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“The Army Career Tracker (ACT)
provides the framework to create an
Individual Development Plan (IDP)
combining experiences, training,
education, and individualized interests.
Creating an IDP allows users to track all
aspects of their career using a standard
template. Using the ACT IDP users
have the ability to map out events,
decision points and outcomes. A
pathway to success is established to
create short and long term goals. ACT
allows users to measure their progress
against known benchmarks.
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To Career Success

ACT NOW: https://actnow.army.mil

I For More Information l

‘ https://www.us.army.mil/suite/page/601000 .

Army Career Tracker (ACT) is a
leadership development tool that
integrates training and education into
one personalized, easy-to-use website.
Users can search multiple Army
education and training resources,
monitor their career development and
receive personalized advice from their
supervisor and Army leadership.
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ACT Supports ALM

As part of the Army Learning Model
(ALM), ACT allows Soldiers, Officers,
and Civilians to manage their lifelong
career objectives and monitor progress
toward career requirements and goals.
ACT is resilient and can rapidly adapt
to the learner-centric learning
environment.

Your Tool,
Your Career,
ACT New!

—
https://actnow.army.mil
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Email: act.now@us.army.mil

Log On: https://actnow.army.mil
Information Site:




YOUR SINGLE CAREER MANAGEMENT TOOL
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