include other officials.

6-108. Placement and promotion policy

a. CP-34 vacancies at the CP mandatory referral levels in the following career areas are filled using ACCES:

(1) Computer - GS-0334.

(2) Telecommunications - GS-0391.

(3) Visua Information - GS-1001, GS-1020, GS-1060, GS-1071 and GS-1084.

(4) Publishing - GS-1082, GS-1083, and GS-1654.

(5) Library Science - GS-1410.

(6) Records Management - GS-0343.

b. Positions in GS-301-1, Information Management Specialist, and GS-1654, Printing Specialist, are excluded from
ACCES. Merit promotion announcements for vacancies in these career areas must be announced Army wide.

¢. Candidates requesting reassignment, promotion, or CLG to AAC critical positions must be qualified for the
appropriate CP track in ACCES. Refer to chapter 4 for more information.

d. The FCR will review all GS-15 selections in ITM before the job offer is made. As a minimum, the review will
include all material used by the CPOC/CPAC/CRO in the recruitment process. Supporting documentation will include
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the career referral list, vacancy announcement, recruitment sources, job description, crediting plan with evaluation
criteria, and the interview panel results and scores. The FCR may require additional recruitment efforts to attract well-
qualified women and minority candidates.

6-109. Intern policy
The target grade level for locally and centrally funded interns is GS-11, with the exception of the Librarian, Visua
Information, and Publishing Career Areas which is GS-09.

Section XXI
Intelligence (CP-35)

6-110. Coverage
CP-35 includes all DA DCIPS civilian positions and employees in the following occupational series from grades 5 to
Defense Intelligence Senior Level and Defense Intelligence Senior Executive Service.

a. Intelligence speciaist.

b. Security specialist positions that perform intelligence related security functions for at least 51 percent of their
time, as defined in AR 690-13.

c. Scientific and technical positions engaged in production and or analysis of intelligence.

d. Intelligence education and training positions.

e. Positions classified in 301 when the predominate knowledge, skills, and abilities are intelligence or intelligence-
related.

f. Additional series or positions approved by the Office of the Deputy Chief of Staff for Intelligence and
ASA(M&RA).

6—-111. Functional officials

The Deputy Chief of Staff, Intelligence is the FC for CP-35. The Assistant Deputy Chief of Staff for Intelligence is the
FCR for CP-35.

6-112. CP planning board

The planning board assists the FC as outlined in chapter 1. The board is composed of CP managers and selected
representatives from the various CP-35 career areas. Planning board meetings are held on an “as needed” basis at the
discretion of the FCR who usually serves as chairperson.

6-113. Placement and promotion policy

CP-35 uses vacancy announcements posted on the Army Civilian Personnel Online and Office of Personnel Manage-
ment websites for its referral system. Organizations competitively filling intelligence specialist, security specialist,
education and training, or engineer and scientist vacancies at the GS-14 level and above will open the vacancy to all
sources for 30 days. Organizations filling CP-35 key or key leadership positions at any level must also post a vacancy
announcement on the Army Civilian Personnel Online and OPM websites open to al sources for 30 days. Key
positions are identified in the CP-35 ACTEDS plan.

6-114. Intern policy

The target grade for CP-35 interns must fall with the professional/administrative career path, full-performance grade
band (10-13). The length of the training period varies from 24 months to 36 months. Interns are not subject to OPM
time-in-grade requirements but must meet type, quality and quantity of qualification requirements specified in the
applicable qualifications standards.

Section XXII
Military Personnel Management (CP-50)

6-115. Coverage
CP-50 covers DA positions in the occupational series 0205 - Military Personnel Management Specialist.

6-116. Functional officials
The Commander, U.S. Tota Army Personnel Command is the FC for CP-50. The Chief, Operations Management
Division, Enlisted Personnel Management Directorate, is the FCR for CP-50.

6-117. Placement and promotion policy

All GS-205 positions in grades GS-11 through GS-15 are covered under CP-50. If covered positions are to be filled on
a permanent basis through competitive promotion/selection procedures, they must be filled by referral of candidates
who are registered in the CP-50 ACCES registrant database. However, on a case-by-case basis, such positions may be
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engineered downward for recruitment purposes at the GS-205-7/9/11 grade levels. In such cases, the FCR's approval
for exception must be obtained.

6-118. Intern policy

Interns may enter the program at the GS-5 or GS-7 level. Based on command needs, the functional official will
determine the target grade of GS-9 or GS-11 for the intern. Interns may be acquired through merit system placement,
co-op program placement, or through externa hiring.
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Appendix A
References

Section |
Required Publications

AR 50-6
Chemical Surety (Cited in para 6-62.)

AR 701
Army Acquisition Policy. (Cited in para 4-2.)

AR 600-3
The Army Personnel Proponent System. (Cited in para 1-13.)

AR 690-11
Mobilization Planning and Management. (Cited in para 1-26.)

AR 690-13

Civilian Intelligence Personnel Management System (CIPMS) - Policies and Procedures. (Cited in paras 5-2, 5-5a, 6-
110, 6-11F3.)

AR 690-300, chapter 335
Employment (Promotion, and Internal Placement). (Cited in para 2-11).

DA Pam 70-3
Army Acquisition Procedures. (Cited in para 4-2.)

DA Pam 690-950
Career Program Referral Registration and Administration. (Cited in paras 1-4, 1-15, 1-17, 1-21, 1-23, 2-4, 2-6, 2-8, 2-
10, 2-11, 2-13, 3-3, 3-7, 3-27, 4-2, 5-5, 6-48, 6-49, 6-90, 6-96.)

DODD 1400.34

DOD Directive Civilian Intelligence Personnel Management System (CIPMS). (Cited in para 5-2.)
http://wev7.whs.osd.milcorres.html

DOD 1400.34-M
DOD Civilian Intelligence Personnel Management System (CIPMS). (Cited in para 5-2.)

Section |l
Related Publications

A related publications is merely a source of additional information. The user does not have to read it to understand this
regulation.

AR 672-20
Incentive Awards

AR 690-12
Equal Employment Opportunity and Affirmative Action

AR 690-200, chapter 250
General Personnel Provisions, Personnel Management in Agencies

AR 690-300, chapter 351-1
Employment Civilian Personnel, Reduction in Force

AR 690400, chapter 410
Employee Performance and Utilization, Training
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AR 690400, chapter 413
Employee Performance and Utilization, Management Devel opment

AR 690400, chapter 4302
Employee Performance and Utilization, Total Army Performance Evaluation System

AR 690-900
Civilian Personnel-General and Miscellaneous

DOD 1400.20-1-M
DOD Program for Stability of Civilian Employment: Policies, Procedures and Programs Manual

DOD 1430.10-M-3
DOD-wide Intelligence Career Development Program (ICDP)

DOD 5000.52-M
Acquisition Development Career Program.

DODD 1400.35
Defense Civilian Intelligence Personnel System (DCIPS).

DODI 1404.12
Employment of Spouses of Active Duty Military Members Stationed Worldwide

DODI 5000.55
Reporting Management Information on DOD Military and Civilian Acquisition Personnel and Positions

DODI 5000.58
Defense Acquisition Workforce

Executive Order 12721
Military Spouse Preference EO. Available online at http://envirotext.eh.doe.gov/data/eos/bush/1900730.html

Joint Travel Regulation, Volume 2
Available online at http://www.dtic.mil/perdiem/trulregs.html

Qualification Standards Handbook

Qualification Standards for Positions Under the General Schedule. Available online at http://www.opm.gov/
qualifications/index.htm

OPM Introduction to the Position Classification Standards.
Available online at http://www.opm.gov/fedclass/html/gsclass.htm

Section 1l
Prescribed Forms
This section contains no entries.

Section IV
Referenced Forms

This form is available on the Army Electronic Library (AEL) CD Rom (EM 0001) and the USAPA web site
(www.usapa.army.mil)

DA Form 11-2
Management Control Evaluation Certification Statement
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Appendix B
Management Control Evaluation Checklist

B—1. Function

The function covered by this checklist is Army Civilian Training, Education and Development System (ACTEDS)
Funding Control for Training, Salaries and Permanent Change of Station (PCS) Costs for centrally funded interns (AR-
690-950).

B—2. Purpose
The purpose of this checklist is to assist managers in evaluating the key management controls listed below. It is not
intended to cover al controls.

B-3. Instructions

Answers must be based on the actual testing of key management controls (for example, document analysis, direct
observation, interviewing, sampling and simulation, other). Answers that indicate deficiencies must be explained and
corrective action indicated in supporting documentation. These management controls must be evaluated at least once
every five years. Certification that this evaluation has been conducted must be accomplished on DA Form 11-2-R
(Management Control Evaluation Certification Statement).

B—4. Test Questions

a. Is there a written FY Training Plan for each intern which is approved by the career program functional officials
and which is based on MITP requirements?

b. Are training objectives, plus projected training costs for ACTEDS interns, identified in the activity FY Training
Plan?

c. Are controls established to track resources?

d. Are controls established to ensure that ACTEDS centrally funded interns are reassigned to local spaces upon
completion of the 24-month limitation on ACTEDS rolls or upon promotion to the target grade level, whichever occurs
first?

B-5. Supersession
This checklist replaces the checklist for Personnel Activities ACTEDS Management previously published in DA
Circular 11-90-2, 28 Sep 90.

B-6. Comments
Help make this a better tool for evaluating management controls. Submit comments to ASA(M&RA), ATTN: SAMR-
CP-CPO, CPOD, 200 Stovall Street, Alexandria, VA 22332-0320.
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Glossary

Section |
Abbreviations

AAC
Army Acquisition Corps

AAW
Army Acquisition Workforce

ACCES
Army Civilian Career Evaluation System

ACES
Army Continuing Education System

ACPM
Activity Career Program Manager

ACTEDS
Army Civilian Training, Education and Development System

ADCSA
Assistant Deputy Chief of Staff for Ammunition

AEP
Affirmative Employment Program/Plan

AMCPO
Ammunition Management Career Program Office

AR
Army regulation

ASA(M&RA)
Assistant Secretary of the Army (Manpower and Reserve Affairs)

BQ
best qualified

CFR
Code of Federal Regulations

CIPMS
Civilian Intelligence Personnel Management System

CLG
Change to lower grade

CONUS
Continental United States

CP
Career Program

CHRM
Civilian Human Resource Management

CPAC
Civilian Personnel Advisory Center
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CPD
Civilian Personnel Director

CPM
Career Program Manager

CPOC
Civilian Personnel Operations Center

CPOD
Central Program Operations Division

CPOL
Civilian Personnel OnLine

CPPC
Career Program Policy Committee

CRO
Central Referral Office

DA
Department of the Army

DASA(CPP)
Deputy Assistant Secretary of the Army (Civilian Personnel Policy)

DCIPS
Defense Civilian Intelligence Personnel System

DCS
Deputy Chief of Staff

DCSLOG
Deputy Chief of Staff for Logistics

DFCR
Deputy Functional Chief Representative

DISCAS
Defense Intelligence Special Career Automated System

DOD
Department of Defense

DODI
Department of Defense Instruction

EEO
Equal Employment Opportunity

FC
Functional Chief

FCR
Functional Chief Representative

FLSA
Fair Labor Standards Act
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FOA
Field Operating Agency

FY
Fiscal year

HQDA
Headquarters, Department of the Army

IDP
Individual Development Plan

ITM
Information Technology Management

AW
in accordance with

IRA
Independent Reporting Activity

JTR
Joint Travel Regulation

KSA
Knowledges, skills, and abilities

MACOM
Major Army command

MCPM
MACOM Career Program Manager

MITP
Master Intern Training Plan

MMM
Materiel Maintenance Management

MSC
Major Subordinate Command

MTP
Master Training Plan

OASA(M&RA)
Office of the Assistant Secretary of the Army (Manpower and Reserve Affairs)

OCONUS
Outside Continental United States

oJT
on-the-job training

OPM
Office of Personnel Management

PACM
Public Affairs and Communications Media
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PCS
permanent change of station

PMI

Presidential Management Intern

PPP

Priority Placement Program

QASAS

Quality Assurance Specialist (Ammunition Surveillance)
RIF

Reduction-in-force

RNO

Race and national origin

SES

Senior Executive Service

SME

Subject matter expert

TAPES

Total Army Performance Evauation System
TDA

Tables of distributions and alowances
TDY

Temporary duty

TOF

Transfer of function

TRADOC

U.S. Army Training and Doctrine Command
USACE

U.S. Army Corps of Engineers

USACPEA

U.S. Army Civilian Personnel Evaluation Agency
USAMC

U.S. Army Materiel Command

usc

United States Code

VEOA

Veteran's Employment Opportunity Act
VRA

Veterans Readjustment Appointment
Section I

Terms
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Affirmative Employment Plan for Women and MinoritiesdAffirmative Action Plan for Individuals with
Disabilities

Action required to achieve appropriate representation of minorities, women, and persons with disabilities at all grade
levels within the DA work force.

Career development
A method of obtaining additional knowledge, skills, and abilities within a career program through training, assignment,
or self-development.

Career field
Includes career program positions (professional and administrative) and also functionally related clerical and technical
positions which are grouped together for life-cycle management purposes.

Career program

Specified occupational series and functional fields grouped together on the basis of population, occupational structure,
grade range, and commonality of job and qudification characteristics.

Career program employee
A DA employee whose position has been identified as being covered by an occupational series and functional areain a
DA CP.

Career program registrant
An employee who files for referral, is rated eligible for a position covered by a CP central referral system, and is
within the area of consideration.

Competitive service

All civilian positions in the federal government that are not specifically excepted from the civil service laws by or
under statute, by the President, or by OPM, and not in the SES.

Competitive status

Status acquired after the employee has served a satisfactory probationary period under a career or career-conditional
appointment.

Delegated examining authority
An agreement between OPM and an agency authorizing that agency to recruit applicants, evaluate their qualifications,
establish competitive registers of eligible candidates, and issue certificates of eligibles.

Department of the Army Central Referral Office
Offices designated to develop DA-level referral rosters and administer DA career program files for particular career
programs.

Excepted Service

All positions in the executive branch of the federal government which are specifically excepted from the competitive
service by statute, by the President, or by OPM, and which are not in the SES.

Family member
Spouses and unmarried children of the DOD civilian or military employee who have not reached their 23rd birthday.

Functional Trainee

An employee occupying a loca TDA position which has been engineered from a target level to a lower level and
announced with indication of promotion potential. The employee receives OJT and whatever other training is deemed
necessary to learn how to perform a specific job rather than the broad OJT and forma training outlined in the DA
MITP. Functional trainees are not reported as interns.

Intern

An employee who has met all entrance requirements for an entry-level position in an established career program. The
employee accepts an obligation to complete a highly structured training program and occupies a position with known
potential for noncompetitive promotion to the target level. The intern may be centrally or locally funded.
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Key positions
Positions involved in determining strategy, plans, and, or policy. These positions are the “target positions’ for
progression within the career program and are reported by ACPMs to the FCR.

MACOM referral inventories
Those MACOMs and specifically designated independent IRAs maintaining MACOM referral inventories.

Master intern training plan
A detailed training plan issued by HQDA showing on-the-job training and formal courses that will prepare career
interns for target-level career program positions DA-wide.

Next appropriate vacancy
A vacancy for which the candidate has indicated geographical availability and for which the candidate has been
determined to be highly qualified, as defined in AR 690-300, chapter 335.

Nondisqualifying disability
Any disability that permits the candidate to perform essential functions of the job safely with allowances for reasonable
accommodations, if needed.

Outside registrant
Any status applicant for a DA career program position not currently employed by DA who files for referral
consideration.

Priority Placement Program

A DOD program which promotes stability of employment of DOD civilian personnel. It is a job assistance placement
program for civilians affected by base closures, RIF, consolidations, contracting out, position classification decisions,
TOFs, rotation from overseas, and movement of military sponsors to new duty stations.

Referral rosters
A standing list of candidates for referral to positions of the same, higher, or lower grade on the basis of review and
evaluation.

Reinstatement
The noncompetitive reemployment into the competitive service as a career or career-conditional employee of a person
who acquired eligibility for such action as a result of previous service.

Spouse preference dligible
The wife or husband of an active duty military member of the Armed Forces, including a member of the U.S. Coast
Guard, relocating because of service under a statutory tour.

Subject matter expert
An individual who is, or has been in, or managed the resources of (including a comparable military area of
concentration) the career field for which the employee is registering.

Target position
The position in which the intern is placed when the training program is completed.

Section Il
Special Abbreviations and Terms
This section contains no entries.
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                                                             SECTION I


TDA


TCW3XTAA


CCNUM TC0107


EDATE 20061001


HEADQUARTERS


US ARMY TRAINING AND DOCTRINE COMMAND


US ARMY COMBINED ARMS SUPPORT COMMAND AND FORT LEE


SECTION I GENERAL


1. CHANGES TO: TCW3XTAA, TC0107


A. MODIFICATIONS:  MAJOR MANPOWER ADJUSTMENTS ASSESSED CASCOM AND


DOCUMENTED ON THIS TDA INCLUDE:


PBD 712 - TAA-11 MIL TO CIV CONVERSIONS FOR FY 05+ INCLUDED


6 ENL AND 9 OFF WITH AN ADDITIONAL 2 ENL FOR FY06+; -2 ENL


71L POSITIONS; DRM STAFFFING MODEL EQUATES TO 46 REQUIREMENTS


AND AUTHORIZATIONS; REALIGNMENT OF 10 QAE ENL AUTHORIZATIONS 


FROM THE SCHOOLS; THE REALIGNMENT OF CPAC TO NEW REGION RESULTED


IN THE LOSS OF -16 CIV REQUIREMENTS AND 8 AUTHORIZATIONS; GAINED


RESIDUAL GARRISON TDA POSITIONS TO INCLUDE 3 EO POSITIONS AND 2 FOR 


PAO; PROJECT WARRIOR POSITIONS IDENTIFIED INCLUDED 6 OFFICERS AND 1 ENL.  


ALL RESOURCE LEVELS BALANCE TO THE TMG DATED 26 FEB 04.


B. RESCISSION: NONE


C. SUPERSESSIONS: TCW3XTAA, TC0107, EDATE 20061001.


2. LOCATION: FORT LEE, VIRGINIA 23801


3. ASSIGNMENT: HEADQUARTERS, US ARMY TRAINING AND DOCTRINE


COMMAND, FORT MONROE, VIRGINIA 23651.


4.  SURVEYS: 


A. DATE OF LAST MANPOWER SURVEY: FEB 92.


B. DATE OF LAST EQUIPMENT SURVEY: 19 FEB-15 MAR 02


5.  MISSION: THE MISSION OF THE COMBINED ARMS SUPPORT


COMMAND AND FORT LEE IS TO ASSIST THE TRADOC COMMANDER AS


FOLLOWS:


(1) EXERCISE COMMAND AUTHORITY OVER ALL SUBORDINATE


CENTERS AND SCHOOLS.


(2) COMMAND, OPERATE, AND ADMINISTER THE USE OF


RESOURCES TO ACCOMPLISH ASSIGNED MISSIONS.


(3) PROVIDE DIRECTION, GUIDANCE AND TASKINGS TO MAJOR


ARMY COMMANDS, ASSOCIATED CENTERS AND SCHOOLS, AND HQDA


STAFF AGENCIES FOR THEIR CONTRIBUTION TO THE COMBAT


DEVELOPMENTS, TRAINING DEVELOPERS, AND INSTITUTIONAL


TRAINING FOR CSS FUNCTIONS.


(4) CONCEPTUALIZE, ANALYZE, AND EVALUATE CSS DOCTRINE,


STRUCTURE, AND AUTOMATION.


(5) DEVELOP CSS MATERIEL MODERNIZATION AND TECHNOLOGY


REQUIREMENTS DOCUMENTATION.


(6) DEFINE AND DOCUMENT ARMY REQUIREMENTS AND


ARCHITECTURE FOR INTEGRATED AUTOMATED LOGISTICS SYSTEMS.


(7) ANALYZE, DESIGN, DEVELOP, CONDUCT, AND EVALUATE


CSS BRANCH AND MULTIFUNCTIONAL TRAINING AND LEADER


DEVELOPMENT.


(8) PROVIDE PERSONNEL MANAGEMENT AND OVERSIGHT FOR ALL


FA 90 LOGISTICIANS.


6. CAPABILITIES: WORKLOAD.


A.  AVERAGE POST POPULATION TO W3XTAA:


MTOE MILITARY           1166


(OFFICERS)                84


(ENLISTED)              1082


TDA MILITARY            8783


(OFFICERS)               595


(ENLISTED)              3350


(STUDENTS)              4838


FAMILY MEMBERS          5741


(ON POST)               3352


(OFF POST)              2389


CIVILIAN EMPLOYEES      3940


NAF                      453


AAFES                    330


COMMISSARY                75


CONTRACTOR               740


DA CIVILIANS            2342


RETIRED PERSONNEL       9606


SURVIVOR & FAMILY MEMBERS   18285


B. AUTHORIZED PERSONNEL:


(1)


MILITARY-----------------------------------------------292


(2) DA


CIVILIAN-----------------------------------------------320


(3)


TOTAL--------------------------------------------------612


(4) USAR AND ARNG ADVISORS-------------------------------4


(5) USAR/ARNG STAFF ----------------------------------- 45 USAR/11 ARNG


7. TENANCY:


A. THIS ORGANIZATION IS A MAJOR SUBORINATE COMMAND OF TRADOC,


     FORT MONROE, VA.


B. DATA PROCESSING INSTALLATION (DPI) CODE IS R104.


8. AUTHORIZATION STATEMENT: THIS TABLE IS IN ACCORDANCE WITH 


9. AR 310 SERIES AND TOGETHER WITH APPLICABLE PUBLICATIONS LISTED 


10. BELOW, CONSTITUTES THE AUTHORITY TO REQUISITION AND ISSUE, IN 


11. ACCORDANCE WITH PERTINENT DEPARTMENT OF THE ARMY DIRECTIVES, ALL 


12. ITEMS HEREIN UNLESS OTHERWISE INDICATED.


SB 3-40, HERBICIDES, PEST CONTROL AGENTS AND DISINFECTANTS.


CTA 8-100, ARMY MEDICAL DEPARTMENT EXPENDABLE/DURABLE ITEMS - 1 AUG 94.


CTA 50-900, CLOTHING AND INDIVIDUAL EQUIPMENT(ACTIVE ARMY, 


RESERVE COMPONENTS, ROTC AND DA CIVILIAN EMPLOYEES) - 1 SEP 94.


CTA 50-909, FIELD AND GARRISON FURNISHINGS AND EQUIPMENT - 1 AUG 93.


CTA 50-970, EXPENDABLE/DURABLE ITEMS (EXCEPT MEDICAL, 


CLASS V, REPAIR PARTS AND HERALDIC ITEMS) - 21 SEP 90.


AR 25-1, THE ARMY INFORMATION MANAGEMENT PROGRAM.


AR 25-30, ARMY INTEGRATED PUBLISHING AND PRINTING PROGRAM.


AR 71-13, EQUIPMENT AUTHORIZATION AND USAGE PROGRAM.


AR 310-49, THE ARMY AUTHORIZATION DOCUMENTS SYSTEM (TAADS).


AR 840-10, DESCRIPTION AND USE OF FLAGS, GUIDONS, TABARDS, AND AUTOMOBILE PLATES.


13.  NONSTANDARD ABBREVIATIONS:


AER - AERIAL


AFS&S - AIRBORNE, FIELD SERVICE, AND SUBSISTENCE


AIR/SOF - AIR ASSAULT/SPECIAL OPERATIONS FORCES


AUD - AUDIO


BTL - BATTLE


CE - COMMUNICATIONS ELECTRONIC


CPAC - CIVILIAN PERSONNEL ADVISORY CENTER


DS/GS - DIRECT SUPPORT/GENERAL SUPPORT


EM - ELECTRONICS MAINTENANCE


EM - ELECTRONICS MAINTENANCE


EOD - EXPLOSIVE ORDNANCE DISPOSAL


ERP - ENTERPRISE RESOURCE PLANNING


EX-A - EXCHANGE OFFICER AUSTRALIAN.


EX-B - EXCHANGE OFFICER BRITISH.


FS - FORCE STRUCTURE


HW/MM - HIGHWAY/MOVEMENT


MHR - MILITARY HUMAN RESOURCES


MM - MISSILE MUNITIONS


MNT - MAINTENANCE


MORT - MORTUARY


MSL - MISSILE


MT - MAINTENANCE


MTR - MOTOR


MUN - MUNITIONS


OA - OFFICE AUTOMATION


OMM - ORDNANCE, MISSILE, MUNITIONS


P & O - PLANS AND OPERATIONS.


P&W - PETROLEUM AND WATER


PETRL - PETROLEUM


R&M - RESOURCES & MANAGEMENT


REPR - REPAIR


RT - RAIL TERMINAL


S&S - SUPPLY & SERVICES


SH&MHE - SHELTER & MATERIEL HANDLING EQUIPMENT


TACT - TACTICAL


T-E - TEST EQUIPMENT


TFI - TOTAL FORCE INTEGRATOR


TML - TERMINAL


TR - TRANSPORTATION


WC/L - WATER/CARGO/LINE


10.  REMARK CODE XF - DUTY STATION - DEFINED BELOW:


PARA 001A - FORT LEAVENWORTH, KS


PARA 001B - BONN, GERMANY


PARA 001C - GREAT BRITAIN


PARA 001D - MELBOURNE, AUSTRALIA


PARA 001E - LONDON AND ANDOVER, ENGLAND (2 OFFICES)


PARA 001F - MONTHLERY, FRANCE


PARA 001G - PERSCOM


PARA 871, LINES 09, 11, 22 - REDSTONE ARSENAL,


ALABAMA


PARA 871, LINES 06, 08, 23 - ABERDEEN PROVING


GROUNDS, MARYLAND


PARA 872, LINES 02, 04, 05, 26 - ARMY LOGISTICS


MANAGEMENT COLLEGE, FORT LEE, VA


PARA 872, LINES  09, 12, 20,24 - QUARTERMASTER


SCHOOL, FORT LEE, VA


PARA 872, LINES 08, 11, 14, 25 - TRANSPORTATION


SCHOOL, FORT EUSTIS, VA
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Figure 3

		Investigative & Protective Services Career Group
 Investigative (YK)
 Fire Protection (YL)
 Police/Guard (YM)
 Supervisor/Manager (YN)

6% of DoD Workforce 



		Medical Career Group
 Physician/Dentist (YG)
 Professional (YH)
 Tech/Support (YI)
 Supervisor/Manager (YJ)


5% of DoD Workforce



		Standard Career Group
 Professional/Analytical (YA)
 Tech/Support (YB)
 Student Employment (YP)
 Supervisor/Manager (YC)


71% of DoD Workforce



		Engineering & Scientific Career Group
 Professional (YD)
 Tech/Support (YE)
 Supervisor/Manager (YF)


18% of DoD Workforce
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Functionally Aligned OPMS Design





Supports:

		 Joint & Army doctrine

		 Broader officer development, including



development of expeditionary competencies

		 Broader experiences, beyond an officer’s



branch or functional area
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		Maneuver, Fires & Effects
Maneuver (AR, IN, AV)
Fires (FA, AD)
Maneuver Support  (EN, CM, MP)
SOF (SF, PO, CA)
Effects  (IO, PAO)  		Force Sustainment
Logistics (TC, QM, OD, Multi-Functional Logistics)
Soldier Support (AG, Human Resources, FI, Comptroller)
Special Branches (VC, MS, AN, SP, MC, DC, CH, JA) 
Acquisition

		Operations Support
Network & Space Operations (SC, Telecomms, Automation, Space Ops)
ISR & Area Expertise (MI, Strat Intel, FAO)
Plans Development (Strat Plans & Policy, Nuclear & Counterproliferation) 
Forces Development (Force Management, ORSA, Simulation Operations)
Training & Education (Permanent/Academy Professor)
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