) TRADOC Sustainable Strategic Path Focuses on 4 Organizational Outcomes...
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Enabled by Effective KM Programes...

...and viewed through the lenses of:

Tools: Information systems used to put knowledge products and services

° People: Those who create, organize, apply, and transfer knowledge, as = . .
.i) P 8 PPV, & " into organized frameworks.

well as the leaders who act on that knowledge

Q‘I Organization: The matrix in which people-processes-tools function to
4NN ntegrate individual learning, organizational learning strategies, and KM
capabilities to contribute to a learning organization.

;@ Processes: Collective processes used in an organization to accomplish the
mission



	Slide Number 1

